
AGENDA OF MATTERS TO BE CONSIDERED

BY THE

COMMITTEE ON WORKFORCE DEVELPOMENT & AUDIT

ON

TUESDAY, JUNE 7,2011, AT ll:30 A.M., lN COUNCIL CHAMBERS

ITEM SPONSOR APPOINTMENT OF THE GOMMISSIONER OF THE DEPARTMENT
OF HUMAN RESOURCES:

Mayor A mayoral introduction appointing Soo Choi as Commissioner of
Emanuel the Depaftment of Human Resources - A.2011-56

ITEM SPONSOR CODE AMENDMENT:

2 Ald. Amending Chapter 2-74-050 of the Municipal Code as it relates
Moreno to Human Resources Rules (Copy of the proposal attached).
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rÂXP-{YER PITOTHCTT#ïq QRT'TJ\.4NCTT

lVHfinEÁ{$, Ënr¡råoyees uf the CiTy ot Chicagû âre paid through revenues ree{siled tront
the taxpaying citizens of the City *f Chicngo; and

lVHfiRgÁS.It is the fidu*iar1 cïuty of the City of Chir;ngr:;rnd the Chicago Çit¡'C*uncil
t{, ensure that taxpayer dtllars are trot being wantonly rtasted; and

IryHÐREÁ,fì,'fhe Chicago ivtuniuipal Cr:cle dûes nÐt explicitly'prahibit CiIy emplol'ees
who have bee* convictetl of a crinre +f ci¡r¡upticn duling dre *nurse of their public cJutics

lvorn *ontinuing tireir paid ernployment rvitlt the Citl,; zu:t1

WHËREÁ.S, this legislative aversight lres ïed 1o the payurent *f millions eif tatpa¡er
cledlars to City empl*3.ees whu have been ronvicted clÍ crimes of;corruption: and

lVHERË¡i$, {his ackrrowledgeri squandering cl'iaxpayer d*ll¡us undermines the publíc's
trust in rhe City of Chicago's abilít,r' ttl sr*lbguard rhe puhlic tress$re: ntnv. thtrcfbre

TTä ËT ORÐ"TTNËT} BY T}iE C}'I'V ÐÖUNCTL #}'TÞäIì {I?'Y #ä CHTCAüü

$fi{::Ëlül{ l. "lhc ahoç* r**itals *re *riX:ressly incorparated h*rtin a¡"ici nracle * part c:f

this orclinnn*e.

$ACTION ?. Secti*r:l ?-?4 ol'lhe fufunicipnl Cnde oi'th* Citl'r:f ülei*ügo is herebl,
¿rmr¡nded Lr¡, insening the languag* undersc*ved, as f$nlows:

?-74-05n }"lilmíur Resource.s R*les

J'h* comrr¡issioner t:f trrumifi resourües sllùï1 issue hLn:tarl resol¡!'{:r)s rules, ll'ltich t:ray
als* be referre<l tc t¿s TtersoTtnel rules*. Ilrior to th* el'iective r1¿rr* *Ì- su*h rules, tïre

commissiçner ol. human re$ourües shall give puhlic notice in one ür mÐre nervspapers af'
general circulation, and in r¡o case ¡lh¡all su*h publication be i*ss tlum ten days irefcre the
efïective elaÈe $f the prop*sed rule or rune¡rcf¡npnt t<¡ lht:r ruls- $uch public ¡roïise sl:alì
inclurle informatian concerning where th* rules can he revi*rryed and wherc con'*menTs

may be dírected. Notlririg contained hereån sh*ll prohibil the c-nnrmissio¡rer of human
re-süurces lïom giving CI(her äppxlpriute pulrlic nc]tice. 'l'he, ntles shall provide;

{li For the prepar*tion, rnnintenanue and revision tlf a positinrr c}assilicatiorr p,lan

for all positicns in ùe senier eKeer.åfive *ervice. câreÈr service und departnr*nt
employment service. based upon simll*nity of'dutii:s p*rftrnned anrl responsiì:ility
assigrred, sù tlìat the same qualificati*ns fl1ay rcasunitbl3, be reqtrired firr a¡rcl the same

schedule of p*y may equitably be applied to all positi*r"ls in the same çlass:

{2J For the ¿mnu¿l submission of'a pa,v plan to the wa;'tr:
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tCIgeth€r with *n explanation oJ'tl¡e evidence silppçfiing the oharges and an cp¡lortunity
fcr the emplayee Éo respon*l to the charges in r.vriting befi:¡re action is taken, ap¡reals after
such disciplinaqy acliun, ând a hear"ing cn the oharges upon r:equest of the entplayee in
case of discharge= demotion or suspension s.'eceeding 3{i days, and rcr,ierv nf suspensions
nat cxc.ceding 30 days, çcnsisÌent rn'ith the requirements of due prrlcess ûf law. 'Ihe

charges and explanatio¡i of evidence nee{i not be in any parlicutrar fi.rrm, but rnusl be

sr¡fïicient to *pprise fhe employsi: of"the ffietters c¡r whi¡":h disciplíne rnay be based. The
emploS,'eeos response must be reviewed by the depa$ment head t:r designee responsible
ftlr maliìng the decisicln. providsd that such designee ffiay not he the persûü u'ho initiated
the charges ogainst the ernployee. lì\ìG penltänent employee in the career service ma-v be

elischarge<l, rJenroted or suspended fì:r mo¡"s than 3û days unless ths sfatenrent *f chalges
and any mâtters in support are lirst r*r'ierved by the deparÊrnents of law and hunran
resûurces. betbre the employee is notif'ieci ût'"such action:

{ I 2a} 'fhe con:rmissioner of, hurnan rp$åru-rc-es.is di"rs,ats*1s¡.h.1"ç-elh{i._{bllg$iigg*hgtla,!l

{esourees rule. r+hich shall be imglgnpq"tçd l¿v tlg$t¡n:tq$ Restilrçes nû&ï
Chicago *mplÐyce" incluçJinB all ¡rcsitio¡rs in th* senior exe*ulive sçry:içe" çarçE¡ sçryicc
giltl dsperi:¡lrËlrf.ennpþ)ilnen $ ::&rnst :ghg:U-o guiJf-:::."erdi*LhA.S-þ-ESn*g*tStçd,-{pS

anv cha¡ged ofl'ense.pr"rnishalrlç b.r, a lqfìr'l of.ineql'rjer¿rtlq¡:..1'r¡r conifuç"t.åçl-+f-e-il-1"9'$f

arising çut ofl, or in calueciiûn wìth Cin ssrvice. strrilli bs qonsit{e,rccl lneligible fûr Cily
çmplqVnqnt. dischar$ed in:medi¿tel)'..and n{g gl(ille{å tç A heqrirlÈ hefore fte Ï-Lunzur

Iþsç¡urcqs i)çn{d.,

(Thc rernaincler af this section is urraflècteclby this ordinance)

2-74-0óü {b) Fïeari:rg of Charges ïlrcr"lght,{gainst ïr.mployees

If the cmpirlyee rr,qu*sts a headng. a date tirerel'ore sirall tre set, üoL more tlm¡r '15 ilays
fhllolvìng receipt of'the requÐ$t f+r Ïrcarir:g by tir* persomel i:oard. Ðitlie¡: pätty ¡îay
reqilssT ä {tünÌinrtfflce fkrr goorl cause shûrvn, hut the hearing must be courpieted withi¡t
6i) r:.alendar dal's of the initial hearing dale. nnless f'urther delay is cnuscd b1' the
employee. 'firs perscnnel t¡oarcl silall re¡rtter a decision çn tlre ap¡:eal nel Él$rt than 6ü

*:alenclar days at-ter the close of'the hcaring. Il'tirne lirnitations prnvided li¡r hereriil are

not uret. the employee sh¿ll be entitled prospectively to rhe pay ancl henetÌts ol tlie
pcsition held belore the imposition of the suspension or discharge. or in thç cass of ¡r

demotion the diffÞrence in pay between the ftrrmer imd rurenl ¡rosilion, beginning lvirh
the f-rrst day afler rhe failure to mÐst the timer lirnit. pending cfecisíon {¡f the personne,l

board. but the enrployee shall have no right to be reiilstated except b-v- orrìer ol'thc
personnel board" 'l'he personnel boaril shall file;r w'rillçn report in all cases where a
discllargecl, clenlotecl or suspencletÌ emplo¡,ee becomcs entitled to the pa¡* and ireuefits of'
his or her J'crrmerpositiorr prr:rs¡recÈivcl¡' h¡, leasure t¡t'a {ailure iù'r¡leet a tinie Iin:it. "Ihe

report shall be filed q,ith ths cünr:rìit{eû {)n iinancr ancl r:iry cierk rvithin 2i da-vs öl'the
fÌrilure to nle{Ìt a tinrc linlit, and shall cl:ntairì the üaìlses and cirçu¡nstiàncts <¡f such
failure. )iotleing hersin shall deprive the person:lel hoarcì oi',itrisclictio¡r tn el*cicle thc
nrcrits of' Lhc discilrtinlrl' ucijrru.



aheivt p¡piisions wiII a,ppl-r'.

SãCTICIN 3. This *rdinarice
publicatiern. 

l\1

llroco Joe Moreno
Å-lderm*n, l*{ w*ard
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