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Committee on Health and Human Relations
June 12, 2019
City Council Meeting

RESOLUTION

WHEREAS, the City of Chicago is committed to ensuring that no employee is required to
endure sexual harassment by supervisors or coworkers or to work in a hostile environment as a
condition of employment, and

WHEREAS, the Chicago City Council approved the City's Human Rights Ordinance, which
prohibits workplace sexual harassment within the City of Chicago, and established the City of
Chicago Diversity and Equal Employment Opportunity Policy, which provides for the resolution
of complaints of discrimination and harassment brought by City employees against other City
employees, and

WHEREAS, the Chicago City Council expressed its further commitment to ending Sexual
Harassment by and among officials and employees of the City of Chicago by passing SO2017-
8241, which amends the City of Chicago Ethics Code of Conduct to prohibit — either by action or
inaction — behavior constituting sexual harassment of another City Official or employee; and

WHEREAS, the Chicago City Council further expressed its commitment to ending Sexual
Harassment of any kind by officials or employees of the City of Chicago by passing 02017-
8684, which expanded the definition of Sexual Harassment; and

WHEREAS, the City of Chicago has policies in place requiring that officials and employees be
trained to identify, and prevent or stop Sexual Harassment; and

WHEREAS, the City of Chicago has a responsibility for determining whether the actions it has
taken so far have been effective at ending Sexual Harassment by and among City officials and
employees;

BE IT RESOLVED, the Members of the City Council call for hearing before the Committee on
Health and Human Relations to assess the efficacy of the existing policies and procedures to
prevent and end Sexual Harassment by and among City officials and employees. Said hearing
should include:

Materials presented in the City's Anti-Sexual Harassment training;
Statistics on the number of officials and employees trained;

Information from City Departments about the number of new claims of Sexual
Harassment made in the last two years;

Analysis from representatives of City Departments of whether Anti-Sexual Harassment
policies have been effective and whether additional regulations may be required, or
additional policies may be recommended.
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