
TAXPAYER PRüTÐCTTüIì{ üRT}TNÄÏ{CE

WHHRH.A,S, Hrnployees of.the City of Cìhicego are paid through revenues received fram
the taxpaying citizens of the City nf Chicag*; ancl

\ryHÐRE,ÂS, It is the fiduciary cluty of the City r:l'Chicago and the Chicago City Council
tfl cnsffs that taxpayer dollars âro not heing wantr:nly wastecl; a:rd

trryI{BREÀ$. The Chicago Municipal Cìude does not *xplicitly prohibit {ìity employees
lv-ho have been co*victed of a srime of cr:rruption during The course t:f th+ir pubtic duties
from continuiug theìr paid emplolmçni u'ith the Cit-v; iltd

IVHHRËÅS, this legislative oversight lras led to the paymenr of,millicns olÌaxpayel
<iollars tc City employees who have been convi*ted of crimes of cou'uptionì and

fryHIfREÅ$, this acknowlsdged squanelering af'taxpayer dollars *nderminrys the public"s
trust in the City ol'Cleicng*'s atriÂity 1o sa{Þgr:ard the pr.rblie tt'ea$ure: norv,lherefi;re

WY,I7' üRI}.{TÞðËI} $Y TITE CITV COLI]ïCIL üF' flË CTTY T}F CHTC.4{ìü

|*ËC iltll'¡ 1" 't hç abeive recitals are expressly inc<xporatsd hercin and tnacie a part of
this ordinance.

SßCTION ?" Section 2-?4 of thtl Munici¡ral Code ol'the Ciiy of Chicago is her*hy
amerrdeil hy inserting the language underscoled, as f*llorvs:

2-74-ü5ü Hunan Resources Rules 
B

"fhe commissioner af humarr resûr¡Ì'ces shnll issue hurn¿rr îesûurce$ rules, wÏ:ich Wy' 
=also bc ret'cnccl to as personn*i rules. Prior to the cflbctire clatc of such rules, rh*Î1 E

commissioner of huma¡r resûurçe$ shall give publìc notir:e in one or more netosp@ffiuf i
general circulation, and in no ûåtsc sh*ll such publication be less than ten days betréthe c-l

effective clate of the proposed ruie or amendment 1û the rule. Suclì public noticc sffill'{ p
include intbn:ration ioncerning rnhere The rules can be reviewed an<Ì rvhere comnärt+l 

=ntay be directcd. Nothing ccnfained hercin shalt pr:ohibil tlte ponl*;srion*, 
"f 

l-"ffi ã
resources frorn giving other appropriate public notice."l'he rules shall provitle: 5

(1) Feir thc preparation, nlaitrtenance and revision of a position classifìcatiurl plan

fbr all pasitions in the senior exccutiv* sç¡viçc, careçr sen ice and deparlment
employment serv'ice, hased upon similarity <¡l'dr¡ties ¡:rer{Ìrmred ancl responsibility
assigned" sû that ihe same qualìfications ma.v reasonably be required for and tl:e same

scheclule <11'pa.y may equitably be applied to all ¡rositions in the sume r:lass;

(2) For 1he an¡rual subntission of a pay pìan to tlte nayor;
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(3) F-or the recrnitment and sel*ction af perscrns in the çareçr sefl/ice *n thç basis of
their relative fitness. and job-related se.lection procedures in the depertmelrt employmen{
service;

(4i For the est*blishment of eligible lists fi)È appaintrnent and promction in c¿xeer
service, upon whieh lists shall be placed the names ¡rf,successful candidates in order of
their relative exçe.llen*ç in the respeclive examinati*ns. The cornn¡issinner enay substitute
rankings such as excellent, well-qr"ralifîed cnd qualified for nurncrical ratings ancl
establish eligible lists accordingly. Sueh rulru may provide tor lists by area or location,
by department or other agency, firr rernoval óf those not available fbr or refusing
empl*yment, for rninirnum and nraxim*m duration of such lists. n:rú far sr¡ch other
provisicns óLs may be necessary to provide rapid and sãtisfå.ctory ssruic* to the operating
agencies. 'lhe rules may authcrize rernoval of eligiblss fr*m lists if those eligibles flail to
{irmish evideTìce of al'ailability upon fbms seru to them by the ûÕnrmissioner:

(5) Für the tertificatiÕn to an appointing outheirity of the nÐme* {a) uf"the 1ìve
highest pers$ns available on the apprapriare elìgihle lis{ to lT.ll each vaçancl'. or (b) fro¡r
the highest ranking ¿1trÐup il'the list is hy rartkings instead of'*urncric*l ratings;

(ól I"eir promotiorrs 
"vhich 

shall giv* approprìate considerations to the applicant's
qualifications" rccord of ¡:erf"rlrmance a¡rcl ability;

(7) F'or probationary periods after originol çareeÍ serr,ice a¡rpointment not tü exceed
üße vear;

(8) For cmergcnc,v empleiyürent lilr nût rnore than 90 da,vs wi'th the consent of'the
commissioncr and fbr provisicnal emplolnnenl lr,hcn there is no *ppropriate eligible list
available. No st¡ch ¡:rovisional appoinfinent sh¿ll cörltir"rue lcnger than nine mönths, nerr
shall successive provisional appointurents be al lurvecl;

(9) For ke*ping records of"perftrrmance af emplo).çes in the cap¡er sen¡ice. vihich
¡:erftrrmance recçrds sha"l[ be consiciered in determining salar3, increnrents or increases fbr
meritol'ious semices; as a läetor in prcmotions; ¿rs ír factcr in reinstatements; and Íås ¿r

factor irr díscharges and transf'ers. Appropriate perfìrrnnance records vviil be neaintai¡red
fì:r athçr employees:

il0) Far layotï's in lhe career scl'r'iÈe, hy reason ol'lack of funds or r+ork. or
abolitiorr of a positiern.. or material change in <iuties ur organization. and li¡r
reemploynrenl otr'employùcs so laid oifi

{l l) For implernentation and administration of thc grievance procedurc proviclecl trl'
thi* chapten

(12) For the establishment of disciplinarv mea$ures such as suspension. clemotion in
rank or grade. or disclrarge. Fçr all pcrmansJlt employees in the c¿rrecr service. such
ÌneÉìsurÈs shall pruvicle {ì¡r ¿r slatement cf"the ch;rrge^s on v,.J:ich disci¡rìine: ix ba.sed,



together with an explanatiou ol-the evidenci¡ suppûrting the charges and an opportwity
fbr the employee to respond to the charges in writing before action is taken- appeals nfter
such disciplinary actiono and a hearing on the charges upùrt request çf the employee in
case cf discharge, dernotian or suspensicn exceeding 30 d.tys, ånd revíeu,of suspensinns
not exceeding 3Ü days, consistent witÌr the rer¡uiremenTs of <lue process cf lar¡,. Thc
charges anel explanation of evidence need not be in any particular f<xm, but must be
sufficient to appri*e the employe* ol'the metters on r¡o'hich diseipline may be based. The
ernployee's re$pûnse must be rev*iewed by thc dcpaltmellt head or designee responsible
l'or making the decisir:n, prcvided that such clesigr:ee mriy tl{rr he the person who inirinted
the charges against the employee. ï.üo ¡rennaneni ern¡:loyee in the cêrûer service may he
discharged. demoted or suspended lbr nrore tiran 30 clays *nl*ss the statement of charses
and any malteÌs in support ars lirst revierved Lry tlre clepttrtnt*nts *f law *nd human
resoulces. before th* employee is nntìfied erf such a¡:ti.an;

( l?a) 'l,he qo¡Tmlissioner qf humarr resÕurces.is dirççxed to isspe the f$llalting human
resources*rul$. r.yh[.p,"fu_S..hglå hç"j¡Êplementedþ.\.' the ] Iunren3s$eïrqqË ,t].pa{diénv {f ir} af
Chicago elnpkryee. iucluding all trlûsi_tis$-$*U1".llìg*s-ç¡1iltr e,xr{:.1¡_t¡l'q_å . .

ü.nd*dÊpa¡ttnçnT cnrf¡loymçnl **fvic¡:, against n,hom a guiltv verclict."lJê[t¡een eirtereel fbr
any çlrargç4 qffs¡tsç punisÌrahle by a te¡m öf incarcerilli.c)n*1þLconduer dclgjLq{i tn. Qa

REi$in&.otlf $L qr: in cannecticn ).vilh Cit)/ sgrviç-c.. È\hÍ*l-bs-consietered incligible fþr Cj.t).
,ç"nnFlAJä$.gt:L discha¡:ged imnredi¿tely. and rrr:.t enlirlE^d tq $jfçÆirts bçlþr,ì t-þ.fåJ:Lu$lat¡

ßemluqeå Bsard.

{'Ï'he remainder olithis sec¡timr is unalïþcted b;.' fhis ordinance)

2-74-t60 (b) tr-learíng of Charges Brought,{gair"rst l-.mployees

If the ernpioyee requests a hearing. a ciate therefi:rc shall be sst, r"rcìl nlure îh;tn.15 da1,-s

lbilorving receipt of the roquest fbr hearing by the perxrnnel bc¡¿irci. l:irher pa!îv mây
request a continuauce filr goorl cause sholvn, but the hearing must he conrplered within
60 calendar days of the initial hea"ring r{ate, unless li¡rther delay is causeci tr5'the
emplayee. 'l'he personncl board shall rcnder a decision on the appeal not mÐnÌ ilran 60
calendar dal's atier the cl<¡se of the hearing. if time lineitations provided fbr helein are
Ilr3t Iniltr the en:ployee shall be entitled prospectively to the pay and benefits of the
position held belÌrre tire imposition olthe suspension or clischarge, or in the case ol-a
demotion the cliflerence in pay betr.veen tire l"'r¡rmer ¡nd çuncnt position. heginning with
the lirst day afler the failure tü mÈËt the time lirnit, pending d*cision of the persannel
board, trut the employec shall have rro right tc¡ be rcinstated rxcepr by ortler of the
personnel boanf , 'Ihe personnel lroard shall lile a rvritten ¡s:pürt in all cases where a
clischargcd. dcmoted r:r suspended employee bec¡xres cfttitled ro thc pa-y ¿nci benelits of'
his or lrer ft;rmer p<lsilion prospectively by reason of a failure to mçet a tirn* lin:it. The
rtport shall bc filed rvith the con:nliltee on finance and citl' cierk r.vìthin 2 I da_vs of ihc
failu¡e to mçe{ a time lindt, ancl shallcontain {he cause.s ancl eircum.srâncr*c of'such
lãilure. Nothing hcre in shall dcprivc the personucl ho¿u'ri ol'jr"rrisilir*ion tr¡ iJecitle the
mcrits ol' the clìsci¡rlinart uuiion.



SS,CTION 3. Tìhis ordilunce slraf i t*ke firll tbre* anel ef fuct alter passage &fid
pLrblication.
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