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DEPARTMENT oF LaAw
CITY OF CHICAGO

September 2, 2020

TO THE HONORABLE, THE CHAIRMAN AND
MEMBERS OF THE CITY COUNCIL COMMITTEE ON
WORKFORCE DEVELOPMENT

Ladies and Gentlemen:

[ transmit herewith, together with the Budget Director, an ordinance approving a
collective bargaining agreement with the Fire Fighters Union, Local No. 2.

Very truly yours,

Mk AS&essner
Corporation Counsel

121 NORTH LASALLE STREET. ROOM 600. CHICAGO, TLLINOIS 60602



BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO:

SECTION 1. The City Council hereby approves an agreement, substantially in the form
attached, between the City of Chicago and the Chicago Fire Fighters Union, Local No. 2,
International Association of Fire Fighters, AFL-CIO-CLC. The Mayor is authorized to execute
that agreement.

SECTION 2. This ordinance shall be in force and effect upon its passage and approval.



Proposed Master Contract
Labor Contract
between

CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2
International Association of Fire Fighters
AFL -ClI0.-CLC
AND

THE CITY OF CHICAGO, ILLINOIS

July 1, 2017 - June 30, 2021
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ARTICLE I. PREAMBLE

THIS AGREEMENT is entered into by and between the CITY OF CHICAGO, an
Iltinais Municipal Corporation, hereinafter referred to as the "Employer", and the
CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2 of the INTERNATIONAL
ASSOCIATION OF FIRE FIGHTERS, AFL-CIO-CLC, hereinafter referred ta as the
"*Union™.

It is the purpose of this Agreemient to achieve and maintain harmonious,
relatlons between the Employer and the Union, to establish proper standards of
wagés, hours and other terms and conditions of employment, and to provide for
equitable and peaceful adjustment of differences over the interpretation and
application of this ‘Agreement, and to promote intra- -departmental efficiency and
effectiveness,

ARTICLE Il. RECOGNITION

The Employer hereby recognizes the Union:as the sole and exclusive bargaining
dgent for the following employees for the purpose of collective bargaining and
establishing and administering a labor contract covering wages, rates of pay,
hours of labor and all 6ther terms and conditions of employment

AlL full time uniformed members of the Chicago Fire Department below the
ranks of Deputy District Chief and Assistant Deputy Chief Paramedics, excluding
employees as specified in Appendix A.Such confidential employees shall be
granted leaves from their bargaining unit assignments for the duration of their
assignment as confidential employees, but shall be allowed to return to the
bargaining unit after the termination of their assignment as confidential
employees.

ARTICLE 1. UNION SECURITY
Seclion 3.1 - Maintenance of Membership and Payroll Deductions

A Each employee who on the effective date of this Agreement is a
member of the Union, and each employee who becomes a member after
that dale, shall, as a condition of employment, maintain his/har
membership in the Union during the term of this Agreament by the timely
payment of uniform membership fees, dues and ather financial
chligations,

B. During the term of this Agreement the Emnployer agrees (o deduct each
pay day Unton duas and other financial abligations in lhe amount certified
to he current by the Secretary -Treasurer of the Union from the pay of the

1



employees who are members of the Union covered by this Agreement
who individually request in writing that such deductions be made. The
total amount of the deductions shall be remitted to the Union no later

than thirty-five (35) days after the deduction is made by the Employer.

Authorizationfor such-deduction shall be irrevocable unless revoked by
written notice te received hy the Employer and te received by the Union

no less than thirty (30) days prior to the date af revocation during-the
thirty-(30)-days-prierto-the-expiration-date-of this-Agreement.

G—Sheuke}«any employee-covered- by-this-Agreement-whe-is-a-member-of
the-Union-beceme-in-arrearsin-his-dues-orother hnaﬂefal—ebugatlans to:
the-Union-the-Secretary-Treasurer-of the-Urisrshall-So-netify-the
Employer-and- the-Emplayershall-immediately-commenceto-treat-any
sueh-empleyee-as-a-fairshare-fee payerin-accerdance-with-Section 3:2:

B-Effective-upan-the-later-ofthe first-full-pay-peried-following-the-date-of
finat-ratification‘ef-this-Agreement er-July-1-20¥4the The Eemployer
agrees to deduct from the pay of each employee the.amount of two
dollars ($2.00) each payday upon the employee's written authorizatiop, a
copy of which authorization form shall be furnished by the Union. Within
thirty-five (35) days after the deduction is made by the Employer, the
Employer shall remit the total amount of the deductions to the Chicago
Fire Fighters Union Political Committee i in care of the Union's Secretary-
Treasurer.

Section 3.2 - Fair-Share-Fee-and-Payrotl-Beducetions

Apy-present-emplovee-who-is-nol ememberof-the Union-and-atl-empleyees
hired-en or-afler-the-effective-date-of-this-Agreement-and-wha-have net-made
a53g;%-%-f:~at-éaf-a----_f-e-f-'--n-}a- nbersiip-shall;-commeneaing-thirty-B30})-days-aftertheir
emptoyment-of-the efective-date-obthis-Agreement—whicheverisiater—and
continuing during the-term-eHthis-Agreement-and-se-lopg-as-they-remain-non-
members of the Union-pay-tethe-Union-each-manth-theirfalrshare-ob-the cos
of the-collective-bargaiping-pr Gf—évs—and-eontraet—aémm%amrr—alud---;.-,-unf-sl».rmg
matiers-affecting-wages-hovrs-and-conditions-efemployment:




ilues and-represents-the-empleyee's-fair-share costef-the-collective-bargaining
process-eontract-administration-ang-the-pursuit ef-matters-affecting-wages;
hours-and-other ecnditiens-ef-empteyment:

Befere-any-fairshare-amoeunts-are-deducted-from-the-wages-ef-present
employees-or ﬂewly—hh ed-employees-t h&UﬂrenwshalkaubnuHhMe&lewmg~m
the-Employer{teto-the person-designated-by-the-Employer)-for-its-inspection:
a-eopy-ef-the-notice-the-Unior-intendsto-distributeto-nar-member-employees:
which-petice-shatt-inctude:

ala-summary-of-the-major-categeries-ef- Union-expenses tegetherwith
af-explanation-ef-thefarmula-for-the caleulation-of the-fair share-fee!
b}-a-stetementthatthesummary-has-been-verified- by-an- independent
auditer-applying generally- accepted-accountingpr mcnplea.
e}-a-statementthat-a-procedure exists-by-which-fairshare- payers-may
eratienge-the-ameunt-of-the-fair-sharefee-{whieh-precedureshatbinelude
‘resolution-of-challenges-by-an-impartiat-decision-maker) and-an
explanation-of-said-procedure(sy-and

dt-a-statement-that-there-axists-an- F‘SEFGWQ@EQUHHR*@—‘«*}}H ch-caatested
fees-willt-be-placed ,whrteﬂaar}-membersmchallenges—arebpendmg:

If- the-retice-dees-netcontain-the-above-stated-categories-of-tems,the
Ermployerwitbnotifythe-Union-in writing-within-thirty-(30)- days%FFeeeﬁat—aﬂé
shatbnrot-make-deduetons-fernon-members-untitthe-Uniopfurnishesa
substituted-nolice-whieh-upon-Employer-review satisfiesthe-above-stated
fOi mat-The-Emgloyer shatl- netify-the-Unior-of-its-review-ip-writing-within-fifteen
(15} days-ef receipt-afany-substituted-notice-The-Union-shall-be-responsibie-for
drqff ibution-ei-fair-share-notices-to-rer-members—inetuding-rew-hires-snd-the
Ciy-witt-cause-copies-ef-the-notice-to-be-posted-an- ema%oyee—budphn boards--at-
Ehicago Fire-Bepartmentfacititiesa-which-bargaining-unit-employees-ar
regultariy-assigred—Thefeerof-the-publicatien-ef-the-netice wilk-also-be
annsuRced-a-adaity-rott-calben eagh-of-three-{3)-syccessive days-subseguent
to-the-publicatien-of-the-natice--The Employersh a;l Aokunderany
ciFeumstances-guaranies the legal suificiency-or-factuat-aceurasy-of-the Union's
fale-share-eateutations-fai-share ameunt eir-farshare-precedures-as-reflecter
tn-the aforesaid-nobice.

The Umion shall indemnify and save the Employer harmless againsl any and all
ciaims, demands, suits or other forms of-Liability that shall arise out of ar hy
reason of action taken or not taken by the Employer for the purpose of
comiplying wilh the above provisions of this Article, or in reliance on any list,
notice, certification ar assignment furnished undar any of such provisians

-
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Section 3.3 - Union Business Leaves

A. Upon thirty {30) days advance written notice the Employer agrees to
grant a leave of absence for not more than three (3) years without pay to
not more. than twa (2) employees who may be elected to a full-time Union
pasition with the Local or International Union. While on such leave the
employee shall not incur a break in continuous service. An employee on
leave shall not be eligible for any othier fringe benefits except for the

' specific pension provision applicable to,the Union President undér the
State of illinois Pension. Code.

Agreement 5hall upon thlrty (30) dayc; written notice, be granted leave
from their duties, but shall remain on the payroll, for the purpose of
performing full-time duties on behalf of the Union. During such leave said
employees shall continue to accurriutate senidrity and shall be eligible for
and shall receive all benefits as if they were fully'on duty, including, but
not timited to, pension accruals. Effective January 1, 2002, the Union will
reimburse the City in an amount equal to the cost of the salaries and
fringe benefits contributions for employees on Union leave. The
Employer shall remain responsible for its portlon of the pension
contribution. ¢

B. Subject to the need for orderly scheduling and any emergency needs,
and upon thirty (30) days advance written notice, the Employer-agrees to
release from work without loss of pay Union officials and representatives
in order to attend bargaining sessions, membership meetings, executive
hoard meelings, state conventions, national conventions, memorials,
funeral services, seminars, conferences or symposiums. It is provided,
however, that this shall be limited to a maximum of 2640 hours annually;
effective January 1, 2014, 2700 hours annually, of which 300 or fewer
hours may be carried aver to the following year.

The Union shall supply the Employer with a tist containing the names,
Unian office, rank and permanent assignment of all Union officials and
representatives  Prior lo any scheduled bargaining session, membership
maeting or executive board meeting, the Union shall notify the Fire
Oepartment Labor Relations Chief, in writing, of the names of its officials
or representatives requiring paid time off, and the anticipated lengih of
the scheduled session or meeling. Union officials or representatives
receiving paid tine off to attend the session or meeting must retuin lo
worl at the conclusian of said session or meeting,



C. One (1) person designated by the Union shall be released from work to
attend sessions of the lllinois State Legislature as Legislative
Representative under the following terms and conditions:

(a) Said person must notify the Fire Commissioner or his designee,
through channels, three {(3) days in advance of his/her attendance
at any such session.

(b) Said person, upon reguest, shall promptly provide the Fire
Commissioner with a report of the matters of interest censidered.
by the legistature during the session attended.

{c} If said person recejves his/her autharized per diem allowance
from the Union, his/her absence from work.shall be without loss
of pay.

(d) The Union will provide the Fire Commissioner or his/her
designee with satisfactory evndenre concerning the payment of per
diem-allowance.

When needed, a second person designated by the Union shall be allowed
to exchange work shifts and Daley Days to attend sessions of the lllinois
State Legislature as Legislative Repiesentative. Said person shall also
comply with-paragraphs (a) and (b) above, and shall further comply with
the mechanics of Section 7.6C as it relates to the exchange of work shifts
-and Daley Days to the extent that 7.6C is not inconsistent with paragraphs
(a) and {b) above, and such exchanges shall-not be charged to exchanges
in 7.6C.

Section 3.4 - Distribution of Agreement

The Union shall print and distribute a copy af this Agreement to all current
members of the bargaining unit and any new members hired during the term of
-this Agreement. On request, copies of the Agreement may be furnished to the
Fire Comumissioner for distribution through the Department.

(g ]



Section 3.5 - Intra-Department Communications

A.The Union may utilize the Departmental simulcast ta communicate
notice of scheduled Union meetings and special evenls, with-the approvai
of the Fire Commissioner or his/her designee.

B. The Department shall provide the Union with copies of:

1. All'~GeneraLGrd'ers,--Sp'ecial Orders, Personnel Qrders,
Directives, Memoranda, Notices and all writings relating to or
amending the foregoing, when issued;

2. Immediately.after each transfer order, a listing of members
indicating name, bureau; assigninent (company or otherwise), and
if applicable Platoon and Daley Day;

3. A quarterly listing of employees in alpha and assignment
sequence; and ' '

4. A copy of change of address forms (PER 72)that are submitted
to the City by bargaining unit members.

Section 3.6 - Union Insignia

Employees, who aire members of Local 2, may wear the official Union insignia
on both their dress and work uniforms. Such insignia:shall be a pin, not larger
than the size of a dime guarter on the dress uniform. On'the work uniform, such
insignia shall be an’iron-on patch.not larger than-the size of a quarter. On the
dress uniform such insighia shall be centered one-guarter {1/4) inch above the
member's name plate. On the work uniform such insignia shall be-centered one
and one-halfl (1-1/2} inches above the member's right breast pocket.

ARTICLE V. HOURS OF WORK
Section 4.1 - Platoon Duty
A Bureaus of Operations and Support Services

Employees covered by this Agreement who worlcwithin the Bureaus of
Operaticns and Suppart Services, shall be assigned to regular platecon
duly shifts, except forty (40) hour zmployees as defined in Seclion 4.7,
The normal an duty towrs of duty shall be twenty-four (24) consecutive
hours on duly, starting et 8:00 a m. and ending the following 8 80 ant,
gxcept, however, that the twenty-four {24} hours on duty for Battalion

’



Chiefs and employees assigned as drivers to employees in the ranks of
Battalion Chief and above shall normally start between 7:00 a.m. and 7:30
a.m. The normal on duty tour shall be followed by forty-eight (48)
consecutive hours off duty. The annual average weekly hours on duty
shall normally not exceed forty-four point eight (44.8) hours per week.
The average weekly hours shall normally be accomplished by scheduling
every fifth (5th) on duty shift as a Daley Day off duty. Exceptions tothe
abave may he made in special situations as-described in Subsection 4.1B.

B. Special Situations - Bureaus of Operations and Support Services

Employees may be temporarily.detaited from platoon duty to‘forty (40)
hour. duty:and from ferty (40) hour duty to platoon duty for a period of not
less than five (b) days and not to exceed thirty (30) days, or longer by
mutual agreement of the parties, and such agreement shall not be
unreasonably withheld by the Union. Employees may be so detailed only
for reasons of training, special duty aSSignments or-when the Fire
Commissioner or Mayor determines and announces that an emergency
‘condition exists. After the five (5) day minimum periad, employees shall
be returned to their normal duly positions and schedules when the
trammg special situation or emergency condition ceases to exist, or, if

applicable, upon termination of any mutually agreed extension of a
temporary detail beyond thirty (30) days. Such temparary details.shall
also be subject to the following conditions:

1. Details shall be on a voluniary basis according to seniority,
except if there are insufficient voluntary requests, then details will
be implemented with the least senior employees; provided,
however,

(@) training instructors shall only be detailed on a voluntary
basis, and

(b} no employee shall be mandatorily detailed who has a
previausly scheduled furlough or Administrative Day in the
first thirty (30} days of lhe detail. In the case of a detail
which exceeds thirty (30) days, by mutual sagreement as
above provided, the employee will receive his/her furlough
or Administrative Day in the mode of operation lor the
scheadule to which he is detailed.

2 An emptoyee detaled shall receive the appropriate rate of pay,
but no tess than the employee’s regutar rate of pay. An employec
ecelving any benehts accrued prior to the detall, such as assigned

~
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furlough or Adroinistrative Day and forty-eight (48) hours off
between shifts as set forth in Article {V shall not be modified
except as provided above In subparagraph 1.

In the case of an employcee detailed from platoon duty, any
previously earned Daley Days shall be granted immediately upon
the employee's return to platoon duty.

3. Alter thirty (30) days, detailed employees shall be slotted on to
overtime lists by last date of rehire - the District Chief and Union
Steward or Business Agent shall consult,

4. Any employee detailed from a farty (40} hour duty schedule to
platoon duty shall receive one-quarter (1/4) of a Daley Day for
each platoon shift worked.

9. No employee detail shall commence on a holiday: except when the
Fire Commissioner or Mayor determines and announces that an
emergency exists.

6. No employee shall be so detailed {or disciplinary reasons,
C. Bureau of Operations/Division of Emergency Medical Services

Employees covared by this Agreement who work within the Bureau of
Operations/Division of Emergency Medical Services (e, Parameadics,
Paramedics-in-Charge, Ambulance Commanders and Field Chiefs) shall
be assigned to regular platoon duty shifts, except forty (40) hour
employees as defined in Section 4.2. The normal on duty tours of duty
shall be twenty-four (24} cansecutive hours on duty, starting at 8 00 a.m
and ending the follawing 8:00 a.m.; excepl, however, that the twenty-four
{24) hours on duty far Field Officers shall normally start betwean 7:00
am and 7:30 am. The normal on duty tour shall be followed by seventy-
two (72) consecutive hours off duty  The annual average weekly hours on
dity shall normalty not excead forty-two (42) hours per week The
normal weekly work period shall be the seven {7) days from Sunday
through Saturday consislent with the starting and ending times set forth
in this subparagraph C. Exceptians to the above may be made in special
situations as described in Subsection 4.10,

L. Special Situations - Bureau of Operation=/Division of Ermergency
Madical Services



Employees may be temporarily detailed from platoon duty to forty (40)
hour duty and from forty (40) hour duty to platoon duty for a period of not
less than five (5) days and not to exceed thirty (30} days, or longer by
mutual agreement of the'parties, and such-agreement shall not be
unreasonably withheld by the Union. Employees may be so detailed anly
for reasons of training, special duty assignments, or when the Fire
Commissioner or Mayor determines and announces that'an emergency
condition exists. After the five (5) day minimum period, employees shall
be returned to their normal duty positions:and schedule when the
training, speciat situation or emergency condition ceases to éxist, or, if
applicable, upon termination of any mutually agreed extension of a
temporary detail beyond thirty (30) days. Such temporary details shall
also be subject to the following conditions:

1. Details-shall be on voluntary basis according to seniority, except
if there are insufficient voluntary requests, then details will be
implemented with the least senior employees; provided, however,

a. training instructors:shall-only be‘_cje_tailed‘.on'a'Volun’t'ary
basis, and

b. no employee shall be mandatarily detailed who has &
previously scheduled furlough or Administrative Day in the
first thirty (30)-days of the detail. In the case of a detail
which exceeds thirty (30) days. by mutual agreement as
above provided, the emplayeé will receive his/her-furlough
or Administrative Day in the mode- of operation for the
schedule to which he/she is detailed.

2. An employee detailed shall receive the:appropriate rate of pay,
bul no tess than the emplayee's regular rate of pay. An eniployee
receiving any benefits accrued prior to the detail, such as assigned
furltough or Administrative Day and sevenly-two (72) hours off
between shifts as set forth in Article IV shall not be modified
except as provided sbove in subparagraph 1.

An employee shall be granted at least twenty-four (24) hours off
duly before reporung to ar returning from a detail betwesn platoan
duty and forty (40) hour duty.

3. After thirty (dU) days, detailed employees shall he slotted on to
overlime lisls by last date of rehin e - the Dictrict Commander and
Union Steward or Business Agent shall consult.



4. No employee detail shall commence on a holiday; except when
the Fire Commissioner or Mayor determines and announces that
an emergency exists.

2. No:employee shall be so detailed for disciplifiary reasons..
Section 4.2 - Forty (40) Hour Employees

A. Employees within the Bureaus of Administrative Services, Employee
Relations, Support Services and Division of Emergency Medlcal Services,
and other bureaus listed in Section 4.1 who arenot on platoon duty, shall
work a normal workweek consisting of eight (8) consecutive Hours;
Monday through Friday. Excéeptions-ta the normal workweek'shall be
consistent with past practice.

B. Employees assigned to the Bureau of Fire Prevention shall normally
work'ten (10):consecutive hours, four (4) days per calendar week. There
will be twao (2) shifts (A & B) rotating every two (2) weeks. The "A" shift
-will work Monday-Thursday one week and Tuesday-Friday the following
week. The "B" shift will work Tuesday-Friday one:week and Monday-
Thursday the following week. Hours of duty will be 7:00 AM t6.5:00 PM
including a one (1) hour lunch period and three (3) fifteen minute breaks,
(two in the morning and one in the afternoon) each day. Furloughs will
be selected in the customary manner.

If a holiday falls on Monday, those employees working Monday-Thursday
will be off duty on Monday and those employees working Tuesday-Friday
will be off duty on Tuesday. If a holiday falls on.a Friday, employees
working Monday-Thursday will be off duty on Thursday and employees
working Tuesday-Friday will be off duty on Friday. If a holiday falls on
Tuesday, Wednesday or Thursday, the holiday will be celebrated on that
day for all employees.

1. kEach employee shall provide weekend coverage a maximum of
four (4) out of Lthe fifty-two (52) weeks per year. Employees shall
bid for weekends by seniority limited to when the employee's shift
is assigned to Tuesday-Friday. I assigned to a weekend, the duty
days shall be Wednesday, Thursday, Friday and Salurday.
Wednesday and Thursday shifts shall be Lhe normal ten (10) hour
day. The Friday and Saturday shilts will each begin in the evening
and last for eight {8} hours. (Friday 6:00 PM to Saturday 2.00 AM,
and Saturday 800 PM to Sunday 4:00 AM), giving the employee a
tulal of 36 hours warked thal week and being paid for 40 hours,
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No other premium pay shall be applicable to those hours for the
weekend selected.

2. Atthe discretion of the Deputy Fire Commissioner, employees.
will be exempt from this scheduling for the position listed below:

Aide to the Commissioner

The employee(s) exempt from this scheduling will be presented to.
the Union and kept current as.changes occur.

3. Procedure for establishing this Weekend Work Status List:

A list of the fifty-two (52) weekends per year will be sent to each
affected member whao will choose the weekends he/she wishes to
be available for work. Employees shall bé assigned.to the four (4)
weekend work periods using seniority as the criteria. Ten (10)
employees will be chosen-for each weekend tour,

b
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. Employees shall not normally be required to work with less than
ten (10) hours off between shift assignments during the Monday
through Sunday workweek. Any employee assigned to work with
less than ten (10) hours off between shifts shall receive additional
pay at increéments of one hour at oné-half time hourly rate for
each hour, or any portion thereof, less than such.ten (10) hours.

For all time cansisting of fifteen (15) minutes or more heyond the
normal shift, employeés also shall be compensated- at the
applicable overtime rate.

Employees will not be required to work with less than eight (8)
hours off hetween shift assignments unless a bonafide oparational
need exists.

Section 4.3 - Break Periods - Meal Periods

A. Except for employees assigned te the Fire Prevention Bureau, forty
{40) hour employees’ work schedule shall provide for a hifteen {15)
minute paid break pariod during each one-half (1/2) shift. The break
penod chall be scheduled approximately at the middie of each one-half
(1/2) shdt whenever Whis is feasible. Such farty (40) hour employees shall
also be granted a paid lunch period of not to exceed one (1) hour during
each waork shill. Whenever easible, the lunch period shall he schedulad
approximately gt the middles of each shifl,

il



B. Any forty (40} hour employee wha for any reasan works two (2) hours
beyond his/her regular quitting time shall be entitled to ancther fifteen
(15) minute paid break period.

Section 4.4 - QOvertime Definition

Employees authorized to'work any time on duty in addition to the normal shifts
as defined in this Article shall be considered.as’ worklng overtime hours, SUbjE‘Ct
to-the overtime rate provision of this Agreement.

Compensation shall not be paid more-than-once for the same hours worked‘
under any provision of this-Article or Agreement.

Section 4.5 ~ Altered Work Hours

Employees-on a veluntary basis may be assigned or detailed s instructors to
the Academy, and if so shall be paid as provided in Article.V| Bé.

instructors and other employees assigned or detailed to-the Academy may, for
the purpose of facilitating traimng ér special duty, be scheduled to work
Saturday or Sunday instead of the normal five (5) day workweek, or they.may
have their normal daily work hours altered, but not to exceed the total number
of eight (8) consecutive hours in any cne day.

Consistent with the agreed practice in the Fire Prevention Bureau, if a
recognized holiday is observed under Section 7.2A on a day other-than the
scheduled work day of an employee assigned or detailed to theé Academy, that
employee's next scheduled work day shall be considered that employee’s
recognized holiday and treated as such under Section 7.2B.

Employees shall not normally be reguired to work with less than ten (10) hours
off between shift assignments during a Monday through Sunday workweek  Any
employee assigned te work with less than ten (10) hours off between shifts shall
receive additional pay at increments of one (1) hour at one-half (1/2) times their
hourly rate for each hour ar any portion thereof less than such ten (10) hours.
For all times consisting of fifteen (15) minutes or more heyond their normal
shift, employess shall be compensated at the applicable overtime rate.

This Section 4.5 shall not apply to emple yees in the Platoan made.
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ARTICLE V. WAGES AND RATES OF PAY
Section 5.1 - Annual Salary Schedule

A. Effeetive-July-1- 2002 Effective July 1, 2017, the annual salaries of the
members of

the bargaining unit shall be paid pursuant to the salary séhedule attached

hereto and made part of this Agreement and identified as Appendix B.

B. (a) The following wage changes will be instituted:
1—Effectiveduly-1-2012 a-2%-increase:
Z—EHfectiveJanuary-1-2013;:82% inereas
3 Effective-Janua ry--20%--2%-inerease:
4—Etfectivedanuary 12015, %-increase.
5—EffectiveJanuary-h-2016-a-1% increase:
b—Effectiveduly-1-2816-a-2%-increase:

7. Effeetive-danuary-h-2017-a-1%-increase.

Effective July 1, 2017, 2 1% increase,

Effective January 1. 2018, a 2.25%:increase.
Effective January 1, 2019, a 2:25% increase..
Effective January. 1, 2020,:3 2.00% il
Effective January 1, 2021, a

o e

ncrease.

(b} The increases will be retroactive to:the dates specified and he
applicable lo all salary-related items. Relroactivity for these
increases will be applicable to-all persons on the payroll at any time
on or after Juty-+2812 July 1.2017.

(c ) During the term of this Agreement, should there be enacted into
law legislation pursuant to which Employees covered by this
Agreement are required to increase their contributions to the
Firemen's Annuity and Benefit Fund of Chicago or any successor
pension fund in an amount above the amount of the current annual
contribution of 2-1/8% of Salary and Duty Availability Pay, the Union
may reopen this Agreement solely on the issues of Salary and Duty
Availatitity Pay for the purpose of renegotiating the Salary and Duty
Avalatlity Fay moreases which shall be paid te such Employees. The
Union shall have thirly (30} days from the date it receives notice thal
the contributions will increase ta notify the Employer, n writing, of ils
ntent ta reapen this Agreement. In the event this Agreement is
reapensgd, the Salary and Duty Availability Fay st farth in this
Agreerent will nol be changed without the written consenl of the
Union. The parhies shall have ninely (90} days to renegotiate the
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Salary and Duty Availability Pay increases. In the event the parties
are unable to resolve these issues during the negotiation period, or
within any mutually agreed o extension, the dispute shall be
submitted to interest arbitration pursuant to Section 20.2.

C. Wage and Insurance Protection

During the period of this Agreement should the bargaining unit of sworn
police officers below the rank of sergeant recagnized by the City of
Chicago, or the police sergeants unit recognized by the City of Chicage; or
the police Lieutenants unit recognized-by: the City of Chlcago or the police
captains unit recogmzed by the City of Chicago, or any- other bargaining
unit recognized by the City of/ Chicago receive a lump sum payment.or a
percentage salary or wage increase inexcess of that set.forth-herein or
receive improvements in step and Jor longev:tv pay: schedules (other than_
when a particular job function has been reclassified), the City shatl grant
Local 2 bargaining unit mémbers in comparable ranks increases
equivalent to thase, and/or any of those, granted to-any other ___s,ucﬁ
bargaining unit Qr\police.unit-over the same'time period, and increases to
other Local 2 unit members sufficient so that the lump sum or
percentage of salary or wage differences between classifications and
ranks in Local 2's unit be maintained at no less than existed hefore the
increases.

It is further agreed that any improvements in insurance caverage and/or
benefits greater than those provided In this Agreement that are granted
to the bargaining unit of sworn police officers below the rank of sergeant
recognized by the City of Chicago or any other bargaining unit recognized
by the City of Chicago, or the pelice sergeants unit recagnized by the City
of Chicago, the police ligutenants unit recognized by the City of Chicago
and/or the potice captains unit recognized by the City of Chicago. whether
in Health and Welfare Medical Care, Dental, Oplical, Life or AD&D, shall
also be made effective for the bargaining unit represented by Local 2.

This provision is for the purpose, among others, of maintaining, on behatf
of Local ? represented employees, no less than historical parity between
the two (2} groups of swarn employees.

0. Paycheacks shatll normally be due and payable to employees at 0800 at
their work place on the established pay dates of the first (1st) and
‘I‘([Fcl)” (161h} of each manth. if the paychecks are available to the
Cislrict Chiefs Tor earlier distribution, they shall not be unreasonably
-..w.h:n:l-\_l Ffie fr Jt \clléﬂdéﬂ' year following _t'ne r'cmfu ation o lh;r
Agreem=ni, a i
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Holiday. Duty Availahility, and_Clothing Allowance shall be subject to

stubs shall reflect the categories of pay. i.e.,.overtime. holiday, etc.

Premium pay for'any overtime 6r holiday work shall be received by the
employee on the pay date for the pay period following the period i which
suchwork was performed, but in no event later than the second (2nd)
pay period following the period in which such work was performed,
except for EMS platoon employees no later than the third (3rd) pay period
following the period in which such-work was perforined. '

E. Effective January 1, 2006, the maximum rate of pay on the salary
schedule for employees covered by this Agreement will be available to
employees with twenty-five (25) years of service. The salary schedule
forthe red-circted employees with more than thirty (30) years of service
prior to January 1, 2006 is also set forth in Appendix B.

Section 5.2 - Straight-Time Hourly Rate

The regular straight-time and basic hourly rate of pay shall be determined and
computed by dividing the employee’s annual salary by 2080 for the eight (8)
hour shift employees and by 2120 for the twenty-four (24) hour shift employees.

Section 5.3 - Overtime Rate

Employees shall receive overtime pay at the rate of time.and one-half for all
work performed beyond their regularly scheduled hours consisting of fifteen
(15) minutes or more. Such employees shall receive pay at the avertime rate for
one-half {1/2) hour. Work consisting of more than one-half (1/2) hour shall be
paid in one-half (1/2) hour increments. The City's managerial rights to make and
enforce rules regarding emplayee lateness or other gratuitous and/or informal
periods of time off during regular working hours are reserved.

Section 5.4 - Recall

A. Emplayecs recalled to duty shall recerve a mmimum of four {4) hours
pay at the overlime yate.

B. Employees who are recalled to duly after 07C0 on the day to be waorked
shall receive a minimum of five (5] hours pay at Lhe overtime rate.



Section 55 - Longevity Pay

The Employer agrees to pay tongevity pay in accordance with the'salary
schedules attached hereto and made a part of this Agreement and identified as
Appendix B. Effective July 1, 1995, longevity pay.shall be increased to a 4%
differential for F1 at Steps 10 and 11,

Effectwe January 1, 2004, F6 at Step 10 shall be increased by . 5% and F6 at Step
11 shall be increased by 1.1%.

Section 5.6 - Holdover

Employees may be held over for a’maximium of four (4) hoursito work beyond
their regular shift to cover unexpected and unscheduled manpower shortages.
A platoon employee being held over may secure a substitute to work for him
from other employees within the Dlstr ict on his shift-and of the same rank.
He/She may use the marshal line for this purpose; subject to approval of the
Company Officer. Where the shortage is in the rank of Firefighter the Firefighter
with the least seniority shall be held over unless a.more senior Firefighter
volunteers. Employees held over fifteen (15) minutes or more shall be paid in
accordance with Seetion § 3 of this Agreement. Administration of this provision
shall'be consistent with the application of Sections 9.2 and 16.3 of thig’
Agreement.

Section 5.7 - Duty Availability Pay
A. All employees shall earn duty availability pay each quarter. For each
month, or any portion thereof, the employee shall be paid one-third (1/3)
of the payment for that quarter. The first payment shall be made
January, 2001 and each April, July, Octeber and January thereafter, by the
end of the applicable month.

The quarterty paymeant amounts for all employees shall be increased to
the following amounts on the dates specified:

Effective Payment Date Amount Per Quarter
Jan LRFY ’-,-—Q-BT‘-QM*"“"M e e - _$ 80500
Jandary 200 e S .o 88BEOD
Janwary, 2016 - SRR $870.00

Sectwon 5.8 - Incentive - Reclassification/Regraded Salary



A 1. All non-probationary employees shall be paid a one-time payment by
the City of $750.00 upon receiving their EMT-B licerise and obtaining
approval to function in the Chicago EMS System. All employees who
obtain their EMT-P license shall be paid a ona-time payment of $1,500.00
upon receiving said license, and obtaining approval to function in the
Chicago EMS System. To qualify for such payments, employees shall sign
a five (5) year commitment to participate as a cross-trained dual status
EMT-B or EMT-P and comply with the provisions of Sections 16.4C7(b), (c)
and {d). Employees who choose to voluntarily participate, but not sign
the five (5) year commitrnent shall not receive the one-time payment.

2. This one-time payment provision does not apply to thasé-employees
currently participating in the mandatory seven (7) year dual status
commitment pursuant to Section 16.4C3 or to'future employees who
crossover pursuant to Section 14. 4C3.

B. All'employees wha are or become cross-trained dual status FS&R and EMT-B
or EMT-P licensed employees, shall be classified and graded as such. These
employees shall be paid annual salaries for the class'fled/graded cross-trained
dual status FS&R and EMT-B or EMT-P positions reflecting 5% and 7. 5%
respectively,. effective JulyT 2012 thgi1er than their current rate of pay, and
effective January 1, 2015, 6% and 8.:5%, respectively; except employees hired on
or after January 1, 2011, who obtain their EMT-B license and approval.to function
in the.Chicago EMS System shall receive the 5% (effective January 1, 2015, 6%)
incentive commencing at Step 4 (after 30 month). Those employees hired on or
after January 1, 2015 who obtain their EMS-B license and approval to function in
the Chicago EMS Sys.tpm shall receive the 6%‘incentive commencing at S;ep 5

pur sqant to (“ontr cct Appench X B.
ARTICLE VI. ENTIRE AGREEMENT
Section A - Entire Agreement

This Agreement canstifutes the complele and entire Agreement between the
parties and concludes CO“(';(__.“V!? bargaming (except as provided for in the



grievance procedure) for its lerm Amendments and modifications of this
Agreement may be made by mutual written agreement of the parties to this
Agreament.

The parties acknowledge that during the negatiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and
proposals with respect 1o any subject or matter not removed by taw from the
area of collective bargaining, and that the undarstandings and agreements
arcived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement. Therefore, the Employer and the Union, for the duration
of this Agreement, each valuntarily and unqualifiedly waives the right, and each
agrees that the other shall not be abligated, to bargain collectively with respect
to any subject or matter referrad to or covered in this Agreement, even though
such subjects or matters may nat have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated or
signed this Agreerment.

Section B - Prevailing Rights

The following rights, privileges and benefits enjoyed by employees prior to
February 13, 1980 will be maintained for the duration of this Agreement and shall
not be diminished, modified or eliminated during the term of this Agreement
untess changed by mutual written consent, '

1. Employee Assistance Program

The Department has historically maintained an Employee Assistance
Prograrn to assist employees who may suffer from alcoholism, drug
dependency, or other illnesses which should be treated. It is understood
that atcoholism or drug dependency in and of themselves shall not be the
basis for discipline: however, if coupled with detericrating and impaired
job performance, they may he the basis for discipline. The Department
shall continue to maintain such an Employes Assistance Program though
changes may be necessery to Incorporate new knowtedge in the field, as
has been donm in the past.

Tho above 15 not intended to detract from the provisions of General Order
Mo. 87-D0D8 daled Fehruary 1, 1987, hut to supplement the same with &
camritment towards intervention and rehabibitation through conperative
effarts of counselors in the Employes Asswwdance Program of the Union
and the Department.

it 1s provided, hawever, that probaticnary cmployecs shiall not be ehgible
to participate in the Department's Emplayee Assistance Frogram, and any



probationary employee who tests positive in vialation of General Order
87-008 shall not be entitled to a supplemental (last chance) agreement
and shall be terminated.

2. Athletic Facilities

Off duty empleyees shall be permitted use of Department athletic
facilities-subject to reasonable departmental policies regarding time of
use and conduct, it is understood that an injury caused by such use by off
duty employees shall be considered a non-duty injury.

3. Newly Promoted

The City will assign, as needed, newly promoted Lieutenants to the Fire
Prevention Bureau at the discretion of the Fire Commissioner.

4. Lockers

The Department shall continue to pravide locker space to all employees
on platoon duty in the Bureau of Operations for the purpose of securing
personal belongings and as a.closet for.dress uniforms, extra work
‘clothes and civilian dress. Subject to the availability of lackers, ptatoan
relief and detailed personnel and employees other than those assigned to
the Bureau of Operations may be allowed use of lockers with the
approval of the District Chief/Director.

5. Furnishing of Fire House

For each Fire House the City will furnish ane (1) stove, one (1)
refrigerator, kitchen table(s), chairs, desk(s), as well.as sufficient beds,
mattresses, pillows and blankets far each on duly employee. These items
will be identified with inventory contral numbers and/or accounted for on
an inventory sheet. Only these identified items will be replaced when
nacessary at the City's discretion.

6. Training Instructor Incentive Pay

An employee below the rank of Lieutenant/Ambutance Commander who
1S assigned/detailled to the Fire Academy as an Instructor, shall be paid at
a minimum the pay of a Lieutenant/Ambulance Commander (F4), and at
the employee’s current pay step. An employee al or above the rank of
Lieutenant/Ambulance Commander shall be paid al the next higher
ronl/classification, and al the emnployes’s current pay step. lHowever, a
Batialion Chief so assiynad who s at Step 10 or 11 shali be paid at the
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highest step of grade F7, a Battalion Chief at Step 7, 8 or 2 shall be paid at
the next to highest step of grade F7; and Battalion Chiefs at Steps 1
through 6 shall be paid at the third (3rd} from highest step of grade F7.
The employee shall return to his/her current career service pay grade
and step as soon as the employee's assignment as Traning Instructor
has ended.

7. Pro-rata Vacations -~ New Employees

Anything to the contrary notwithstanding. a newly hired employee shall
be eligible for and receive a pro-rala vacation in the year following the
year in which the employee 15 hired. For each month of service, or any
portion thereof, the employee shall accrue furlough time pursuant to
Section 7.1. However, a new employee not successfully completing
academy lraining shall not te eligible for this pro-rata vacation benefit.

8. No Docking of May of Employees Taking Promotion Examinations

No employee who otherwise would be on duty shall be docked for time
spent taking a promotional examination During the period involved, the
provisions of Section 16.3 and Section 16.4 with respect to minimum
manning as well as acting out of classification shall be waived

ARTICLE VII. PAID LEAVES OF ABSENCE
Section 7.1 - Vacations
A, Eligibility and Allowance

1. Every employee shall be eligible for paid vacation afler
completion of ane (1) year of service, However, employees shall
start to earn their vacation allowance as of their date of hire.
Platoon and forty {40) hour amployees shall accrue pro-rata
vacallon far each manth of service or any portion thereaf, in each
year in accordance with 5ection 7,142 {a), {b) anri (¢)

2 Eligible employees shall be granted an annuat paid vacation a5
follgws:

(a) Forty {40) hour employeas five (5) weelks. After
completion of ten (10} years of service or more prior ta July
ist - six (6) weeke for that calendar year, The last week of
vacation, at the employee’s option, may be taken in a full
weeek or in daily incrernenlz After completion of twenty-five
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(25) years of service or mare priorto July-1-ob-that-calepdar
year, effective upon contract ratification twenty-four (24)
years of service or more, forty (40) hour employees shall
receive three (3) additional days of paid vacation per
calendar year.

Forty (40) hour employees shall receive-an additionat day of
paid vacation for any holiday which falls.during a vacation.

(b) Platoon employees (except for-Emergency Medical
Services) twelve (12) duty days: After completion’ of twenty-
- five (25) years of service or more prierte-July-t-efthat
ealendaryear effective upon contract ratification‘twenty-
four (24) years of service or more. Platoon employees shall
have the option of selecting either-one (1) additional duty
day off or payment of their regular straight-time and basic
hourly rate for that additional duty day [i.e: thirteen (13) duty
days upon completion of twenty-five (25) years of service or
more prier to-July-l-ofthat- ealendar-year gffective. upoh
contragt_ganf_lgauon iwenty four (24). years of servnce or

a_nnuat basis at the Jame tlme that__ VdC_atJOﬂ selectlons are.
made. Eligible employees who do not affirmatively select to
receive an additional duty day off shall receive payment for
one duty day at their regular straight-time and basic hourly
rate in lieu of their additional duty day off. Payment shall be
made by the last day of the first calendar quarter following
the selection period.

(c) Platoon employees - Emergency Medical Services

Years of Service  Number of Yacation Duty Days

After 1 Year 3 days gffective upon
contract ratification, 6 days

After 5 Years b days

Alter 15 Years 9 days

After 25 Years 10 days

“flective y pon contratt
ratification after 24 years 18 days

After compteling of one {1), Nive (5], Aifteen (15) or twenty-
frve (20) yesrs of service or maore .). orto-July-l and ypon

vatfication twe
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more, the employee shall receive the vacation set forth
above for that calendar year.

3. In order to insure that all Platoon employees (except EMS
platoon employees) receive their twelve (12) duty days off, all such
employees shall receive three (3) furlough periods; and-each
furlough period shall include-four (4) duty days; additionally, those
employees who are entitled to.thirteen (13) duty days (as provided
in'Subsection 2(b) above) and who have elected to receive an
additional duty day off, rather than payment in lieu of that'duty day
off, shall receive an additional furlough period which shall include
one (1) duty day.

4. For 'EM'S\p\t'atoon employees each vacation period shall consist
of one (1) duty day, and on the basis of seniority and rank such
employees shall select and be assigned all vacation duty days to

ratification. EMS Platoon employees cannot be mandatarity rehired
or required.to_report_to the Medical Division during the period
hetween the vacation duty day and the previous.duty day and
hetween the vacation day and the following duty day, After
completion of twenty-five (25) years of service ermore-prierie
Juty-+-ef-that-calendaryear; and effective upon contract ratification
twventy-four (24) years of service as provided in subsection (2)(c)

either: one (1) additional duty day off or payment of their regutar
straight-time and basic hourly rate for that oneday. Eligible
employees shall make their selection on an annual basis at the
same time that vacation selections are made. Eligible employees
who do not affirmatively select to receive all of their ten (10) duty
days off shall receive payment for one (1) duty day at their regular
straight-time and bazic hourly rate in Lieu of one (1) of their duty
days off. Payment shall be made by the last day of the first
quarter following the selection period.

b. Consistent with current Department pay practices for ptatoon
emplaoyees (except for Bureau of Emergency Medical Services)
ane {1) duty day 15 Lhe equivalent of three (3) calendar days and for
forty {40) hour employees one (1) duty day 1s the equivalent of one
(1) calendar day. When a day is sel forth in the Agreement, the day
means a duty day consistent with the above

B. Selection of Varshion Periods



Selection of vacation periods, shall be in accordance with the Fire
Department schedule(s) establishing the annual furlough periods for
uniformed personnel. It is provided, hawever, that employees shall select
and be assigried all furtough picks on one selection sheet. In accordance
with the schedule(s), employees shall select their furloughs within their
respective Bureau, Division, District, Platoon, Daley Day and
Classification, by seniority except Captains and Lieutenants shall pick
together by seniority and P.1.C.'s and Ambulance Commanders shall pick
together by seniority, provided, however, that employees assigned to
O'Hare Airport and employees assigned to Midway Airport {except for
‘E.M.S. and Battalion Chief employees.sa assigned), together will sélect
their furloughs within these assignments, by Platoon and Daley-Day,
‘using seniority as the criterion. No'later:than November 15th, of each-
year, the Department shall post furlough assignments, and at least 24
hours-before the posting of furlough assignments, provide to the.Union a
master copy of assigned furloughs for all employees for the coming year:

C. Vacation Benefits Upon Termination

An émplayeée who is separated from the service by reason of resignation,
death, retirement or discharge (gxcépt for discharge by reason of a
felony conviction relating to or arising:out of 6r in connection with his
service as a Firefighter) shall be compensated at the employee's
straight-time and basic hourly rate of pay at the time of separation, for
all unused vacation duty days accumulated, including those vacation duty
days accumulated in the year of separation, on a pro-rata basis. Vacation
timeshall not accumulate from year to year except as provided herein.

{(a) An employee who is separated from service by reason of retirement
following sick or mjury leave which was a result of a duty connected
injury, illness or disability, or determined to be an occupational disabhility
or duty disability following retirement, shall be compensated al the
employee's slraight-time and basic hourly rate of pay at the time of
separation for all unused vacation duty days accumutated, including
vacation days accumulated during such sick or injury leave.

(b) An employee who is separated from service by reason of retirement
al age sixty (60) or above following sich o injury teave which was a
resull af a non-duty-cannecied mjury, ilnzss or disability shall be
compensated at the employze’s straight-time and hasic hourly rate of pay
at the time of separation for all unused vacation duly days accumulated,
including vacation days accumulated during such sick oi injury leave,



{c) An employee whao is separated from service by reason of relirement
at age fifty-nine (59) or below following sick or injury leave which was a
result of a non-duty connected injury, illness or disability, or delermined
to be other than a duty disability or occupationat disability following
retirement, shall be compensated al the employee’s straight-time and
basic hourly rate of pay at the time of separation for all unused vacation
duty days accumulated, prior to such sick or injury leave, except, at the
employee’s option, the employee may schedule or ré-schedule and use,
during or after such non-duty leave, the vacation duty days accumulated
prior to such non-duty leave

3. An employee who is separated from the service by reason of resignation,
death, retirement or discharge (except for discharge by reason of a
felany conviction relating to or arising out of or in connection with his
service as a Firefighter) after twenty (20) years of service or more shall
be compensated an additional ameunt equivalent to six and one-half {6.5)
vacation duty days (effective January 1, 2011, seven (7} vacation duty
days), If a platoon employee, at the employee's straight-time and basic
hourly rate of pay, and if a forty (40) hour employee, an additional amount
equivalent to nineteen and one-half (19.5) eight (8) hour vacation duty
days (effective January 1, 2011, twenty-one {21) eight (8) hour vacation
duty days) at the employee’s straight-time and basic hourly rate of pay.

D. Vacations Upon Return te Duty from Sick or Injury Leave

1. An employee who returns to duty after a sick or injury leave, provided
such leave was a result of a duty connected injury, illness or disability,
shall receive paid vacation for all unused vacation duty days accumulated
before and during such leave; and

2 An employes who returns to duty after a sick or injury leave,
when such leave was a result of & non-duty cannected injury,
illness or disability, (a) shall not receive paid vacation for unused
vacation days accumnulated before such leave and which are
scheduled and fall during such leave, but (b) shall receive paid
vacation for unused vacation duty days, which are scheduled after
the leave and shall receive paid vacation for vacation earned
during such leave.

Section 7.2 - Paid Holidays
A Recognized Lolidays

The followang holidaye are those which shall be recognized and observed:
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New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
Lincoln's Birthday Veteran's Day
Washington's Birthday Thanksgiving Day
Casimir Pulaski Day Christmas Day
Memorial Day Flag Day (June
14th)*

Indépendence Day

Holidays will be observed on the day designated by the City for
observance.

*Flag Day (June:14th) for Platoon employees and the second Friday
in June for all forty (40) hour employees.

!

B. Farty (40) Hour Employees

An employee-scheduled ta work an eight (8) hour day, forty. (40) hour
week schedule, will normally be released from work without loss of
salary for recognized holidays, provided the employee has worked the
last full scheduled work days immediately preceding and immediately
following the holiday. ' '

A forty (40) hour emplayee who works on a recognized holiday shall be
paid time and one-half for all hours worked in addition to his regular pay
(i.e., one and one-half times the employee's hourly rate of pay plus
his/her regular pay).

C. Platoon Employees - Fire Suppression and Rescue
1. Working As Regularly Scheduled on Holiday

Platoon employees who work as regularly scheduled on any of the
thirteen {13) recognized halidays shall be paid double time for all
haus.: worked (e, at the ah mrlht timea hotrly 1 atn of pay for all
hours worked plus regular pay). Far platoon employees, only such
employees who work the shift beginning at 8.00 a.m. on the day
the holiday 12 ohserved shall he cons |flolﬁfl a5 forl\mg) on the
hohiday, and ol : : :
| to wark on an l—l S embuiance an the
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betwsen the hours of midnight and 8:00am, inclusive, shall also be
cansidered as working on the holiday for the eight (8) hour period,

2. Holiday on Furlough

If & holiday falls ©n one of the furlough days of any. platoon
employee, he shall be paid for that day as if he/she had worked on
the holiday (i.e., one (1) duty day, twenty- -four (24) hours of-pay, at
the straight‘—time hourly rate of pay in addition to his regular
furlough pay).

3. Holiday:on Daley Day.

If a holiday-falls on a Daley Day of a platoon employee who does
not work on that day. the employee shall be paid for that day as if
he/she had worked on the haliday (i.e., one (1) duty day, twenty—
four (24) hours of pay, at the straight -time Rourly rate of pay-in
addition to his regular pay).

4. Medical Roll (Medical Status) Holiday

Platoon employees on the medical roll {(medical status) shall be
paid twenty-four (24) hours of holiday pay when a holidayfalls on
their Daley Day, and those platoon employees on the medical roll
(medical status) because of duty-related injury, illness or disability
shall receive twenty-four (24) hours of holiday pay when a holiday
falls on their regularly scheduled work day.

5. Rehire on a Holiday/Daley Day

Platoon employees rehired on a Daley Day which is a holiday shall
receive twenty-four (24) hours of hotiday pay plus time and one-
half for all hours worked. Thus, an employee who works the entire
twenty-four (24) hour shift shall receive lotal compensation of
sixty (60) hours pay {twenty-four (24) bours holiday pay plus
thirty-six (36) hours pay). If relieved of rehire before the end of
the shift, the employee shall receive twenty-four (24) hours of
holiday pay plus time and one-half for hours worked (with
minimum recall guarantee).

6. Rehire an Off-Shift/Holiday

Platoon employees rehired on an off-shift (not a Daley Day) which
15 a holiday shall recere forty-eight (48) hows of pay as
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compensation, assuming the employee works the entire twenty-
four (24) hour shift. If the employee is relieved of rehire before
canclusion of the shift, the employee shall receive twice the-hourly
rate of pay for each:hour worked (with minimum recall guarantee).

7. Duty Lay-up on Holiday

Platoon employees working an a heliday who.are relieved becausse.
of an injury on duty or duty-related illness shall receive holiday
‘pay as sel forth below:

(a) If it is-a regularly scheduled work day, the employee
shall receive twenty-four (24) hours pay in addltlon to
regular pay,

(b) if it is the employee's Daley Day, the employee-shall
receive twenty-four (24) hours haliday pay plus-one and
orie-hatf {1-1/2) times the hourly rate of pay for each hour
the employee was scheduled to work;

(c) if it is an off-shift day (not a Daley Day), the employee
shall receive twice the hourly rate of pay for each hour the
employee was scheduled:to work.

8. Non-Duty Lay-up/Holiday

A platoon employee working on a holiday who is relieved because
of a non-duty illness shall receive holiday pay for hours worked
(with minimum recall guarantee), except if working a Daley Day
the employee shall receive twenty-four (24) hours holiday pay plus
time and one-half for hours worked (with minimum recall
guarantee).

9. Drug-Alcohol Test/Holiday

A platoon employee working on a holiday who is relieved of duty
following a drug or alcohol test {ie, given pursuant to drug order)
shall receive full pay as provided in subparagraph 7 above if the
test rasulls are negative. Butif the test resulis are positive, then
the employee wall enly receive holiday pay for hours worked {with
mirmmu recatl guarantee),

0. Mititary Leave/IHoliday
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Platoon employees on a paid military leave of absence shall
receive twenty-four (24) hours.of holiday pay'if the holiday falls on
their scheduled work day and is within either the fourteen (14) or
fifteen (15) day calendar period set forth in Section 7.4, and platoon
employees shall receive twenty-four (24) hours of holiday pay if a
holiday falls on their Daley Day during such military leave.

D. Platoon Employees - Emergency Medical Services
1. Working-as Regularly Scheduled on Holiday

Platoan employees who work as regularly scheduled on any. of the

thirteen (13) recognized holidays shall be paid double time for.all
hours worked (i.e., at the straight-time hourly rate of pay for:all
hours worked plus regular pay). For platéon empldyees, those
employees who work the shift beginning at 8:00-a.m. on the day
‘the holiday is observed shall be considered as working on the
holiday, and those employees wha waork on the preceding shift
betweéen the hours.of midnight and 8: 00, a.m. inclusive shall also
be considered-as working on-the holiday. for that eight (8) hour
period (i.e., one (1) duty day, twenty-four (24) hours of pay at the
straight-time hourly rate of pay in addition to regular pay for those
.employees whose shift begins at 8:00 a.m..on the day the holiday is
observed, and for those employees who would have worked from
midnight to 8:00 a.m. on the shift preceding the holiday, eight (8)
hours of pay, at the straight-time hourly rate of pay in addition to
regular pay).

2. Holiday on Furlough

I a holiday falls an ane of the furlough days of any platoon
employee, he/she shall be paid for that day as il he/she worked on
the holiday {i.e., one (1) duty day, twenty-four (24) hours of pay, at
the straight-time hourly rate of pay in addition to his regular
furlough pay for those employees whose shilt begins at 8:00 am,
an the day the holiday is obzerved, and for lhose employees who
wauld have worked from midnight 1o 8:00 am. on the shift
preceding the holiday, eight (8) hours of pay, at the straight-time
hourly rale of pay in addition te regutar furlough pay).

3 Medical Rotl (Medical Status) Holiday
Platoon emploveas an the medical roll (medical status) because of

aduty-rolated mpry, dlness or disability shall receive twenty-four
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(24) hours of holiday pay when a holiday falls on their regutarly
scheduled work day, and platoon employees on the medical roll
(medical status) because of a duty-related injury, illness or

hsability shall receive eight (8) hours of holiday pay when their
regularly scheduled work day immediately precedes the holiday.

4. Rehire on a Holiday/Off Shift Day

Employees réhired pursuant to Section 9.2 on a day which is a
holiday shall receive twenty-Ffour (24) hours of holiday pay plus
time and one-half for all hours worked. Thus, an employee who
works the entire shift shall receive total compensation of sixty (60)
hours pay. (twenty-four {24) hours:holiday pay-plus thirty-six (36)
hours pay). If relieved of rehire before the end of the shift, the
employee shall receive twenty-four (24) hours of holiday pay plus
time and one-half for all hours worked (with minimum recall
guarantee). Employees on rehire pursuant to Section 9.2 and
working from.midnight to 8:00 a.m. on the shift preceding'the
holiday shall receive eight (8) hours of holiday pay plus time and
one-half for all hours worked (with minimum recall guaranteed).

5. Duty Lay-up on Holiday

Platoon’employeses working on the shift beginning at 8:00 a.mi. on
the day the holiday is abserved, and those employees working on
the shift immediately preceding the holiday, who are relieved
because of an injury on duty or duty-related illness shall receive
holiday pay as set forth below:

(a) if it is & regularly scheduled work-day, the employee
‘whose shift begins at 8:00 a.m. the day the holiday is
observed shall receive twenty-four (24) hours of pay in
addition to regular pay, and the employee whose shift
immediately precedes the holtday shall receive eight (8)
hours of pay in addition to regular pay:;

(b) if the employee is rehired pur%‘u ant to qocrion 9.7 on the
sheftwehich bagins al 8:00 a.m on the day the holiday is
otiserved, the employee shall receive tv ,cnty four {24)
hours of holiday pay plus one and one-half times the hourty
.rate of pay for each hour the employee was scheduled to

‘/D.‘I-:;_ and the employze rehired pursuant to Section 9.7
whese shilt immediately precedes the holiday shall rec
eight (3 1urs of holiday plus one and one-hall times kl]f_

29



hourly rate of pay for each hour the employee was
scheduled to work.

6. Non-Duly Lay-up/Holiday

A Platoon employee working on the shift beginning at 8:00a.m. on
the day the holiday 15 observed who is relieved because.of a non-
duty itlness shall.receive holiday pay for hours worked (with
minimum recall guarantee), and a Platoon employee working on
the shift immadiately preceding the holiday and who is.relieved
because of a non-~duty illness shall receive holiday pay for hours
worked between midnight and 8:00 a.m. (with minimum recall
guarantee).

7. Drug-Alcohol Test/Holiday

A Platoon eémployee working on'the ‘shHift beginning at‘8:00 a.m. on
the day the holiday is observed and wha is relieved of duty
following a drug or alcohol test (i.e., given pursuant to drug order),
and a Platoon employee working on the shift beginning
immediately preceding the holiday who is relieved of duty
following a drug or alcohol test (i.e., given pursuant te drug order):
shall receive full pay as provided in subparagraph & above if the
‘test results are negative. But if the test results are positive, then
the employee will only receive hotiday pay for haurs worked {(with
minimum recall guarantee). Haliday pay for employees working
on the shift which begins at 8:00 am. on the day the holiday is
observed is for all hours on that shift.

Holiday pay for employees working on the shift immediately
preceding the holiday is anly for hours between midnight and 8:00
a.m.

8. Military Leave/Holiday

A Platoon employee on a paid military leave of absence shall
receive twenty-four (24) hours of holiday pay if his/her scheduled
work day begine at 8:00 a m. on the day the holiday is observed
and eight (8) hours of holiday pay if his scheduled wark day
Cimmediately precedes the holiday and such scheduled work day is
within aither the fourteen (14) or f‘fuJen (1) calendar perniod sel
farth in Section 7.4
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Section 7.3 - Sickand Injury Leave

Any member of the Fire Department receiving any injury on duty or duty-related
disability so as'to prevent him from attending to his duties as such member of
the Fire Department shall, for the duration of twelve (12) months, providing
his/her disability shall last that time, or for such portian of twelve months as
such disability or sickness shall continue to receive full pay and henefits; and
such disability shall not be considered as rendering necessary his/her
retirement from service in the Fire Department: during such period. The fact of
such disability, its nature or cause of his/her injury, and its duration shall be
certified to by the Department physician or by the production of such other
evidence as shall be satisfactoryto the Fire Commissioner. Any employee
ahsent from work on-account of a non-duty injury or illness.for any period of
‘time not exceeding twelve (12) months in any twenty-four (24) consecutive

month period; shall receive full pay and benefits for the period of absence,
provided:such injury or illness is certified by the Department’s physician or by
the production of such other evidence as shall be satisfactory to the Fire
Commissioner.

In the: event a dispute arises as to the disability of the member, or'the nature or "
cause of his injury, such dispute shall be referred to the grievance procedure
under Article X,

Any member of the-Fire Department who is receiving his usual City salary while
on disability 1s prohibited from engaging in any employment other than with the
Fire Department. Any member found to be in violation of this Section shall be
subject to the less of his salary from the Fire Department while an employes.

Na member of the Fire Department who is on the pension roll, or who is
receiving any benefit from the pension fund by reason of any such disability or
injury, shall be entitled to receive any part of his salary during such time as he
shall remain on pension roll or receives any benefits therefrom.

The Employer further agrees to pay all hospital and medical costs of an
employee incurring a duty connected injury, illness or disability.

Section 7.4 - Military Leaves

Any employee who is a member of a reserve force of the United States ar of the
State of Hlinois, other than the Naticnal Guard. and who s orderad by the
Cappropriate aulhorities to attend a tramning program or perform other duties
under the supervision of the United Stales or the State of linecis, shall be
gr'--“n'nr\(l a pald teave of absence dunng the penod of such activily, bl net te
evcerd fourteen-{14-calendar dave v any-calendar year.
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Any employee who is a member of the National Guard of the United States or of
the State of Illinois and who is ordered by the-appropriate authorities.to attend a
training program or perform other duties under the supervision of the United
States or the State of Illinois, shall be granted a paid leave of absence during
the period of such activity, but-not-te-exeeed fifteen-(18) calendar-days-in-any
calendar-year.

Said paid leaves of absence shall not reduce the employee's vacation of other
leave benefits.

Additionally, the City-shall comply with the rights_and henefits.as.set forth in
federal and state law:including. but:not limited-to, Illinois Service Members
Employment and Reemplayment Rights Act (300 11.CS61. et seq) and to:the
Uniform Service Employment and Reemployment Rights Act, |

Section' 7.5 - Funeral and Bereavemeént Leave

A. In the event of a death in the immediate family-of an employee, the
employee shall be granted three (3) consecutive calendar days off
without loss of pay. The immediate family is defined as the employee's
spouse, parents, children (including step and half), brother (including:
step and half), sister (including step and half), father-in-law, mother-in-
law, daughter-in-law, son-in-law, grandparents, grandchildren, current’
step parents and brother-in-law and sister-in-law, except that for
brother-in-law and sister-in-law the benefit shall be for the day of the
funeral only.

B. In the event of death of 8 domestic partner, the employee shall be
granted three (3) consecutive days of leave with pay following the death
pravided that the employee has registered the name of the employee’s
domestic partner with the Department of Persannel.

Domestic partners are defined as two persons regardless of their
gender, who have a close personal relationship, sharing the same
regular and permanent residence far at least six (6) months, are each
eighteen (18) vears of age or older. not married to anyone, not related by
bioad closer than would bar marriage in the State of Hlinois, and are each
other's sole domestic partner, responsible for each othei's common
welfare and jointly sharing their financial responsibitiies.

L. Whean an employee is entitled to hereavement leave pursuant to
Saction 7.54 or 7.58 above, and when death occurs and the funeral 1s to
Be hetd cur of Hinois and beyond the slates contigueus thereto, the
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employee shall be entitled to a maximum of five (5) consecutive calendar
days, (but which for platoon employees shall include no more than one
working-day). For purposes of this Section 7.5C, those states contiguous
to the State of llinais are: Missouri, lowa, Wisconsin, Indiana, Kentucky
and Michigan.

Section 7.6 - Administrative Days - Trades & Exchanges
A. Administrative -Days:

Forty (40) hour emplayees shall receive, each year, four (4)
administrative scheduled days off or payin lieu thereof, at the. employee's
‘option. Administrative Days will be used (or paid for).each calendar year
and will not be carried over.

Forty (40) hour employees shall receive, each year, four-(4)
administrative scheduled days off or pay in lieu thereof, at the employee 5
option. Administrative Days used by Fire:Prevention Bureau employees
-shall be ten (10) hours each. Payin lieu of Admlmstratlve Days off for all
forty (40) hour employees shall be paid at eight (8) hours. Administrative
Days will be used (or paid for) each calendar year and will not.be carried
over.

B. The following shall implemnent the preceding paragraph:

1. Administrative Days.off may be requested and shall be
scheduled on a.quarterly basis (January-March, April-June, July-
September, October-December). Employees, however, may
request, and upon Department approval, receive up to two (2)
scheduled days off in the first quarter (January-March) three (3)
scheduled days off in the second-quarter (April-June) and four (4)
scheduled days ofl in the third guarter (July-September).

2. Requests for Adminisirative Days off shall he given to the
appropriate superior no later than ten (10} business days prior to
the day desired. The Department within three (3) business days of
the request shall approve the request provided such will not
interfere with efficient operations as reasonably determined by the
Deputy Commussioner or his designee. Senority, although not
determinative, shall be considered in granting

Administrative Days

3. A platoon employee who ;'»ﬁrrns'n'wuti transfers to forty (40)
| aur duly shall be entitled to 2nd may schedule one Admmistrative
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Day off in the gquarler in which the employee transfers to forty (40)
hour duty and one Administrative Day off thereafter in each
quarter or any portion thereof in which the employee warks in the
forty (40) hour mode. Such employee is entitled to schedule
Administrative Days off and/or to receive pay in lieu thereof as
provided in this Section.

4. An employee detailed on a temporary basis to a forty (40) hour
position is entitled to receive one Admmlstratlve Day off or pay in
lieu thereof for each continuous three months on detail. Short
term details of less than three months would not entitle an
employee to an Administrative Day off or pay in lieu thereof.
Detailed: employees will not be subject to guarterly schedulnng or
accrual as stated above.

5. An employee may request pay in lieu of an Administrative Day
off in accordance with the schedule set forth in paragraph 1{i.e., up
- to two (2) days pay in the first quarter, etc:). Such request shall be
given to.the appropriate supervisor no later thanten (10) business
days.prior to the last day of the quarter in which the request is
made. When such timely reguest is made, the employee will be
paid by the end of the second pay periad following the last day of
the quarter in which the request is made. Said payment will be at
the pay rate in effect at the time the payment is made.

6. If an employee does not request pay or receive an
Administrative Day off in any given quarter and does not request
pay or receive that accrued Administrative Day off in any
subsequent quarter of that year, he/she will be paid for thal day by
February 15 of the following year or at separation from the
Department. Said payment will be at the pay rate in effect at the
time the payment is made. Pawments as provided in this Section
7.6B shall be at the hourly rale of pay in effect al the time payment
is made.

7.1f an Pmployee receives pay in lieu of an Administrative Day but
does not subsequently accrue said Administrative Day as g result
of resignation, death, retirement or discharge o1 lransfar to
matoon duty, the employee will be reguired to repay, through
payroll cle-luulon, the paid additional Admimisteation Day.

8. Candidate employees shall be entitled to one (1) Adminslrative
Day wathin the ninety (90) day trasming period. This day sholl he
granted at the discretion of the Director of Training.

.
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C. Trades & Exchanges

The practice and policy with respect to the exchange. of Daley Days or
Tours of Duty shall be continued for the term of this- Agreement which is
as follows:

EXCHANGE OF DALEY DAYS

TRADED TOU

1. A Datey Day Exchange policy has heen established to-allow FS&R
employees of the same Bureau (City-wide), working the same
shift; to exchange Daley Days.

2. Daley Day Exchanges will be-a direct exchange between two (2)
FS&R employees for either a twelve (12) hour period or a twenty-
four (24) hour period, except there may be an exchange for less
than twelve (12) hours for purposes of training or education. All

exchanges will be within the same Bureau.

3. To maintain. orderly scheduling of manpower, exchanges-of
Datey Days will be accomplished by FS&R employees of the same

rank. However, Company Officers (Captains and Lieutenants) will

“be allowed to.exchange Daley Days at the dlSCl"eUOﬂ of the Deputy

District Chief.

4. AlLFS&R employees can exchange Datey Days with employees
of the same rank within the Bureau (City-wide) irrespective of
whether EMT qualified, provided that where necessary to have
sufficient designated positions of EMT qualified employees an
designated ALS Fire Companies to maintain such companies in
service, the cross-trained, dual status employees may he required
to trade with other cross-trained, dual status employees of same
rank and classification, with exceptions for emergencies at the
reasonable discretion of the Bureau Caommander or designee.

5. Appraval of Daley Day exchanges will be denied when there is
evidence of financial remuneralion to either party involved and
furthier, no Daley Day exchanges will be considered thal are
requestad for the purpose of outside employment of any nature.

IRS OF BUTY
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6. A traded tour policy has been established to allow employees ta
trade a tour of duty (Cily-wide} in the event that a Daley Day
exchange cannol be affected.

7. A trade of either a twelve (12) hour period or a twenty-four (24)
hour period will be allowed, except there may be a trade for less
than twelve {12) hours for purposes of training or education. All
trades will be within the same Bureau and Division {City-wide). In
case of emergency, the Deputy District Chief or the Deputy Chief
Paramedic will be autharized to waive the hours provision
regarding a traded tour of duty. To maintain orderly scheduling of
manpower, trades will be accomplished by employees of the same
rank. However, Company Officers (Captains and Lisutenants:
Paramedics-in-Charge and Ambulance Commanders) will be
allowed to trade tours of duty at the discretion of the Deputy
District Chief ar Chief Paramedic; However, all FS&R employees
can trade tours of duty with emplayees of the same rank within
the Bureau (City-wide) irrespective of whether EMT qualified,
provided that where necessary to have sufficient designated
positions of EMT qualified employees on designated ALS Fire
Companies to maintain such companies in service, the crass-
trained, dual status emplayees may be required to trade with other
cross-trained, dual status employees of same rank and
classification, with exceptions far emergencies at the reasonable
- discretion of the Bureau Cammandar or designee.

8. Approval of Traded Tours of Duty will be denied when there is
evidence of financial remuneration to either party involved and
further, no traded tours will he considered that are requasted for
the purpose of outside employment of any nature, '

ENTITLEMENT

7 No FS&R employee may exceed a maximum of nine (3} {effective
January 1, 2001, twelve (12)) exchanges and/or trades, or
cambination thereof within each nne-half {1/2) calendar vear {ie.,
January Ist thraugh June 30th and July Ist through Becember

trades within each one-half {1/2) calendar year {1.e., January 15t
through fune 30th and July 1=t through December 3ist). For all
exchanges and/for trades payback time is not included within the
established tune frame and shall be in adgition.
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10. A maximum of four (4) consecutive trades, exchanges, or
payback days to a maximum twenty (20) calendar days without a
scheduled work day in between will be allowed to an employee. (A
Daley Day is not a scheduled work day.)

Furloughs may beextended before and/or after to a maximum of
thirty-five (35) calendar days including the furlough by trades,
exchanges, or payhack days with the permission of the District
Chief or the Deputy Chief Paramedic which permission shall not be
denied without good reason. '

QUALIFICATIONS

11. Requests for-exchanges, trades, and payback days must be
submitted a minimum of two working days in advance of the date
requested. In case of emergency, the Deputy District Chief or the
Deputy Chief Paramedic will be authorized to waive this provision.
Requests may be disapproved only for the reasons set forth
herein.

12: All exchanges-and trades must be reconciled by the parties
involved in‘the exchange or trade prior to promotions,
reassignments, retirements, etc. ALL payback days must be
completed within four months of the FIRST exchange or lrade.
Paybacks may be either before or after the exchange or trade.
Paybacks within a.Bureau may be City-wide within three (3)
months after the effective date of a transfer. The Department will
assume no responsibility far time lost in exchange of Daley Day or
trades of duty tours.

PROCEDURES

13. The requesting employee will prepare a CFD Form 11107 (Rev.
6/85) and submit it to the Deputy District Chief ar the Deputy ( hlef
Paramedic through the chain of command.

When requasting a payback day the requesting member will
prepare a CED Form 11108 (Request for Pay Back) (Rev. 6/85) and
subnutl it to the Deputy District Chief or the Deputy Chief
Paramedic through the chiain of commuand.

14. Upon approval/disapproval by the Deputy District Chiel or the
Depuly Chief Paramedic, a copy will ne returned to the Batlalion
Chief, Company Officer and requesting employee
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152. On the day of the Exchange of Daley Day, traded tour of duty, or
payback, the proper entries will be made in the Company Journal
and Attendance and Assignment Record

16. Approved exchange of Daley Days, traded tours of duty or
payback time, that are prevented from being consummsated
because of some unforeseen event, will be addressed in the
fotlowing manner:

a. The Employer, in an effort to cover any and all unfareseen
gvents that may result in shortages of manpower relative to
exchanges, trades or payback time, will provide an
emptoyee either by detail or hire-back in order to maintain
orderly scheduling

b. After the Employer determines which employee owes the
duty ime, the Employer shall request payment of this time
within four {4) months of the exchange, trade or payback.
Time owed and not paid back to the Employer within the
four {4) month period may at the Employer's discretion,
result in the docking of time owed. Lacal No. 2 will be
advised of any cantemplated docking.

c. It 15 expressly understaod, however, that the Employer
can reguest payment of the time owed in order to
accomplish arderly scheduling of manpower and the
emergency needs of the Fire Departiment. In addition,
payment of this ime will be accomplished nrespective of
the District's Seniority Overtime Assignment Lis!.
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RESPONSIBILITY

17. 1t will be the responsibility of:
a. the employee, when granted a Daley Day exchange,
traded tour of duty or payback day, ta ensure that the
member scheduled to work is nottfied of the particular
request being approved/disapproved.

b the immediate supervisor of employees who have
requested a Daley Day exchange, traded tour of duty, or
payback day. to document in their Company Journat the
approval/disapproval of said request when received from
District/Division headguarters.

. the immediate supervisor on the day of the exchange of

Daley Day, traded tour of duty, or payback day, to make the
proper entries of same in the Company Journal as well as

the Attendance and Assignment record.

d. District Chiefs/Depuly Chiel Paramedics and division
directors ta keep an accurate accounting of each
employee's number of Daley Day exchanges and traded taur
of duty or combination thereof under their cornmand.

Seclion 7.7 - Educational Leaves

A. Employees may be granted paid leaves of absence for educational
purposes to attend conferences, seminars, briefing sessions, or nther
functions of a similar nature that are intended to improve, maintain or
upgrade the individual's certifications, skill and professional ability.
Approvat of such requests for leave shall not be unreasonably withheld.

B Employees who are required while off duly to attend State of Ilinois
EMS-related licensure training pregrams and examinations, shall he
compensated in a ane-time annual payment prior ta August 1st at time-
and cne-half their straight-time hourly rate of pay for the number of off-
duty hours of those total haurs required that year for licensure by the
State of lllinois.

C. To satisfy the requirement that EMT-B licensed employees train on
ambulance companies under the direction of EMT-P personnel for
twenty- four (24) hours in each calendar year for purpose of licensing,
EMT-B employess may be detailed while on duty to an ALS amibulance for
a twenty-four {24) hour periad in each calendar year.
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Section 7.8 - Educational Reimbursement

The Department agrees to provide tuition reimbursement for employees for
extra-departmenial education subject to the following conditions:

A. To be eligible for reimbursement:

1. Each course taken rmust be job-related or necessary for &
degree.

2. Proof of acceptance for a degree program must he presented
upon reguest. -

3. Each course taken must grant college level credit.

4. Each course must be taken through an accredited college or
university, including but not Linmited to on-line courses of study
taken on-line, or EMT training facility within the State of Illinois.

B Employees must file applications for reimbursement on the
appropriate forms no later than thirty (30) days after the beainning of the
course of study.

C. Reimbursement will be granted on the following basis:

1. Grade "A" 100%
2. Grade "B" and other grades classified by the school as passing
75%

D. Reimbursement may be denied If an eraptoyee's work performance is
deemed inadequate or If the emplayee has a record of sustained
infractions of Department orders, directives or procedures.

C. The amaunt an emplayee receives in financial aid, including,
but not Llimited to, grants and scholarships for courses will be
deducted from the cost of those courses befare determining the
amount of tuition to be reimbursed by the City.

F. Reimbursement will be made for a maximum of two (2} courses per
school term.

G. Reimbursement will be granted woen an employee is required by the
Fire Commussioner to attend an educaticnal or training program.

H. In the event an emiployes comrnences an undergraduate or graduate
degree (including a law degreel program after the execution of this
40



Agreement, and obtains an undergraduate or graduate degree with the
assistance of the tuition reimbursement program, and the employee,
within one (1) year of obtaining such degree, voluntarily resigns from the
Department, all tuition costs (100%) reimbursed to the employee hy the
Employer for obtaining such degree shall be repaid to the Employer. |
the.employee voluntarily resigns.after one (1) year but less than two (2)
years after obtaining the graduate degree, the employee shall repay one-
half {50%) of the tuition reimbursement to the Employer. If the employee
.does nct complete the degree program and voluntarily resigns from the
Departnient, the emplayee shall repay 100% of all tuition reimbursement
received for any course completed within two (2) years.of such
res:gnanon Employees receiving tuition reimbursement-for such
degrees shall; as a condition of receiving such reimbursement, execute
an appropriate form consistent with this par-agraph.

The provision shall not apply to reimbursement under Subsection G of
this Article, nor shall this-provision apply te employees who resign from
the Department for the purpose of accepting employment within another
City of Chicago Department.

. The City shall obtain a tuition waiver and college credit program in
partnership withthe City College program, which shall include training
for EMT-B licensing and for EMT-P licensing, or provide full tuition
reimbursement without being subject to the conditions of subparagraphs
A through H.

Section 7.9 - Jury Duty - Subpoena

A. An employee who serves on a jury or is subject to a proper subpaena
on & duty day (except if the employee is a party to non-work related
litigation or as provided in Article 10.9) shall be granted a leave of
absence with pay subject to the requirements and restrictions set forth
below.

The Employer may require documentation of attendance and the
aemployee must deposit his/her jury duty pay or witness fees with the City
Complrolizy {or those rlay that the employee was scheduled to work for
the Employer and receives pay for such work. itis further providad that
the employee must return to work no later than two hours after
dismissal by the Court or dismissal by the party 1ssuing the suhpoena.

As soon as an employvee learns that he/she will he serving on 2 jln"' or
required to appear pursuant to a subpoena, the employee shall advine the
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designated supervisar in writing on a form to be supplied by the
Employer. -

The Employer shall acknowledge receipt, time stamp at District and
return a copy of said form to the employee. The Employer will grant
leave with pay for forty (40) hour employees, for platoon employees.
subpoenaed for work-related litigation where the City or the employee is
a party, and for up to twelve (12) platoon employees for jury duty or
subpoena for ather litigation. |

If more than twelve:(12) platoon employees on any given duty day are
required to. appear qs--s_e_t.f'orth‘above, any additional employees shall be
réquested to seek a postponement. If a postponement cannot be
cbtained, their leave will be without pay. The Emplayer shall notify
platoon employees’if the maximum number of platoon employees has
been reached on a given day-as soon as it.is known.

B. Whenever an employee is'subject to @ proper subpoena to appear in
court, or to appear for deposition, for the purpose of testifying about a
matter directly related to'and arising ot of the performance of the
employee's official duties, the time spent testifying shall be compensated.

If the employee is required to testify on a non-duty day, the employee
shall be paid for the time spent in responding to the subpoena, at one and
one-half times the employee's straight-time hourly rate as defined in
Section 5.2, but not to exceed eight (8) hours per day.

Any amount received as-a withess fee shall be deposited with the City
Comptroller. The Department may require documentation of attendance.
The employee must notify his or her superviser of the subpoena in
accordance with the provisions of Section 7.9A above.

ARTICLE VIII. UNPAID LEAVES OF ABSENCE

Section 81 - General

Aleave of absence vathout pay may be granted to an employee for personal
reasons by the Fire Commissicner, provided the purposs of the leave 1s deemed

benelicial to the City service {as, for example, an educational purposs relevant
to the employee’s futwre in the Depariment, or for purpeses of accepling an
elective or appointive office).

Adeave of absence <hall not be granted for the purpose of seelann or acespling
any smployment with any employer other than the City of Chicago.

Y4



An extension of teave shall not be approved unless it is consistent with the
administrative procedures of this Article. The granting or extension of an
unpaid leave shall not be unreasonably withheld,

Section 8.2 - Procedures
All unpaid.leaves of absence shall be governed by the following procedures:

A, Leaves must be applied for by the emnloyee seeking the leave on
forms prescribed by the Fire. Commissioner. Before the leave begins it
must be approved by the:Fire Commissioner or designee.

B. Leaves of absence shall nat be sought or granted for a period
exceeding one-(1) year. All leaves of absence shall be granted for a
specified period of time and with a specified termination date; provided.
however, that an employee on such leave; with approval of the Fire
Commissioner, may terminate such leave and return to work prior to the
specified termination date. Approval of the Fire Commissioner shall not
be unreasonably withheld or denied.

C. The Fire Department Director of Personnel shall be responsible for
giving both-the employee and the Fire Commissioner timely notification of
an upcoming expiration of a leave of absence. The Fire Department
Director of Personnel shall so notify the employee by registered mait
with return receipt requested. Said notice shall advise the employee that
his or her resignation will be effective within thirty {30) days of receipt of
said notice. The employee shall then be responsible for natifying the Fire
Department Director of Personnel of his or her intention to return to
work.

D. The employee shall be responsible for making apphication for any
extension of a leave of absence. Such apphlication shall be made to the
Fire Department Director of Personnel on appr Opl 1iate forms prior lo the
expiration of a leave.

An extension of leave shall not be approved unless it 1s consistent with
the purposes of this Article. Any such extension must be approved by
both the Fire Departmant Director of Personnel and the Fire
Commissioner, which approvat shall not be unreasonably wilhhield or
denied.

£ If an employee fails (o return (o work up'nrl expiration of his/ her leave
ol absence, without making apphication for extension, it sha Il be
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considered that the employee resigned effective as of the last day of the
authorized leave of absence.

F. A leave of absence may be cancelled by the Fire Commissioner upon
evidence that the cause for its original authorization was fraudulent or
has as a matter of fact ceased to exist.

‘G. When'a leave has been granted properly, and when the employee is
prepared to return to work in conformance with the terms and conditions
of this Article; the following shall apply:

1. An employee returning from a leave of three (3) months or less
shall be fully restored'to his or her position.

2. Anemployee returning from a leave of more than three (3)
months shall be fully. restored'tq. his.or her position, if avaitable,
or, if not-available, the employee shall be restoredto.a position of
equal rank.

H. Any employee who Is on a leave of ahsence from the Fire Department
shall not be considered in the certification and appointment from
promaotional eligible lists.

Section 8.3 - Family Medical Leave Act

Employees shall be entitled to leave without pay as pravided in the Family
Medical Leave Act, provided that the employee has the option to elect to use
accrued paid leave-tc which the employee is entitled, and provided that heallh
care benefits shall continue if the employee continues to make his/her health
care contributions.

ARTICLE IX. SENIORITY RIGHTS
Section 9.1 - Seniority

A. Seniority 15 defined as an employee's length ol continuous service
since his last date of hire IF more than one person is hired on the same
day they shall be placed an the senmwority list according to their rank on
the eligibility st

B. New employees will serve a probationary seriod of nine {9) maonths of
employmeant. Any mactive stalus during the prebationary period shall not
count lowari completion of the probationary period, except thal duty-
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related medical leave of a total of ten (10) working days or less shall not
extend the probationary period.

Any probationary employee may be discharged during the probationary
period upon written notice (or verbal notice confirmed in writing) to the
employee. A copy of the notice showing the effective date of the
termination shall be provided to the Union.

Terminations of probationary employees shall not be subject to the
grievance procedure; however; upon the Union's request made within ten
(10) days of notice of discharge to the employee and the Unian, the
employee and the Union may present.evidence relating to the validity of
the reasons or mitigating circumstarices to the Department at a meeting
between the Department and the Union; but any action taken by the
Department shall be final and shall not be subject to the grievance
procedure..

The seniority Q::f."the employee retained beyond the prabationary period
shall date back to his/her date of hire.

It'is further-provided thatfor an additional-three (3) months of
employment beyond the probationary period any new employee may be
tested for substance abuse and if the test results are positive the
employee may beé terminated and such termination shall not be subject to
the.grievance procedure.

C. An employee's'continuous service and the employment relationship
shall be terminated when an employee:

1. Resigns or quits with the following exceptions:

a. An employee who resigned and was reinstated prior to
March 8, 1980 shall retain the seniority date listed on the
1982 seniority list provided such date is nat adjusted
otherwise as provided or permitted in the Seniority
Settlement Agreement of February 1, 1783

b. An omplayee whe resigned in the past and was not
reinstated untit March 8, 1980 or later, or who resigns in the
future, shall have his seniority based on his/her last date of
hire, which shatl be the day of hiz return 1o service, unless
he/she requesls or requested reinstatement on or belore
thirty (30) days after the effeciive date of his/her

esignation and such requast is arwas uliimately granted,

45



in which case he/she shall continue to use the seniority
date in effect prior to his/her resignation provided such date
1s not adjusted otherwise as provided or permitted in the
Seniority Settlement Agreement of Fehruary 1, 1983,

2. 1s discharged for just cause;
3. Retires oris retired,

4. |s absent for three _(3) consecutive days (workd_ay_s) without
notifying the Employer's authorized representative;

5.15 taid off and fails to report for work within ten (10) calendar
days after mailing by certified mail a notification of recall to the
employee's last khown-address as shown on the City's personnel
records. A copy of recall notification shall be.sent to the Union, If
the Union within six {6) working days of the mailing date provides
the Employer with a corrected address, the Employer will send a
second recall notice, and an additional five (5) day notice shall be
allowed,

6. Doesnat report to work after the termination of an authorized
leave of absence, pursuant to Articles VI and VIIL.

D. A'suspension shall not affect an employze’s length of continuous
service. '

E: A emplayee granted an unpaid leave of absence of thirty (30) days or
less shall ngt incur a break in continuous service for such leave

F. An employee granted an unpaid leave of absence in excess of thirly
(30) days shall not incur a break in cohtinuous service if such leave is
taken for the good of the Department, including, but not limited to, leave
for educational and/or professional reasons

G. If an amployee takes a leave of ahsence which is not for aducational or
professional reasans or other reasons for the good of the Fire
Department, and such leave axtends beyond thirty (30) days, the
employee's seniority date will be adjusted by the lenglth of the leave in
excess of thirty (30) days.

H. Any employee who returns Lo active duty aller & penod during which
he received duty, accupational and/or ordmary disabiity henefits shall
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have his/Rer seniority continued to bie based on his/her last date of hire
without adjustment..

. On or before Aprit 15t and Octobér 1st of each year the Employer will
post on employee butletin boards a current seniority list showing the
departmental seniority and classification seniority of each employee. A
copy of the seniority list-shall be:simultaneously provided to the Union:
The Employer shall not be responsible for any errors in the seniority list
unless such errors are brought to the.attention of the Fire Department
Director of Personnel, in writing, within ten (10) calendar days after the
list is posted. Any disputed seniority dates not able to be adjusted
satisfactorily will be subject to Article X,

Section 9.2 - Overtime Distribution
A. Platoon Employees

After all detailing has been accomplished, and when the need for
overtime exists due to thelack of manpower, or due to vacation,
sickness, injury or other' unforeseen causes, such overtime shall be
distributed in strict sequential order to members of the bargaining unit on
@ voluntary basis; by rank and classification; by means of an Overtime
Distribution List in each district, bureau, EMS division or in an agreed-
upon specialized unit on each shift; by Daley Day or middle off-shift day
for EMS personnel. {These lists originally were established on the basis
of seniority.)

* Such lists shall'show the emplayee seniority number, Company, Plataon,
Daley Day, or middle off-shift day for EMS Personnel and special Fire
Department certification(s), and the [ast date the employee warked or
refused overtime or was unavailable for overtime and the reason for
such unavailability. Employees assigned to a new or different Gvertime
Distribution List after the overtime tist has been established shall he
inserted into the list according to the last date the employee worked or
refused overtime. In case of any questions regarding insertion according
to the above, such shall be discussed between the Business Agent or his
designee and the designated Employer representative 1in attempling
resolution.

An employee =hall move to the bottom of the cvertime lists of Lhe
respective rank or classification only if he or she refuses or waorks the
overtime offerad; provided, however, that the employee on the botlom of
the overtnme bsl al the lime the overtime work hecomas available and i
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offered shall be required to accept and work the overtime when all other
employees have refused.

In the event that an employee refuses overtime strictly on the basis of
the fact that he or she is scheduled for military training or scheduled to
attend a Department-sponsored EMS Continuing Medical Education
("CME"} class on the date that he or she would be scheduled to work.
overtime, that employee shall retain his or her position on the overtime
list of the respective rank or classification. Employees must provide
proof-of attendance at-military training or proof of attendance at the CME
class in question Upon request, or lose their pasition on the overtime list.

An exception to offering dvertime in strict 'sequential order on the
overtime lists may be made when specialized personnel are needed for |
positions on 'Squads, the Hazardous Material Unit, Airport Certified
Drivers, ARFF Certified Red Stripe. Personnel, or other agreed-upon
specialized units. In case specialized personnel are needed for such
units, the. Employer shall go down the Overtime Distribution Llst until
reaching the first person certified for the specialty required and offer the
overtime. Employees with such specialty certification(s) shall be
asterisked on-the list. If that person refuses, the overtime assignment
shall be offered to the next certified employee on the list. If that person
refuses, the overtime assignment shall be offered to the next certified
employee on the'list. Such employees shall move to the hottom of the list
of the respective rank or cldssification upon refusing or working the
overtime offered; pr ovided, however, that the certified employee on the
bottori of the overtime list shall be required to accept the overtime
assignment when all other-employees have refused. Effective upon
contract ratification. overtime offered to employees, participating in the
MMRT program. shall be for no less than twelve (12) hours,

Overtime distribution on ALS Fire Companies shall be by strict sequential
order by District(s) irrespective of EMT specialized qualification; except,
after detailing and double detailing,.when there is no other way to
maintain the ALS Fire Company in service with the required EMT
positions, then employees may be rehired who have such specialty
certification which shall be asterisked on the Overtime Distribution |ist

It is further provided:

LIf any District cannot fill its manpower neads from its Overtime

Distribution List, then such needs = hdll be (ilted from the overtime
tist from the next strict in numerical sequence and if insufficieng
persannel are available in such District, then from the next District




in numerical sequence (e.g., District 6 to District 7 to District 1)
until sufficient personnet are acquired.

2. In the event, however, there are insufficient employees obtained,
as abave provided, Lo fill manpower needs, then platoon
employees from the shift following the shift- where the overtime is
needed shall be called for overtime from the Overtime Distribution
List upon which their names-appear, utilizing the same procedures
as-above, and if there are insufficient employees obtained from
that following shift, then platoon employees from the shift
preceding the shift where thé overtime is needed shall be called
for overtime from the Overtime Distribution List upon which their
names. appear, utxhzmg the same procedures as abaove. No
employee, however, shall be: reqmred to work with less than
twenty-four (24) hours off between platoon shifts, except pursuant
to: Sectlon 5.6; and further, if there are insufficient employees
available for overtime rehire pursuant to the foregoing procedures
in this Section, then the holdover pravision, Section 5.6, shall be
invoked up.to a maximum‘of. twerity-four (24) hours, irrespective
of the four(4) hour maximum-limitation set forth in Section 5.6.

It is provided, however, when an eniployee is.mandatorily rehired
as provided above and has pending obligations, (for example,
documented travel plans, tickets, confirmed reservations, or an
emergency), the employee will be excused from the rehire,
providing the City can rehire.another employee using the abaove
agreed-upon procedures. If the City succeeds in finding another
employee, the employee that was originally mandatorily rehired
will be excused, but will go'to the bottom of the Overtime
Distribution List. Excusing the employee from mandatory rehire
will be at the reasonable discretion of the District Chief or his
designee or the Deputy Chief Paramedic or his designee

For EMS platoon employees, in Lhe event there are insufficient
employees available for overtime rehire, after following lhe
procedures through subparagraph 1 ahove, then the holdover
provision, Section 8.6, shall be invoked up 10 a maximum of
twznty- four (24) hours, irrespective of the four (4) hour
maximum limitatian et (orth in Section 5.4,

3.1 any overtime distribution daes not conzisl of al least twelve
(12) cansecutive hours, the employee recering such overtimes shall
not lose hl—./hf i positicn on the overtimo bist,



4. No employee shall be on more than ane overtime list.

5. Overtime Distribution Lists shall be continuously updated and
current and be made available to Union Business Agents upon
reasonable request, bul not later than three (3) business days.

B. Forty (40) Hour Employees

After all detailing has been accomplished, and when the need for
overtime exists due to the lack of manpower, or due to vacation,
sickness, injury or other unforeseen causes, such avertime shall be
distributed in strict sequential order to members of the bargaining unit on
a voluntary basis; by rank and classification; by means of an Qvertime
Distribution List in each Bureau, District or Division on each shift (These
lists originatly were established on the basis of seniority.)

Such lists shall show the employees seniority number, District or
Divisian, and special Fire Department certification(s), and the last date
the employee worked or refused avertime or was unavailable for
overtime and the reason for such unavailability. Employees assigned to a
new or different Qvertime Distribution List after the overtime list has
been established shall be inserted into the List according to the last date
the amployee worked or refused overtime. In case of any questions
regarding insertion accoiding to the above, such shall be discussed
between the Business Agent or his designee and the designated
Ernployer representative in attempting resolution.

An emplayee shall move to the battom of the overtime lists of the
respective rank or classification anly if he or she refuses or works the
overtime offered; provided, however, that the employee on the bottom of
the overtime list at the time the avertime work becomes available and is
offered shall be required to accept and wark the overtime when all other
employees have refused.

in the event thal an employee refuses avertime slrictly an the hasis of
the fact that he or she 15 scheduled for military training o1 scheduled to
aftend a Depariment-sponsored EMS Continuing Medical Education
("CME") clazs on the date the employes would be scheduled to work
avertime, that emptoyee shall retain his or her position an the avertime
list of the respective rank or classification. Ernployees must provide
proof of attendance at military training and proof of attendance at the
CHE class in question upan request, ar lose they position an the
overtime list
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An exception lo offering overtime in strict sequential order on the
overtime lists may be made when speciatized personnel are needed to
perform the duties of Public Education Specialist, Pump Test Operator,
and Gas Leak Inspector, or other agreed-upon specialized positions. In
case specialized personnel are needed for such duties, the Employer
shall go down the overtime list until reaching the first person certified for
the specialty required and offer the overtime. Employees with such
specialty certification(s) shall be asterisked on the list.

It is further provided:

1. No empleyee shall be-on more than one Overtime Distribution
List:

2. Overhme Distribution Lists-shall be continuously updated and
current and be made available to Union Busingss Agents upon
reasonable requests, but not later than three (3) business days.

C. Remedy for Pass Over (McVady --Donohue Arbitration Awards)

If an employee is passed over for the employee's rightful turn for
overtime, the empl oyee'shall be pa|cl the amount the employee would
have earned if the éMmployee had worked the overtime, and the employee
shall not have his/her position on the Overtime Distribution List altered
by reason of the payment.

D. Relieving Employees from Rehire Assignments

The following is agreed-upon procedure regarding relieving employees
from overtime distribution rehire assignments.

1 It is recognized that the Department may continue to relieve
employees from overtime rehire assignments or detail them to
other avertime rehire assignments when, because of the return to
duty of employees from lay-up or oltherwise, there are an excess
of employees on rehire. This procedure and its implementation
shatl not in any way detract from or invalidate minimum manning
requiremeants.

2. Itis provided that the Department shall implr"mﬂm a procedure
o exercise its best reasonable efforis that when employees are (o
be relieved of overtime rehire assignments, employess are to he
relieved m the reverse order in which they were rehired hrom the
overtime distributions bst(s), i the District, excent that employess
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rehired from outside the Dist'rit_:t shall first-be relieved from
overtime assignments in the District.

3. It is further provided that employees so relieved from rehire
shall, upon arrival of their replacement, be permitted by their
Company Officer to leave without loss of minimum recall pay,
unless there is another 0ver-time situation in the District to which
the rehire-may be assigned at-that time. In case there'is any
question as-to who should be relieved, the matter shall be:
discussed between the Business Agent or his designee and the
designated Employer représentative.

Section 9.3 - Vacancies and Promotions
A. Vacancies

P'rom_otional_vacanc'i_“es within th__er’bargaining unit created as a result of
death, resignation, retirement and discharge for just cause, and which the
Employer must fill to-mdintain the minimum manning agreed-to in this
Agreement:-shall be filled within forty-five (45) days of the last day the
employee actually worked on duty or was discharged, Promotions which
are required to fill vacancies shall be made from established lists
resulting from job related examinations given to the employess in the
classification immediately below the vacancy, and effective upon contiract

TS list shall

example, a firefighter, or_engineer passed gver for promotion to

lieutenant shall be permitted to take the captains examination and be

plaged on the eligibitity list for captains.) Effective upan contract

ratification. the Employer shail provide to employess while on duty,
training for and the cost of certifications necessary for promaotion.

Permanent assignments to vacant promotional positions shall be n
accordance with-the provisions of Article XVI, Section 16.7.

B. Promotional Eligibility Lists

I. No employee shall be eligible to take a promotional examination
unlil the employee has completed the probationary perod. The
ranking of employees on pramotionat lists chall be hased upon the
employee's ascartamed merit which shall be determined by
promolional examinations consisting of the following three (3)
criteria; wiillen, seniorily and oral/proficiency (herealter refered
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to as the “administered examination”). Pramotions shall be made
on the basis of the administered examination, and effective for
administered examinations given after January 1, 1997, promations
may also be made pursuant to a performance selection process as
set forth in subparagraph 4.

The weights to be accorded the criteria of the administered
examination shall be consistent with the requirements of federal
law, and are subject to review by the Justice Department. The City
will announce the weights of the criteria.of the administered
examination at the time the Department of Personnel officially
announces the examination.

Effective for administered examinations given after January 1,
2003; the total weight assigned tothe written criteria shall be no
less than twenty-five percent (25%); the total weight assigned to
the oral/proficiency criteria shall be no less than twenty-five
percent. (25%) and the total weight assigned to the seniority
criteria shall be no tess than-thirty percent (30%) of the final score
of the admiristered examination.

Full mark for seniority shall be gi‘ve‘n, as follows:
a. for promotion to Engineer or to Lieutenant - ninety-six

or mare manths;

h. for promotion to Captain - one hundred forty-four (144) o
mare months;

c. for promotion to Battalion Chief - two hundred four (204)
or more months.

Lesser amounts of seniority shall receive a pro-rata mark; for example:

A firefighter with ninety-six (96) or more months of seniority would
receive 100% of the seniority criteria specified for promotion 1o engineer
or lieutenant while a firefighter with forty-eight (48) months seniarity
would receive one-half (1/2) of the specified semority criteria
(accordingly, if the specified seniority criteriais thirty percent (30%), the
firefighter with ninety-six (96} ar more months of sentonty would receive
the full mark, while a firefighter with forty-sight (48) months would
receive one-half (1/2) of the thirty percent (30%) seniority criteria, or
fifteer percent (15%)). Thea seniority mark shall he determined as of the
date of the 2xanvnation announcemeant .
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Additional credit shall be given to candidates who have at the time of the
administered examination the following degrees or licensures:

a. For promotion to Lieutenant and/or Captain.

Any-candidate-who-has-an-Asseciate’s or-Bachelors - degree-ti-fire
seienee oF-whe-has-an-EMI-B-o-EMT-P license-and-is-being
compensated-as-a-result-of-sueh-licensure-witl-receive-the-fuil
ameunt-of eredit-Any candidate who has an Associate’s degree in

Fire Science or a Bachelor's degree or who has an EMT-B or EMT-
P license and functions in that capacity for the City will receive the
full amount of credit.

b. For promotion to Battalion Chief.

Any candldate who-has an Associate’s degree in fire science of a
Bachelor's degree will receive the full amount of credit.

The amount of credit to be given for these degrees and licensures
shall be described in the examination announcement. In no event
shall'a candidate with-the required degree be-eligible far anything
tess than full credit.

2. Promotional vacancies shall be filled by the Commissioner from
eligible employees certified from the applicable promaotional eligibility
list. After each promotional examination, the City shall develop-an
eligibdity list based upon employees eligible for promotion based on their
performance on the administered examination. No less than thirty (30)
days prior to any promotions, the City shall provide to the Union a copy of
the pramotional eligibility list. Such list shall reflect each employee's full
name, seniorily number, race, gender, total score and rank an the list.
Yacancies will customarily be filled by employeas in the order of their
ranking on the eligibility list.

Employees who are passed over on an eligibility list strictly by operation
of the preceding paragraph and who otherwise would have been
promated had prometions been made in rank order from the shigibibity list
shall have his or her name inserted at the top of the new eligbility list in
rank arder as it appeared on the previous eligibility List for the same
promoted position, and shall be promoted from the new eligihibity list to
vacancias which will customarily be filled by employess in the order of
their ranking on the eligibility list.
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It is provided, however, that irrespective of an employee's ranking on the
eligibility list, an employee eligible for promotion to a vacancy in the
position of Captain or Battalien Chief shall be passed over on the
eligibility list and not be promoted if the employee has not completed at
least thirty (30) months in the classification immediately below the
vacancy, and no.employee may be promoted to the position of engineer or
lieutenant, and shall be passed over an the eligibility list, without fifty-
four (511) months in the classification of firefighter and/or engineer.

-An employee certified for promotion to a'vacancy may be passed over for
anyvacancy onan order subject to the following conditions:

a: No.'employee may be passed over-an more than two (2) orders,
uriless the employee does not meget the time in grade
requirements outlined above.

b. No-employee shall be promoted from-a naw promational
eligibility list until all employees who may have been passed over
on a previous promational order have been promoted, unless the
employee does not meet the time in grade requirements.

c. An employée may be passed over.on an order only for the
following reasons:

(i) At the time the vacancy occurs the employee is onan
injury leave of six (6) months or more for a non-duty-
related-injury; provided, however, that upon the employee's
return to duty from such leave he/she shall be promoted on
the next order.

(it) A major disciptinary infraction (i.e. charges resulting in a
suspension of fifteen (15) days or more): provided, however,
that if such disciptinary infraction is not sustained, the
employee shall be promoted on the next order No
disciplinary infraction may be used for more than one order
as a reason to pass over an employee gn a promotional
arder.

(i} In ordar to comply with any injunctive or final and
unappealable order of a court, administrative agency,
administrative law judge, hearing officer or arbitrator.
d. . Fromthe date an employee received notification of @
promation, the employee shatl have live [3) calendar
withim winch to inform the department of the employes’s
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election to accept or waive_the promotion. Employees
‘desiring to-walve a promotion shall have_the right to do.so
by signing a waiver as.follows:

Promaltion Is waived for sixty (60) days until the_next
opportunity for a. promple,d_pOSltfon in the Fire Department
immediately. folLowmgwtne sixty (60) day period..If another
‘premotion occurs. before the sixty (60) day period, the
employee shall be.giventhe opporiunity to accept such
Rromotion.. without being: consuiered one_ (1) of three (3)

waivers.

The Employer shall specify the specific reason in the event that it decides
to pass over an employee on-an order..

3. Each applicant for promotion shall be given a copy of his/her answer
sheet: followmg the-conclusion of the written examination, prior to the
candidate's departure from the exam site. Each applicant will be allowed
to challenge teést questions on the written examination in writing. During
the announced challenge period, the-applicant will be allowed to review:
the written examination for that purpase. A copy of the correct answer
key for the written examinatjon shall be provided by the City to the Union
after the promotional el;giblllty list has been finalized and approved by
the Department of Justice. Upon request, the candidate shall thereafter
have the right to receive a copy of the written examination. The City shall
provide the Technical Report of a promotional examination ta the Union
within thirty (30) days of a promotion mafe from the eligibility list cr natnd
as a result-of such examination.

4 Performance Selection Process

a. Up to sixteen percent (16%) of the promotions to the rank of
Lieutenant, up to sixteen percent {16%) of the promotions to the
rank of Captam, and up to sixteen percent (16%) of the promations
lo the rank of Battalion Chief on each promotional order may be
made by the Fire Commissioner on the basis of performance. The
following criteria must be met by any applicant prior to being
eligible for performance promaotion:

(i) passing the appropriate administered exanunation with a
grade of seventy (70) or better;

(i) meeting the following time in rank requirements, st the
tirne of the promotinn
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(a) One hundred twenty (120) months in the
classification of Firefighter and/or Engineer for
promotion to the position of Lieutenant;

{(b) Seventy-two (72} months in the classification of
Lieutenant for promation. to the position of Captain;

(cY'Seventy-two (72) months in the classification of
Captain-for promotion to the position of Battalion
Chief.

b. Battalion Chiefs may nominate candidatés for consideration for
Performance Selection Process for each rank of Lieutenant,
Captain and Battalion Chief. In addition, Exempt rank personnel in
the positions of Deputy District Chief, District Chief and Bureau
Heads may nominate candidates for consideration in the
Performance Selection Process. to the promotional ranks of
Lieutenant, Captaln and Battalion Chief as directed by the Fire
Commissioner. Nominatiohs shall be made after the promotional
administered examination is-anndunced but before the.
‘examination is held.. All héminations shall be forwarded to the
Performance Selection Board, which will cansist of the First
Deputy Fire Commissioner, the Deputy Commissioners, and the
Director of Personnel. The City-shall provide the Union with a list
of nominees before the written-portion of the administered
examination.

c. The Performance Selection Board will consider the nominations,
taking into account e€ach candidate's performance, awards and
commendations, leadership ability, specialized training, relevant
education and experience, attendance file, disciplinary file, and any
other information deemed relevant to determine whether to
recommend the candidate to the Commissioner.

d. The Performance Selection Board will subnwt itg
recommendations to the Fire Commissioner for consideration, The
City shall provide the Union with the Board's recommendations to

the Fire Commissioner before any promotional arder is issued.
The Fire Commissioner shall make performance selection
promotions irom recommendabions, The lisl of Nominees shall be
void upon remaoval of The elimbitity List
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@. Only candidates nominated-as per subparagraph b above may be
recommended by the Performance Selection Board to the Fire
Commissioner, and only candidates recommended by the
Performance Selection Board may be considered by the
Commissioner in determining performance selection promotions.

f. The City will apprise'the Union, in'writing, of the.identity of the
personnel, if any, who receive performance selection promotions
at the time of such promotions.

g. Provided that the provisions set forth in subparagraphs.4.a
through f are followed, the Fire Commissioner's performance
selectiondecision’shall be final and riot subject to the grievance
procedure.

5. The City may charge an-appropriate fee for all promctional
examinations not to exceed the charge established by City Council
Ordinance, which fee shall not exceed $75.00.

6. In the‘event that any court of competent jurisdiction enjoins the City
from making promotions pursuant to this Agreement, orissues a ‘final
and unappealable order that promotions he made in a manner
inconsistent with the provisions of this Agreement, compllance with that
order shall not be deemed a violation of this Agreement. In the event the
City is unable to make further promotions without violating any such
order, the City and Laca! 2 shall negotiate a resolution that permits
promotions consistent with such ordef.

C. EMS Positions
1. Career pasitions within Emergency Medical Services (EMS) shall he:

a. EMS Field Chief

b, Ambulance Commander

¢. Paramedlic-in-Charge (P.1.C.)

d. Paramedic
2 Motwithstanding Sections 9 .34 and 92.3B, promotions forr EMS
employees shall come from lists as they may from Lime to time be
established, provided that no & nplo 22 may be promotad until
complelion of at leas! eighteen (18) months in the classification
iminediately below the vacancy, and for promotions to the positions of
Meld Chiel and Amibulance Commander thicty (30) months mothe
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classification immediately below the vacancy. No list shall be used for
more than eight (8) years.

3. a. Field Chiefs shall be paid at the Fé pay rate, Paramedic-in-
Charge (P.1.C) at the F3A pay rate, and Ambulance Commander at
the F9 pay rate. There shall be appointed one (1) Ambulance
Commander for each Ambulance Company. After the initial
appointment of Ambutance Commanders transfer vacancies in the
Ambulance. Commander position.shall be filled pursuant to Section
16.7C. Promotions to the position of Ambulance Commander shatl
be made to employees in the position of P.I.C., on the basis of
seniority. Pramotions to the position of Ambulance Commander
shall:-be filled pursuant to 9.3.C.2. above.

b. Ambulance Commar'n\_ders and P‘:I.C‘.'_s shall be on the same
Overtime Distribution List:

4. Promotions to the positibn‘ of Field Chief shall be'made to employees in
the position of Ambutance Commander.

Section 9.4 - Layoff and Recall

In the event it becomes necessary to lay-off employees, for any reason,
employees shall be laid off in inverse order of their seniority, Employees shall
be recalled from layoff according to their seniority. No new employees shall be
hired until all employees on layoff status, desiring-to return {io work, have been
recalled.

ARTICLE X. GR!EVAI\‘}CE PROCEDURE

Section 10.1 - Definition

Any grievance or dispute which may arise between the parties, including the
application, meaning or interpretation of this Agreement, shall ba settled in the
following manner.

Section 10.2 - Procedure, Steps and Time Limits

Sten | - The employes, wilh or without the Steward (ar the Steward alone in the
case of & Union Crm”ame) shall take up the grievance or dispute in wriiing or

arally with the Employer's authorized representative within ten (10) business
days of 1|f pecurrence, or if later, the date on which either the employee or
hmhﬂr Unian Steward knew or reasonably should have known of its

occurrence, The Employer's authornzed representative shatl then attempl to
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adjust the matter and shall respond in writing or orally to the Steward within
five (5) business days.

Step I - If the grievance is not settled in.Step | and the Union with or withaut the
employee wishes o appeal the grievance in Step Il of the grievance procedure,
it shall be referred in writing ta the Fire Commissioner.or his/her designated
representative within five (5) working days after the receipt of the Employer’s
answer in Step . The written grievance shall be signed and shall set forth all
relevant facts, the:provision or provisions: of the Agreement allegedly violated,
and the requested remedy.

The Fire:Commissioner or his/her designated representative shall discuss the
grievance within ten (10) working days of rece|pl of the notice of -appeal with the
employee and the autharized Union répresentative at'a time mutually agreeable
to the parties. If no settlement is reached, the Fire.Commissioner or his/her
deSIgnated representative shall give the Employer's written answer to the Union.
within ten (10) working days following their meeting.

Step Il - If the grievance remains unresolved within fifteen (15) business-days
after the reply of the Fire Comm|55|oner Is due, either party may, by written
notice to the ather pa:ty invake arbltranon

Section 10.3 - Arbitration

A. Within ten (10) working days after receipt of the written notice of
arhitration the parties shall meet or otherwise attempt o select an
impartial Arbitrator by mutual agreement, preferably from a previously
agreed to list.

B. If after ten (10) working days the parties are unable to mutually agree
upon selection of an Arbitrator, the party invoking arbitration shall
request the services of the American Arbitration Assocation (AAA),
untess the parties mutually agree to utilize the services of the Federal
Mediation and Conciliation Services (FMCS), as described herein, The
parly involking arbitration shall request that AAA submit simultaneously
lo both parties an identical list of seven (7) names of persons chosen
from the labor panel Each party shall thergafler cross ofl any names
objecled to, number the remaining names indicating the order of
preference, and return the Uist to AAA, From among the persons who
have been approved on both lists, and in accordance wilh the designaled
order of mutual preference, the AAA shallinvite the acceplance of the
Arhitrator ta serve If the parhies fail to agree upon any of the persons
named or if l1hose named decline or are unable to act, orif for any olher
reason the appamtment cannot e made from the submitled Ust, the AAA
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‘shall submit a second and, if necessary, third list. Thereafter, the AAA
shall have the power to make the appointment from other members of
the panel without the submission of any additional lists. The parties, by
mutual agreement in writing, may submit more than one (1) grievance to
the same Arhitrator.

If the parties mutually agree to utilize the services of FMCS, the parties
will contact the Federal Mediation and Conciliation Servnce (FMCS) and
request a panel.of eight.(8) arbitrators. Upon receipt of the panel, either
party may strike the first panel and reguest a second panel of eight (8)
“arbitrators. No subsequent panel may be requested-except with the
mutual written agreement of the Employer and the Union. Upon receipt of
the panel, the parties will atternately strike names, with the party striking
first to-be determined by coin toss, until one (1) arbitrator remains, who
‘shall then be. notified of his selection..

C. Expedited Arbitration

Within the ten (10) day period referred to'in Section 10. 3(A) the Employer
and the Union may by mutual agreement elect to unllze an expedited
arbitration process in lieu of the arbitration process set forth in Section
10:3(B). Within seven (7) working days after such-agreement for expedited
arbitration, the parties shall meet or otherwise attempl to select an
impartial Arbitrator preferably fl om a previously agreed to list. If the
parties cannot mutually agree on the selection of an Arbitrator, the
parties shall request the services of the American Arbitration
Association as described in Section 10.3(B), unless the parties mutually
agree Lo utilize the services of the Federal Mediation and Conciliation
Services as described in Section 10.3(B).

Section 10.4 - Authority of the Arbitrator

The Arbitrator shall have no right to amend, modify, nullify, ignore, add to, or
subtract from the provisions of this Agreement. The Arbitrator shall only
consider and make a decision with respect to the specific issue or issues of

contract interpretation or application appealed to arbitration and shalt have no
authority to make a decision on any other 1ssues not so submitted The
Arhitrator shall submit in writing his decision to the Employer and to the Umian
within thirty (30) days following the close of hearing unless the parties agrea to
an exlensian lhereuf. The decisian shall be based solely upon the Ariitrator's
interpretation of the me2aning or agplication of the lerms of this Agreement Lo
the facts of the grievance presented Subject to the Arbitrator's compliance with
provisions of this Seclion, the decision of the Arhilrator shalt be final and
binding s further provided thal the Arbitrator has the ex press authority to
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award interest on back pay remedies and other monetary remedies at rates
determined to be appropriate by the Arbitrator.

Section 10.5 - Expenses of Arbitration

The fees and expenses of the Arbitrator shall be borng by the party whose
position is not sustained by the Arbitrator. The Arbitrator, in the event of a
decision not wholly sustaining the pasition of either party, shall determine the
appropriate allocation-of his fees and expenses. Each party shall be responsible
for compensating its own representatives and witnesses. The cost of a
transcript shall be shared if the necessity of a'transcript is mutually agreed-
upon between the parties.

Section 10.6 - Processing and Time Limits

Grievances may be investigated and processed during working hours by Union
Stewards, representatives, and grievance committees, provided such activities
do not interfere with the operatians of the Fire Department.

A grievance not filed or appealed within the established time limits shall be
deemed waived. If the Employer fails to reply withif the established time limits
then, at the Union's option, it may automatically advance to the next step.

The time limits set forth in this Artacte may be extended by mutual written
consent of the parties.

The term "working days" means-the days of the week, Monday through Friday,
excluding Saturdays, Sundays and Holidays.

Section 10.7 - Processing Grievances

Employees selected by the Union to act as Union representatives shall be

known as "Stewards.” The names of the employees selected as Stewards, and
other Union representatives who may represent employees at each step of the
grievance procedure, shall be certilied in writing to the Employer by the Union,

Any Unicn representative whose participation in grievance meetings, held
puirsuant to the praevisions of the Article, 1s necessary shall be released fram
work without loss of pa" to attend such meetings. Grievance mee!in(r:, shall be
scheduled in a manner which does not interfere with City operaltions

Section 108 - Meetings Belween the Parties
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Upon request of either party, the Union President or designee and the Fire
Commissioner or designee shall meét every three (3) months at a mutually
agreeabte time and place to exchange views and discuss matters of mutual
concern that do not involve negotiations and that do-not constitute the
processing of a pending grievance.

Section 10.9 - Medical Grievances

Grievances concerning medical i issues shall follow the procedure below.
Medical issues are defined as grievances mvolvmg medical issues, including but
not limited to the nonipayment of duty-related hospital or medical bills; removal
of an employee from duty for medical reasons; refusal to return an employee to
duty from medical rolls; classification of any.injury as non-duty-related and the
Benefits Management Office’s denial af payment of medical and hospital bills of
an employee or his or her covered-dépendent under the City of Chicaga Medical
Care Plan for Employees.

Step One: Initiating a Medical Grievance. Grievances:-concerning the Benefits
Management Office’s denial of payment of medical and haspital bills will be filed
with the Bureau of Emplayee Relations within ten (10) business days following
the-events or circumstances giving rise to the grievance or, if later, the date on
which either the employee or his Union Steward knew or reasonably should
have known of the events or circumstances giving rise (o the grievance.

If the determination at Step One is not satisfactory, the Union may by written
request made within fifteen (15) business days of the Step One response, or the
expiration of the period for the said response submit the matter for mediation.

Step Two: Mediation of Medical Grievances. At mediation, representatives of the
Uniogn, the Fire Department, the Benefits Management Office and the Finance
Committee of the City Council, shall participate, as needed. Any settlement
reached in the mediation proceedings shall be binding upon the parties. Medical
mediation sessions shall occur every sixty {(60) days. The parties shall split
evenly the cost of the Mediator's fees and expenses.

The grievant shall be provided with the relevant medical records within the
possession of the Medical Section of the Personnel Division, the Comnuittee on
Cinance, Benelits Management Office and Bureau of Employee Relations. A

be required for production of medical records. The relevant
medical recards shall include the determination by the Medical Section of the
Personnel Division of the grievant's status and the response to the grievance.
The above racords shall be submutted to the Union by the Departiment within
forty-five (45) days of the Department's receipt of the Union's reléese and
mediation agendz, setting forlh the grievant’s name. Relevan: records fromi the
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Medical Section of the Personnel Division, the Committee on Finance, the
Benefits Management Office and Bureau of Employee Relations-shall be
provided as stated above and throughout the grievance process until the
grievance is fully resolved.

Relevant documents-to be produced by the Benefits Management Office i
mediation are limited to medical records, claim for_ms, medical bills, explanation
of benefils, and recommendation to and decision of the Benefits Committee
regarding the-claim. This. definition of relevant records to be produced by the
Berefits Management Office does not prectude the Union from. Subpoenaing
additional relévant documentation in-response to the scheduling of an
arbitration-of a grievance.

Step Three: Arbitration. If the grievance is not resolved at Step Two, the Union
upon written request within thirty (30)- days of the date of mediation, may
demand arbitration. The Mediator shall not be selected as the Arbitrator for the
same case. The arbitration hearing shall be scheduled to commence within
thirty (30) days of the selection of the Arbitrator. If they_ fail to.agree, a list of
seven neutrals who are members of the National Academy of Arbitrators and
who have offices within the Chicago. Melropolltan Area shall be' requested from.
the American Arbitration Asseciation (AAA), unless the parties'mutually-agree
to utilize the'services of the Federal Mediation and Conciliation Services (FMCS).
Within five (5) days after receipt of the list, the parties shall select an Arbitrator.
Both the Employer and the Union shall alternately strike names from the list
with the party striking first to be determined by coin toss. The remaining person
shall be the Arbitrator.

ARTICLE XI. NO STRIKE AND NO LOCKOUT

No lockout of employees shall be instituted by the Employer during the term of
this Agreement as a result of a dispute with the Union anising out of the terms
of this Agreement.

No strikes af any kind and no slowdown, picketing or other concerted
interference with, or interruplion of, service shall he caused, sanclioned,
instigated, condonetd;, supported or participated in by the Union or any employee
during the term of this Agreemenl. Any or all employees who violate this clause
shall be subject to inunmediale discharge.
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ARTICLE XII. SAFETY, HEALTH & WELFARE

Section 121 - Haospitalization and Medical Coverage, Dental, Optical, Life
Insurance Programs

A. The Employer’'s medical, dental, prescription drug, life insurance and
vision plans for eligible emplayees and eligible dependents are
incorporated by reference into this Agreement. The definition of eligibte
employees and eligible dependents is’set forth in each reqpecnve
-program or plan. Eligible dependents under these plans are the
employee’s spouse and those dependents who are unmarried and less
than twenty-five (25) (effective 10/1/2010, twenty-six (26)) years of age
regardless of an employee’s dateof hire. Effective 1/1/201, chitdren until
age 26 are covered, married or unmarried, and even if not a dependent.
Contributions for coverage are set forth'in Sectjon 12.1G.

B. The Employer also agrees to make available to the following other
persons the above described hospitalization and medical program, the
dental plan, and the optical plan: '

1. Except as:provided in Memorandum of Understanding Regarding
Health Care Benefits, Section B.2.i.. employees who retire on or
after age sixty (60) and their eligible dependents; and

widows and chrldren of_omployees kllled in the line of cluty, fm mer
emplayees on pension disability (both duty and occupatianal) and
their eligible dependents, widows and children of deceased
employees who were formerly on pension.disability.

The Employer will contribute the full Cost of coverage for any of the
above enumerated persons who elect coverage under any plan or plans.
However, coverage under a plan for such persons shall terminate when &
person eilher reaches the age for full Medicare eligibility under federal
law or ceases {0 be a dependent as defined in a plan, whichever occurs
first. Aflter a person reaches the age for full Medicare eligibility, the
person shall be covered under the medical progiram for annuitants
provided the person pays the applicable contribulions.

C. Employees who retire on o alter ratification of this Agreement,

v pursuant to the pension statute, but before attainment of age sixty (60),
and their ehgible dependents, shall be covered under the PPRO
hospitatization and medical program i effect for anautants until they
regch the age of full Medicare eligibility and become eligible Tor lwchral e
under federat v provided they pay the confributons olbervise
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applicable to annuitants. After reaching the age of full Medicare
eligibility, and becoming Medicare eligible, they shall be covered under
the medical program for annuitants eligible for Medicare provided they
pay the applicable caontributions.

D. Pending the final determination of benefits by the Board or Trustees of
the Firemen's Annuity and Benefit Fund, employees who apply for duty,
ordinary, or occupational disability benefits will be required to contribute
the same amount as active employees for health care benelits; and the
Employer will continue to provide the same health care benefits as for
active employees.

Employees who receive duty or occupational disability benefits will
continue to receive those henefits at no cost, pursuant to paragraph (B)
abave, without any refund of their previous contributions. Employees
who are awarded ordinary disability benefits will he required to
contribute at the Public Health Services Act (PHSA) rate reduced by the
administrative fee of two percent (2%} as of the first day of the manth
following the Fund's final determination of the employee’s claim.

The Employer agrees to pay all hospital, medical and prescription costs
of an employee who is on a leave of absence for duty or occupational
disability purposes, all at no cost to the employee. The Emplayer shall
make pension contributions on behalf of the employees as if the
employee had remained in aclive service.

E. The Cily will amend its Section 125 plan to implement a Flexible
Spending Account (FSA), which will permit employees to fund, on a pre-
tax hasis, an individual account that the employee may use to pay for
gualified unreimbursed medical expenses, as provided under Secticn 213
of the internal Revenue Code.

* Subjecl to IRS regulations, the FSA will allow participants to pay
the follawing gualtified expanses on a pre-tax basis. dental
expenses; vision expenses; health plan contributions, deductibles,
and co-payrments, prescription drug co-payments, over-the-
counter drugs and other unreimbursed medical expenses

« Farticipation s voluntsry and participants may contribute up to
$5.000 annually on a pre-tax basis, which will be deducted pro-
rata each payroll period

» Employees may enroll in the FSA or change the amount of their
electign once per yaar during open enrollment or when they have
3 change in family stalus
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» As mandated by the internal Revenue Cade, a "use it or lose it” rule

applies to Section 12D plans.

« Any amount thal remains in the participant’s account at the end of

the year will be forfeited

The City agrees to make available to empl_oyees covered under this
Agresment, pursuant to an FSA, the same Dependent Care Benefit as
provided to other City employees who participate in the LMCC, under tha
same terms and conditions.

F. The City-paid life insurance for all employees cavered by this

Agreement shall be $75,000, and the City-paid A.D. & D. insurance shall
be $5,000. In all other respects, the life insurance program will conform
to the provisions and costs of the life insurance coverage accorded to

other swarn City employees. A suminary of the City Life Insurance
Program will be placed in the Agreement as Appendix E.

G. Pre-Tax Contribution

Erployees shall contribute the following pre-tax amounts per pay

period, In accordance with thair selected level of coverage:

Level of Coverage

Single

Single + 1

Family

Percentage of Salary

1.2921% of payroll per pay period
1.9854% of payroll per pay period

2.4765% of payroll per pay period

Contributions at selected salary levels per pay period will be as follaws:

FAMILY

ANNUAL SALARY | SINGLE SINGLE +1
© (1.2921%) {1.9854%) (2.4765%)

$15,000 £5.08 $12 41 $15.48
$20,000 $10.77 $14 99 $20.64
$30,000 $16.15 $24.82 $30.94
440,000 $2154 $33.07 $41.28
$50.000 $26.92 $41.36 $51.59
£60,000 $32.30 347 64 $6191



$70,000 $37.69 $57.91 | $72.23

$80,000 $43.07 $66.18 $82 55
$90,000 and $48.45 $74.45 $92.87
Over

Effective January 1, 2021, employees shall contribute the following pre-tax

amounts per pay period, in_accordance with their selected level of coverage:

Levelof Coverage . .. ... Percentage ofSalary

Single 2.7921% of payroll per pay period
Single#l. . 34854% of payroll per pay period
Family . 3.9765% of payroll per pay period.

Contributions as selected salary levels per pay period will be as follows:

Sir\gle Single 1 Famiiy
Annual Salary (2.7921%6) | {3.4854%) | (3.9765%)

550,000 $58.17 $72.61 $82.84
$60,000 |  $69.80 $87.14 |  $99.41
$70,000 | $81.44 | $101.66 | $115.98
$80,000 | 59307 | $116.18 | $132.55
$90,000 | $104.70 | $130.70 | 5149412
$100,000 | $116.34 | $145.23 | $165.69
$115,000 & Quer $133.79 | $167.01 | 519054

Effective January 1. 2021, Prescription Drug Neductibte (family) $75.00
H. Benefits under the City of Chicago Health and Dental Plans

The Trustees of the Labor-Management Cooperation Cammittee (LMCC),
which incluile two Trustees from Local 2, have the authority, consistent with the
LMCC's Daclaration of Trust, and Section 12.1.1 of the Collective Bargaining
Agreement, to make changes with respect to covered procedures, deductibles,
and co-pays of the City of Chicago Health Care Plan (including prescription
drugs) and City of Chicago Dental Plan. Those changes occurred from time-to-
tme during tha term of Lacal 2's Agreement with the City, and are likely to

For 2004 Tthase bhenefils, including deductibles and co-pays, will follow the 2814
open enrollment materials which can be found online 24 hours/7 days a week,
at

www cityofchicagobenefis.arg
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or .
http://www.cityofchicago/city/en/depts/fin/supp._info/open_enrollment2013.html
or
Toll Free / Bam - 5pm / M-F 1-877-299-5111

Any changes to these plans may be accessed from this website and toll free
number.

. - LMCC

(1) Local 2'commits to becoming a signatory [abor organization of

the labor-management coopération comimittée knownas the Chicago
Labor-Management Trust (“Trust”). Upon the ratification of this
Agreement, Local 2 agrees to meet with the Employer and
representatives from the signatory labor organizations to the Agreement
and Declaration of Trust establishing the Trust (“Trust Agreement”) for
the purpose of determining Local.2's representation within the Trust and
the guidelines and procedures to be used in-expanding the Trust to
include t} the members of the bargaining unit, The parties contemplate that
Local 2 shall have at least two (2) Trustees. appomted to the Trust. After
Local 2 becomes a'signatory labor organization to the Trust, Local 2 shall
be afforded the same right to withdraw from the Trust as is granted to
any other signatory labor organization pursuant to the Trust Agreement.
Notwithstanding Local 2's participation in the LMCC created by the Trust,
the City and the Union agree to negotiate with respect to health care
issues.that particularly affect firefighters and/or paramedics and present
recommendations to the LMCC regarding such igsues.

(2) Each party reserves the right to reopen this Agreement to negotiate
the heallh care plan set forth in this Agreement for the following
reasons:

(2) Any-changes in the applicable laws, including a universal,
nationel or state health care program, mandating significant
changes in health insurance benelits that hecomes law and is
effective during the term of this Agresment and that

affects the health care benelits or coverage offered to bargaining
unit members or depandents; ar

{h) The lack of achievement of health care cost containment as
anticipated by the parties pursuant to the formation antd

-
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administration of the Chicago Labor Management Cooperation
Committee on Health Care pursuant to the Chicago Labor
Management Trust ("Trust") on health care, as defined below;

(i) The parties charge the Trust with the responsibility of
approving Plan changes that will resull in significant
cost containment or savings, as measured by:a
projected increase of costs for any individual plan of
no more than 8%in Fiscal Year 201 and each fiscal
year thereafter when compared to health care costs
in Fiscal Year 2010 and in each previous fiscal year
thereafter, respectively.

(i) Should any Plan changes approved by the Trust fail
to result in such cost containment or savings as
stated in subsection (i) above, the Trust shall iiake
such adjustments'in deductibles, co-pays-and co-
insurance to preventithe cost increase from
exceeding 8% as measured in subsection (i) above.

(i) Should the Plan changes approved by-the Trust fail to
achieve cost cantainment or savings as stated in
subsections (i) and (ii) ahove by the end of the
following fiscal year, either party may elect to reopen
negotiations as set forth on the following specific
topics:

+ Health Plan set forth in this Agreement
» Structure of the:Trust

o  Compaosition of the Trust

e Funding of the Trust

(3)  Ifany one of the foregoing events or conditions.occurs,
“either party has thirty {30) days to notify the other party in writing
of its intent to reopen this Agreement to negotiate the health care
ptan set forth in this Agreement. Thereafter, the parties have
ninety (90} days within which to reach an agreement.
{4l Notwithslanding the foregoing, each party reserves the
right lo reapen this Agreement to negotiate the health care plan
set forth in this Agreement no later than<June-30, 201

) In the event that this Agreement is reopened Lo neyctiste
the health care plan, the bealth care plan in effect at the e tiwe
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Agreement is reopened shall not be changed by the Employer
without the written consent of Local 2. If the parties are unable to
agree on modifications to the health care plan, the dispute shall be
submitted to interest arbitration in accardance with Section 20.2.

Section'12.2 - Safety and Health
A. Applicable Laws and Regulations

It'is agreed that the Employer and all employees will comply with all
applicable laws and regulations governing safety and health matters. The
Employer will continue to make reasonable provisions, in compliance
.with such laws and regulations, for the safety and health of its
employees. The Employer shall post all safety and health notices
required by law in conspicuous places where notices to employees are
customarily posted.

B. .Joint Cammittee

The Joint Occupational Safety and Health Committee shall continue for
the term of this Agreement. The Fire. Commissioner and the Union shall
each appoint three members. The Joint Committee shall meet monthly to
discuss safety and health matters. The Joint Committee shall make
recommendations to the Fire Commissioner as to any safety conditions,
rules and equipment which it may deem in need of change and
improvement in order to achieve proper standards of safety and health
and to minimize accidents, injuries and illness in the Firg Department.
The Department shall provide natice to the Jaint Committee of
contemplated changes in work clothes, protective clothing or turn out
gear al least sixty (60) days prior to the implementation of such change.
The Fire Commissioner shall promptly issue a report to the Joint,
Committee as to his views regarding the Joint Committee's
recommendations. The three Union members on the Jeint Committes
shall_be_permitied (whether on or off-duty) to attend and observe
meetings of the Fire anerim mt mn"-\rniru ::‘;'tc:f action rﬂvicw of
emergency.scen

L ’)ﬂllﬂi'( 1= E‘f a0
T

br;nunw Hosh ul, onin.a timel y manner
1 e, da ie, t;me and tocation of such meet ”‘ga i\vo mployee shall be _

e a5 & result of after action review of emergengy



hrcmeceq cvlmders and Doucneg Shall be. 5ubject to ﬂmld lF‘itﬁ A
phases of field tests of persenat-proatective-eguipment-witt- shall be
subject ta involvement hy the Joint Committee before any resolution
relative to acquiring such equipment, provided that such involvement is
tegal and in compliance with the applicable written ethical rules and
regulations of the City of Chicago. Results of such test shall be prowded
to the Union 30 days prior to acquiring-such equipmeént.

C. Inoculations, Tests, Screening

1. Upon rotificatiar to the Employer by the employee, all
employees an a voluntary basis shall be granted, at Employer
expense, prophylactic inoculations for:

a. Hepatitis B Virus (HBV), and
b. As prophylactic inoculations become available, for:

(i) Additional strains of Hepatitis;

(i) Human Immunodeficiency Virus (HIV) related
conditions;

(iit) Acquired Immiune Deficiency Syndrome (HIV)
antihody positive conditions.

2. Upon notification to the Employer by the employee that a
bargaining unit employee is significantly exposed in the course of
duty to the risk of transmission of disease, as defined by the U.S.
Center for Disease Contral, from a person determined to have a
disease process of a contagious or infectious nalure, the employee
on a voluntary basis, shall be granted, at Employer expense,
medically necessary tests and/or screening, and prophylactic
treatment.

Section 12.3 - Pensions

/‘« Far the term of this Agreement, the Employer agrees not to exercise
ts Home Rute power to reduce the benefit provisions of the [thinois

Rw A Statutes, (HM‘HE‘I 108 1/2, Article VI, “The Firemen's Annuily and

Benelit Fund - Cities Owver 500,000

B Deierred Compensation

1)
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The Employer shall continue to make available to bargaining unit
members an LR.S. qualified deferred compensation program.

ARTICLE X/I. NO DISCRIMINATION
Section 131 - No Discrimination

Neither the Employer nor the Union shall interfere with.the right of employees
covered by this Agreement to become or not become members of the Union,
and there shall be na discrimination against any such employees because of
Union '

membership or nari-mémbership, but this Section is notintended ta interfere
with the operation of Section 1 of Article Ill of this Agreement. In accordance
with applicable law, neither the Employer nor the Union shall discriminate
against any employée covered by this Agreement because of race, creed, color,
national origin, sex, age, religion or political affiliation.

Section 13.2 - Gender

Whenever a male gender is used in this Agréement it-shall be construed to
include male and female employees.

Section 13.3 - Union's Duty of Fair Representation

The Union recognizes its responsibility as bargaining agent and agrees to fairly
represent all emplayees in the bargaining unit wilhout discrimination, _
interference, restraint or coercion. The Union's duty of fair representation shall

be carried out in conformity with the standard enunciated by the United Stales

Section 13.4 - Affirmative Action
A The Parties agree to establish and implement an affirmative action
program in accordance with the terms and conditions of the |AFF
recruitment and equal opportunity programs as further described in
Appendix G of this Agreement.

B. Palygraphs

The Ermployer agrees that no prospective employee shall be required to
take a polygraph examination as a condition of employment with the
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Emptoyer, and a prospective employee's refusal to submit to a polygraph
examination shall not be cause far rejection for employment.

Section 13.5 - Americans With Disabilities Act

Should the Employer he required under the Americans With Disabilities Act to
make a reasonable accommodation to the disability of an applicant or
incumbent employee that may be In conflict with the right of any employee
under this Agreement, the Emplayer shall bring this matter to the attention of
the Union in writing. If the parties cannot reach an agreement on such
accammadation, the provisions of Article X shall be available, and the Arbitrator
shall cansider the Employer's obligation and the Union's obligation (if any exists)
under the Americans With Disabilities Act and under this Agreement, provided-
that no employee shall be displaced by such decision.

ARTICLE XtV. MANAGEMENT FUNCTIONS

It is the right of the Employer ta unilaterally determine matters of inherent
managerial policy and to implement decisions wilh respect thareto, which
include, but are not limited to, the following: the right to determine services to
be offered by itls agencies; to establish ils overall budget; to direct its
emptoyees; to determine the content of examinations, the necessary
requirements to participate in the examination process, and the minimum
qualifications for all positions; to discipline or discharge employees for proper
cause; ta relieve ils employees from duty because of lack of work or for other
legitimate reasans; to maintain and improve efficiency of governmental
operations; lo determine the methods, means and personnel by which
government operations ar a unit thereof are to be conducted; to determine tha
content of job classifications; to take all necessary actions ta carry oul its
mission tn emergencies; and to exercise control and discretion over its
organization and the technotogy of performing its work,

This Agreement shall be construed however as requiring the Employer to follow
the provisions of this Agreement in the exercise of the foregoing rights.

ARTICLE XV. DUTIES

Al ernployess shall be prompt in reporting to their assigned duties, and shall
faithfully perform their duties. Tha assignment of duties not related ta fire
suppression, preventian, extinguishrment and delivery of emergency medical
services, including the maintenance of equipment and the customary house
duties, shall be grounds for a grievance under Article X. Mothing in the above



duties description shall limit assignments during emergency conditions and/or
circumstances which threaten citizens' lives and/or property.

ARTICLE XVI. GENERAL PROVISIONS
Section 16.1 - Union Bulletin Boards

The Employer agrees to furnish suitable space for bulletin boards.in convenient
places in each work area to be used only by the Union. The Union shall limit its
posting of notices and bu_ll_etins to such bulletin boards. The Unionshall nat use
such boards for posting abusive or inflammatory or partisan political material.

All material shall be signed-and approved by the authorized répresentative:sf
the Union prior to posting.

Section 16.2. - Discipline and Discharge

A, Disciplinary actions instituted by the Employer shall be for reasons
based upon the employee's failure to fulfill his/her responsibilities as an
emplayee. Where the Employer bélieves just cause exists to institute
disciplinary action it shall have the option to assess the following

penalties.

Oral Reprimand
Written Reprimand
Suspension
Discharge

Any disciplinary action or measure other than an oral reprimand imposed
upon an employee may be appealed through the grievance procedure.
The employee may file & written reply to any oral reprimand. If the
Employer has reason to reprimand an employee, it shall be done in a
manner that will not embarrass the employee hefore other employees or
the public. Any disciplinary action taken against a probationary employee
shall not be subject to 16 28 below or ta the grievance procedure.

B. The Employer agrees that employees shall be disciplined and
discharged onty for just cause. A copy of all suspension and discharge
notices shall ke provided to the Union. Discharge and disciplinary
suspensions shell be subject to review under the grisvance procedure up
to and ncluding arbitration. Disciplinary actions shall he subject to
review under tha grievance procedure only, Such review procednres are
i iz of and expressly supersede and preempt the employee notification
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and appeal procedures specifizd in Chapter 2581 of the Municipal Code
and any City of Chicago Personnel Rules. Such contractual review
procedures shall be the sole and exclusive method of reviewing all
disciplinary action.

C. Any employee found to be unjustly suspended or discharged shall be
reinstated with full compensation for all lost time and with full
restoration of all other rights, benefits and conditions of employment,
without prejudice, unless a lesser remedy 15 agreed-upaon as a grievance
settlement or deemed appropriate by an Arbitrator.

D. Disciplinary actions recarded in the employee’'s personnel files shall
not be used after twelve {12) months to justify subsequent disciplinary
action except far a related offense. '

E. The Employer shall conduct disciplinary investigations when it receives
complaints or has reason to believe an employee has failed to fulfill his
responsibilities as an employee and just cause for discipline exists. It s
understood that polygraph examinations will not be used by the Employer
in any phase of disciplinary investigations.

Prior to taking any final, disciplinary action and concluding its
investigation, the Employer shall notify the employee of the contemplated
measure of discipling to be imposed, and shall meet with the employee
involved and tnform him/her of the reasons for such contemplated
disciplinary action. Copies of the following documents shall be given to
the employee at this notification and review meeting’

1. Atlegation of viatations of Rules & Regulations
Statement of charges and specifications
Employee's mitial statement of facts
Aclknowledgment of notification and review

. Disciplinary officer's recommendation

Capes of the rmiployee's pertinent past discipling

[l ) ‘La.} AW

I~

The employee shall be entitled to Union representation at such meelings
and =hall be given the opportunity to rebut the reasons for such proposed
thscipline

F. The Employer's personnel files, disciplinary history files, medical files
and completed inactive investigative files, except for infarmation which
the Department deems Lo he confidential, shall be open and avantablo for
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inspection and copying by the affected employee. or his Union
representative with the specific written consent of the-employee, during
regular business hours. '

It is agreed that any material and/or matter not available for inspection,
such as provided above, shall not be used in any manner or forum
adverse to the employee's interest,

Section 16.3 - No Acting Out of Classification and Emergency Manpower
Shortages.

A. No Acting Out of Classification

No employee shall be required or volunteer to perform duties of any
other rank or classificalion during the term of this Agreement except as
set forth 1n Section 16.3B and/or 16.4D of this Agreement.

B. Emergency Manpower Shortages

To avoid the temporary shutdown of companies due to unexpected of
unscheduled absences or incapacity that cannot-be immediately covered’
by detailing, overtime or holdover pursuant to Articles 9.2 or 5.6
respectively, members of the bairgaining unit may be temporarily
assigned toact in a higher or tower rank subject lo the conditions
enumerated below:

.. If acting in a higher rank the employee shall be compensated for
the period of acting at the same rate he would earn if promoted to
that higher rank or if acting in a lower rank then at the emplayee's
regular rate of pay.

h. The acting employee will perform the duties of the higher or
lower rank or classification for a maximum of four {4) hours
except in the following situations:

Inment

3. The acting employee is relieved by overtime assig
ticle 9.2

of an employee of the proper rank pursuant to Ar
within the four (4) hours; or

b If the fourthy hour of the acting period runs past midmght,
the acuing emplayes shall continue Lo acl for the balance of
the taur af duty.



For the purposes of Section 16.3B the four (4) hour period
shall begin from the time the shortage occurs if the
company is in quarters, or from the time the company
returns to quarters if the shortage occurs when the
company is nat in quarters. The Employer shall-diligently
attempt to fill the manpower in accordance with Article 9.2
during the four (4) hour period.

In the event that no employee i5 available for overtime
recall pursuant to Article 9.2 the acting employee will
continue to act for the balance of the tour of duty and the
company will not be put out of service.

iii. In the Division of Fire Suppression and Rescue the senior
person on-the particular apparatus on the shift shall have
priority for the acting assignment. Priority astoan acting
assignment on ALS ambulances shall be to the senior
person in-the District on the shift.

iv. The District Chief or his designee immediately-shall notify
the Union by phone at its office advising-as to the existence
of any manpower shortage, the assignment of personnel to
act in a higher or lower rank and/or recall of employees on
overtime. If the event-occurs during non-business hours,
however, the District Chief or his/her designee will notify
the Union by phone at the earliest opportunity on the next
business day. In either case, as soo as-possible, the
District Chief or his/her designees also will cause to be
made a written icident report covering the circumstances,
including the action taken Lo comply with the collective
bargainmyg agreement, and forward the report
simullanecusly both to Department Headquarters and to the
Union.

When an employee acts out of classification to fill a
shortage cceuwrring before 8:0C p.m. for a period lenger than
four (4) hours the Unign and the Employer shall meet on the
next regular business day to negotiate a solution to rectify
trus condition It is agreed that the negotiations of the
solution will proceed from the premise that the minimum
manning provision shall be maintained and the shutdown of
eMergency anparalus avaided,
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Section 16.4 - Minimum Manning
A. Fire Suppression and Rescue

1. The vehicle and equipment manning complements which are’
currently maintained shalt continue to be maintained at those
levels (i.e., five (5) men on all trucks, engines and squad
companies and on two (2) HazMat units [5-1-1 and 5-1-2]), and four
(4) men on three (3) Command Vans, except as set forth in Section
16.4D.

2. At each airport on each shift the City shall maintain one (1) fire
engineer and one (1) firefighter on each crash fire apparatus.and
also one (1) company officer per shift at-ach airport for all crash
fire; -apparatus; except no firefighter need be maintained on the
crash fire apparatus to which a company officer is- assxgnad that
day. THese minimum manning requirements shall not be waived
under the provisions of Section 16.4D which shall not be applicable
to this Section 16.4A2.

3. The number of fire companies shall be maintained and continue
to be maintained at no less than those levels maintained on-March
1, 2006 (for example, ninety-six (96) engine companies, sixty-one
(61) truck companies, four (4) squad companies, two (2) HazMat
units, the Fire Boat, and no less than three {3) Command Vans as
well as the number of battalions on said date).

4. The daily on dut\;/ combiement of platoon employees in the Air
Mask Service shall remain no less than those on duty on January 1,
2010.

5. Effective upon contract ratification in 2014, far purposes of
determining causes and origins of fires, no fewer than two (2)
Certified Fire Investigators in the Office of Fire Investigations
(O.F.1) shall each be assigned to no less than three (3) vehicles an
a daily basis i order thal the Department may effectively and
safely perform ils responsibiliies pursuant to the provisions of 65
LCS 9/11-9-1 and 425 ILCS 25/4.

6. a Effective upop-coriract-ratification-in-2814, Fior waler 1escue
and recavery, no fewsr than two (2) pilols and two {2) certified

i
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divers shall be assigned to no less than one (1 helicopter on a
daily basis;

b. Effective-upon-centraet-ratification-in-2014; Fior water
réscue and recovery, no fewer than-four (4) certified divers
shall be assigned to the Dive Truck (687):an a.daily basis. na

Boat 689 on a daily basjs whenin.service, and additionally, for

the period Aprit 1 through November of each year no fewer than
four (4) certified divers shall be assigned to the fast boat (688)

ALS companies.

Effective upon ratification, permanent assignments on‘the “Fast

Boats" (Unit Nos. _QB_S;_.a.md..bl&?)....s.ha_LL_b_e_sub_jg_ci_to_'tbg_:n_i._d_:
process set forth in Segtion 16.7.C.1. Employees whd
successfully bid on to the Fast Boats shall:be considered

permanently assigned and shall.be assigned to the Fast Boats

the employees shall be assigned to.City-wide Relief until the
commencement of the Fast Boat season the following vear, at

which_time the employees shall resume.their:Fast Boat

provided with NFPA approved PPE gloves,

B. EMS and Ambulance Manning

Emergency Medical Services and ambulances shall be staffed as follows:

1. One (1) EMS Field Officer per EMS District on a daily basis with a
minimum of eight {8) nine{9) EMS Field Chiefs on a daily basis.

2.

a-One-(1;-Paramedic and-ane- (B-Paramedic-in-Charge-oF
one {1 £ ance Commander in sach-ofsixiy-{60} er-more
average on-a daily besis-over-a-gRe week
nday)-bub-ne-less than fifty-seven {(57)
aily basis: provided that o due to

26 gn-a given-day-fiilly-seve




sixty-{60)-or-mere-ambulances-perday-by-weekly-average
canpot-be-matntained-in-servicethe-Union-shalk-be-potified
in-either-or-both-instanees;-and-the- Unten-and-the-Employer
shalb-meet-on-the-next-regular-business-day-to-diseuss-the
reasen forthe-preblem-and-stepsto-betakento-avoida
repetition;-and

ab—TFwe{D-EMI-B-empleyees-in-each-atfifteen15)-or-mare
additional-ambulances-en-a-daily-basis-

Effective-September1-20%4, Ogne (1) Paramedic and one (1)
Paramedic-in-Charge or one (1) Ambulance Commander in
each of seventy—five-{75) eighty 80_or mare ambulances on
a daily basis over a one (1) week periad (Monday-Sunday),
but not less than seventy-twa-(72) seventy-seven {77)
ambulances on a daily basis; provided that if due to
exceptional circumstances on a given day seventy-two-(72)
sevenly-seven (17) or more ambulances cannot be
maintained in service, or if seventy-five-(75) eighty. (80) or
more_ambulances per day by weekly average cannot be
maintained in service, the Union shall be notified in-either of
both instances, and the Union and the Employer shall meet
on the next regular business day to discuss the reason for
the problem and steps to be taken to avoid a repetition.

3. The EMT-B employees shall be detailed to the amhulances
referenced in 16.4B2b above. The most senior EMT-B employee on
each of these ambulances for the day shall be paid at the
employee’s next pay step and shall be in charge and responsible
for any necessary documentation Such pay for such employees at
Step 6 and over shall be no less than the monetary equivalent of
the percentage difference between Appendix B, Steps 5 and 4. It is
provided that no EMT-B emplayes shall be detailed to any of these
ambulances more than six (6) (affective upon contract ratification,
four (4)) of the employee’s duty days in a calendar quarter
(January-March, April-June, July-September, October-December).

Upen the implementation of new paragraph 16.4 B.2, on September
1, 204, current ssl_rl:':.;:»ara[_'lr:—:apl"l::' }r"- A28 164B2b and 16 4.8.3



4. \When required, an EMT-P and/or an EMT-B on an ALS Engine
Company shall assist on an ambulance, in which case the ALS
Engine shall accompany the arnhulance to the hospital. Effective
September 1, 2014, this subparagraph shall be re-designated as
subparagraph 3.

5. When more than one FF/EMT-B or FF/EMT-P are assigned to an
ALS or BLS fire company on the same duty shift, the Employer
shall have the EMT-I”'s and EMT-B's rolate within their
classifications as Lhe "designated” EMT-P or “designated” EMT-EB.
Effeclive September 1, 2014, this subparagraph shall be re-
designated as subparayraph 4.

C. Cross-Training Program

Employees who achieve dual certification will receive incentive pay as
set forth herem.

1. Recognizing that the Division of Emergency Medical Services
within the Oepartment is staffed with employees not only
specializing in medical service, but highly trained in the non-
emergency, nan-medicat operating procedures of the
Department, a program will be established to include in each
Fire Fighter Candidate Class, a complement of Certified
Chicago Fire Department Emergency Medical Services
uniformed personnel Each candidate Fire Fighter Class,
certified by the Department of Personnel from a Fire Fighter
entry level eligibility list. shall include a minimum of 10% (ten
percent) of such Emergency Medical Services Personnel on the
Fire Fighters eligibility list Those selected in this manner shall
be selected on the basis of seniarity.

2. Emergency Medical Services personnel, irrespective of grade,
who hecormne Fire Fighter candidates and those who become
Fire Fighters shall get credit for service rendered as EMS
personnel in terms of seniarity and step, but shall be paid as
crass trained Firefighter/Paramedics and shall be entitied to
their normal step increases. Promotion to high
rank/classification shall be trealed in accord with
promaticonal/pay procedures.

3. EMS personnel who hecome cross-trained fire suppression
emaloyess shall, as a condiuon of continued employment, maintam
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their Paramedic certification for a period of seven (7) years from
the date of completion of Academy training. Cross-trained EMS
personnel who maintain dual certification shall be paid at no less
than F2 pay rate 7.5%, effective January 1, 2015 8.5% over the pay
rate to which, they are otherwise entitled, whichéver is higher.

4. To meet necessary manning requirements and operational
needs, the Employer may detail cross-trained dual certified
personnel on fire apparatus or ambulances. Such persannel
detailed to an ALS ambulance shall act as the: paramedic/drlver
and the EMS paramedic aSSIgned or detailed to that ambulance
shall act as the P.1.C.

5. Under Section 16.7 cross-trained pérsonnel who maintain dual
certification may bid upon and be assigned to any position for
which they are qualified; except, dual certified personnel in the
ranks or classifications of Fire Engineer, Lieutenant, Captain or
Battalion Chief may not bid to Ambutance Companies.

6. (a) Employeés voluntarily. participating as cross trained dual
status employees-and receiving the satary for the
classified/graded position may opt out of participation on'the
July 1* or February 1* closest to their anniversary date on
which participation commenced by notifying the Department in
the preceding October for February withdrawals and in the
preceding March for July withdrawals. Employees must have
participated in the program at least two (2) years from such
anniversary date. Effective when participation ceases they
shall forfeit the cross trained classification/grade for such
position and shall be paid as otherwise provided in Appentix B
of the current labor agreement for his/her non cross trained
classification/grade.

Employees who choose to voluntarily opt in and participate as
cross trained dual status employees may do so by notifying the
Department of thei intent to opt in on February 1* of each year
by notifying the Department the preceding Octaber or hy
notifying the Department of their intent to opt in on July 1% by
notifying the Department during the precading March of each
vear Inaddition, effective January 1, 2007, empioyees who are
currently prrtmprllnq as cross iramead dual status employees
will have their anniversary dales adjusted to either February 14
or July af the year that thew current contract expiies. Dates
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will be adjusted in order to ensure that no employee’s contract
is extended beyond the two (2), five (5) or seven (7) year term,
or any other subsequent term, that they initially agreed to.
Employees will be naotified by the Department of the expiration
date of their contract no less than sixty days prior-to said
expiration. Notification will include information on the required
process to renew their contract. Employees who fail to renew
their contract prior to the end of their contract term will be
dropped from participation and forfeit the eross tramed
classification/grade for-such position and shall be: .paid as.
otherwise provided in Appendix B of the current labor
agreement for his/her non cross trained classification grade.

(b) Any cross-trained dual status employee who loses his/her
EMT-B or EMT-P license will at the time of such loss forfeit the
cross-trained classification/grade for such posmon and shall
be paid-as otherwise provided in Appendix B For his/her non
cross-trained classification/grade.,

(c) Employees participating as cross-trained dual status.
employees who opt out of participation (as prov:ded in (a)
above), or who lose their EMT-B or EMT-P license will be
detailed from their ALS fire companies on a-rotating hasis with
other non-EMT-B and non EMT-P employees to another fire
company on a daily basis if necessary, to maintain the
minimum number of EMT qualified employees on the ALS fire .
company.

(d) The requirement in Contract Section 16:4C3 that EMS
personnel who become cross-trained fire suppression
employees shall, as a condition of continued employment,
maintain paramedic license for a period of five (5) or seven (7)
yaars shall be interpreted to mean that such employees may
not voluntarily relinquish their paramedic bicense for the
referenced period of time. The requirement does not apply o
any such employees who lose their paramedic license.
Furthar, upon completion of the five (5) or seven (7) year
period, these emplayees may continue voluniary participation
as cross-lrained dual status employees, or opt out as provided
in (a) ahove. &ny EMT uw‘ﬂu,e a who loses his or her license
shail be permitiad totake an unpaid leave of absenge for up o
one-hundred- '»’:j" { \lon days tveanty (203 months.in., orfdcf
regain cuch Ucense, The teave of gébsence may be denig
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_agaz_as__t___t_lA_E_QD.SLQy_E.w..LQ_[ _[L_a_sonJ other lhan solely connected
to the loss of the license,

1. Cross-trained duat status employees above the position of
firefighter from time to time may be required to perform EMS
duties as_an EMT-B or EMT-P, and such shall riot be con5|dered 3
violation of Contract Section 16.3A.

D. Variance

a: The minimum manning requirements of Section 16.4A shall be’
waived after all detailing has been accomptished (the City may
exercise wide discretion to cover vacancies pr ovided it follows the
information reqwremnnts set forth in subparagraph ¢ below) to
the extent of one person per company, to a maximum of fifteen (15)
positions at any one time.

b. In addition, the reslrictions on acting out set forth in-Section.16.3, .
shall also be waived to a maximum of fifteen (15) at.any-onée time,

). within a fire company for the position of Engiriéer and
above,

(ii) within an ambulance company for the position of
Paramedic-in-Charge and above,

(i) within the Bureau of Operations for the position of
Battalion Chief and

(iv)  within the Bureau of Operations for the position of
Field Chief, and the most senior qualified of the
available employees within the company, or within
the District (in the case of Battalion Chief or Field
Chief) shall act out and be compensated for the
period of acting at the same rate he would earn if
pramoted to that higher rank (or at his/her own
regular rate if higher than the rank of the position in
which he/she is acting). Whenever feasible, the
employee selected shall be from the same Company
ar the same District (in the case of Battalion Chief or
Field Chief) whers that office or vacancy exists:;
however, the ultimate determination and selection of
the appropriate employee Lo [ill the acting out of
classification vacanoy shatl be lefl to the discrehion of
the Dapartment
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c. The Company or District in which the absance occurred, as
specified in paragraph 16.4D(a), does not have to be the Company
or Distnct which operates with minimum manning or an acting out
of classificabon variance (1 e., \he City may detall employees from
one cormnpany or District to another to cover the particular vacancy
at its discretion}. However, the Union shall be notified an a daily
basis when the ariginal permitied absence occurred and the
reason for the absence and the Campany or District in which such
absence occurred, as well as the Campany or District in which the
minimum manning ar acting out of classification variance was
exercised.

d.Ka) Notwithstanding the manming and acting variance
maximums of fifteen (15) each, set forth respectively in
subparagraphs a. and b. above, it 1s provided that the maximum
number of manning variances (as set forth in subparagraph a)
may be increased up to an additional fifteen (19) {to a total of
thirty {30)} at any one time, and the maximum number of acting
variances (as set forth in subparagraph b) may he increased up
to an additional fifteen(15} (to a total of thirty (30)) at any one
time. This exception 1s expressly conditioned upon the strict
reguirement that there shall be no more than thirty {30)
variances in the aggregate {(manning and acting) used at any
one time, and that for each manning variance over Fifieen (19)
used at any one time, the number of acting variances shall he
reduced by ane, and for each acting variance over filteen (15)
used at any one time, the number of manning variances shall
be reduced by one. (For example, if at any one time nineteen
{19) manning variances are used, only eleven (1) acting
variances may be used; If at any one lime twenty (20) acting
variances are used, only ten (10) manning variances may be
usud, and vice versa),

(h) Notwithstanrding the manning and acting variance
maximums of fifteen (15) each, set forth respectively in
subiparagraphs a. and h. above and subparagraph d.1.(a) above,
effective August 1, 2011, it is provided that the maximum number
of manning varianceas {as s&t forth in subparagraph a) may he
mcreased up to an additional twenty (20) (to a total of thirty-
five (351 at any one time, and the maximum number of acting
variances (a3 set forth in subparagraph b} may be increased up
to an additional twenty {20) (to a total of thirty-five (39)) at anv
one time  This exception is expressly condibonsd upon the
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strict requirement that there shall be no mare than thirty-five
(35) variances in the aggregate (manning and acting) used at
any one time, and that for each manning variance over twenty

' (20) used at any one time, the number of acting variances shall
be reduced by ane, and for each acting variance over twenty
(20) used at any ane time, the numbeér of manning variances
shall be reduced by one. (For example, if at any one time
twenty-two (22) manning variances are used, only thirteen (13)
acting variances may be used, and if any one time twenty-four
(24) acting variances are used, only eleven (1) manning
variances may be used, and vice vérsa)

2. It shall not be necéssary for the remainder of an employee’s
shift to rehire for that employee wha, during the employee’s
shift, is removed from attending to his dutiés on or after 1:00
p.m to seek medical attention because of a non=duty-related
injury ar illness.

3. Notwithstanding subparagraphs a., b., c., d.], and d.2 above,
when an emergency exisls as determined by the Fire:
Commissioner, and relates to possible or actual structural fire
activities each truck, engine and squad company shall be
manned with no'less than five (5) personnel and the Section
16-4 D.b exception to Section. 16.3B shall not apply.

4. Under no circumstances shall any engine company, truck
company, squad company or HazMat unit 5-1-1 or HazMat unit
5-1-2 operate with less than four (4) employees. Further, no
ambulance will operate with less than two (2) employees, and
three (3) Command Vans shall operate with no less than four
(4} employees.

e. The Union will he nolified within 48 hours in writing of the use of
vanances fo manning and acting, and in the event that a manning
or an acting vartance is used by the City in excess of the maximum
number permitted, the empltoyee or employees on the top of their
respective Overtime Distribution Lists shall receive pay for the
period inwolved (not less than 12 kours) at 2 % (lwa and ane-hatf)
limes thair hourly rate.

Section 1&.5 - Residency
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All employees covered by this Agreement shall be actuat residents of the City of
Chicago.

tn an atbitration, the Union may not challenge the validity of the residency law
or requirement. However, it may assert that an employee discharged for failure
to meet the residency requirement was not discharged ftor "just cause," If it can
be shown that other City employees similarly situated who also fail lo comply
with the residency requirement were either not discharged or suffered lesser
penalties. In that circumstance, the factusl questions together with the guestion
of just cause and whether the discharge was discriminatorily based are matters
for the Arbitrator.

Section 16.6 - Mileage Allowance

Ernployees in the Fire Prevention Bureau shall be paid the current IRS rate to a
maximum of $350.00 per month. An employee wha receives such
compensation shall provide proof of insurance coverage as specified in the
Classification and Pay Plan (Autamobhile Allowance, Provisions "F"}.

The maximum reimhursement shall be $550.00 per month. Thereafter, the
maximum reimbursement shall increase effective each February 1 by the
percentage increase in the Transportation Expenditure Category of the
Consumer Price Index for All Urban Consumers {CPI-U}: U.S. City Average for
the previous year, as rounded to the nearest $5.00 increment. In addition,
should the maximum mileage allowance for any employees represented in
other bargaining units recognized by the City be increased further during the
term of this Agreement, Local 2 represented employees shall also receiva the
monthly dollar increase

Mileage allowance shall normally be received by the employee within thirty (30)
days of the date on which the employee's mileage claim is submitted.

Section 16.7 - Permanent Assignments and Transfers

A The Employer agrees that permanent job positions shall be defined as
all kargaining unit job posttions which are covered by this Agreement.

E.All emmployees shall be eligible for and maintain a permanent jab
’I

classification and/or rank assignment within the rezpective bureaus and
districts of the Fire Depariment.

. Permansant Assignments and Transfers

1)1
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1. Vacancies in a permanent assignment for any reason, including
but not Limited to any due to an assigned employee's retirement,
resignation, promotian, transfer, death, discharge far Cause;
authorized leave of absence in excess of three (3) months, and any
due to newly created assignments or positions in the-Bureau of
Operations, Bureau of Fire Prevention, and Bureau of Support
Services shall be filled on the basis of senigrity. Such assignment
vacancies in the classificalions and/or ranks of Firefighter,
Lieutenant, Captain and Baltalion Chief in the Bureau of Fire
Prevention shall be filled on the basis of seniority by
geographically designated offices in that Bureau, (i.e., South, West,
North, Central and North Kedzre) It is provided, however, that
upon-the posting of reasonable JOb qualifications, such
qualifications to be determined by the Employer, for the positions
of Training Instructor, Tralmng Officer, Fire Investigations, Squads,
Hazardous Material Unit, Air Mask Service, Equipment and Supply,
Communications Van and Air Sea Rescue, such jobs shall be: ﬁl_le_d
on the basis of senjority by employees who have such
qualifications. It is.also provided that vacancies in permanent
assignments on ALS Fire Companies shall be referenced
separately as ALS Fire Companies on the po ted lists of vacancy
-assignments: however, when an ALS Fire Company has a sufficient
number of EMT gualified employees (which shall e fifteen (15)
qualified emptloyees), then the senior bidder, whether or not EMT
gualified, shall be assigned to the ALS Fire Company.

2. Notwithstanding the aforesaid, the following assignments or
positions all of which require the use of specializad training or
skills based upon reasonable minimum job qualifications, the
contentof which is to be determined by the Employer, neéed not be
fitled by the Employer hasad on seniority, though the Employer
shall take seniority into account: ‘

- Research and Planning

- District Aide

- Non-Exempt Administrative Posibions
- Persoinnsl

-EPDS

- lnspaction & Audits

- Helicopter Filots

- Finance & Fiscal Management

- Regords

- Property Management
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- Building Maintenance
- Fire Communications
- Photo/Media Unit

3. Within the first two (2) weeks of the months of January, April,
July and October, the Employer shall post a list of any and all
assignment vacancies in all departmental work areas with a.copy
delivered to the Union. Effective upon the date of contract
ratification, within the first two (2) weeks of each of the months of
January, May and September, the Employer shall post a list of any
and all assignment vacancies in all departmental work areas with
a copy delivered to the Union. Employees within the same job
classification and/or rank desiring a transfer or permanent
assignment shall make a transfer application for the vacancy-ar
vacancigs of their choice, a copy of which shall be delivered to'the
Union and the applicant. An employee may list up to five (5)
choices on the transfer application. The Employer shall grant the
transfer or permanent assignment to the successful applicant:
having made application within fifteen (15) days of the vacancy list
being posted except where a different assignment is dictated by
bona fide operational needs of the Department. Such exception
shall not éxceed seven percent (7%) of the number of permanant
assignments made in each transfer-order. Effective-upen the-date
of-contract-ratification;t Transfer orders shall be posted within
fifty-five (55) days from the date the vacancy list is closed.
Concurrent with the posting of the transfer order the Employer
will identify on the order the number and rank of the employees
transferred to a permanent assignment which are to be charged
against the exception. For the term of this Agreement the original
assignment of candidates to active companies shall not be charged
against the exception. The original assignments of candidates shall
take place after the posting of the transfer order (1.e., not more
than thirty (30) days thereafter) and before the posting of the next
vacancy order. Any vacancy not bid upon shall be assigned to
employees in relief positions, in accordance with Section 16.70 of
this Agreement. The City shall post a list of non-ALS fire
companies that are scheduled Lo become ALS fire companies and
the dates they are scheduled to become ALS hre companies well
in advance (at least ninely (90) days) of the dates, so that
employees can have suflicient Lime Lo decide whether and when to
obtain EMT-B and/or EMT-P license, and/or to transfer.
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4. The duties of Battalion Aide and the Deputy District Aide shall be
performed by an employee permanently assigned to a designated
company housed with the Battation Chief or Deputy District Chief.
When vacancies exist in the designated- company housed with the
Battation, the Battalion Chief or Deputy District Chief may request
a single employee to be permanently assigned to the company far
the purpose of assuming the duties of Battalion Aide or Deputy
‘District Aide and said setection shall be without regard. to
seniority. The Battalion Aide or Deputy District Aide shall be.
detailed from such permanent assignment to perform the duties of
Battalion Aide or Deputy District Aide at the option of the employee
and with the approval of the Battalioh Chief or the Deputy District
Chief. Such detail shall last for thirty (30) day periods which may
be extended by mutual agreement of the aide and the Battalion
Chief or Deputy District Chief, It is specifically provided, however,
that such detailing shall not be an exception to the:minimum
manning requirements. :

‘5. Both probationary employees assigned and employees
transferring into Airport Operations must be Airport Rescue
Firefighter certified within fifteen (15) months fromsuch
assignment. Failure to obtain certification within fifteen (15)
months shall require a firefighter to request a transfer. Except for
employees hired hefore 1995, if_after appropriate training. an
employee assigned as an airport driver fails to obtain Red-Stripe

within eighteen_(18) maonths of being. | 'ra nsferred to Ai’port
Opﬂrations that pmnloyn ; f

(l) ___ye_a.__r

0. Relief Positions

1. Relief Positions shall not be considered permanent assignments.
An employes who does not receive a permanent assignment after
three (3) successive transfer orders may be assigned to any
permanent vacant position remaining on the third transfer order
after all ather requests have been aranted. nrovided, howsaver, that
the Employer shall assign the employee Lo any permanent vacant
position xenmmmg on the Hm d iransfer order that is closest to the
employee's residence, and provided further that the employes may
bid for a permanent assignment on the next transfer order vathout
regard to the one (1) yvear Umdation If more than ane emplayze ig
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subject to this assignment, the employee(s) on relief the longest
will be the first assigned.

2. Subject to the foregaing, relief positions shall operate out of the
districts rather than headquarters, except in the rank of Battalion
Chief and EMS Field Officer which shall operate out of
bureau/headquartﬂrs Effective upon contract ratification;
following graduation from the Agademy EMS prohationary

employees shall be assxgn_egi to rejgf~ggsutuon5 fora pel liod. of (9)
and Ambulance Commander, employees shall be ass&gned to relief
positions. E.M.S. relief positions shall operate out of EM.S Field
Divisions. Initial promotional assignments to relief positions shall
be made by the Employer except that before promotional
assignments to relief positions are made, employees then'in relief
positions and employees in forty (40) hour permanent. posmons
may bid for two (2) and on the basis of seniority receive a
minimum of 60% of the relief pasitians to be filled. Bids shall be
closed fifteen (15) days after posting.

3. Itis further provided, that any increase or decrease inthe.
number of Bureaus or Districts or'the restructure of any Bureaus
or Districts deemed necessary by the Employer which would
necessitate a decrease, expansion or rotation of relief positions
shall without limitation entitle the senior relief employee(s) to opt
far a change to any involved pasitions of his/her choice.

4. The Department will administer the following policy: When the
Emplayer determines that there is an excess on a shift by Daley
Day within a District, the least <enior relief employee shall be
moved unless a more senior relief nmployep assigned to the shift
and Daley Day where such excess exists opts for the change, in
which case the senior employee shall be moved. Any dispute in
administering this policy shall anly be resalved pursuant to
discussions belween the Business Agent and the Uistrict Chief or
his designee.

8. When the Employer deternunes that there 1s an excess in a
rank of E.M.S employees on a shift within & Field Doision, the least
senior relief employee shall he moverd unless a more senior retief
emplayes assigned to the shift where such excess exists opls for
the change, in which case the senior employee shall he moved.
Any dispule in administrating this policy shall only ba resolved
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pursuant to discussions between the Union Business Agent or
Director of EMS and the Deputy Chief Paramedic or his/her
designeea,

E The transfer of an employee to a vacancy or assignment of his choice,
either pursuant to Section 16.7C or the second and third paragraph of
Sectron 16.70, that results in the working of successive shifts or a Daley
Day change, shall constitute an exception to Section 4.1 of this
Agreement.

F. No employee shall be transferred or detailed for punitwé reasons.
Section 168 - Contracting and Subcontracting of Work

The Employer recognizes the integrity of the bargaining unit. Jt is intended and
understood that the work described herein, which encompasses all the work of
the Fire Cepartment in all of its Bureaus and facets i1s exclusively the work of
bargaining unit employees and, except as otherwise pravided, shall be
performed by bargaining unit employees.

Ouring the terin of this Agreement the Employer shall not contract out,
subcantract, or in any manner transfer out or assign to others any work
performed by employees covered in this Agreement, except in the case of an
emergency involving a natural or human disaster, or where non-bargaining unit
persannel or persans have performed such work since January 1, 1984, Further
non-bargaining unit persannel ar persons may only perfarm such work or work
similar and related to that which they performed since January 1, 1984, strictly
provided that any work performed by non-bargaining unit personnel or persons
shall not lirmit any bargaining unit employse's pramational opportunities, cause
any bargaining unit employee's classification ta be lowered or eliminated, or
" cause any bargainng unit employee to be laid off or displaced.

The terms “contract out” or “subcontract” shall inctude any agireements
reyuiring wark by employees to he performed outside the corporate Umits af the
City of Chicago or the use of olher employees of the City or any other City,
husiness, stc, to perform the work of the hargaining unit members,

Section 16 9 - Protective Gear and Clothing Allowance

A, The City shall furmish to all unifermed members of the firefighting
services, as prescribed and/or directed by the Fire Cormmissioner and
nt with the provisions of Section 12.2, dress uniforms, work
clothes, and protective clathing and gear, which shall be replaced at the

es
ta

CONSIE
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City's expense when worn out through normal use or destroyed or
damaged beyond repair. Replacement will be accomplished by the
Department as soon as possible and shall be matle on an exchange basis,
exceplt for a new issue for which no exchange witl be necessary. The
Employer is not responsible for replacing items lost or stalen. All
clothing, except bunker gear, helmets, fire boots and dress uniforms:
shall be considered used up after five years:

of $1.258-00 $1.400.00per vear, $625-00 $700.00 payable on or before,
March-1st, and $425-80 $700.00 payableé on or before September 1st.
After-the-March-1-2007-payment-EMS-platoon-empteyees-shatt-not-be
paid-a-protective-gear-and-clothing-atlowance-for-theterm-ofthis
Agreement:

B Effective January 1, 2021, aAll platoon employees will receive the sum

C. jectlve January 1, 202}, aAll forty (40) hour employees will receive
the sum of $1,500:00 $1,650,00 per year, $250-00 $825.00 payable on
or before March 1st and $7506:00 $825.00 payable on or before
September 1st, for cleaning and maintenance of dress uniforms, work

clothes and protéctive clothing.

D. Effective.January ], 2021, employees in_the division of Fire
Suppression and Rescue shall be provided with two (2) sets of
'Personal Pratection Equipment (PPE), and two (2) sets of hunker
.gear. with particulate barrier hoods.

Section 16.10 - Hook and Ladder, Squad Drivers, ALS Ambulance Drivers,
Titlerman, Shop Apparatus, Ancillary Apparatus

The Employer shall pay the regular Driver and Tillerman of Hook and lLadder
Companies, Orivers of Squad Companies, Communications Vans, “B” licensed
repair shop drivers (fire fighters permanently assigned to the repair shop),
Helicopter Pitots, ALS Ambulance Drivers and Drivers of Ancillary Apparatuses
at the employee's next pay step It s provided, however, that such drivers' pay
for employees at step 6 and over shall be no less than the monetary equivalent
of the percenlage (%) difference between Appendix B, steps 5 and.6. The regular
(‘iri er uf l‘hr Comp:;rry ;hall be tha em.JLu,Ee soler uacl by th' ornpanv Officer

Section 161 - Training
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A. The Employer and Union are committed to the principle of training for
all employées in order to improve the efficiency.and effectiveness of the
Fire Department. Said training shall be provided insofar as'it doss noi
adversely affect and interfere with the orderly perfarmance and
continuity of municipal services within the Fire Department. Tr aining shall
be scheduled by the Fire Commissioner or his designee. The Employer
will furnish training to the extent it determines necessary and.possible.in
keeping with operational needs and manpower scheduling, for employees
interested in becoming qualified for positions of Training Instructors, Air
Mask Service, Air Sea Rescue and Squads. Employees will attend
training sessions during their normal hours of duty. Trammg will be
scheduled in @ manner which does not undermine or erode the minimum
manning standards established in this Agreement.

For the purpose of training, the Employer may schedule for up-to eight (8)
hours {normally to take place between 8:00 a.m. and 4:00 p.m.) on a.
platoon shift during normal duty hours, a total of thirty-five (35)
firefighters,\,\engin_eers and officers, and-of this total up to fifteen (15) may
‘be officers.

1. It is provided, however:

a. Such trammg shall take place within the County of Cdok,
[liriois, or the Great Lakes Naval Training Centel in Lake
County. Illinois.

b. The Employer shall notify employees who are toreport
for training af locations other than their normal company
assignments, no later than their duty day prior to the duty
day when they are to report for such training.

c. At the conclusion of their day's training assignment,
employees shall report back ta their normal duty
assighment.

d. Buring the training period and until employees report
back to their normal company as<ignments (but ne longer
than twao (2) hours after the training), the lruck and engine
cempanies to which these emplayees srre assigned shall -
operate with no fewer than four {4} employees.

72 is further provided:
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a. Employeas who act in place of an engineer or officer
during such training, and until the engineer or officer
relurns, shall be compensated for that period of acting at
the same rate the ernployee would have earned if promoted
to the hrgher rank. Whenever feasible the employee
selected shall be from the same Company or same District
{in the case of Battalion Chief or Fiald Chief} where that
office or vacancy exists; however, the ultimate
determination and selection of the appropriate emaployee to
fill the acting out of classification vacancy shall be left to
the discretian of the Department.

b. Any such training on a Saturday shall be up to four {4)
hours and no such training shall take ptace on Sundays and
. holidays.

c. No such training shall be scheduled ar take place, and |
cancelled employees shall be directed to report back ta
their normal company assignments, when:

1. the temperalure is projected to reach or reaches
20° Fahrenheit or below for Chicago as determined
by the Nalional Weather Service; effective July ),
2014, unless the training is held indoors in a climate
contralled facility:

i the temperature is prejected to reach or reaches
90° Fahrenheit or greater for Chicago as deternined
by the National Weather Service; effective July 1,
2014, unless the training is conducted indaors in a
clirmate controlled facitity:

il. during inclement weather as determined by a
suparior oflicer;

tv. durmng Fire Prevention Weelk; or
v. ordered by a supernor officer.

2 For any non-compliance by the City with recpect to exceeding the -

time ¢r the dates for traming, the employee or employees on the top of
their respactive Overlime Distribution Lists shall receive pay for the
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pericd involved (not less than four (4) hours) at two and one-half (2 1/2)
times their hourly rate.

A. Tha Employer and Union shall each name three (3)
representatives to a training committes. Such committee shall
meet and discuss ways to improve training and may, by mutual
agreement, make recornmendations to the Fire Commissioner. The
Commissioner shall promptly issue a report as to his views as to
the Committee's recormnmendation. Members of the training
committee shall be provided with access to training materials and
curricutum, and shall be allowed to manitor training sessions on
their off days conducted prior ta or concurrent with the training
committee's meetings in order to facilitate the committee's work.

B Employees upon their voluntary request shall be permitted to
attend non-required and non-mandatory-job-qualification
educational functions or saminars at the Fire Academy during off
duty haurs and without additional pay. There shall be at least ten
(10} days written notification to all work locations prior to such
educational functions ar seminars.

C. EMT-B/EMT-P Training

1. The City shall provide EMT-B training which shall he
mandatory for new hires, wha shall be required {o be
licensed by the State of lllinois as an EMT-E prior to the end
of their nine (9) months as a probationary employee.

2. For non-probationary emplayees interested in oblaining
an EMT-B lcense, off duty EMT-B training will he available
through the Chicago City Colleges, and such employess
shall be given the opportunity to function in the Chicago
EMS System

aQn
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Section 16,12 ~ Medical Benefit Letter

Upon written request the Employer shall furnish to all employees who in the
caurse of their employment are injured or become ill resulting from the
performance of their duties, a statement showing the period of absence and the
amounts received during the period of absence due to such injury or illness,
Upon written request the Employer shall also provide to each occupational or
duty disability retiree the same statement as above covering the period of
absence due to the injury or illness prior to retirement.

The Employer will continue to furnish these documents upon request of the
employee until the Internal Revenue Service cancludes that they are of no value
for tax purposes.

Section 1613 - Indemnification of Emplayees
A. Employer Responsihility

The Employer shall be responsible for, hold employees harmless from
and pay for damages or monies which may be adjudged, assessed, or
otherwise {evied against an employee coverad by this Agreement, subject
to the conditions set forth in Section 16130

B. Legal Representation

Ernployees shall have legal representation by the Employer in any civil
cause of action brought against an employee resulting frorn or arising out
of the performance of dulies.

C. Cooperation

Employees shall be required to cooperate with the Employer during the
course of the investigation, administration or litigation of any claim’
arising under this Section.

0. Apphcainhly

The Employer will provide the protections set forth in Sections 16 13A and
16.13E ahove 50 long as the employes is achng withun the scope of his
employment and where the employee cooperates, as defined in Section
16.13C witn the City of Chicago in defense of the action or actions or
clanme.
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E. Indemnification

Any obligation of the City of Chicago to indemnify employees far punitive
damages assessed, adjudged or otherwise levied shall be based upon
City Ordinances and/or State Statutes providing for such indemnification.

Section 1614 - Special Compensation Time

If, as & result of a declaration by the Mayar, all employees of the City of Chicago
except for Police and Fire Department employees are given a day off or portion
thereof with pay, then alt employees covered under this Agreement who are
required to work during such excused time shall be given additional pay at the
straight-time hourly rate for all the hours that normally would have been
warked by such other City employees.

Section 16.15 - Specialty Pay

The following emploeyees shall receive specialty pay equal to five percent (5%) of
their annual salaries: '

¢ Hazardous Matemal Technicians
o Cerbified Divers

Pro-rata payment shall be made quarterly in January, April, July and October.

Newly hired employees may not receive Hazardous Material Technician
specialty pay until commencement of Step 4 in the salary schedule,

The City shall maintain no fewer than 200 Certified Divers at any one time, In
the event an emptoyee is detailed ar assigned to a unit or assignment where the
ernployee is required to dive, the employee shall receive Diver Specialty Pay
Lipon becoming a Certified Diver regardless of the number of Certified Divers
then receiving Specialty Pay. Undear no circumstances shall the Department
require or permit an employee to dive who1s not a Certified Biver Provided
further, no employee who is receiving this Specialty Pay as of the dale of
contract ratification shall be remaoved from the rosler of employees receiving
this Specialty Pay 1 egardless of whelher there is an excess of 200 Certified
Drvers -

ARTICLE XVIi. RULES AND REGULATIONS

Section 171 -
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A. The Union agrees that it and its members shall comply, in full, with all -
Fire Department Rules and Regulations and Practices and Procedures
that are not in conflict with the provisions of this Agreement.

B. The Employer shall name three representatives and the Union shall
name three representatives Lo sit as a comimiltee Lo review the existing
Fire Department Rules and Regulations. Such commitlee shall meet
promptly and may by mutual agreement make recommendations to the
Fire Commissioner. The Fire Commissioner shall promptly issue a report
as to his views as to the commitlee's recormmendations.

Section 17.2 -

New or revised rules and general orders having the effect of changing a rule or
requlation may be established from time to time by the Employer Any such new
or revised rule(s) ar general order(s) shall be posted ten (10) days before they
become eflective or enforceable. Where possible, the Employer shall endeavar
to discuss proposals for new rules and regulations and general arders with Lhe
Rules and Regulations Committee prior to posting.

Sechion 173 -

The Employer agrees that the uniform rules and regulations of the Fire
Department are to he fairly and eauitably administered and enforced. Any
employee shall have the right to appeal to the grievance procedure for violation
of this clause.

Section 17.4 - Career Service Exemplion

Chapter 251 of the City Code and the rules and requlations promulgated
thereunder by the Depariment of Personnel shall continue in effect to the extent
that they are nal inconsistent wath or in conflict with the provisions of this
Agregment.

ARTICLE XVIll. SAVINGS CLAUSE

If any provision of this Agreement or the application of any such provision
should be rendered or declarad invalid by any court action, or by reason of any
existing or subsequently enacted legislation, the remaining parts or portions af
this &gresment shall remain in full force and effect and the subjsct matter of
such invalid provision shall be open to immediate negotiations.
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ARTICLE XIX. GUARANTEE OF TERMS

The Employer agrees that this Agreement shall be immediately submitted to the
City Council of the City of Chicago for ratification and concurrent adoption in
ordinance form pursuant to the City's Home Rule authority. Such action by the
Councit shall commit the City of Chicago to enact no subsequent ordinances,
executive orders or rules and regulations having the force and effect of law
which would impair the.binding effect of or iake unenforceable the terms of
this Agreement.

ARTICLE XX. DURATION.AND TERMINATION
Section 20,1 - Notice
Notification. for a-Successor Contract

This Agreement and each of its provisions shall be effective as of July-},
2612 July 1..2017, and shall continue in full force and effect until June-36
2017 Jupe 30,_2_0_2_1_ and thereafter, unless either party naotifies the other in
writing by Februawa’rw,fm? February 1, 202] or ninety (90) days prior to
any June 30" anniversary date thereafter that it desires to modify or
amend this Agreement. Negotiations shall commence by Mareh-1;-2817
March 1. 2021 and shall continue for a period of sixty (60) days until May-%
281 May 1, 2021, The parties may extend the negotiation period by
mutual agreement. '

Section 20.2 - Impasse Resolution - Binding Arbitration Board

In the event that disputed items cannot be resolved during the negotiation
periods under Section 20.1, all disputed items shall be referred to a three-
person (3) Arbitration Board, one member to be selected by each of the parties
and the third member to be jointly agreed-upan by the parties, using the same
procedures specified in Article X for the selection ef a neutral Arbitrator whao
shall be a member of the National Academy. The lerms decided upon by the
Arhitration Board shall be submitted as provided by applicablf-:- state law, except:

(a) regardiess of when or if any demand far mediation or interest
arbitration is served by one parly on the other, or when or if the parties
mediate or when any service of a demand for interest arixtration is made,
the Arbitration Beard shail have express authorily and jurisdiction to
award changes i wages, benefits and all forms of compensation
relroaclive to Juby 12087 July i, 2021 and
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(b) that the Arbitration Board will have the autharity to consider a party's.
final offer on one or more issues, economic or nan-economic, that is/are
combined as a package offer or a party's alternative offers, provided that
such offers are submitted prior to the completion of any evidentiary
hearing. The terms of the current Agreement shall continue to.bind both
parties hereto during all negotiations and impasse resolution procedures;
and

(c) neither party may demand or invoke arbitration or serve any demand
for interest arbitration upon the other party before January-+-2019
January 1, 2022, -except further, however, as provided in Section 5.1.B.(c)
either party may demand and invoke:interést arbitration at any time
following the ninety (90) day period or agreed to extension as set forth in
Section 5.1.B.(c). '



Section 20.3 - Ratification and Enactment by the City Council

If the parties reach a complete agreement as to the items for negotiation at the
end of either negotiation pericd (Section 20.1.4 or 20.1.B), the following
procedure shall apply:

i The Agreement will first be presented to the Union membership with
Local No. 2's Executive Board's recommendation for ratification.

. Within fifteen (10) days after ratification by the Union membearship, the
Agreement will be submitted ta tha City Council of the City of Chicago,
with the Fire Commissioner's and Mayar's recommendation for
ratification and concurrent adophion in ordinance form pursuant te the
City's Home Rule authority. The Employer and Union shall cooperate to
secure this legislative approval.

iil. In the event the City Council should reject the recarmmended
Agreement, the parties shall meet again within ten (10} days of the
Council's vote to discuss the reasons for the Council's rejection and
determine whether any modifications can be made to secure the
Council’s approval: therealter, sither party may invoke arbitration in
accordance with Section 20.2 upon ten (10) days written notice to the
other party,

For purposes of this Section, rejection by the City Council will be in accordance
with applicable state law.
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Appendix A - Confidential Employees

A maximum number of thirty-five (35) employees may be excluded from the bargaining
unit as canfidential employees.
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Appendix B - Salary Schedules

Key for Salary Schedule for Unifarmed Fire Department Positions

F1 Firefighters and Paramedic Rate

FIE Cross-Trained Dual Certified Firefighter EMT-B Rate

F2 Cross-Trained Certified Firefighter EMT-P Rate
(Otd Firefighter/Paramedic Title)

F3 Firefighter Administrative Assistant Rate

F3B Cross-Tramed DOual Cerbified Firefighter
Administrative Assistant EMT-B Rale

F3pP Cross-Trained Dual Certified Firefighter
Administrative Assistant EMT-P Rate

F3A Fire Engineer and Paramedic-in-Charge Rate

F3AB Cross-Tramned Engineer EMT-B Rate

F3AP Cross-Trained Engineer EMT-P Rate

Fa Fire Lieutenant Rate

F4B Cross-Trained Fire Lizutenant EMT-B Rate

F4P Cross-Trained Fire Lieutenant EMT-P Rate

F5 Fire Captain and Paramedic Ambulance Commander Rate

F58 Cross-Trained Fire Captain EMT-B Rate

F5P Cross-Trained Fire Captain EMT-P Rate

Fé Fire Battalion Chief Rate and Paramedic Field Chief Rate

FéB Cross-Trained Battalion Chief EMT-B Rate

Fbl? Cross-Trained Battalion Chief EMT-P Rate
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Appendix G- Equal Opportunity
Section 1 - Cmnp‘ljance with Court Settlements and Decrees

The City of Chicago will immediately take 2t action necessary to assite compliance
with agreements reached and decrces fssved in conrt proceedings atfecting hirn,
promotion and other employment policies of the Fire Departent. In addition, to the
extent not specifically required by, and not incorsistent with, such agreements or decrees,
and ta the fullest extent consistent with applicable law, the Departroent will implement
the policles and programs set forth in the following paragraphs.

Section 2 - Hiring and Recitruent
A. Goals

The parties agree that hiring and recruitment programs of the Fire Department shall have
as a goal to achieve in the shortest possible time a total force in wiich approximately
thirty percent shall be Black and fifteen percent Hispanic. To this end, the hirluy and
recruilment programs should aim to assure that at least 45% of al} recruits added to the
force hereafter shall consist of Blacks and Hisparics. Within 90 days of the gffective
 date of this Agreement the City will publish the initial steps it plans to take to remove ali
racial inequalities jiu the Chicago Fire Department.

B. Programs
In addition to such other reciviting procedures and prograins as the Fire Department may
use, the Departinent will actively advertise for recrits ju communities primparily
populated by Black and Hispanic restdents and will seek the aid of and will cooperate
with chwreh 2ad community ocganizations in such areas.
Seclion 3 - Transfets and Promoiions
A. Goal
The parties agree thut the Lransfer and promotion policies of the Fire Department shatl
have, as a goal, the inclusion of Black and Hispanic persennel in ail eategories ane! 41l
ranks in order to reach as quickly as is reasonably possible a Jovel as close to 45% as is
reasonably achievable,
B. Programs

1. Training

All members of the [orce shall be given the training and special educational

opporhinity neeessagy to gnalify them for promotion, This shall inclnds in secvice
keaining and edueational programs as well as oppottunity for atendince at
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educational institutions, where necessary with adequate wranpermen!s for paid
lime to permit the individual to parlicipate in such programs.

2. Equality of Opportunity

Promotipnal and transfer opportunities shall be made available to all qualified
mernbers of the force. Examinations, where used, and any other standards and
descriptions of required qualitications, shall be reviewed and any elewents which
have the effect of discrimination against Blacks or Hispanics shall be eliminated.
The Department will take all reasonable:steps, by posting and other means, (o
enconrage Black and Hispanic jnemibers of the force and applicants for
employment to apply for positions for which they show petential or desire, and
are, of can within a reasonable time, become qualified.

3. Remedying Past Discritination

There shall be an immediate review of the status of all Black and Hispanic
firefighters in order to detenmine those whose time in grade would make them
eligible for promotion had not discriminatory practices existed in the past. Within
90 days of each anniversary dutc of tlie signing of this contract, the Dcpmtm’cnt
shall review the status of all Black and Hispanic members of the force and prepar
a written repoit stating w‘mher there is any reason.other than past racial
disceimination for the failiwe-of sucly individual to achieve promotion, and, if so,
the facts supporting the conchusion. Where it is found that there is 2 reason for
non-promption which cay be remedied by appropriate training or cducational
opporiunily, special arrangements shall be offered ta enable sucli individual to
have the necessaty training or educational opportunity, Where no reason other
than p'\st-rliscrimimaﬁoh is found for non-promotion of such individuals,
preference will be given for the next promotion or promations available, Where
promotions are made on the basis of examination, such past discrimination shail
_ be remedied by giving, in the case of those who achieve a passing grade in such
examinations and otherwise qualified, preference aver other candidates for
promotion with equal or lesser length of service.

a, Establish of Responsibility for Implementation. "I'he City shall assign a
special Departinent Affinmative Action Officer to assure impletentation
of the Chicago Pire Department Affirmative Action Plan, The Alfirmative
Action Qfiicer shall be of equivalent rank as an Assistant Commissinner.
[Uis within the Officer's scope of duties to assign respoasibilities for the
implementaton of the plan on an intra departuental basis o assare that it
is cavried opt in every phase of Departiment Upc"miuns. ‘The Officer will
report to the Mayor, inttially on a bi-monthly basts for six months,
thereafter monthly. The Officer is mandated from time to Ume t miske
“na the spot andits” of the eifcctiveness of the Affivmative Action Plan
and shall recomenend remedial aod corrective acion whese such i3 needed.
This Qffteze will serve as a laison between the City of Chicayo and the



Commudty Advisory Board of the Chicagoe Fire Department, apprising
that body of the progress of he Affinnative Action Plan through periodic
reports of areas which need attention and corrective action,

b. Agrerment}’mlubn sex Discriminatiop. Opportunities within the
DPepartment and at all promotional levels shall be available to persons,
regardiess of sex and the same provisions herein recommended shall be.
applicable for female candidates within thig Départment.

Section 4 - Conununity Advisory Board
A. Compoéition

‘The City of Chicago shall jnvite gach:of a reasenable number of community gad
church organizations represeiiting a byoad segment of the Black, Hispanic, Mative
American and Asian communities to designate a representative to serve on a Fire
Department Commurity Adv;sory Board which shall have a total of eleven
members. The Board shall include at least four 4) xepresentatives named by
organizations identified with’ the Black communitics of Chicago and at least two
(2) named by ur;;nm.auom identified with the Hispanic comraunities of Chicago
and byo (2) named by Tocal 2of the Inteérnaticnal Association of Fire hghtcrs

B. Dulies and Powers

“The Conununity Advisory Board shall have the duty of monitoring the progress of
the Fire Department in the implementation of his affirmative actiou section of
this contract, reporting the facts with respect to snch progress to the public and to
the parties of this contract, and nnkmg suggestions for more effective
nnplcmentmon The Dapnrlmcnt agrees 10 make a Progress Report to the Board
at least once a year, containing full data as to thenature of the fecruitient, lmm;;,,
transferiand promotion programsin effect, the progress made during the year
toward achievesiient of the goals described herein, the number and percentage of
Blacks and Hispanies hired, transferred or promoted during the year, and the
number, percentage and geopraphical distribution of Blacks and Hispanic holding
positions in each category and rank. Copics of written examinations will be made
available to the Board for review and for such recommendations as the Board may
wake for modifications to eliminate or prevent discriminatory impact. The
Departinent will coopetate with the Board by making available such othier
information, records and statistics as the Board may reasenably request for
pcrﬁmu:mcc of its dutics. The Department wijl also make available such facilities
as may be needed for perforniace of the Board's finctions; including meeting
root, secrelarinal assistance, office supplies and assistance of research, technica)
assistance of research, technical assistance specialists and other personnel.,
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Exhibit 3

The City of Chicago Medical Care Plan for Employees (“Plan”) shall consist of three

coverage plang: (1)'a PPO plan ("PPO™); (2) a PPO Plan with a Health Reimbursement Account
(“PPOHRA™); and (3) two HMQ plans (“HMO").

1.

Modificativns to PPO/AIRA Plan Alternative

Tf the PPO/HRA alternative lacks sufficient employee eriroliment or-is cost prohibitive,

lhz.'Lh’iploycr may discontinue that alternative, provided that the Employer provides
reasonable prior potice to the Union and an opportunity for those enrolled in the
PPO/ERA to enroll in another plan.  For this purpose, “reasonable notice™ shall be
defined as notification in writing:of the Emplayet's;intent 1o discontinue the plan at least
ninety (90) days prior to the proposed discontinuation: where clicumistirices are wvithiin-the
City’s control. In all other cases, the City will provide the maximum notice as is
practicable under the circumstances. In addition, in the cvent that a new health care plan
becomes available to the City during a Plan. yc1r the Bmployer shall have the right to

- include that new plan in the Plan altematives upon rcasonable prior notice to and

discussion with the Union.

Plan Desigg.
(@)  Network Plans:

(i)  The deductibles, co-insurance and out-of-pocket maximums for the PPO
Plan and PPO/HRA Plan are set forthin Exhibit 1 hereto:

(i)  Noa change in the composition of the-hospital network-in elfect at the time
this Apreement is executed shall be made except in compliance with the
follewing:

a. The Unipnt shall be notified in. writing of the intent to change at
Irast ninety (90) days prdor to the proposed chanpe where
circumstances are within the City's control. In all other cascs, the
City will provide the maximum notice as is practicable under the
circumnstances.

b. The notice referred to shall, at the time the notice is given, provide
sufficien! information to explain the contemplated action and shall
include, at a minimum, but not be limited to:

(1) The affected institutions;
(2)  The preciac reason(s) the action is being contemplatad;
(3} The numbers of covered participants (employces and/or

dependents) recetving in-paticnt service from such affected
faciliy at the time the nntica is given; and



(iiiy

(iv)

(i}

(4  Theuaumber of s;o'vercd participants (cmployacs and/or
dcpcndcnts) receiving in- pdt ent service from such affected
facility during the preceding twelve (12) months.

c. The City shall meet within seven (7) calendar days of a request
from (he Unipn to discuss the pmposul change, shall provide &l
additiona! relovent information which is rcasonably. available, and
shall be respouisible for such notices to participants as may be
teaspnably demanded by the Union. In the event the parties are
unable to resolve a dispule within seven (7) calendar days of the
first mec,ung or such other time as may be mutually agreed upon,
the dispute shall be submitted to arbilration pursuant to Scction
10.9, Step 3 'within ten {10)-days, and both parties shall cooperate
to-expedite the proceedings.

No change, modification or alleration covered by this.
subpacapraph 2(a)(ii) shall be made or permilted for arbitrary or
discriminatory: reasons; nor, shall any' change, ‘modification or
alteration rcqult in the tmavmldbthty of quahty health care services
in a $pecific geographic-arca.

The PPO/HRA Plan shall have an HRA account for each ermployee, to be
administered by a claim administrator or other third-paty admiiistrator to
be scleced by the Employer with prior nofice fo-the Union. The account
shall by credited with $500.00 per, individual and $1000.00 per ﬁmnly pcr
Plan year. Such amounts must be used for qudhﬁcd medical expenses,”
as defined by the Bmployer.

The PPO and PPO/HRA Plans' wellness henefit witli'a maximum annual
nmount of $600.00 per covered individual shall not be subject to
deductibles or co-iusurance,

All newly hired employees after Contract-ratification shall be required to
participate in the PPO plen for the first eighteen (18) months of
empluyment. These employees shall be eligible to panrticipale in the first
open earollment period following the eiphteen (18) month anniversary of
their dates of hire,

The emergency topm co-payment fuor the PPO, PPO/MHRA, and HMO
Plans sh'xll be waived in the eyent the individual is immediately admitted
ta the hospital,



The Following
are the

| etters of
Agreement



VBl HDGAN MARREN
=imll BABBO & ROSE, LTD

July 30, 2020

James C, Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:
This will reconfirm the understanding of the City and Local 2 that all supplemental letter agréements
which are in writing, and have been signed or initialed through the course of negotiations, are

considered incorporated in and part of the Agreement,

Very truly yours,

/ iiis ? &W“J
Robert S, Su

Atltorney
Chicago Fire Fighters Union, Local No, 2

Acknowledged and Agreed to this
3o dayof T ie Lb{, , 2020,

O@Z/Wq @ _('}mm M{JL)

¢s C. Franczek, Jr.
abor Counse]
City of Chicago

RSS/cbb



FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO. IL 60606
T 320380300 | & 317986.9192 | FRANCZEK COM

JAMES C. FRANCZEK, JR.
312.786.6110
jefi@franczek.com

July 30,2020

Robeit S. Sugarman, rsq

Hogan Marren Babbo & Rose, Ltd
321 North Clark Strect, Suite 1301
Chicago, IL. 60654

Re:  Iaterest On Retroactivity

Dear Mr. Sugarman:

This letter scts forch the. parties’ agrecment with respect to inferest-on retroactivity
payments.

Within seventy-five (75) days of 1‘1t1ﬁcauon of the Agreement by the City C “ouncil, the City
shall make retroactive payments. Ln the event retroactive pagtients are not made within seventy-five
(75) days, all peisons-on the payroll at any tmie.on or alter July 1, 2017 shall be-entitled to interest at
the rate of four-and-one-hall percent (4.5%) per annum unnl ﬁl]l, paid provided that the fallure to
make timely retroactive payments is the result of circumstances that are within the control of the
City or the Department. Any disputes shall be resolved through the pardes’ grievance procedure.

[f the above comports with your undesstandings, please so indicate in the space provided
belaw.

Very truly yours,

James C. Franczek, |r.
Labor Counsel
City of Chies ago

Acknow
this 307

adged and Agreed 1o
day of July, 2020,

7

Roberr S f_.l H.n t, \l Hmu

{hicng Fie It iehiers Uniion, Local Now

JE T anp




MEMORANDUM OF UNDERSTANDING
BETWELEN THE
CITY OF CHICAGO
AND
CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2
REGARDING
RETIREE HEALTH CARE BENEFITS

The parties agree that the health care benefit provided to employecs who retive on or aftér

age sixty (60) pursuant.to Section 12.1B of the parties’ collective bargaining agreement

("Agreement”) shall be extended to employees who retire on or after age fifty-five (55);
subject to the. lollowmg terms-and conditions:

A. Applicability .

This memorandum of understanding applies only to an employee who retires on or
after.age ﬁfty—ﬁve {55} with:a retirement date on or after November 1, 2011, and who
intends to avail himself/herself of the health care benefit provided to em ployecc' who
retirc.on or after-age sixty (60) by Section 12.1B.of the Agreement:

B. Health Care Benefits Upon Retiteirient

1. Employees Who Retire on or After Ape Sixty {60}

Employees who retire on or afterage sixty (60) shall continue to recéive the health
care benefit set forth in Section 12. 1B of the Agreement.

2. Employees Who Retire on orAfter Age Tifty-Five {55) and Before Age Sixty

{60)

Employecs who retire on‘or after age fifty-five:(55) and before age sixty (60} shall
be cligible for the health care benefit set forth in Section 12.1B of the Agreement,
subject to strict compliance with the following conditions and limitations:

@)

Employecs who wish to avail themselves of this benefit must submit written
notice of their intent to retire to the official designated for this purpose by
the Department no later than October 1 of the calendar year preceding the
effective date of relivement,

b} The effective datc of retircment, as referenced above, may not be any earlier

than November | of the calendar year following submission of notice of
intent to retive.

Effective [or retirements occurring in 2015 and thereafter, no more than
140 employees shall be pes m.r..:..d tu avail themselves of this benefit in any
one caiendar year, OF these 140 amployees, up to 126 employees may come

from non-BMS employces and up to 14 may come fromn EMS employees. In

23ial4/1

127



d)

)

h)

the event lewer than 126 bargaining unit non-EMS employees apply for this
benefit, the remaining slots shall be allocated to EMS barg gaining unit employces,
up to the number of 126, in addition to the 14 allotted for EMS employces. The
same reallocation principle shall apply in the event fewer than 14 1EMS employecs
apply. In both cases, no more than 140 émployees in total shall be permitted to
avail themselves of this benefit. "

In the event the number of employees who apply for the benefit in cach grouping,
i.e, (i) non — EMS employees, and (ii) EMS. employees, exceeds the annual
numerical limit for that grouping, then the successful applicants will be
determined on the basis of seniority;.as defined in Section 9.1A of the Agreement.

The written notice of intent to.rehire, as described in paragrapl 2(a) above, is
irrevocable, except that the notice of intent may be revoked by the _cmployee
under the following circumstances: { 1) non-sclection because insufficient seniority
as described in paragraph 2(e) above: (ii) the’ omploycc is-on-Medical Status (as
defined by the CFD Medical Order) between the dates the employee submits
his/her notice of intent to retire and-the intended date of retirement; or (ifi) death
of an employee’s spouse or child between the dates the eniployeé submits his/her

‘notice of intent to retire and the intended date of retirement. When the designated

Department official receives an employee's wiitten revocation of intent to'retire,

the benefit shall be awarded to the next senigr employee or employees in the

grouping, who has (have) applied and still desire(s) the benefit.

Each employee who has subnultcd a written notice of intent to retire, under the
terms of paragraph 29(a) above, shall be informed in writing by ‘the Department
whether that employec is or is not a successful applicant to receive the benefit that
is provided for in this Memorandum of Understanding. Employees and the Union
shall be o informed in writing not later than 30 days after the cutoff dates
referenced in paragraph 2(a) above.

An employee who has been informed that hefshe is a successful applicant and
who has received hisher furlough assignments, miay keep such furlough
assignments or rescind all assigned furlough periods and reccive furlough buyouts
at retirement, Effeetive upon contract ratification, an ¢mplovee who retires on
or after age 60 who has receive histher furlough assisnments may keep such
furlough assisnmenis or rescind all assiened furlough perinds and reccive
furlongh buvouis at retirement, and effective upon contract ratification, anv
emplovee refiring may rescind is/her furlough periods for the yvear aller
retirement and veceive furlough buvouts at retirement.

The Department shall tme stamp each employcee’s written notice of intent Lo
retive and provide a copy to the employee upon receipt and to the Union within
ten (10) days thereafter.

As u Turther eondition of eligibility {for this henefil, under no circumstances may
an employee who has been discharged pursuant (o the provisions of Section 16,7
of the Agreement be cligible 1o avail himselZhersell ol this benefit.



j.) Effective January 1, 2015, employees retiring on or after age fifty-five (55) and before age
skxty (60) shall contribute for the cost of this benefit 2%; effective January 1, 2021, 3.5% of the annuity
recelved from the Firemen’s Annuity and Benefit Fund of Chicago, which coritributions shaﬂ remain In
effect until the employee no longer avails himself or herself of the benefit or reaches the age for full
Medicare eligibility under federal faw. Employees who retire on or after age sixty (60) pursuant to
Séction 12.1 of the Agreement shall continue to receive health care benefits at no'cost as provided for

therein:. Effective Jaquacy 1.2 02.1 employvee tire on of after age 60 and before age 63 pursuapk

o Section 12.1 of theA er alco ibute orthe cost of this.b ene it oof t nnult

Legeivgd from tha |

effect until the emolmﬁge no tonger avalls himself ar he:self of the heneﬁt or reaches the age fur full

ledicare ali

tire op or after a; 663-'5

remaln i effect un tit the

for full Medicare eligibliity under fed aral hw

K%\w—df J:«»uﬁf l\

es C. Franczek, Jr

On' Behalf of the City
f Chicago

August 4, 2020

124

Robert S, Sugakmian =

On Behalf of the Chicago Fire
Fighters Union, Local 2
Angust 4, 2020



[mplementing Aereerment re: Health Care
Benefits for Employees who Retire on or after Age Fifty-Five (55)

Chicago Fire Fighters Union, Local No. 2 (*Union”) and the Chicago Fire
Department (“Department®) have reached the following agreement with respect to
implementation of specific provisions of thelr Memorandum of Understanding Reparding
Retiree Health Care Benefits, dated A/P /‘) ’ff")

The parties agree thal employees on Occupational Disability or Duty Disability
Leave of Abscnce are entitied to parlicipate in the retivee health care benefits applicable
to employees who retire on or after age filty-five (55) provided for in the Memorandurm of
Understanding, provided they satisfy all other eligibilily requirements, inchuding, but not
limited to, timely submission of written notice of intent to retire and sendority.

Nolwithstanding the limitations of the number of ernployees in groupings (KMS and
non-EMS) who relive in 2015 and thereafter, employces on Oceupational Disability or
Duty Disability Leave of Absence who qualify for the benefit as set forth above shall not
reduce the number of other emplayees who may receive the benefit. (If, for example, in
2014 a total of 126 non-EMS employees are eligible to receive this benefit, and if, of the
126 most senior non-EMS emplayees who submit timely written notice(s) of intent to
retire, seven (7) employees are on Occupational Disability or Duty Disability Leave(s} of
Absence, then an additional seven (7) non-EMS employees, who previously submitted
timely notice(s) of intent to retive, shall be eligible to reccive the benefit in 2015, on a
sentority basis.)

This idenlical approach shall be applied with respect to EMS employees.

In addition, the parties agree that previously exempt members of the Department
who return Lo the bargaining unit in 2014 and thereafter shall be eligible to receive this
benefit in 2015 and thereafter, provided they satisfy the contractual requirements. The
purties furlher specifically agree that the number of former exerpt members receiving
this benefit shall not reduce the number of non- exempt employees who may reccive this
benefit,

1Z /& g
- - - . L -;z,_f'(‘ 7/
Agreed to this /¢ day of T . o S
¥ U’ gt
/"_“H.._\ an ™.,
! 3\ - AN 5
/ -) N - Q “. S fi ‘\
/{H_r — )J | \ \ (_ J_ 1 {( -
é “—va—n_,f-—ﬁn"/‘ *’!rwJ-_/] \‘\., a“ et B \ i! '
For O Chicago rlf;,lrkghtt'ra Union, I}"ur ‘the Chicagoe Fire Depar fment
Local No. 2 / / “and the C City of Chicago

R3141471



HOGAN MARREN
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This. will reconfimn the-agreement of the City. and Local 2 that uniformed employees of the
Chicago Fire Department, their eligible dependents and members of their immediate family (as
defined in contract Section 7.5), and retired fire personne! and the-retiree's spouse will be exempt
from fees for emergéncy medical services performed by the Chicago Fire Department;, ‘and that the
provisions of General Order 93-005 (June 2, 1993)-shall remain in effect, except as modified herein.

The City shall not bill, attempt to-collect or place with a collection:agency any bill for fees_
for such services to.those persons referenced above..

“Your confirming this agreement in the space provided below will be-appreciated.

ry. truly. yours,
2{? M"'"")

Robert S. Sug
Attormey
Chicago Fire Fighters-Union, Local No. 2

Acknowledged and Agreed {g this
L day of ,’11 LJ?

(Bﬂa—fa ¢ Qmeu A J

Aantes C. Franczek, Jr.
dbor Counge!
City of Chicago

, 2020,

RSS/cbb



HOGAN MARREN
BABBD &ROSE, LTD

July'30, 2020

James C, Franczek, Jr., Esq.

F fanczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, lllincis 60606-6785

_‘ﬁéa: Mr. Francz'ek:

This is to reconfirm that the City of Chicago and Chlcag,o Fire Fighters Union Local No, 2
agree that, notwithstanding anything that may. be to the contrary in Medical Plan documents; dlsputes
concerning medlcal care coverage and bencfits may be submitted and resolved pursuant to the
provisions of Article X. Ttis further understood that no:such disputes may be:subject to Article X
resolution until the Benefits Office appeals process has bccn cxhausted

This is also to confirm the agreement of the parties that the City's Medical Care Plan will not
require re-enrollment for ‘current uniformed Fire Department bargammg unit members and their
cligible depéndents who have complied with the enrollment requirement subsequent to- January |,
1984,

Your confirming this understanding, in the space provided below will be appreciated.

Very truly yours,

/". . vf:‘\()’gz G g Arriss
Robert S. Sugafipan
Attomey
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreedyto this

3 O dayof 0 df . 2020,

%o ¢ _74,(9%3&-4 },

\“ﬁ{::z',es C. Franczek, Jr.
i Labor Counsel
C"ity of Chicago

RSS/chb
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FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO. IL 60606
T: 312.986.0300 | F: 312.986.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR,
312.786.6110
jet@franczek.com

July 30, 2020

Robert S, Sugarman, Esq.

Hogan Marzen Babbo & Rose, Ltd
321 North Clark Street, Suite 1301
‘Chicago, IL 60654

‘Re:  ‘Wellness Benefits

Deat Mr. Suga.rman:

compenent of the PPO Mcdxcal Plan (the *“Wellness Bcneﬁt”) agreed upon by the Clty and Local 2.

° Annual Routine Physical Examinations

The Wellness Benefit provides for one (1) annual routine physical examination, The City
and Union recognize that there may be instances when it is in the best interest of eligible persons
and-consistent with the purpose of the Wellness Benefit that they have more than one (1) routine
physical examination annually. To be cligible for more than one (1) routine physical examination
annually, the person must submit to the Benefits Management Office a statement froim his or her
physician stating the reasons why more than onc (1) annual routine physical examination is
necessary. The additional physical examination(s) shall be otherwise subject to all of the other
conditions of the Wellness Benefit.

The parties recognize that the above applies only to routine physical examinations and not to
physical cxaminations necessitated by a doctor’s diagnosis of a medical condition requiting
teeatment. :

o Contact Lenses

Subject to all other aspects of the Wellness Beneiit, the City shall make available a twelve
(12) month supply of disposable contact lenses. :

v Wellness Benefit Committec

The Union and City shall appeint no more than two (2) pessons each to a Wellness Benefit

Committee (“the Committee”™). The Committee shall monitor and review the usage of the Wellness

27011481



FRAN CZEK © July 30, 2020

Page 2

Benefit by bargaining unit members and other eligible participants. The Committee, in anticipation
of negotiations, may also recommend to the City and the Union design changes'to the Wellness
Benefit, including additions, eliminations or madifications of cutrent benefits. The Committee shall
reéport quarterly to the Union and the City.

If the above comports with your understandings, please so indicate in the space provided
below.
Very truly yours,

.
1

| O‘W_mﬂ e qv—wu o)

James C. Franczek, Jr.
Labor Counsel
City of Chicago

Acknowlcdged and Agrced to
this 30" day of _]u!y, 2020.

2791 148.)
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HM,? HOGBAN MARREN
BH BABBO & RODSE, LTD

July 30, 2020

James C., Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chxcago. Ilinois 60606- 6785

Re:  Health Fair
Dear Mr. Franczek:

This reconfirms the parties’ agreement that the City will remit to.the Chlcago Fire Fighters
Union, Local 2, $75,000 per year, upon receipt from the Union of its report in writing regarding’
$75,000 expenditure in each year, as described below.

: The parties further agree that these monies are solely for the purpose of supporting a Union-
sponsored health fair for its members. The Union agrees that it will advise. the City in writing
regarding the planning, participation, implementation and results-of its health faar(s) The Umon and
the City will meet after any health fair to discuss the results of the health fair and assess its success,
including its benefit to Union members and the effect it had or will have of reducing the City's health

care costs for bargaining unit members,
Zy(yours,

Robert §. Suo
Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreed,to this
day of , 2020.

f
el %w&

~Aagtes C. Franczek, Jr.
abor Counsel
Cny of Chicage

RSS/imh



HOGAN MARREN
BABBD & RDSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C,

300 South Wacker Drive; Suite 3400
Chicagp, lllinois 60606-6785

Dear Mr. Franczek:

This will reconfirm the parties’ agreement that, notwithstanding thie. language in Section
'12.1D; an employee who applies for duty or occupatlonal disability benefits and. timely pays the full
cost of healthi msurance, including the employee contribution during the period that his/her application
is pending, shall be reimbursed in full upon determination that the. employee. qualifies for duty or
occupational disability:benefits. This.understanding is intended to permit an employee to avail the
employee of the benefit of the 2005 amendment of Section 12.D or to- the same process in effect
regarding payment and reimbursement attendant to the..application for duty and occupational
disability that-was in effect prior to the 2005 amendment of Section 12.1D.,

Your confirmation of this agreement in the space below will be.appreciated.

Very truly yours,

Robert 8, Su an

Attomey

Chicago Fire Fighters Union, Local No, 2
Acknowledged and Agre
_ 3 /> dayof ia . 2020.

QYM C. M}& L
\ﬁfmsc Franczek, Jr.
Zabor Counsel

City of Chicago

RSS/chb



FRANCZEK

300 5CUTH WACKER DRIVE. SUITE 3400 | CHICACO. IL 60606
T:312.986.0300 | F: 12.986.9152 | FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
Jjef@franczek.com

July 30, 2020

Robett S. Sugarman, Esq.

Hogan Marren Babbo & Rose, Ltd
321 North Clark Street, Suite 1301
Chicago, IL 60654

Re:  Section 5.1.C, Wage and Insurance Protections-

Dear Mt. Su_garman:

Ihis letter re-confisms our understandings rcgatdmg Section 5.1.C. (Wage and Insurance
Protections) of the collective bargammg agreement. It is understood that, if the City and any of the
bargaining units reptesented by PB-PA Unit 156 should agree to incorporate the current non-salary
‘compensation into salary, Section 5.1.C. will not be applied so as to result. in different levels of
salaties bétween comparable police and fite ranks, provided that in no event. shall the salary
differential between firc captain and ﬁrc battalion chief be. teduccd

If the above comports with your understandings, please so indicate in the space provided
below. '

Very truly yours,

&YM«M e q‘wmﬁd ».

James C. Franczek, Jr.
Labot Counsel
City of Chicago
Acknowledped and Agreed to
this 30 d'ly of July, 2020.

ﬁ 1 (\ mwg)

Robmtg Sugarman, Altomq
Chicago Firve l"lgluux nion, Local No. 2

JCEF:mp

27911731 .



HM_..?' HOGAN MARREN
EFI BABBOD & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C.

300 Sotith Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr, Franczek:

This will reconfirm the agreement of the parties that should the City incréase the maximum
mlleage allowance per month in the Appropriations Ordinance for other employees of the. City during
the term of this Agreement beyond the requirements of Section 16.6; the City agrees to amend Section
16.6 to reflect the monthly dollar increase. Other aspects of Scction 16.6 will remain unchanged.

Acknowledged and AWE
A (> dayof , 2020,
U
‘L)x(esC Franczek, Jr.

bor Counsel
City of Chicago

RSS/jmh

Very tfuly yours,

AL‘S%} At
Robert S. Sugarg:g)

Attorney
Chicago Fire Fighters Union, Local No 2

138



FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO. IL 60606
T:312.986.0300 | £ 312.986.9192 | FRANCIEKCOM

JAMES €. FRANCZEK, JR.
312.786.6110
jef@franczek.com

July 30, 2020

Robert.S. Sugarman, Esq.

‘Hogan Marren Babbo & Rose, Ltd
321 North Clark Street, Suite 1301
‘Chicago, IL 60654

Dear Mr. Sugarman:

This letter will confirm the parties’ undcrstandmg that if the City makes out of rank order
promotions for. affirmative action purposes from examinations administered after January 1, 1997,
the City will:

a. use onc standard etror of difference (SED); and
b. use the promotional methodology referenced below.

The SED is determined by the formula: the standard etror of measurement (SEM)
multiplied by the square root of two (SED = SEM ﬁ) The SEM is determined by the formula:
the standatd deviation of the test scotes multiplied by the quantity, the square root of one minus the
reliability coefficient for the test (SEM = &yV1-rcomposites; Where 6 represents the standard

deviation of obsetved scores on the overall test, and rcomposites tepresents the reliability estimate of
the overall test) The SEM and the SED will be determined by the City’s consultant, to be verified
by the Union’s consultant, and the City will provide the necessacy data to the consultants for this

putpose.

The City acknowledges the band widths shall be no wider than one (1) SED and that it will
use the same fixed/sliding band methodology it has been using for promotions during the period of
the last agreement, but using one (1) SED for band widths. It is understood that this letter
agreement does not apply to performance selection promotions described in Section 9.3.B.4.

It 1s also agreed that nothing contracrually or herein shall be construed to waive any party’s
or employec’s claim involving constitutional or statutory rights or to waive judicial resolution of any
such claim.

27967291
13y



FRANCZEK July 30, 2020

Pa_ge 2

If the ahove comports with your understandings, please so indicate in the space provided
below.

Very truly yours,

a’“&A_ Aty () . (“:}7- 0-—--\_..(5 A‘ }_7.

James C. Fiancaek, Jr.
Labor Counsel
City of Chicago
Acknowledged and Agreed to
this 30" day of July, 2020.

Ez’:fi’ga v

Robfrt S. Sugarman,itto
Chicago Fire Fighters Umon T,cc'd Nc) 2
JCF:mp

27967291
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FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICACO, 1L 60606
Y. 312.986.0300 | F: 312.986.9192 | FRANCZEK COM

JAMES.C. FRANCZEK, JR,
312.786.6110
jef@franczek.com

July 30, 2020

‘Robert:S. Sugarman, Esq,

'Hogan Marren Babbo & Rose, Lid
321 North Clark Street, Suite 1301
Chicago, 1L 60654

Dear Me. Sugarman:,

‘This letter will reconfirm the agreements between the City and Local 2 that, in the cvent the
City -utilizes performance selection promotions from eligibility lists detived from examinations
administered after January 1, 1997, the City will forgo making such promotions on the last
promotional order before the ehglblhty list is retired.

The City agrees that the last promotional order will include .at least 16% of the total
promotions previously made from that eligibility list, and that the last promotions will be in strict
rank order from the cligibility list.

If the above compotts with your understandings, please so indicate in the space provided
below.

Very truly yours,

l"\ (‘

James (. Franczek, Jr.
Labor Counsel
City of Chicago
Acknowledged and Agreed to
this 30% day of July, 2020.

=
4{, JQ,KZ/?A/.].,(/

l\u(ut S. Suq um’(j}uouu}
Chicago Fire Fighters Union, Local No. 2

JCH:mp

279(740.1
141



sl HOGAN MARREN
§ BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re: Section 16.15, Specialty Pay
Dear Mr. Franczek:

This will confirm the parties’ agreement relative to lmplementauon of Contract: Secuon 16. 15,
Specnalty Pay.

Hazardous Material Technicians are those employees who have or hereafter obtain State of
Winois: cemﬁcauon as Technician A or B, or International Association of Firefighters certification.

Certified Divers are those employees who have or hereafter obtain Chicago Fire Department
Dive Téam Endorsement pursuant to the Department's Scuba Team endorsement procedure in effect
September 2005,

It is further agreed that an employee who has multiple specialties shall receive $pecialty pay
for each specialty.

Your confirmation of this agreement in the space below will be appreciated.

j‘uly yours,

Robeit S, Sug'
Attorney
Chicago Fire Fighters Union, Local No. 2
Acknowledged and Agreed to this
3O day ofj] { 200

Q@w«j ?la’”@jp %
u{éésc Franczek, Jr.
or Counsel

City of Chicago

RSS/cbb

1472



FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO. IL 60606
T:312.986.0300 | F 312.985.9192 | FRANCZEK COM

JAMES C. FRANCZEK, JR.
312.786.6110
Jjef@franczek.com

July 30, 2020
Robert S. Sugarman, Esq..
Hogan Marren Babbo & Rose, Ltd
321 Notth Clark Strect, Suite 1301
Chicago, IL 60654

Re:  Vocational Training Progiam
Dear Mr. Sugarman:

“This letter sets forth the pamcs agreement with respect to the creation of a vocational
teaining program for employees who are in receipt of duty or occupational disability beaefits.

‘Bffective no later than January 1, 2011, the City shall implement an approptiate vocational
training program for: employees on duty dJsabxhty or, occupational disability who desite to avail
themselves of the program and subject to the monies appropriated for the program (which shall be
at least $55,000 for 2011 and the same amount for 2012). Repxcscntatlves from the Union and the
City shall meet during the fitst quarter of 2011 to begin negotiations regarding the development of
an appropriate vocational training program. In the event that the patties atc unable to agree as to the
structure or substance of the program, either party may submit the matter to an atbitratot for final
and binding arbitration utilizing the procedures of contract section 10.3C.

If the above comports with your understandings, please so indicate in the space provided
below.

Very truly yours,

(jfj“f&,\,ktgq fj. (’i)"nzld“‘_s,cjtd},,.

James C. Franczek, Jr.
Labor Counsel
City of Chicago
Acknowledged and Agreed to
this 30" day of July, 2020.

s il

RoWert § Sug'um'm Krtothey o ey
Chicago Fire Fighters Union, Local No. 2

_]C,I* :mp

27967521



FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO. it 60606
T: 312.98€.0300 | F: 312.986,9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jel@franczek.com

July 30, 2020

Robett S. Sugitman, Esq.

Hogan Matren Babbo & Rose, Ltd
321 North Clark Street, Suite 1301
Chicago, IL 60654

Re:  Physical Fitness Program

Dear Mr. Sugarman:

In an effort to enharice physical fitness dmong, the' employees covered by . thlS-
Agrecment the Employer and Union agree to the following:

1. Beginning in 20006, every employee covered by this Agreement will have:one (1) opportunity
anhually to schedule :an appointment for a physlcal fitness test. Employees will have one¢ (1)
opportunity to re-schedule the test, but will be allowed to take the test only once.each year. The test
must take place prior to November 1 of every yeat.

2. The Employce will complete a waiver which indicates that he/she is volunteering to’ take this
test and will not hold the City liable for any injurics or illness that occurs as a result of his/her
participation in the testing process.

3. Successful completion of the physical fitness test will result in payment of a physical fitness
premium of $450.00, payable December 1 of the year the Employee successfully completes the test.

4, It is understood that this ts a voluntary program. Employees who participate in the physical
fitness test will do so during off-duty hours without compensation.

5. Any injury, illness or death that resules from participation n this program will not be
considered an on-duty injury or a death in the perfonnance of duty.

6. No employee shall be discharged, suspended, relieved from duty, or disciplined ‘in any
manner undet or relating to the physical fitness program provided for in this |etter,

7. Employces must pass every test and meet at Jeast the standards listed below to qualify for
the physical finess premium:

27967411
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FRANCZEK

July 30, 2020

Page 2
MALE FEMALE
TEST 23-29 30-39 40-49 50+ 23-29 30-39 40-49 50+
Sit 8 Reach 16.0 15.0 13.8 12.8 18.8 17.8 16.8 16.3
1 Minute Sit Up 37 34 28 23 k| 24 19 13
Maximum Bench | .98 .87 79 .70 58 52 49 43
Press Ratio -
1.5 Mile Run 13.46 1431 | 15.24 16.21 16.21 16.52 17.53 | 18.44
8. The following are not subject to the grievance procedure:
Test standards;
The results of the testing;

The medical status.of an employee who is injured participating in this program.

If the above comports with your understandings, please so indicate-in: the space provided

below.

Acknowledged and Agreed to
this 30® day of July, 2020.

L2y

Robert S. Sugarman, A
Chicago Fire Fighter

JCF:mp

lOI‘I\C)’

)

éUmon Local No. 1

Very irley yours,

.
)

Jﬁ““‘” e ()-M«ugxi 02"

James C. Franczck, Jr.
Labor Counsel

City of Chicago

27967411




FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO. L 60606
T312.986.0300 | F, 312936.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jefi@franczek.com

July 30, 2020

Robert S. Sugagman, Fsq.

Hogan Marren Babbo & Rose; Ltd
321 Notth Clatk Street, Suite-1301
Chicago, IL 60654

Re:  Field Officer and Ambulance Commander
Dear Mr. Sugarman:

This letter will confirm the agreenient of the parties that the p'rpqx‘otiorihl lists for Field.
Officer-and Ambulance Commander referenced in contract section 9.3.C.2: shall be putsuant to
promotionil examinations which shall utilize the same critena for promoton respectively to
B__:ll‘tﬂlibp Chief and Captain as set forth in contract section 9.3.B.1..

If the above comports with your undestandings, please so indicate in the space provided
below.

Very truly yours,

. \
S ¥ g |
o { SR PP
B8 e g . ; y y
f !
;
L

James C. Pranczel, Jr.

Labor Counsel

City of Chicago
Acknowledged and Agreed ro o
this 30" day of July, 2020,

. }%’Sﬁ;—; Z‘ZQ/’/‘:‘?‘) .

Robert 8. Sugarman{Auarney

Chicage Fire Frghrers Uimon, Lscal ta. 2

JCF




FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICACO. IL 60606
T:312.986.0300 | F: 312.986.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110

)

Robert:S. Suganﬁan, Esq.

Hogan Marren Babbo & Rose, Ltd
321 North Clark Street, Suite 1301
Chicago, IL 60654

Dear Mr. Sugarman:

“This letter is to re-confirm the agreement of the parties with regard to FLSA premium pay to
EMS employees assigned to platoon duty.

The parties have made no express provision to cxclude meal and/or sleep periods from
cotnpensable wotk time for purposes of computing the number of hours that may be subject to
FLSA premium pay, and such shall be included.

‘That this Labor Agreement does fiot:contain such an express provision shall.not be offered:
by either party in-any coust, arbitration or other legal forum as evidence of either ‘party’s legal
position with regard to the propdety of such exclusions.for sleep and/or meal periods.

Further, it is understood that the Employcr may clect to compute the FLSA regular and/or
half-time rate in dccordance with 1) all applicable precedents, federal regulations and interpretative
bulletins, or 2) the method set forth in the Labor Contract (by dividing the employee’s annual salary
by 2132, effective January 1, 2006 by 2120.)

If the -above comports with your understandings, please so indicate in the space provided
below.

Very truly yours,
(,\\
! \ . .
//' .&LA‘-M P “/_7*”‘""‘—“‘5-(1; J"?’
(
James C. Pranczek, Jr.
Labor Counsel
Ci(‘_y of Cllicago

Acknowledged and Agreed to
this 30" /ﬂ'\ot_]uly, 2020.

L P S

Robéit 8. Sugmm'm Keaotficy
Chicago Fure Fighters Union, "Local No. 1

JCF:mp

27967801



f HOGAN MARREN
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, It., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago; Illinois 60606-6785

Re:  Assistant Deputy Chief Paramedic
Dear Mr, Franczek:

This will reconfirm the agreement of the parties with respect to the position of: Assistant
Deputy Chief Paramedic, formerly designated as District Commander.

Effective upon ratification of the January 1, 1992 - Juneé 30, 1995 Agreement the position of
District Commander by: agreement was upgraded from pay grade FS to pay grade F6. Thereafter,
effective January 1, 1995, the position of District Commander, up to a ‘maximum of 11 District
Commanders, was e\tcluded from the bargaining unit subject to certain express understandmgv. and
dgreements;

i Those individuals holding ‘the position ‘of District Commander on the date of
ratification of the 1992-1995 Agreement had the option of clecting to remain within the: bargaining.
unit. Those who so elected reverted to the position of Field Officer, but continued to be paid at the Fé
pay grade. Those who accepted appointment to the exempt rank position were paid at the F6 pay
grade, and if subsequent to-their acceptarnice they voluntarily relinquish(ed) such appointment or their
;appointment is or was rescinded by the Fire Commissioner, they reverted or shall révert to the position
of Field Officer and. continue to be paid at the F6 pay grade. Subsequent to January 1, 1995, the
‘position of District Commander was redesignated Assistant Deputy Chief Paramedic.

T2 It was and is agreed that future appoiniments to the position of Assistant Deputy
Chief Paramedic (formerly designated District Commander) at the F6 pay grade shall come from the
rank of Field Officer. [f a Field Ofiicer who accepts such appointment voluntarily relinquishes the
appointment or the Fire Commissioner rescinds the appointment, that individual shall revert to the
position of Field Officer at the F5 pay grade.

3. It is understood that individuals serving in the exempt rank position of Assistant
Deputy Chief Paramedic may have their appointment rescinded by the Fire Commissioner at any time
for any reason or no reason, the individuals serving in such position may veluntarily relinquish such
position, and in either event the individual shall revert to the position of Field Officer.



James C. Franczek, Jr., Esq.
July 30,2020
Page 2

4, It is understood that if the Fire Commissioner suspends for 30 days or more. or
discharges any individual serving in the exempt rank position of Assistant Deputy Chief Paramedic
(who shall be considered on a leave of absence from the position of Field Officer) such discipline or
discharge shall be considered as being from the Field Officer position and ‘the employee shall be
covered by and have recourse to the provisions of the Labor Contract, including but not limited to
provisions of Article X (Grievance/Arbitration) and Article XVI, Section 16.2 (Discipline and
Discharge).

Very truly yours,

f e _
/6 \"%5{9"""
Robert 8. Sugarinan

Attormey o
Chicago Fire Fighters Union, Local'No. 2

Acknowledged and Wthis
D¢ dayof ., 2020.

{ ]
es C. Franczek, Jr. g

abor Counsel
City of Chicago

RSS/cbb
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HOGAN MARREN
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, 1llinois 60606-6785

Dear Mr. Franczek:

This is'to reconfirm the agreement of the City and Local 2 to continue the practice, except for
Fire Suppression and Rescue employees and Emergency Medical Services employees; that trades and
exchanges between Flreﬁbhters and Fire Officers shall be permitted, and that F 1reﬁghtcrs or Officers,
“ when authorized, may act in the position of Fire Officers who are absent, in which case the Firefighter
‘or Officer shall be compensated at the same rate he would carn if promoted to the higher rank or at
his own rate, whichever is greater.

Very truly yours,

M-@ ST
Robert S. Sug‘aﬁ

Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and }Wthis
3.¢?  dayof v , 2020.

>’b{/r.¢9 ¢ M%Z’
JdZS C. Franczek, Jr
or Counsel

City of Chicago

RSS/cbb
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HOGAN MARREN
BABBO & ROSE, LTOD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chxcago, IMinois 60606-6785

Déar Mr. Franczek:

This letter reconfirms the Employer's and the Union’s undérstanding regarding the language
in Section 16.7.C.1 which provides that ... "Such assignment vacancies in the classifications and/or
ranks of ﬂreﬁghter Lieutenant, Captain and Battalion Chief in the Bureau of Firc Prevention shall be
filled ‘on the basis of seniority by the geographically dcs:gnated offices:in that Bureau (i.e., South,
West; North, Central and North Kedzie)." The parties recognize that circumstances may change and
that as. a result of those circumstances and to improve efficiency of operations, by determining the

_methods,. means and personnel by which the Department's operations are to be conducted, the

'jcomplemcnt of employecs: assigned to a given office in-the-Bureau may. be increased or decreased at
the Employers discretion. This letter also confirms that the. referénced miodification 1o Section
16.7.C.1, does not subtract from the intent of Section 16.8.Contracting and Subcontractmg of Work.

Very truly yours,

/
o

g/

]

2 et s
Robert S. Sugaﬁr?

Attormney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreed ! this
Y2 day of u ,(4 4\ , 2020,

res C. Franczek, Jr U
abor Counsel
City of Chicago

'/\‘\@"M@ Q—n&wﬁjwéj;b )q
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HOGAN MARREN
BABBO & ROBE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, 1inois 60606-6785

Dear Mr. Franczek:

This will reconfirm that the City of Chlcago and Chicago Fire Fighters Union Local No. 2
agree that, because of the necessity that' meals be. prepared and caten on duty, those employees -
authorized to be.away from the fire house during their duty hours for the. purposc of food shopping
shall be considered to be engaged in the performance of duties and any mjunes sustained while so
engaged shall be considered duty-related. -

Your confirming this understanding in the space provided below will be appreciated.
Very truly yours,

xs

Robert 8. Sugs
Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agrewis _
3¢>  dayof 7N 2020,
U

m €. /u?_» \3-1:916[\

(esQ Franczek, Jr.
: ,dbor\Counscl
City of Chicago

RSS/ebb



FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO. 1L 60606
T:312.986.0300 | Fi 312.0868192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR,
312,786.6110
jef@franczek.com

July 30, 2020

Robert S. Sugarman, Esq,

Hogan Marren Babbo & Rose, Ltd
321 North Clark Street, Suite 1301
Chicago, IL 60654 '

Re:  Section 7.4 — Military Leaves of Absence
Dear Mr. Sugarman;

This will confirm the agreement of the City of Chicago and Fire Fighters Union
Local No. 2, that in addition to the paid nmhtaxy leave of absenice provided for in § 7.4 of the parties’
Agteement, any bargiining unit cmploycc who is a member of the tesetve force of the United States
or of any State, or-any bargaining unit employee who is a member of the National Guard of the
United States or. of aay other Statc, who, on or after September 11, 2001, is ordered or called to
active duty shall continue to receive and shall be paid full salary by the City, and shall continue to be
entitled to all benefits, including, but not limited to, pension contributions, 2dd to be a participant
in each policy, plan, or program set forth or referenced in Article XII of the parties’ Agreement, that
the employee was a participant in at the time he or she is called to active duty. The payment of full
salary during active duty leave shall be conditioned upon payment of military pay to the comptroller.

It is provided, however, that effective January 1, 2005, employees who ate deployed for
military service in excess of fifteen (15) calendar days in a combat zone (s designated pursuant to
the Executive Ordets of the President of the United States) shall not be required to zeimburse the
Employer the amouat of militaty pay they receive.

Further, paid leave for active duty shall terminate upon termination of active duty.

The City acknowledges and agrees that in the event lllinois or Federal Jaw mandates greater
benefits than as set forth in this Section, it will apply the provisions of such statute(s) to the
members of the bargaining unit. Specifically, the City acknowledges that the Military Leave of
Absence Act, 5 ILCS 325 (“Act”), provides for leaves of absence for basic training, special or
advanced training, and annual tmining. The Act provides for a paid leave of absence for annual
training for which the employee shall continue to receive his or her regular compensation, regardless
of the duraton of such training. The City will continue to comply with this provision of the Act.
Similady, the Act provides for paid leave for basic training, and for up to 60 days of special or
advanced training. Both of these leaves, under the Act, provide that the employee shall receive his or

2797565.1
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FRANCZEK ‘ Joly 30,2020

Page 2

her regular compensation during the leave(s), but only to the extent such compensation cxceeds his
ot her base pay for military actvities.

The City further agrees that if, during the term of this collective bargaining agreement,
Ilinois or Federal law is amended to requite a more generous treatment of Military Leaves of
Absence, it will apply. such provisions,

If the above comports with your understandings, please so indicate in the space provided

below.
Very truly yours,
/)H fey € Fransed L
James C. Franczek, Jr.
Labor Counsel
City of Chicago
‘Acknowledged and Agreed to
this 30* day of July, 2020.

Robert S. S‘;gatmz;ﬁ;zﬁmw/ib

Chicago Fire Fighters Union, Local No. 2

JCF:mp
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FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3500 | CHICACO, IL 60606
T- 312.986.0300 | F: 312.886.8192 | FRANCZEK.COM.

JAMES C. FRANCZEK, IR.
312.786.6110
jef@franczek.com

July 30, 2020

Robert S. Sugarman, qu

Hogan Marren Babbo & Rose, Ltd
321 North Clark: Sttcet, Suite 1301
Chicago; IL 60654

Re:  Benefits' During Act of War - Terrorism

Dear Mr. Sugarman:

This letter will confirm the agreement of the City of Chicago and the Chicago Fire Fighters.
Union Local No.2, that effective Scptcmber 11, 2001, there will be no act of war exclusion with
respect to any of the medical, dental, or vision plans, and life insurance policies ptomdcd or offered
to City employees-(except the Accidental Death and Dismémberment (ADD) irisurance policy-
which has an act of war exclusion.)

In the event of a terrorist attack, either through military fotce or biological watfare, any
otherwise eligible medical claims would be processed and covered under the terms of the employee’s
health coverage, or if applicable, workers’ compensation or other coverage provided to employées
injured or on duty.

As vsed herein, “act of war” shall mean any armed conflict between military forces of any
onigin — irrespective of whether one or more combatants is sponsored by any nation — and whether
or not ‘war has been declared by constituted authonties.

As used herein, “act of terrorism” shall mean violent acts ot acts dangerous to human life
that are a violaton of the ctiminal laws of the United States or of any State, or that would be a
criminal violation if committed within the judsdiction of the United States or of any State; and
which appear to be intended; to intimidate or coerce a civilian population; to influence the policy of
a government by intimidation or coercion; or, to affect the conduct of a government by
assassination or kidnapping. As used herein, an act of terrorism occurs irrespective of the
nationality or citizenship of the perpetrators,

2797569.1
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If the above comports with your understandings, please so indicate in the space provided
below.
Very teuly youts,

’
3

d'v:w_, o Jroosd )

James C. Franczek, Jr.
Labor Counsel
City of Chicago

Acknowledged and Agreed to
this 30™ day of July, 2020.

Robert S. Sugarmaf, A
Chicapgo Fire Fightees Union, Local No. 2

JCF:mp
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HOGAN MARREN
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, Ir., Esq.
Franczek P.C. _
300 South Wacker Drive, Suite 3400
Chicago, Illinofs 60606-6785

Dear Mr. Franczek:

This.will reconfirmi the parties' agreement that nothing in contract Section 12.1B shall detract
from or be considered a waiver of the benefits provided in the Public Safety-Em ployce Benefits Act,
820 1LCS 320/1 et seq., as amended,

Very truly yours,

Robert S. Sugdmhan

Attorney
Chicago Fire Fighters Union, Lm.al Ne. 2

Acknowledged and Adreed (g this

30 dayof 2020,
__U ]

Q{@wﬁa ¢ %M@Q[A

s C. Frangzek, Jr.
Labor Counsel
City of Chicago

RSS/cbb



HOBAN MARRERNM
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek; Ir,, Esq.
Franczek P.C. )

300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Dear Mr. Franczek:

This will reconfirm the parties' agreement that irrespective of the ratification date by the
parties of the LMCC referenced in Section 12. l(l) of'the Agrecment, the benefit of outpatient speech
and occupahonal therapy coverage to include services necessary for the acquisition of a function shall
be retroactive to October 15, 2010.

If this comports with your understanding, kindly so-indicate in the space provided below.

Very truly:yours,

hden
Rober S. Suaﬁ

Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and -Agreed to this
B dayof b{gﬂ_%m , 2020.

Mﬂ e QM%L

nes C. Franczek, Jr.
Ithbor Counsel
City of Chicago

RSS/cbb



HM HOGAN MARREN
BF%,._;_ BABBO & RDSE, LTD

July 30, 2020

James C, Franczek, Jr.,, Esq.

: Franc‘zckl'P‘.C.-
300-South Wacker Drive, Suite 3400
Chicago, Illinois '60606-6785

Dear-Mr. Franczek:

This will reconfirm the ‘agreement of the City of Chicago.and Chicago Firc Fighters:-Union
Local No. 2, relative to Contract Section 3.7 that the employee {or Union), not the City, shall be
responsxble for paymient of the "iron-on pateh” and ironing of it on the work uniform.

Your confirmation of this understanding in the space below will be appreciated,

chy ruly yours,
BEFX ) %—2

Robert 8. Sugarman
Attomey
Chicago Fire Fighters Union, Local No. 2

Acknowledged and\Agrefd to this
2L  dayof I 7 , 2020.

ol QWK‘Q’/L

s C. Franczek, Jr.
Labor Counsel
City of Chicago

RSS/chb



FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO, IL 60606
T:312.986.0300 | F: 212.986.9192 { FRANCZEK.COM

JAMES C. FRANCZEK, IR.
312.786.6110
jcl@franczek.com

July 30, 2020

Robert S: Sugarman, Esq.

Hogan Marren Babbo 8 Rose, Ltd
321 Notth Clark Street, Suite 1301
Chicago, IL 60654

Re:  Employee Privacy

Dear Mr. Sugarman:

This letter confirms that the City will not ptovide or make available to any member of the
media any photo, vidéo, audio or documentary material of an employee who is-or: was under

investigation for alleged misconduct.

Futther, the identity of any employee (including his family members, telephone number(s) or
address) who is under investigation or was under investigation for alleged misconduct shall not be

made available to the media.

If the above comports with your understandings, please so indicate in the space provided

below.

Acknowledged and Agreed to
this 30" day of July, 2020.

/3

/
)

"
_ ey LA
Rdbert S. Sugarman, :(‘\r(fomcy

Chicago Fire Fightets Union, Local No, 2

T

JCF:mp

1 A0

Very truly yours,
A
G‘IMW\, e qﬂ-aﬂu’xl( J,,_

James C, Franczek, Jr.
Labor Counsel

' City of Chicago

2797577.1



FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICACO. IL 60606
T 312.986.0300 | F: }12.986.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

July 30, 2020

Robert 8. Sugarman, Esq.

Hogan Marren Babbo & Rose, Ltd
321 Notth Clatk Street, Suite 1301
Chicago, 1L 60654

Re:  Positive Presence-for Drug/Alcohol
Dear Mr. Sugarman:

The following confitras our understandings regarding the ascertsinment of positive presence
fot Drug/Alcohol. The following changes will be cffective on contract ratification by the City
Council.

1, For the purpose of testing for the itemized situations in Article TV of Genetal Order
87-008 (February 1, 1987) forillegal drugs and/alcohol, the standard for determination of positive
presence of alcohol shall be..02 as measured on a certified/calibrated Breathalyzer, and the standard
for determination of the positive presence of illegal drugs shall be in accordance with Attachment A
to the Geaeral Order #04-001 (Chicago Fite Department Random Drug/Alcohol Testing Program.)

2. For the putpose of tesnng for Genesal Order #04-001, (Chicago Fire Department
Random/Drug Alcohol Testing Program), the standard for determination of positive presence of
alcohol shall be .04 as measured on a certified/calibrated Breathalyzer, and the standard for the
determination of positive presence of llegal drugs shall be in accordance with Attachment A to the
General Order #04-001 (Chicago Fire Department Random Drug/ Alcohol Testing Program.)

3. For the purpose of alcohol testing for the Chicago Fire Department Supplemental
Recommendation/Agreement, (Known as the Last Chance Agreement), the standard Is positive
ptesence of alcohol as measured on a certified/calibrated Breathalyzer.  The standard for the
determination of positive presence of illegal drugs shall be in accotdance with Attachment A ro the
General Order #104-001 (Chicago Fire Department Random Drug/Alcohol 'Testing Program.)

27975791
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If the above comports with your understandings, please so indicate in the space provided
- below.

Very truly youss,
' [
0\1 T e

James C. Franczek, Jr.
Labot Counsel
City of Chicago
Acknowledged and Agreed to E
this 30" day of July, 2020.

Chicago Tire Flghhers Union, Local No. 2

JCF:mp

2797579.1
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GENERAL ORDER 04-001

July 23, 2004

SUBJECT: CHICAGO FIRE DEPARTMENT
RANDOM DRUG/ALCOHOL TESTING PROGRAM
PURPOSE
This Order:
A, establishes the Policy governing random d:ug/alcohol tasting of all
uniformed employees of the Department.
5. describ'_e_s responsiblilities relative to this program,
C. establishes-the'Random Drug/Alcohol Testing Unit (RDATU),
D. establishes the protocol for testing.
E.  effective date August 23, 2004.
in. POLICY

All Department uniformed employees: will be subject to random drug/alcohol
testing.. Employees selected for drugfalcohol testing are required to cooperate.in
the testing process. Fallure to cooperate, tampering with specimens for lesting
or any other activities designed lo interfere wilh or impede the random

. drug/alcohol tesling procedures shall be considered grounds for discipline up to
and Including discharge.

A. The mission of the Chicago Fire Department, to protect life and property,
demands efficient operations and the highest level of fithess of its
members. The lives of cltizens, employces and co-workers are critically

- dependent upon the physical fitness, stamina and alertness of emergency
service employees. Department members must project a positive
representative image which ensures the public confidence in them and
governs thelr professional and personal conduct, both on and off duty, so
as not to impair departmental efficlency or detract from a professional
image or workplace.
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Any positive presence of lllegal drugs and/or alcohol as defined in General
Order 87-008 is prohibited. The standards for delermination of positive
presence of illegal drugs shall be in accordance with Attachment A. The
standard for determination of positive presence of alcohol shall be .04 as
measured on a certified/calibrated Breathalyzer.

Viotation of this policy may result in disciplinary action, up to and Including
discharge.

Nothlng in this Program detracts from the provisions of General Order
87 008.

L. GENERALlNFORMATION

A.

C.

A comptiter program, generating no more than 20 employees.and no more
frequently than on a daily basis shall be utilized to randomly select
employees for drug/alcohol testing. Such tests shall only be conducted on
Mondays through Fridays between the hours of 0900 and 1600. There

shall be no testing on holidays. Any on-duly employeé selected by the

computer program will be tested. If an.employee selected is not-available
because of Daley Day, vacation, lay-up or otherwise off duty, the
employee will not have to report for testing and no one. else will be
selected in the person’s place,

The Clty shall retaiii an Independent outside consultant to develop a
computer random program for use by the CFD. Prior to the
implementation of such program, lhe Union may engage a consultant at its
expense. to review and verify the computer program, and the City will
provide necessary data to the consultants for this purpose. The review

-and verification by the Union's consultant shall take place and be reported

to the Department within 30 calendar days of receipt of the City's program
and data to the Unicn’s consultant.

Drug testing will be conducted using a urine test. The employee's urine
will be sent to a licensed Substance Abuse and Mental Heaith Service
Adminislration (SAMHSA) laboratory for a Gas Chromatography/Mass
Spectrometry (GCMS) confirmatory test and analysis. All alcchol testing
will be done with a cerifled/calibrated Breathalyzer unit by a certified
tester. ’

Any employee who will not submit urine for testing will be considered in
violation of this order and be subject to discipline up to and including
discharge.

ach day the City shall provide to the Union’s Direclor of Conlract
Enforcement, or designee, a list of the employees selecled that day (with
an asterisk next to the names of the employees tesled). Each montn the
Cily shall provide to the Union's Direclor of Contract Enforcement, or
designee, an updated roster of all Department uniformed employees.

Lad



IV.  RESPONSIBILITIES

A

Chief/Commanding Officer of the RDATU will be responsible for:

1.

132!

implementing agreed-upon standard operating procedures to
ensure efficient operation and integrity of the RDATU.

ensuring the random selection of employees to be tested.

notifying the appropriate superior officer(s) of the employee
selected for testing, which officer shall notify the employee.

‘ensuring the notification of the appropriate superior officer upon

completion of dhe specimen colléclion process.

notification of positive test results to the employee, his/her superior
officers (as necessary and appropriate), and to the Union's Director
of Contract Enforcement or designee. An employee who tests
positive will be relieved of duty and put on administrative leave with
pay for a review of the results by the Medical Review Officer.
Notification to the appropriate Superlor Officer to ensure: proper
staffing of affected unit shail be initiated immediately by the RDATU
staff,

maintalning the confidentialily and impartiality (randomness) of the
testing process.

Superior Officer/Company and Unil Commander/Uniformed Employee

Responsibility

1.

Superior Officers, Company and Unit Commanders and other
uniformed employees are responsible for compliance with this
Order,

Cmployees notified that they have been selected for testing wil
report on or before their appointed time at the RDATU faaility,
except that platoon employees will be transponried to the RDATU

- facllity.  To ensure compliance with  minimum  manning

requirements, platoon employees assigned to vehicles and
equipment covered under the minimum manning raquirements of
Atticle 16.4A and B of the Labor Agreement between the City and

Local 2 shall be replaced until the employee returns to hisiher

assignment pursuant to subsections 4 and 5 below. A copy of the
employes's  altendance  and  assignment sheel which  was
comptleted at roll call will accompany the employee to the RDATU.
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3. Upon arrival at the RDATU, employees will identify themselves (le.
Department 1D, drivers license if a requirement of employment, or
other photo ldentification.)

4, No employee will be allowed to return to the osmployes's duty
assignment without completion of the testing process.

5. Upon completion of the collection process, the employee will return
o the employee’s duty assignment If the results of the tests are
negative.

BY-ORDERS CF: -

Cortéz Trolter

Fire Commissioner

TO BE READ AT ROLL CALL(S) AND POSTED

Distribution:B
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Substance Abuse and Mental Health
Sexvices Administration ("SAMHSA")

ATTACHMENT A

Guidelines for Cutoff Concentrations in Drug Testing Program

Subslance

ANABOLIC STEROIDS
AMPHETAMINES
BARBITURATES
BENZODIAZEPINES
COCAINE METABOLITEES
MARIJUANA METABOLITES
MDA/MDMR

METHADONE

OPIATES

PHENCYCLIDINE
PROPOXYPHENE

167

Initial
Test Level

Any Presence
1000 ng/mL

300 ng/mL

300 ng/mi.
300 ng/mL
50 ng/mL
250 ng/mL
300 ng/mL
2000 ng/mL
25 ng/mb
300 ng/mL -

GC/MS Confirm
Test Level

Any Presence
500 ng/mL
200 ng/mL
200 ng/mL
150 ng/mL
15 ngf/mk
200 ng/mL
300 ng/mL.
2000 ng/mL
25 ng/mL
300 ng/mlL

R221i4/1



HOGAN MARRERN
BABHO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esg.
Franczek P.C.

300 South Wacker Drive, Suite- 3400
Chicago, lllinois 60606-6785

Dear Mr. Franczek:

This letter will reconfirm the agreement of the City and Local 2 that the provisions of General
Order 87-008 (February 1, 1987) and the General Order on Random Drug & Alcotiol shall remain in
effect, unless modified by the parties.

This letter will also confirm the pames -agreement that the Supplemental Recommendation
Agreement (last chance agrccment) and the terms of the Supplemental Recommendation Agrcement.
attached hereto also shall remain in effect; _unless maodified by the parties.

Very truly yours,
%AS; . 2 ;/Lno‘-s;’
-Robert S. Sug n

Attomey
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Angs B
2O dayof i : , 2020.
|

( \f(lc/aw € ()'7/@/;4»4.’4-0@!, l/)

mes C. Franczek, Jr.
Labor Counscl
City of Chicago

RSS/cbb
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CHICAGO FIRE DEPARTMENT
SUPPLEMENTAL RECOMMENDATION AGREEMENT

‘Namg: ., _ File No._____

Consistent with General Order 87-008 and the Dep’u‘lmem D;cc:plmary C‘odefPohcy, there wall be 2
recommendation of discipline, a5 heteinafter set forth, to the Fire Commmissioner for his approval based
upon the'specific offenses whlch are the-subject matter of Investigative Review Nomber

LR.# _ —r, .

Reconwnended Discipline: —.._ Termination
The above recommendation MAY be held in abeyance under certain conditions to which the-enployee
must agree, 1o allow the employcc ot opportunity (o avoid discipline while Stckmg to comect hisfher -

c:pnclnct.or behavier through professional.rehabilitation and the ernployee assistance program.

Those conditions are as follows:
L Medical Tests

The employee agrees to submitp random sereening which sha)l include tésiing for the presence of
drugs angd/gr alcohol.

!

11, Program Participation

The: m;:mbg.r will be required to enroll in-an appropriate rehabilitative or cmploy..c assistance
program which is acceptable to the Employee Assistancg Counsglors. Their recommendasion. if.
approved by the Fire Commissioner, will permis the discipline to be held in, abeyance for a- penpd
nl ong year, pro‘ndcd the tmployec is making continued progress in such program. If the member
lests positive for druas and/or alcoho) at any time during the one year period, cnlhcr on o off. duty,
all discipline held in abeyance will be unmn.dntcly imposed.

Rehabilitation assisiance i3 available o employees at any lime, bug may be used only once {o hold
discipline'in abeyange, Enployees completing a full yeur of gontinped progress in a
recommended program will be given an oral reprlmand with a clear warging that any second
involvement with drugs and/or alcohol will tesult in jerminasion-which wil} not be held in
abeyance by any further pagticipation in an employee assistance progran.

Refusual 1o submit-to initial medical t:.sung or subsequent tests nndel the agreed terms shall result
in immediate inposition of discipling.

L. Program Progress

The employse will be evaluated by the depsrtment’s Employee Assistance Coupselsrs as (o
continued progress in the appropriate program. Where the employee fails to propesly participate
aveoraply with the lermg of the Supplemental Recommendation/Agicement, the Disciptinary
Officer shall be so notifizd and the inltio) recommeadation of diseipline shall e imposed.



Iv. Criminat Ceonviction
Where the employee is convicted, atany time, either during parficipation fn aay program oc nat, of
any section of the Cannabis Control Act, the Controlled Substance Act or DU she 2 appropriale
disciplige, mf]udmg termination, shall immediately be processed,

NOTIFICATION RI:VIEW DATE:

Employes:

-
[ acknowledge the conditions aud agree ta abide by the tecas of the above Supplemental
Recommendation/Agreement as of the date indicated below, T further agree 1o waive any nghlf J may have
to contest or challenge any matters arisiug ot of the drug and ajcohol screening conducted in this case, the
subject mattey of fhis Sopplemental l{ecommendanonf Agreement and the gvents that Jead up to it

Emplaoyes -Iliémc File Ho,

—_——— e ——— ey

Emp!by.&c Sipnature ' Date
Employee Assistance Counselor;
1 recommend this cmployee be given the opportunily lo bave discipiinary action held in abeyance during

his/her participation and progiess in a program of rebabilitation, which shall be monitored and evaluated by
this office with due regard (o confidentiality of the employse.,

b —— - _—

Employee Assistance Progeam Coupselor Date
Disciplinary Offices:

The recommendation discipline in this tite shall be held in abeyance and this Supplemental Digeiplinary
Recommendation/Agreement shall be forwarded o the Fire Commissionee for hjs zpproval.

Disciplinary Qfficer

Approved:

—

[.mcau Dieputy (_ormmsclcnr"l

Approved:

Fire Commissioner



CHICAGO FIRE DEPARTMENT
TERMS OF THE=SUPPLEM{EN’I‘ALJIT{ECQMM ENDATION AGREEMENT
EMPLOYEE ASSISTANCE PROGRAM

Under the terms of your Supplemental/Recommendation Agreement, which are hereby
incorporated and made a part of this Employee Assistance P_;_o_gram Agreernent, the following are
specific Employee Assistange Prograny conditipns with-which you must comply to hold your
discipline in abeyance. - :

1. I, agree to remain freg of all drugs/algohol and any
rmmeood altcnng chemtcal or'substanées,

ANY POSITIVE ALC‘OHOLJDRUG TEST WITHIN THE ONE (1) YEAR
PERIOD WILL CAUSE ALL DISCIPLINE HELD IN ABEYANCE TO:BE .
IMPOSED. ANY FUlURF VIOLATIONS OF THE FIRE DEPARTMENT'S
SUBSTANCE ABUSE POLICY WILL RESULT IN TERMINATION WHICH
WILL NOTBE HELD IN ABEYANCE BY THE EMPLOYEE ASS ISTANCE
PROGRAM.

2. T will encoll,  participate and succu.wfully complete 4 rehabilitation and/or refertal
prograr detefmmcd to be @ 1ppropnate by the Employee Assistance Officers. [
will submil verification of participation’in the rcquxrcd rehabjlitation program.

3. In the event that I shall require medical atiention-it is: my obligation to notify
treating personnel of my history of substance abuse. It is also-my obligation to
inform the medigal Seclion'of any medications I am required to take. [
understand that i I fail to notify the Medical Section as outlined abme - angd test
positive, the dxamplmc he Td i in abeyance will be ) VIMPOSE vl

4. 1 will also abide by the following specificterms as directed by the Employee
assistance Counselors.

5. I understand thal progress reports of the lack thereol will be made available to the
Disciplinury Officer and the: appropriate Five Dep_rn._m_lcn_t‘[.usonncl

0. I undersiand that any expenses not covered by suy health care benefits plan are
my responsibility.

[ have read anid agree to the above teems. Tunderstand that failure to abide by the
Supplemental/Recormmendation Agreernent ~ Broployee Assistance Program will result in
discharge

———— ——— e e SR R [ B IR

Fila Mo, ovwlmtln- EAP C ounselor Da e
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HOGAN MARREN
BABBO & ROSE, LTD

July 30,2020

James C. Franczek, Jr,, Esq.
Franczek P.C, _
300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re: Employee Assistance Program
Dear vir. Franczek:

This will reconfirm the agreement of the City and Local 2 that, efféctive January 1, 2010 and
each January thereafter for the term of the contract, the City will contribute the annual sum of
$65,000.00 in the first quarter of each year to the following recipients in the following amounts:

Rosecrance $_30,000._QQ
Guildhaus $25,000.00
‘Labor Assistance Professionals $10,000.00

It is further-agreed that employees shall be allowed to utiliz¢ out of state EAP treatment
cenfers.

Very truly yours,

Lo s
Robert S; S'ugad';m

Attomey

Chicago Fire Fighters Union, Local No, 2

Acknowledged and Agreed to fhis
> 4 day of _F’.’/M/' L , 2020,

<;\>&L/c.<’/o e }1 E{,Mqiﬁ4 %)\

Jam s . zramzd\ .
Labor Counsel
City of Chicago

RSS/cbb



FRANCZEK

300 SQUTH WACKER DRIVE. SUITE 3400 | CHICAGO. L. 60606
T:312.986.0300 | F- 312.986.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jef@franczek.com

July 30, 2020

Robert S. Sugarman, Esq, _
Hogan Marren Babbo & Rose, Ltd.
321 Notth Clark Street, Suite 1301
Chicago, IL 60654

Re; Altemnative Medical Coverage

Dear Mr. Sugatman:

This letter sets forth the partics’ agreement with respect to the issue of alternate medical
coverage in the case of employees who: fail to comply with: the City’s -medical plan. ensollment

requn:emcnts

1. The City will offer alternate coverage for individuals who (a) are otherwise eligible.
under the Plan; (b) have been denied coverage under the Plan because they failed to comply with the,
Plan’s enrollment requitements; (c) first became eligible for coverage. subsequent to the close of the
Jast most recent open earollment period;.and (d) agree to pay the required premium.

2. In addition, persons who ate entitled to coverage as the spouse of an cligible
employee shall not be eligible for alternate coverage if the spouse is currently covered by other
medical insutance. Also, the employee must not cover another person as spouse at the time the
application for coverage is made by the employee.

3. When an employee who has applied for coverape for an otherwise eligible dependent
is denied coverage because of failure to meet enrollment deadlines, the employee shall be notified of
the availability of the Alternative Coverage. The employee shall have thirty (30) days to respond to
the offer of Alternative Coverage. The employee shall elect one of the following:

a. Retrospective coverage. Coverage shall be effective as of the date the dependent
would have been eligible for coverage had the employee completed the enrollment on a
timely basis. If the employee elects retrospective coverage, the employce must pay the
required premium from the date of eligibility through the next December 31. Premium
payment(s) shall be due for the period of retrospective coverage upon submission of the
application. Premiums shall be due thereafter no later than the first day of the month for
which the coverage is effective.

27977221
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b. Prospective coverage only. Coverage shall be effective on the first day of the month
following the month in which the requited premium is submitted. Premiums are due
thereafter no later than the first day of the month fot which the coverage is effective.

c. In the event the employee fails to apply for Alternative coverage within the time
specified, the employee may next apply for coverage for the dependent during the open
‘enrollment period. No furthet offer of Alternative Coverage shall be made to the employee
with respect to the applicable. dependent.

4. The Alternative Coverage shall be provided.on the same basis as the coverage of the
plan sclected by the employee. Coverage shall be made available undet the Plan as of the Effective
~ Date of the Alternative Coverage without regard to pre-existing conditions. ‘The dependent covered
under the Alternative Coverage will be included i the membership unit of the employee: Further,
ccovered expenses will be included in any calculation of deductible or out-of-pocket expenses, annual
and lifetime benefit maximums in accordance with the applicable plan.

5. The cost of the Alternative Coverage as of the effective date of this letter shall be
$197.97 per covered person per month. However, no employee shall be tequired to pay mote than
$594 per month cffective with the effective date of ‘this amendment. The premium for the
Alternative Coverage shall be adjusted on each January 1 occurring thereafter by the amount of the
change in the Medical Care Component of the Consumer Price Index for Urban wage eatners. for
the most recently reported 12 months.

6.. Premiums for the Alternative Coverage shall be made in the form of a check or
money order. Cash cannot be accepted, nor can 4 deduction be made from the paycheck of an
employee. In the event an employee submits 2’ check which is returned from the bank because. of
non-sufficient funds (NSI’), the Alternative Coverage shall be terminated as of the last day for which
premium payments have been received.

If the above comports with your understandings, please so indicate in the space provided
below. ' '

Very truly yours,

&w—m o Yrageh s

James C. Franczek, Jr.
Labor Counsel
City of Chicago
Acknowledged and Agreed to
this 30 day\of _)ul) , 2020.

Rnbut S. Sup,nman Attomcy
Chicago Fire Fighters Union, Local No. 2
JCF:mp
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FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO. IL 60606
T:312.986.0300 | F: 312.986.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR,
312.786.6110
Jef@franczek.com

July 30, 2020

Robért S. Sugarman, Esq. :
Hogan-Marren Babbo & Rose; Ltd
321 Notth Clark Street, Suite 1301
Chicago, IL 60654

Re:  Public Act 98-43

Dear Mr, Sugarman:

This will confum that in 2013 Public Act 98-43 was epacted into law. This legislation
amended the Firemen’s Annuity and Benefit Fund Act, 40 ILCS 5/6:101 et seq., and authorizes the
Fund’s Retirement Board to pay to the City. of Chicago, on behalf 6f annuitants of the Fund who
participate in any of the City’s health care plans, a subsidy consisting of $95 per month for each such-
annuitant who is not eligible to ;’eéei_vé Medicare benefits-and $65 per month for each such
annuitant who is eligible to receive Medicare benefits. Pursuant to the terms of the legislation, this
subsidy shall continue until such time as. the City no longer provides a health care plan for such
annuitants or December 31, 2016, whichever-comes first.

If the above comports with your understandings, please so indicate in the space provided
below. ; '

Very truly yours,

(j,-& ey, P q‘v«m«-gd\ }»,

James C. Franczek, Jr.
Labor Counsel
City of Chicago
Acknowledged and Agreed to
this 30" day of July, 2020.

e -
/Qérés A

N 7 et
Robert S. Sugarman] Attorney

Chicago Fire Fighters Union, Local No. 2
JCF:mp

27977231
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300 SOUTH WACKER DRIVE, SWHTE 3600 | CHICAGO, L 608086
T:312.986.0300 | F: 312986.9192 | FRANCZEKCOM

JAMES C. FRANCZEK, JR.
312.786.6110
Jjef@franczek.com

July 30, 2020

Robert 5. Sugarman, Esq.

Haogan Marren Babbo & Rose, Ltd
321 North Clark Strect, Suite 1301
Chicago, 1L 60654

Dear Mr. Sugarman:

This letter will acknowledge that when the City placed Engine Company 61 out of service;
Engine Company 61’s three (3) assigned Engineer positions were converted to relief positions.

The City agreed that, as a result of Engine Company 61 bcing-p_!aqc_d out of service, the
number of budgeted Engineer positions has not and will not be reduced.

[f the above comports with your understandings, please so. indicate in the space provided
below.

Very truly yours,

(‘\J"&Mw e q'w%j A, }v.

James C. Franczek, Jr.
Labor Counsel
City of Chicago

Acknowledged and Agreed to
this 30" day of July, 2020.

Lt =S =i

Robert S, Sugarman, A
(iu(MA>Iuch huJaLHnon J.ocal No. 2

JCFmp

2797725.1
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300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO. )L 60606
T:312.986.0300 | F 312.086.9192 | FRANCZEK.COM

JAMES C, FRANCZEK, JR.
312.786.6110
Jjef@franczek.com

July 30, 2020

Robert S. Sugarman, Esq.

Hogan Marren Babbo & Rose, Ltd
321 Notth Clark Street, Suite 1301
Chicago, IL 60654

Dear Mr. Sugarman:

The patties acknowledge the Department’s historical ‘and traditional practice ‘of ba!ancmg
manpower, inclusive of identifying employccs to be detailed ot rehired, on the shift day prior to the
work day in question. The Depaxtment agrees; effective upon the date of this lettet, that as part of
this manpower balancing process, it will not utilize o rely upon any employee assigned to a Squad
(for the following shift day) to serve.as an employee to be detailed to -another company. An
employec assigned to a Squad may be detailed to another company on‘the work day in question only
in response to a manpawet need arising subsequent to the manpower balancing process described

immediately above.

If the above compotts with your understandings, please so indicate in' the space provided:

below.

Acknowledged and Apreed to
this 30% day of July, 2020.

Robert S. Sugarman, Attorney
Chicago Fire Fighters Union, Local No. 2

JCF:mp
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Very truly yours,
O‘»s.mv 0. Yramgd )

James C. Franczek, Jr.
Labor Counsel
City of Chicago

279773110



HOGAN MARREN
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C. _
300 South Wacker Drive, Suite 3400
Chicago, Iilinois 60606-6785

Re:  Off Duty D.U.Ls
Dear Mr. Franczek:

This letter will reconfirm the parties' agreement to, ablde by the ‘May 14, 2009 bupplemental
Order of Arbitrator Benn relative to off duty D.U.LS, as fallows:

1. This is apphcablc only to thosc employces required to have a valid driver's license as-
a condition of employment with the Chicago Fire Department:

2. In the event the'Department gains knowledge that such employee has been involved
in an off duty D:U.L, the Department can put the employee on paid- administrative
leave.

3. Upon suspension of the employee's driver's license. for an off duty D.U.L, the

employee shall be given an.option. First, if allowed to drive by the State of lllinois
under conditions set by the State, the Department can offer the employee-a Last
Chance Agreement ("L.C.A.") and, if acccpted by the employee, the cmployee shall
be obhgatcd to comply with the terms of the L.C.A. Second, if the employee chooses
not to sign the L.C.A., the employee shall bé placed on unpaid leave of absence for
a period not to exceed 20 months in which time the émployee can regain his.or her
driver's license from the State. If the employee cannot regain his or her driver's
license within the 20 months period, the employee can be discharged,

4. If the employee opts to take an unpaid leave of absence under the provisions of
paragraph 3 and is able to regain his or her driver's license, the employee shall be
subject to disciplinary action on a case-by-case basis. Employees whose infractions
involve only D.U.I. with no other infractions shall be given a written reprimand.
Employees involved in D.U.l. with other infractions may be subject to greater
disciplinary action. The Union shall have the right to challenge any discipline
imposed under this paragraph pursuant to the terms of the grievance and arbitration
procedures of the Labor Coniract.



-James C. Franczek, Jr., Esq.
July 30, 2020
Page-2

3. * Employees regaining their licenses and retuming to duty under these terms shall be
immediately reinstated by the Department allowing for reasonable time for
processing,

Your confirmation of this agreement in the space below will be appreciated.

Very {ruly yours;

Robert S. Sugérhan
Attorney
Chicago Fire Fighters Union, Local No. 2

‘Acknowledged-and Ws

B0 day of . , 2020:
Y/ 7

o€ Dhoresed )
J

es C. Franczek, Jr. U
~Eabor Counsel
City of Chicago

RSS/cbb
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HOGAN MARREN
BABEBO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C. _ .
300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Re:  Contract Sections 3.4 and 7.3
Dear Mr. Franczek:

This letter will reconfirm our agreement with respect to the’application of the proviso in
Section 7.3 of the labor contract prohibiting outside employment while on layup, and-as set forth in
the negotiated Medical Order, in the context of employees designated to serve on behalf of the Union
pursuant to-Section 3.4,

The parties acknowledge that all employees, including Union officials and othiér Union
representatives not on a leave of absence, are subject to Section 7.3. The parties also acknowlcdge
that from time to time, a Union official or dther Union representative on layup may act in his/her.
representative capacity to represent; theé. Umon s interest or a bargaining unit mcmber's interest in-an
invesligation, a dlsmplmaly hearing, a mediation session, a bargaining scssion-or other appropriate
Union activity, such that it is not feasible for a different. Union official or other Union representative
to-act in his/her stead. The Union official or other Union representative will contact the- dcsngnated
Department represéntative to secure.approval to engage in the Union activity, and such approval shall
not unreasonably be denied. Where approval has been granted, the parties agree that this does not
constitute performance of outside employment in violation of either Section 7.3 or the Medical Order.

Very truly yours,

/ L—S I/‘"’")
Robert 8. Sugﬁuzl
Attorney

Chicago Fire Fighters Union, Local No. 2

Acknowtedged and A]T;fl;/ ,,Q this
L dayof 2020,

: )
CJQI;‘?EL;;czg Jr. & w{/%

Labor Counsel
City of Chicago

-

RSS/chb
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HOGAN MARRE N
BASBO & ROSE, LTD

July 30, 2020

Jammes C. Franczek, Jr., Bsq.
Franczck P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re;  Medical Order

Dear Mr. Franczek:

This letter confirms the agreement between Local 2 and the Clty that the provisions of the
Medical - Order (G.O. No. 16-006, dated August 17, 2016) shall remain in effeét unless miodified by
the parties.

Very truly yours,

% 2‘1—6 %W@
Robért 8. Sug

Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Ayreed o this
j}‘ day of %ht/@ , 2020.

i P ] e ()V»(//w,j,g_ﬁ )
j‘{t{ C. Franczek, Jr.

Labor Counsel
City of Chicago

RSS/jmh



HOBAN MARREN
BABBD & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C..

300 South Wacker Drive, Suite 3400.
Chicago, llinois 60606-6785

Re: Return to Duty Status from Extended Medical
Dear Mr, Franczek:

Regarding the Department Medical Procedure (General Order 16- 006, August |7 2016), this
will confirm the partics’ agreement that an employee, upon return to Duty Status from. Extended
Medical, shall immediately be inserted on the applicable Overtime Distribution List based upon the
employee's last date of overtime rehire.

If this comports with-your understanding, kindly $0 indicaté in ihe space provided below.

'Very Z/iours
oS e mww

Robert S. Sug
Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreed tp this
DL dayof UL hj , 2020.

(E/‘{I&/&tﬁ«f e ,—m..«cfaél Z\

Stes C. Franczek, Jr. J
Labor Counsel
City of Chicago

RSS/chb
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FRANCZEK

300 SOUTH WACKER DRIVE. SUITE 3400 | CHICAGO., IL 60606
T 312986 .0300 | F:'312.086.9192 | FRANCZEK.COM

JAMES C. I'RA’\ICZEP\,

312.786.6110
jcf@franczek.com
__ July-30, 2020
Robert S. Sugarman, Esq.
Hogan Marren Babbo & Rose, Ltd.
321 North Clark-Street — Suite 1301
Chicago, IL 60654

Re:  Joint Pension Comnittee.
Decar Mr, Sugarmau:

This letter confirms the agreement of the City of Chicago and Chicago Fire Fighters Union,
Local 2 to establish a Joint Pension Committee, comprised of no more than three (3) members from
each party. The committee shall have: the rcsponsxbﬂ.tty to review, research and make recom-
mendations regarding any legislation felated to the Firemen’s. Annuity and Benefit Fund of Chicago.
(40 TLCS 5 /Article 6)

This letter also confirms the parties’ agreement that the committee be established,
'opentmrnl and fully functioning ptior to the 2010-veto session of the 96™ General Assembly and
that it continue to function thereafter.

If the above comports with yout understandings, please so indicate in the space provided
below.

Very truly yours,

| o\ .
//\I’N bl e, —)-14"'\"5'{1{ (/ﬁ'

U

James C. Franczek, Jr.
Labor Counsel
City of Chicago
Acknowledged and Agreed to
this 30 day of july, 2020,

JATIE S S

Robert S, Sugarman, /"&E.QJ—PC}
Chicago Fiee Fighters Uniton, Local No. 2
JCEimp




HOGAN MARREN
BABB8DO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C. _
.300 South Wacker Drive, Suite 3400
Chicago, Hlinois 60606-6785

Re: Joint Promotions Committec
Dear Mr. Franczek:

This letter reconfirms the agreement of the City of Chicago and Local 2 to establish a Joint
Committee, three from each party, to meet at the request of the Fire Commissioner or the Union
President to review, research and recommend changes to Contract Section 9.3 regarding the §9.3
promotions pracess in creating-eligibility lists, including, but not limited to, tests, test criterla, pilot
programs and other methods to fairly and accurately test employees for promotion to higher positions,

Very truly yours,
fhess

rj{b“'"‘""
Robert S, Sugarman

Attorney :
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreed to@s
20 dy Of__,..,?}(!’_‘:w.a__.i 2020.

Oﬂbwub ¢ -(Lﬂw/_y,t’ A

lames C. Franczek, Jr.
T.abor Counsel
City of Chicago

RSS/ebh
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HOGAN MARREN
BABBD & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, Hlinois 60606-6785

Re:  Additional ALS Ambulances
Dear Mr, Franczek:

The Union and the City agree that the creation of ALS ambulances in addition to 80 during
the term of this collective bargaining agreement is mutually desirable and will enhance significantly
the Emergency Medical Services provided by the Chicago Fire Departmcnt To'that cnd the:parties
agree, ay follows:

1. The City and the Union will each appoint three persons to an ALS Ambulance
Committee no later than 60 calendar days following ratification of this Agreement.

2. The Committee shall make rccommendatlons 10 the City and the Union regarding
additional ALS ambulances and consider such factors as the Committee deems
appropriate.

3. The Committee shall make every effort to assess and implement the appropriatcness

of at least the addition of five ALS ambulances by July 1, 2021..

4. In the event that additional ALS ambulances are created beyond 80, they shall be
staffed with one paramedic and a P.1.C, or A.C. on a daily basis.

{f the above comports with your understanding, please so indicate in the space provided

rZiyours'
g ‘(/\-rﬂ‘r-‘)

Robert S. sugS
Attomey
Chicago.Fire Fighters Union, Local MNo. 2

below.

Acknowledged and Ag\ eed ¢t h|s
% ¢ dayof , 2020

\\aﬁ&x; L r)'-‘é’,{,«&. C@;Jd'/ g

&ncsc Franczek, Ir,
Labor Counsel
City of Chicago

RSS/chb
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HOGBAN MARREN
BABBD & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.

Franczek P.C.

300 South Wacker Drive, Suite 3400
* Chicago, Illinois 60606-6785

Dear Mr, Franczek:

This letter will reconfirm the parties’ agreement regarding implementation of Contract Atrticle
1X, Sec. 9.2A relative to mandatory rehire of EMS platoon employees:

1. When any EMS platoon employee is mandatoniy rchired, the letter “M” will be
placed next to the employee’s name;-and

2. An EMS platoon employee with an “M™ next to the employee’s name shall not again
be mandatorily rehired until all other EMS platoon employees on the same overtinie
~ distribution list have been mandatorily rehired,

If this comports with your understanding, kindly. so indicate in the space provided below.

Very truly yours,

- »
%"A‘S %3 .r/\-n‘v-')
an

Robert S. Sugal
Attomney
Chicago Fire Fighters Unien, Local No. 2

Acknowledged and'&.rgree fo this
30  dayof Jriety , 2020,

(\CL(/&,@ C. )?’t‘?/ﬂ/ﬁ}f/ﬂw}

/ ames C. Franczek, Ir. J
Labor Counsel
City of Chicage

RS8S8/cbb



HOGAN MARREN
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq,
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, lllinois 60606-6785

Re:.  Implementation of Furlough Selection Process
Dear Mr: Franqzek:.
This letter reconfirms the following agreement of the parties.

Pursuant to the December 20, 2013 Furlough Arbitration award and decision and in
unplcmentatlon of the furlough selection process, it is agreed that;

I \Emp!oyeés shall-select and be assigned furloughs based'upon the contract’s §7.1B
criteria in place at the time of théir selections, except if an employee is transferred,
based upon the émployee's transfer’ request, or promoted during the selection period,
‘the employee’s furlough assignment shall be based upon the new promotion o¢
transfer assignment, and new Platoon/Daley Day assignment, if apphcable .and shall
be based upon the employee’s selection form;

[

The furlough selection period shall be not less than thirty-five (35) consecutive
calendar days, and shall begin no later than September 15 and end no later than
October 17 of each year. The furlough assignment process shall begin on Oc¢tober
18 of each year and the furlough assignment period shall end no later than November
15 of each year; and such dates shall be reflected in the Department Orders (i.e.,
“Furlough Schedule For Uniformed Members of the Bureau of Operations, Division
of Fire, Suppression & Rescue” and “Furlough Schedule For Uniformed Members of
the Bureau of Operations, Division of EMS™);

3. The Department shall not balance manpower by changing Daley Days, Platoons or
otherwise during the furlough selection and assignment periods that changes, or
results in changing any employee's furlough selection, except in situations of
transfers, upon the employee’s transfer request, or promotions that take effect within
the furlough selection period, as provided in paragraph A. above:

A, Employees promoted after the selection period or after furloughs have been
assigned shall have their choice of open furloughs (as designated by the
Departtnenty  on  their  Platoon/Daley Day 7 assignment  in the
district/division/unit to which they are assigned -- if more than one person is
involved, seniority shall govern;



James C. Franczek, Jr., Esq.
July 30,2020
Page 2

B. Employees transferred, upon their transfer request, after the selcction period
or after furloughs have been assigned shall have their choice of open
furloughs (as designated ‘by the Department) in their Platoon/Daley Day
assignment in the district/division/unit to which they are assigned -- if more
than one person is involved, seniority shall govern; and

C An émployee whose Platoon or Daley Day. is changed on orders of the
Department outside of the furlough selection and assignment periods shall
retain the employee's furlough selection and assignment;

An eémployee who is transferred, .upon the employee’s transfer. request, or who is
promoted during or after the furlough selection period closes shall. be. assigned
furloughs to which the employee is entitled within thirty-five- (35) calendar days.of
the employee’s transfer or promotion;

" Within fourteen (14) calendar days following an emp10ye'e5'5<'rctum_ to-duty status

(e.g., from extended medical status, or otherwise), the employee shall be notified of
the furlough assignments to which the employce is entitled; and

When an employce’s Platoon or Daicy Day is changed « on-orders of the Department,
the employee shall be given uotace of the change at least fificen (15) calendar days
before the change.

Very truly yours,

/"... I

PR
Robert S. Sugu

Attqmey _
Chicago Fire Fighters Union, Local No, 2

Acknowledged and Ag\reed o this

3. ¢£> dayo

/HLH , 2020.

f

{,ii’»d
X 25 C. Franczek, Jr.
or Counsel

City of Chicago

RSS/cbb
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FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 60606
7:312.986.0300 | F. 312:986 9192 | FRANCZEK COM

JAMES C. FRANCZEK, JR.

July 30, 2020 312.786.6110
Robert S. Sugarman, Esq. jef@franczek.com
Hogan Marsen Babbo & Rose, Ltd.
321 North Clatk Street — Suite 1301

Chicago, II. 60654
Re:  Airport Red-Stripe Personnel

Dear M. Sugarman:

This will confirm the parties” agreement that should the Fire Deparlment need a-Red-Stripe
¢mployee for a particulat aitport (ie, O’Hare or Midway), the Departmcnt will ‘go down the
overtime ‘distrbution list until 2 Red-Stripe employée-for that:particular airport is located. An
employee may be “passed over” if the employee does not have a Red-Stripe certification for the
airport (manpower) need for that patticular day.

As-with any employee, should the Ré_c_l—Stzipgr employee refuse overtime, he/ she will go to
the bottom of the overtime distribution list.

It is further understood that the Department will use its best efforts to train personnel to
obtain Red-Stripe certification for employees at both airports and will attempt not to utilize
passovers.

If the above comports with your understandings, please so indicate in the space provided
below.

Very truly yours,

i ¢ Pt

Jamies C. Franczek, Jr.
Labor Counsel
City of Chicago
Acknowledged and Agreed to
this 30™ dpy@fjulv, 2020.

) bt S
. P——-JA’GHQ/L«\LL
l\(ubelft 5. Sugarman, A,w*’ rney

Chicago Tire I xghtcra/_'mon Local No. 2

JCH:mp
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gzl HOGAN MARREN
BE

BABBDO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C. _
300 South Wacker Drive, Suite 3400
Chicago, Ilinois 60606-6785

Dear Mt. Franczek:
This will reconfinm the parties’ agreement that the following June 27, 2011 -agreement as
modified regarding Special Operations Battalion Chief (“5-1-5"), shall continue in cfféct a3 set forth

herein.

Very truly yours,

£

Robett 8. Sugarman
Attormey
Chicago Fire Fighters-Union; Local No. 2

Acknowledged and Wthis
20 dayof , 2020,

e mot———

A =l

ames C. Franczek, Jr,
L.abor Counsel
City of Chicago

RSS/cbb

MEMORANDUM OF AGREEMENT

The Chicago Fire Department (*Department™) and Chicago Fire Fighters Union, Local No. 2
("Union™) agree as follows:

In acknowledgment of the successful experience of the Program for Special Operations
Batalion Chiet (“5-1-5"), the parties hereby incorporate the 5-1-5 assignment as a permanent position



James C, Franczek, Ir., Esq.
July 30,2020
Page 2

into their collective bargaining agreement (“Agreement™), In order to accommodate the incorporation
of this assignment, the parties agree that it is necessary to adjust the application of existing provisions
of the Agreement, as sct forth below:

)] The 5-1-5 assignment shall be a resume position within the meaning of § 16.7C(1)
{i.e,, the Employer shall determine and post reasonable job qualifications, and the job(s) shall be filled
on the basis of seniority by employecs who have such qualifications), and future vacancies shall be
filled in accorddnce with the provisions applicable to such positions, The parties.agree that those
Battalion Chiefs who previously applied for the 5-1-5 assignment and were certified by the
Department as having satisfied the posted qualifications for that assignment as part of the Pilot
Program shall be regarded as incumbent certified Chiefs within this assignment upon its recognition
as a permanent assignment,

2) It is contemplated that because there are mote certified Chiefs within the 5-1-5
assignment than there are positions available for them, all such. certified individuals will continue to
hold their regular assignments as Battalion Chiefs, whether permanently assigned to a specilic
Battalion or as a Relief Battalion Chief, On those. duty days when they are not assigned to the
5-1-5 assignment, they will function as a regularly assigned or relief Battalion Chief, as applicable.

3) The Department shall man the 5-1-5‘assignment on a daily basis, which assxgnment
shall be separate from the requirements of § 164A(3). On days when the assigned certified Chief is
not available, the Department may fill the 5-1-5 assignment by detailing an available, certified Chief
who would otherwise be functioning as'a regularly assigned or relief Battalion Chief. Where the
-detailing of such a certified Chief leaves an unmanned Battalion Chief position in the Bureau of
Operations that day, the Department shall, within its discretion, either utilize an acting variance
pursuant to §§ 16.4D(b), (d)1(a) and (b), or rehire a Battalion Chief pursuant to § 9.2A. Ifno certified
Chief is available to be detailed to the 5-1-5 assignment, the Department. shail fill the 5-1-5
assignment by rehiring a certified Chief from the applicable overtime list. Overtime in the §-1-5
assignment shall be distributed in accordance with the provisions applicable to asterisked
certifications in § 9.2A.

4) If at any time a certified Chief no longer wishes to serve in the 5-1-5 assignment, he
shall submit written notification of such request on a form developed by the Department, which
request shall be granted. The Department shall share such information with the Union.

3) The provisions of this Memorandum of Agrecment shall be effective as of 0800 on
June 29, 2011 and shall be coterminous with the Agreement, and any extension thereof.

Acknowledged and Agreed to:

/s/ Thomas £, Rvan, Jr. 75/ Jase 4. Santigoo
Thomas . Ryan, Jr. Jose A, Santiago
President Fire Commissioner
Chicago Fire Fighters Union, Chicago Fire Department
Local 2

April 7, 2014 April 7, 2014

Date Date
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HOGAN MARREN
BABBED & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Bsq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, Hlinois 60606-6785

Re:  ‘Collections Regarding Medical Services
Dear Mr. Franczek:

This letter reconfirms the parties' agreement that. the Department's Personnel Director will
provide the following letter to medical providers: and/or -collection agencies that have demanded
payment for hospital and medical bills from employees-who claim that such expenses are duty-related
and who have filed medical grievances regarding such expenses pursvant'to Section 10.9 of this
Agrccme_nt

"Dear

[Name of employee] has been notified by your office that payment for
hospital and/or medical expenses is now due.

Please be advised that [name of employ_ee] ¢laims that these expenses:arise
from-a duty-related injury or illness.

In the event that the injury or illness is determined to be duty-related, the
City .of Chicago's Committee on Finance. will reimburse you for all expenses
arising’ from that injury or illness. In the cvent that the injury or illness is
determined not to be duty-related, the claims administrator for the City of
Chicago's Medical Plan will teimburse you for all expenses arising from that injury
or illness in accordance with the Plan's provisions.

Accordingly, once this determination has been made, you will be
reimbursed for the hospital and/or medical expenses for which you currently seek
payment. Pending that determination, any requests for payment, collection
demands or garnishment actions are premature. The City therefore requests, on
behalf of [name of employee], that such actions be delayed pending resolution of
the underlying claim.

If you have any questions regarding these matters, please contact [name of
City employee) for additional information.”

1a9



. Acknowledged apd-Agreed to this
30 day of T,, ' \

0
Q&me (LM/LLL

s C. Franczek, Jr.
Labor Counsel
City of Chicago

RSS/cbb

, 2020.

James C. Franczek, Jr., Esq.
July 30,2020
Page 2

Very truly yours,

Aﬁ : LSJ 2 4/\.»1“3
Robert S. Sug

Attomey
Chicago Fire Fighters Union, Local No. 2
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FRANCZEK

300 SOUTH WACKER DRIVE: SUITE 3400 | CRICAGO. IL 60606
1. 312.986.0300 | F: 312986.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, IR,
312,786.6110
jef@franczek.com

July 30, 2020

Robert S. Sugarman, Hsq.

Hogan Marren Babbo & Rose; Ltd.
321 North Clark Street — Suite 1301
Chicago, 1L 60654

Re: W-2 Letter
Dear Mr. Sugarman:

“Thisletter confirms the parties’ agreement that the City will pro'v:idc cmployees covered by
this Agreement with adjusted W-2 forms indicating payment. for any time that employees spend-on
duty-rclated m]ury or illness medical status, as such payment is in lieu of Workeérs’ Compensation.

' If the above comports with your understandings, pleasé. so.indicate in the space provided
below. . -l

Very truly yours,

6‘&“__“ (2 (1:-0««—34 }7,

James C. Franczek; Jr.
Labor Counsel
City of Chicago

Acknowledged and Agreed to
this 30% day of July, 2020.

eSS ol
RobettlS Sug:nm;&l//ﬁomcy
Chicago Fire Fighters Union, Local No. 2

JC:mp

2822204.1



HOGAN MARREN
BABBO & ROSE, LTD

July 30, 2020

James C. Franczek, Jr., Esq.
Franczek P.C, .

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Dear Mr. Franczek:

This will reconfinm the parties’ agreement that paragraph 7 of the Administrative Rights of
the Chicago Fire Depar(menl utilized by the Intenal Affairs Division of the Chxcaao Fire Department
shall read:

“7. I understand that by law any admission or. statement made by-me during the
course of this hearing, mtervnew/mterrogauon or-examination, and/or the
fruits thereof cannot be used against me in a'subsequent criminal proceeding.

The .undersi_g_ned hereby acknowledges that 1 was informed of the above rights.”

Very truly yours,

Robert S. Sugarman
Altorney _
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Ag%/e'itf his
30  dayof "\ , 2020.

WM ¢ Q»LWMD /

JanfesC, Franczek, Jr.
Labor Counse!
City of Chicago

RSS/cbb



HOGAN MARREN
BABBO & ROSE, LTD

July 31,2020

James C. Franczek, Jt., Esq.

Franczek P.C.

300 South Wacker Drive, Suite 3400

Chicago, lllincis 60606-6785

Re:  Investigation'and Notification Reviews
Dear Mr. Franczek:

This will confirm the parties’ agreement that the City shall provide Local 2 with written notification
no later than by 3:00 P.M. Friday of any TAD interviews to take place the following week.

The_notification shall advise of the District and/or Division Bureau of the employee(s) to be

interviewed ‘or to' receive 2 notification review as well ‘as the-date and time of the réview or
notification.

Very truly yours,
3 g} o
Robert S. Sugﬁ;

Attorney
Chicago Fire Fighters Union, Local No. 2

Acknowledged and Agreed to this
3 day of August, 2020.

te) C’ } La»—w{:é
ames C. Franczek, Jr.
bor Counsel
City of Chicago

RSS/cbb
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- FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO, IL 806086
T:312.986.0300 1 F: 312.936.9192 | FRANCZEK.COM

JAMES C. FRANCZEK, JR.
312.786.6110
jefi@franczek.com
July 30, 2020 '

Robert'S. Sugarman, Esq.

Hoégan Marren Babbo & Rose; Ltd
321 North Clark Street, Suite 1307
‘Chicago, IL 60654 '

Re:  Munning
D\ea.r._ Mr. Sugarman:

“This l‘g—r;_t:;.r"co_nﬁrmg that neither the City nor the Union. will make 2 proposal regarding
Manning under Section 16.4 of this contract priot to Januvary. 1, 2022

If the above comports with your understandings, ‘please so- indicate in the space provided
helow.

Very truly yours,

.\. (ﬁ\ .1
yal Mﬁ}.«u«.“_g p i 'J-L"“d-'j-ttﬁ /l‘j .

James C. Franczek, |r.
Labor Counsel
City of Chicago

Acknnwledged and Agreed 10
this 30 day of July, 2020

‘:zé—('/ - >,
C; MQ\ S \-5"“’("4?./&;/7;()

Robert 8 %y

s, S\ ney

Chicagn Fire Fighrers UaTon, Local N |

FCF g

- 28208407
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FRANCZEK

300 SOUTH WACKER DRIVE, SUITE 3400 | CHICAGO. IL 60806 -
T: 312 986 0300 | F 312.985. 9)92 I FRANCZEK COM

JAMES C. FRANCZEK, IR.
312.786:61 10
Jelf@franczek:com

July 30, 2020

Robert S. Sugarman;, Hsq..

Hogan Marren Babbo & Ruse, Ltd
321 Notth Clark Street; Suite 1301
Chicago, 11. 60654

Re: Wellness
Dear Mr. Sugarman:

This letter confirms the following:

Effcctive onor beforc January 1, 2021, mployees shall riot be subject to the $50 penalty for
failure to participate:in the: Wellness Pxogram provided that before October 1, 2020, the LMCC
«tdoptq the Medical Plan chahges eitt wer () ordercd by Arbitrator Nielsen in- Guc.vmcc N001-19-
270-155, or (b) agreed to among ihe C m' COUTPE, and AFSCME to resolve such arbitration.

“Wellness Program™ does not incinde muinditory -hiealth unprovement programs ‘For which
the $50-penalty will continue for fatlure 1o participate.

If the above €omports with your understandings; please so indicate in the space. provided
below.

Very truly yours,

% R (ﬁ\l '
PR 4 i
/'T LX,L. vy i . ] 1 Len g "'—’kv_ -7 .

() |

James . Franczeh, jr.
Labor Counsel
City of Chicago
Acknowledged and Apreed 1o
av of July, 202204

\ /
Rebort 5. Sugnrmun, Qileere

Chicage e } ehters Linton, Docal N |

1h

this 30

1 mp
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HOGAN MARREN
BABBO & ROSE, LTD

July 31, 2020

James C. Franczek, Jr., Esq.
Franczek P.C.

300 South Wacker Drive, Suite 3400
Chicago, Illinois 60606-6785

Re: Vacation Compensation on Separation
Dear Mr. Franczek:

This will confirm the agreement of the City and Local 2 that employees- separating from service
under contract Sections 7.1.C.1 and 7.1.C.3 shall have the option of receiving vacation duty day
compensatlon within seventy-five (75) days of separation, by December 31, in the year of
separation, or in the year following separation , so long as they retire between November 1 and
November 30. Employees separating from service after November 30 shall receive their vacation
duty day com pensauon in the year following scparanon But no later than seventy-five (75) days
following separation. Bmployecs separating from service prior to November 1 shall receive their
vacation duty-day compensation in the year of separation.

Very truly yours,
fit
Robert S. Sugdrhian

Attorney
Chicago Fire Fighters Union, Local No.2

Acknowledged and Agreed to this
37 day of August; 2020,

Q@»««: C. z)w&wizél

uées C. Franczek, Jr. U
or Counsel

ity of Chicago

RSS/cbb









To the President and Members of the City Council:

Your Committee on Workforce Development, to which was referred an ordinance 02020-4217,
Collective Bargaining Agreement with Chicago Fire Fighters Union, Local No. 2, International
Association of Fire Fighters, AFL-CIO-CLC, begs leave to recommend that Your Honorable
Body pass the ordinance submitted herewith.

This recommendation was concurred in by all members of the committee present on September
3, 2020.

Respectfully submitted,

,ééM ,/aoé/mh' %aga\

Susan Sadlowski Garza

Chairwoman



