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O R D I N A N C E 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CHICAGO: 

SECTION 1. The City Council hereby approves an agreement, substantially in the form 
attached, between the City ofChicago and the Chicago Fire Fighters Union, Local No. 2, 
International Association of Fire Fighters, AFL-CIO-CLC. The Mayor is authorized to execute 
that agreement. 

SECTION 2. This ordinance shall be in force and effect upon its passage and approval. 



Labor Contract 

between 

CHICAGO FIRE FIGHTERS UNION. LOCAL NO. 2 
International Association of Fire Fighters 

AF.L - CIO. - CLC 

AND 

THE CIB' OF CHICAGO. ILLINOIS 

July 1. 2017-June 30. 2021 
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ARTICLE I. PREAMBLE 

THIS AGREEMENT is entered into by and between the CITY OF CHICAGO, an 
lllinais Municipal Corporation, hereinafter referred to as the "Employer", and the 
CHICAGO FIRE FIGHTERS UNION, LOCAL NO-. 2 of the INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS, AFL-CIO-CLC. hereinafter referred to as the 
"Union". 

It is the purpose of this Agreement to achieve and maintain harmonious 
relations between the Employer and the Union, to establish proper standards of 
wages, hours and other terms and conditions of employment, and to provide for 
equitable and. peaceful adjustment of differences over the interpretation and 
application of this Agreement, and to promote intra-departmenfal efficiency and 
effectiveness, 

ARTICLE II. RECOGNITION 

The Employer hereby recognizes the Union as the sole and exclusive bargaining 
agent for the following employees, for the purpose of collective bargaining and 
establishing and administering a labor contract covering,wages, rates of pay, 
hours of labor and all other terms and conditions of employment: 

Al l full time uniformed members of the Chicago Fire Department below the 
ranks of Deputy District Chief and Assistant Deputy Chief Paramedics, excluding 
employees as specified In Appendix A. Such confidential employees shall be 
granted leaves from their bargaining unit assignments for the duration of their 
assignment as confidential employees, but shall be allowed to return to the 
bargaining unit after the termination of their assignment as confidential 
employees. 

ARTICLE III. UNION SECURITY 

Seclion 3.1 - Maintenance of Membership and Payroll Deductions 

A Each employee v.,'ho on the effective date of this Agreement is a 
member of the Union, and each employee who becomes a membei" after 
thai dale, shall, as a condiiion of etmplo'/ment, maintain his/her 
sTiembersfiip in the Union during the term of this Agreennent by thie timely 
payment of uniform tTierTibership fees, dues and other financial 
obligafions, 

B. During the term nf tins Ayreeinent the ErnployGi' agrees lo deduct each 
pay day Union dues ond other financial abligation^ ii^ tiie asnounl certified 
lo l.ie current by the Secreiary-Ti easLn er of the Union from the pay of tfie 
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employees who are members of the Union covered by this Agreement 
who individually request in writing that such deductions be made. The 
total amount of the deductions shall be remitted lo lhe Union no later 
than thirty-five (35) days after the deduction is made by the Employer. 

Authorization for such deduction shall be irrevocable unless revo,ked by 
Vv-ritten notice t-e received hy the Employer and t-e Le_C-ejy_e.d by the Union 
no less than.thiilY.(3Q)..days priorto the date df revocation dwtng-fhe 
t h i rty (3.0) days-pr-ioF-to-ti^ie-e^ptFa^ien-d-ate-of thi s-AgreemeBt. 

GT-ShGtil^-any-empleyee-eever-ed-by-thls-AgFeefTi 
the-UBienrbeeoiiie-ifvar^^eafs^ri-His-dties-oFGt 
the"UFitGPirtheHSeeFet€f^-TF€-asyFer-Gfthe~Uni;OT 
EraployeFatnd-the-EiT^ptoYeF5heU-ifnme;diat-etV:-eommeB^^ 
sueh empleyee-as-a-fai-r--share-fee-payer-jn-aeeet^aBee-wifi^^-^^ 

D-.-Eff eetfye-ij-p,ef^the-lreteF--of4he f i FSt-f ̂  
f i Bat f atif ieatt6.rV;0f -t h is-Ag reem e n t- opJiil-y-l74QTVt-he Th e E.em ploy er 
agrees to deduct from the pay of each employee the amount of two 
dollars ($2;00) each payday upon the employee's written authorization, a 
copy of which authorization fortn shall be furnished'by the Union, Within 
thirty-five (35) days afterthe deduction is made by the Eniployer, the 
Employer shall remit the total amount of lhe deductions to the Chicago 
Fire Fighters Union Political Committee in care of the Union's Secretary-
Treasurer. 

Seclion 3.2 - Fair-Share-Pee-aBd-PayFOtl--Deduetion5 

Any presenPeMi^pioyee-whoTs-nol a-jiiem 
hiFed--eB-erafleF--the-effeGtive-dale-eflhi5-AgFeemeftt-eB^d^^^ 
applieatk>fvTe-r--ir>effibeF5i)ip-shaUrS0Tmmet" 
empleyfFtenl-orT-he BfTeetive-dale--Qf-thf5-Agf-eement-whieheveF-i5--^ 
continuing during lhe-teFm--Gf4hi&-A§Fee+ii6Bt"and-5Q-l9Rg-^5-the^-FetBaiR-
n îembefG of the UniGnr'Pay404he~UBioB eaeh-mont-h-th 
of 11 Ĥ •601 le c ti'v'e-be FGa i-Bi Bf Fi?Foee5S-and--eo n trae^Ein^i+BistF^ 
f7idl-eFs-affeet:ing-wege5-hGUF5-aB4-c©;^diti9BS-ef-eB=^f>l:GyfBeFrt: 

I i-i sTiM-'-b e I-- a g i-ee d-t h ai-ttp e R-eo m p 1 i a R t e -by-4 he-UB-i-eB-wlNv-FGF; y i FG BT CB t S • S e t 
fofTh-ifr-^hei-^af-aoi-aph-belevVr-rBe EmpioyeF-steH-tredtfelTrDm the-eatH-iiBfrr: ai 
pFeseBt-eR^plGyees-ancl-Bewly-i-iired-erBplGyeesHM^^^^ UBiafva 
m0ntBlv-anioi:!Bl-a5 errlTied bv-the-UBiQn--nBfr-^iB6-l:-FO?'-lit-surl"! dPchtrMoi- '̂T-to-tl;!; 
UBief-'-aHfie satBt time that the dues cireek-eiT is rernitted It is yfid'rf siood thai 
v-he- ai=B9uni-GPdedtieti0Bs-"<herejnnli'er4 he-^nif-fihaFe-aFReuBv^-f-FGn-v-baicl- i-oM-
rnef'-nei- barciainMUj uO'- frmple'vees-wt'.; nov exceed the-rscrula; rRep"'tiv-5::'!:ofi 
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due-s and"FepFeseBt-s4he-efflfjlGyee'54-aiF--5hai^e-eGsN}f4hG-eGlleetiv 
pFoe es-5,-'eoB{ ract- ad m i nislFat-ioB-eBd-t h e- p u r s u 11- Gf-iTtat-t-eFS-ef f eeti ng-wagesr 
hours and-QtheF-EOBditioB5-ef-ei->ipieyment-

BefeFe-7aoy-faiFshaFe-aBiotiBt-s--aFe-dedfcie;ted-fronn44^e-wagesref-pFeseBt 
efF>plGyee5-eF-Bewly--hired-eBipl-Gyee^the4:lBt0rFsHal-lrS.ubtmHhe^^ 
the-EB-rplGyer-(i-.er.4G-the-peFson-de&t§Bated--b^^^^^^ 
a-eGpy-Gf-tT>e-BOti6e-theUHtGrv-iBteBd5--te^i5tfiteut-e-t^ 
wh-ieh^B e tiee-sha ITf Betu d e:-

a) -e-&WRTB->aF-y--GHI=ie-majQF-eateQGPte5-&f-l̂ R}Qfl-e-xpGBseSr-t-G§e^^ 
aR-ex-pleHati©B-©f44^e4ef-BTula-fGF-therea iG-ulatieî ^̂ ^̂  
b) -a--stat:emerit-thst-t^^e-5urnfBeFy^ 
auditeF-applying--geneFally-aceepted-^eee«BtiB§--pF(Beip 
e)-a-5t•eteff^eRWhafa-prGeeduFe•ex-l5te-by-wh^eh-faiF-s^vaFe-•payeF5^^^ 
ehaUeFtg-e-t-he-emoitBr-of-the-fatF^shjre fee (whid-vpr-^teeduFe-shal-HBgitifle 
FesGlwtieFT-Gf---Ghallenges~by-aR4BTf«Ft4a{-̂ eeî ^^^ 
ex-plaBati G B e f- 5 a i d-p FG eedu Fe(s)i-aFvd 
d)-a-sta tefTi G n t4h a t--theFe-e-)̂ s -̂5-aB-eseFG w-^t-eo u Bt4Bte--v^^^ 
fee5--will--be-pla€ed-while-i^0B-FBenibeF5~ehallei^§e5-afe-peBdingT 

lf-the-n&t-iGe-GlGe5-BGt-GGBtaiB-t-he-abGve--5tated-eate§Sf4es^^ 
EmpleyeF-wHrlH^ehf-y41-ve4J ntofl-i n wFi t-IBg-w il-hifl44 îFt-y-
sl=ral:LBer-iT^ak-e-deduet-ions-fGF-BGB-FneBiheF5-aBt4l-i-he-U^ 
Stibst-ituled-noliee,-whiGti-tipoiv-E-mpteyeF-Feview-satisfi& the above-st-ated 
for-t--natv-The-Emp'leyeF-shaIl- not'ify4he4JBi'QR-0f4t&-roview iFH^44Ung--w>flwt-fffteeFi 
(15) days-6f--Fec-eipt-Gf-aBy--stibsrituted--nQi-ico. The UBiGFF-5hal-l43e-Fe5pGBeihle-feF 
dtstFthutiGn-©f4aiF--st7aFe--B6t4ees4G-nQR--meFBbei-S7-iBe4 
C4ty-wtlreab5G-eGpie5-ef-the-BGfe,e-tG-tee-pested-Q 
Chieago riFe-EepaF^meB^-fae4t^e5-^{-^A/hi6h4^aFgatBtBg-l4Bit-efTlpt 
reg u la Fl-y^assig-BeG-Tl-ie-fftef-Gf-tiiG-fDu bhc-a t4Gn-ef-4Be-Bet fee '11- a IseL^e 
6BBGyBe€d-ev-^3-4ai-l:7-retLeall--eB eaGh-Gf thFee-^Gj-suecessive days-syijeeqtieBv 
tf^-th€-ptib4teatt6B-0f--tbe-n3tiGer Tl>e tM^^ployer-s 
c+FeaB^staBc-es-gLiaFaB-ee the legal st;tf?ictenc;yH^)i^a£{t^it-aeedF^e'>'-&PHte Unien's 
faii=^SBaf^e-GalGulatiGBSrfaii---&haFe-afTiGiiRl,-e!~^^ 
in4he aforesaid f̂ OriCG. 

S e c Li on ,3,2 J n cleQii li i y 

ThiG Union sliall indemnify and save the Employer harmless against any and all 
claims, demands, suits or other forms oMiability that shall arise oul of or by 
reason of action taken or not taken by the Employer for the purpose of 
corriplying v\'illi lhe above p.'-Qvisions of this Ariicle. or in reliance on any list, 
notice, certification or assignment furnished under any of such provisions 



Section 3.3 - Union Business Leaves 

A. Upon thirty (30) days advance written notice the Employer agrees to 
grant a leave of absence for not morethan three (3) years without pay to 
not more, than two (2) employees who may be elected to a full-time Union 
position with the Local or International Union..While on such leave the 
employee, shall not incur a break in continuous service. An emplpyee on 
leave sinall not be eUgible for any .ether fringe benefits except for the 
specific pension provision applicable to,the Union President under the 
State of Illinois Pension Code. 

In addition to the foregoing, three (3) employees covered by the 
Agreement shall, upon thirty (30) days written notice, be granted leave 
from their duties, but shall remain onThe payroll,, for the purpose of 
performing fulUtime. duties on behalf of the Union. During such leave said 
employees shall continue to accuniulate sehibrity and shall be eligible for 
and shall receive all benefits as if they were fully on duty, ihGluding. but 
not limited to, pension accruals. Effective January 1, 2002, the Union wi l l 
reimburse the City in an amount equal to the cost of the salaries and 
fringe benefits contributioBS for employees on Union leave. The 
Employer shall remain responsible for its portion of the pension 
contribution. f 

B. Subject to the need for orderly scheduling and any emergency needs, 
and upon thirty (30) days advance written notice, the Employer agrees to 
release from work without loss of pay Union officials and representatives 
in order to attend bargaining sessions, membership meetings, executive 
board meetings, state conventions, national conventions, memorials, 
funeral services, seminars, conferences or symposiums. It is provided, 
hovv'ever, that this shall be liiBited to a maximuiTi of 2640 hours annually; 
effective January 1, 2014. 2700 hours annually, of which 300 or fevv'er 
hours may be carried over to the following year. 

Tlie Union shall supply the Employer wilh a lisl containing the names, 
Union office, rank and permanent assignment of all Union officials and 
representatives Prior lo any scheduled bargaining session, membei .'"ihip 
moeti.'ig or executive board ineeling, the Union shall notify the Fire 
OGiiaiTment Labor Relatior.s Chief, in Vv'riltng. of the names of its officials 
or representatives requinng paid time off, and the anticipated length of 
the scheduled session or meeting. Union officials or representatives 
receiving paid tirrse off to attend the 5e:^sian or meeting mi;sr return lo 
WO! k at ttio conrlrision of said session or riieetiny. 

L 



C. One (1) person designated by the Union shall be released from work to 
attend sessions of the Illinois State Legislature as Legislative 
Representative under the following terms and conditions: 

(a) Said person must notify the Fire Commissioner or his designee, 
through channels, three (3) days in advance of his/her attendance 
at any such session. 
(b) Said person, upon request, shall promptly provide the Fire 
Commissioner with a report of the matters of interest considered, 
by the legistature:duf:ing the session attended. 
(c) If said person receives his/her authorized per diem allowance 
froni the Union, his/her absence from work.shall be without loss 
of pay. 
(d) The Union will provide the Fire Commissioner or his/her 
designee v/ith satisfactory evidence concerning the payinent of per 
diem allowance. 

When needed, a second person designated by the Union shall be allowed 
to exchange work shifts and Daley Days to attend sessions of the lUinois 
State Legislature as Legislative. Representative. Said persoh shall also 
comply with paragraphs (a) and (b) above, and shallfurther comply with 
the mechanics of Section 7.6C as it relates to the exchange of wof-k shifts 
and Daley Days to the extent that 7,6G is not inconsistent with paragraphs 
(a) and (b) above, and such exchanges shall not be charged to exchanges 
in7.6C, 

Section S.A - Distribution of Agreement 

The Union shall print and distribute a copy of this Agi-eement to all current 
members of the bargaining unit and any new members hired during the term of 

• this Agreement. On request, copies of the Agreement may be furnished to the 
Fire Commissioner for distribuiion through the Department. 



Section 3.5 - Intra-Department Communications 

A. The Union may utilize the Departmental simulcast lo communicate 
notice of scheduled Union meetings and special events, with the approval 
of the Fire Commissioner or his/her designee. 

B. The Department shall provide the Union with copies of; 

1. Alt General.Orders, Special Orders, Personnel Orders. 
Directives, MeBioranda, Notices and all writings relating to or 
amending the foregoing, when issued; 

2. Immediately.after each transfer order, a listing of members 
indicating name, bureau; assignment (company or otherwise), and 
if applicable Platoon and Daley Day; 

3. A quarterly listing of empildyaes in alpha and, assignment 
sequence; and 

h. A copy of change of address fgrms (PEF? 72) that are submitted 
to the City by bargaining unit members. 

Section 3;6 - Union Insignia 

Etriployees,.yyJio„arf^ fTie.mbe.rs o.f....LQC.aL2,.may wear the official Union insignta 
on both their dress and v^ork uniforms. Such insignia.shall be a pin, not larger 
than the size of a dt-me quanlsj on the dress uniform. OB the work uniform, such 
insignia shall be an iron-on patch not larger than-the size of a quarter. On the 
dress uniform such insignia shall be centered one-quarter (1/A) inch above [he 
member's name plate. On the v^ork uniform such insignia shall he-centered one 
and one-half (1-1/2) inches above lhe member's right breast pocket, 

ARTICLE IV, HOURS OF V/ORK 

Section 4,1 - Platoon Duty 

A. Bureaus of Operations and Support Services 

Employees covered by this Agreemynt who work within tl'ie Bureaus of 
Operations and Support Services, shall be assigned to recjular platoon 
duty shifts, except forty (40) hour employees as defined in Soction 4,2. 
Tlie norrnal on duly loui'S of duly sliall be Iwenty-four (2^) consecutive 
hours on duty, stal ling at 8 00 a ni, and ending the followiny 0 00 a B;,, 
e:';cepi, however, that tl;e tvvGhty-four (24) hours on duty foi' Ballaliun 



Chiefs and employees assigned as drivers to employees in the ranks of 
Battalion Chief and above shall normally start between 7:00 a.m. and 7:30 
a.m, The normal on duty tour shall be followed b,y forty-eight (48) 
consecutive.hours off duty. The annual average weekly hours on duty 
shall BorrriaKy not exceed forty-four point eight (44.8) hours per week. 
The average weekly hours shall Bormally be acconiplished by scheduling 
every fifth (5th) on duty shift as a Daley Day off duty. Exceptions to the 
above may be niade in special situations as-described in Subsection 4.1B. 

B. Special Situations - Bureaus of Operations and Support Services 

Employees may be temporarily detailed from platoon duty to forty (40) 
hour duty and from forty (40) hour duty to platoon duty for a period of not 
less than five (5) days and not to exceed thirty (30) days, or longer by 
mutual agreement of the parties, and such agreement shall not be 
unreasonably withheld by the Union. Employees may be so detailed only 
for reasons of training, special duty assignments, or when the Fire 
Commissioner or Mayor determines and announces that an emergency 
condition exists. After the five (5) day minimum period, employees shall 
be returned to their normal duly positions and schedules, when the 
training, special situation or emei:gency condition ceases to exist, or, if 
applicable, upon termination of any mutually agreed extension of a 
temporary detail beyond thirty (3,0) days. Such temporary details.shall 
also be subject to the following conditions: 

1. Details shall be on a voluntary basis according to seniority, 
except if there are insufficient voluntary requests, then details wi l l 
be implemented with the least senior employees; provided,-
hov;ever, 

(a) training instructors shall only be detailed on a voluntary 
basis, and 

(b) no employee shall be mandatorily detailed who has a 
previously scheduled furlough or Administrative Day in the­
first thirty (30) days of the detail. !n the case of a detail 
which exceeds thirty (30) days,-by mutual agreement as 
above pr'ovided, the efnployee will receive his/her furlough 
or AdministralivG Day in [he mode of operation for the 
schedule to wliich he is detailed. 

2 .An etTiployee detailed shall receive the appropriate rate of pay, 
bi.it no less than tlie emfjloyee's regular rale of pay. An einployeo 
receiving any benefits accrusrl prior to llie detail, such a'".i assigned 
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furlough or Adrninistralive Day and forty-eight (48) hours off 
between shifts as set forlh in Article JV shall not be Biodified 
except as provided above in subparagraph T 

In the case of an empLoyce detailed from platoon duty, any 
previously earned Daley Days shall be granted immediately upon 
the employee's return to platoon duty, 

3. After thirty (30) days, detailed employees shall be slotted on to 
overtime lists by last date of rehire - the District Chief and Union 
Steward or Business Agenl shall consult, 

4. Any employee detailed from a forty (40) hour duty schedule lo 
platoon duty shall receive one-querter (1/4) of a Daley Day for 
each platoon shift worked, 

5, No ernployee detail shall commence un a holiday; except when the 
Fire Cornmissioner or Mayor determines and announces that an 
emergency exists. 

6. No employee shall be so detailed for disciplinary reasons. 

C. Bureau of Operations/Division of Emergency Medical Services 

Ernployees covered by this Agreement who work within the Bureau of 
Operations/Division of Emergency Medical Services (i.e. Paramedics, 
Paramedics-in-Charge, Ambulance Commanders and Field Chiefs) shall 
be assigned to regular platoon duty shifts, except forty (40) hour 
employees as defmed in Section 4.2. The normal on duty tours of duty 
shall be twenty-four (24) consecutive hours on duty, starting at 8 00 a.m 
and ending the followmg 8:00 a.m.; excepl, hovyever. that the tv/enty-four 
(24) hours on duty for Field Officers shall normally start between 7:00 
a m and 7;30 a.m. The normal on duty tour shall be follovv'ed by seventy-
two (72) consecutive hours off duty The annual average weekly hours on 
dtity shall normally not exceed forty-two (42) hours per week. The 
normal weekly v;ork period shall be the seven (7) days frumi Sunday 
through Saturday consistent v/ith the starting and ending times set forth 
in this subparagrdph C. Ex'ceptions to rhe ahove rnay be made in special 
situations as described in Subsection 4.1D, 

D. Special Situationf.; - Bureau of Operation:^,/Division of Emergency 
Merlical Service:-.; 



Employees may be temporarily detailed from platoon duty to forty (40) 
hour duty and from forty (40) hour duty to platoon duty for a period of not 
less than five (5) days and not to exceed thirty (30) days, or longer by 
mutual agreement of the parties, and such agreement shall not be 
unreasonably withheld by the Union: Employees may be so detailed only 
for reasons of training, special duty assignments, or wheB the Fire 
Commissioner or Mayor determines and announces that'an emergency 
condition exists. After the, five (5) day mininium period, employees shall 
be returned to their normal duty positions-and schedule When the 
training, special situation or etnergency condition ceases to exist, or, if 
apphcable. upon terminatioh of any mutually agreed extension of a 
temporary detail beyond thirty (30) days. Such temporary details shall 
also be subject to the following conditions; 

1. Details'shall be. on Voluntary basis according to seniority, except 
if there are insufficient voluntaryfequests, then details wil l be 
implemented with the least senior employees; provided, however, 

:a. training instructors sha.U'only be .detailed'on a voluntary 
basts, and 

b. no employee shall be mandatorily detailed who has a 
previously scheduled furlough or Administrative Day in the 
first thirty (30) days of the detail. In the case of a detail 
which exceeds thirty (30) tiays, by mutual agreement as 
above provided, the emplo.yee will,receive his/her furlough 
or Administrative Day in the mode of operation for the 
schedule tb which he/she is detailed. 

2. An employee detailed shall receive the appropriate rate of pay, 
btll no less than the employee's regular rate of pay. An ernployee 
receiving any benefits accrued prior to the detail, such as assigned 
furlough or Administrative Day and seventy-two (72) hours off 
between shifts as set forlh in Article IV shall nol be modified 
except as provided above in subparagraph I 

An employee shall be granted at least twenly-four (24) hours off 
duly before reporting to or returning from a detail between platoon 
duty and forty (40) liour duly. 

3. AitGi' (flirty (30) days, detailed eniployees shall be slotted on lo 
ovei lirne lists by las' date of I'ehiie - the Di£ti4ct Commander and 
Uniuri Stevv'di'd or Business Acieril shall consult. 



4. No ernployee detail shall commence on a holiday; except when 
the Fire Commissioner or Mayor deterBiines and aoBouBces that 
aB emergency exists. 

5. No-employee shall be so detailed for disciplinary reasons.. 

Section 4.2 - Forty (40) Hour Employees 

A. Employees within the Bureaus Of Administrative Services, Employee 
Relations, Support Services and Division of Emergency Medical Seryices, 
and other bureaus listed in Section ^Twhp are not on platoon duty, shall 
work a normal workweek consisting of eight (8) consecutive hours, 
Monday through Friday. Exceptions to the normal vvorkweek shall be 
consistent with past practice. 

B. Employees assigned to the Bureau of Fire Prevention shall normally 
work ten (10):Con5ecutive hours, four (4) days per calendar week. There 
will be two (2) shifts (A S B) rotating every two (2) weeks. The "A" shift 
wil l v;ork Mooday-Thursday one week and Tuesday-Friday the. following 
week. The "B" shift will work Tuesday-Fhday one week and Monday-
Thursday the following week. Hours of duty will be 7:00 AM to 5:00 PM 
including a one (1) hour lunch period and three (3) hfteen minute breaks, 
(two in the morning and one in the afternoon) each day. Furloughs wil l 
be selected in the customary manner. 

If a holiday falls on Monday, those employees v^orking Monday-Thursday 
v/ill be off duty on Monday and those employees working Tuesday-Friday 
will be off duly on Tuesday. If a holiday falls on a Friday, employees 
working Monday-Thursday will be off duty on Thursday and employees 
v/orking Tuesday-Friday v/ill be off duty on Friday, If a holiday falls on 
Tuesday. Wednesday or Thursday, the holiday wil l be celebrated on that 
day for all employees. 

1. Each employee shall provide weekend coverage a maximum of 
four (4) oul of the fifly-tv/o (52) v/eeks per year. Employees shall 
bid for weekends by seniority limited to v/hen the employee's shift 
IS assigned to Tuesday-Friday. If assigned to a weekend, the duty 
days shall be V^/ednesday, Thursday, Friday and Saturday. 
Yv'ednesday and Thursday shifts sl'sall be the normal ten (10) hour 
day. Ttie Friday and Saturday shifts wil l each begin in the evening 
and last for eiy!4 (8) hours. (Friday 6:00 PM to Saturday 2.00 AM, 
and Salurciay 8;00 Pt-I to Sunday 4:00 .Af'̂ -1), giving the employee a 
lolal of .36 hours worked thai v/eeh. and being paid for 40 horirs. 

iO 



No other premium pay shall be applicable to those hours for the 
weekend selected. 

2, At the discretion of the Deputy Fire Commissioner, employees 
will be exempt froro this scheduling for the position listed below: 

Aide to the Commissioner 

The employee(5) exempt from this scheduling will be'preseBted to. 
the UoioB and kept current as.changes-occur. 

3. Procedure for establishing this Weekend Work Status List: 

A list of the tifty-two (52) weekends per, year will be sent to each 
affected member who Will choose the weekends he/she wishes to 
be available for work, Employees shall be assigned to the four (4) 
weekend work periods using seniority as the criteria. Ten:(10) 
employees will be chosen for each weekend tour, 

4. Employees shall not,normally be required to work with less than 
ten (10) hours off between shift assignments during the-Monday 
Ihrough Sunday workweek. Any employee assigned to;work v/ith 
less than ten (10) hours off between shifts shall receive additional 
pay at increments of one hour at one-half time hourly rate for 
each hour, or any portion thereof, less than such.ten (10) hours. 

For all time consisting of fifteen (15) minutes or more beyond the 
normal shift, employees also shall be compensated at the 
applicable overtime rate. 

Employees V'/ill not be required to v/ork with less than eight (8) 
hours off bet'i'Veen shift assignments unless a bonafide operational 
need exists. 

Section 4.3 - Break Periods - Meal Periods 

A. Except for employees assigned to tfie Fire Prevention Bureau, forty 
(40) hour employees' '.-vork schedule shall provide for a fifteen (15) 
rniniilo |,iaid t^reak p-enod during each one-hair (1/2) si'sift. The break 
[-jfiiiod ;:liall bf-; sclunJrilecl approximately at the middle of each one-half 
(1,/2) sh'fi 'vvhenevei lliis is feasible. Sucii forty (40) hour employees shall 
also be granted a paid luiicfi period of nol to exceed one (1) hour duriiiy 
each vvork sliifl. V'/henever feasible, the lunch period shall be scheduled 
approAiniately at the middle of each snifl. 



B. Any forty (40) hour eniployee wtio for any ("eason v/orks two (2) hours 
beyond his/her regular quitting liBie shall be entitled to another fifteen 
(15) minute paid break period. 

Seclion 4.4 - Overtime Definition 

Empidyees authorized to work any time on duty in addition to the normal shifts 
as defined in this Article shall be considered.as'wor'king overtime hours, subject 
to the overtime rate provision of this Agreement; 

Cornpensation shall not be paid more than once for the same hours worked 
under any provision of this Article or Agreement. 

Section 4.5 - Altered Work Hotjrs 

Employees oh a voluntary basis may be assigned or detailed as instructors to 
the Academy, and if so shall be paid as provided in Article VI B6. 

Instructors and other employees assigned'or detailed to the Academy may, for 
the purpose of facilitating training,dr special duty, be scheduled to v;ork 
Saturday or Sunday instead of the normal five (5) day workv/eek, or they.may 
have their normal daily work hours altered, but not to exceed the total number 
of eight (8) consecutive hours in any one day. 

Consistent with the agreed practice in the Fire Prevention Bureau, if a 
recognized holiday is observed under Section 7.2A on a day other than the 
scheduled work day of an employee assigned or detailed to the Academy, that 
employee's next scheduled work day shall be considered that employee's 
recognized holiday and treated as such under Section 7.2B. 

Employees shall not normally be required to v/ork with less lhan ten (ID) hours 
off belv/een shift assignments during a Monday through Sunday workweek. Any 
employee assigned to work v/ith less lhan ten (10) hours off between shifts shall 
receive addilional pay at increments of one (1) hour at one-half (1/2) times their 
hourly rate for each hour or any portion thereof less than such ten (10) hours. 
For all times consisting of fifteen (15) minutes or more beyond their iiormal 
shift, employees shall be compensated .at the applicable overtinie rate. 

This Section 4.5 shall not a|;)ply to eiriployees in the Platoon mode. 



ARTICLE V. WAGES AND RATES OF PAY 

Section 5.1 - Annual Salary Schedule 

A. Effeetive-July-l;-2Ql-2--EjlexliY.e_.[u^^^^^^^^^ the annual salaries of the 
members of 

the bargaining unit shall be paid pursuant to the salary schedule attached 
hereto and made part of this Agreernent and Identified as Appendix B. 

B. (a) The following wage changes will be instituted: 
1-:—Effeetive^:Juty-4-2Q427a'-2%"iBeF€ase: 
27--EffGeHye-J.aBua Fy47 •2G13-a~2% i nc-Fease-. 
37—Eff-eetive-JaBuaFy4r2Q447-̂ -2-%-~iBeFea5e-: 
.4-,—Effec-tivGr4aBuaFy-lr-20-l-5v-a-i-%-iBe-FeasG; 
-5r-E f f-eet4 ve-ian ua Fy4—2016 ra4% t B e re a s GT 
67—Effeet4ve-Jt).t̂ '-lT?Q-167-a-2-%-ineFease-: 
7. Effeetive-JanuaFy47"2£W-?~a"T%-iBef.e.a5e-. 

1. Effective July 1. 2017. a 1% increase. 
2. Effective January 1. 2018, a 2.25% increase. 

3. Ef±ei;tiveJ.aBuax.yJ,..2,D,.l9...a,.2:2.5.to 
4. EfEect|.v.e.....JanuaryJ. 20.2.0.:..a..2.,0Mjncrease, 
5. Efiective,.January 1, 20.2.1.....a......2,.5..0.M.n.cr.e.3.s.e.. 

(b) The increases wil l be retroactive to the d.ates specified and be 
applicable lo all salary-related items. Retroactivity for these 
increases v/ill be applicable to all persons on the payroll at any time 
on or a fter July47-2ei2 J u ly j . J.017. 

(c ) During the term of this Agreement, should there be enacted into 
law legislation pursuant to which Employees covered by this 
Agreement are required to increase their contributions to the 
Firemen's Annuity and Benefil Fund of Chicago or any successor 
pension fund in an amount above the amount of the current annual 
contribution of 9-1/8% of Salary and Duty Availability Pay, the Union 
may reopen this Agreement solely on the issues of Salary and Duty 
Availability Pay for the purpose of renegotiating the Salai'v and Duty 
Availabilily Pay increases which shall be paid to such En-iployecs. l he 
Union :ihall ha-v'e thirty (30) days from the dale it receives notice lhat 
the contributions v.dll increase to notify the Employer, in v/riling, of ils 
intent to reopen this Agi"eement, In the event tins /Ayreeioent is 
reopened, tlie Salai y and Duly Availability Pay set forth in this 
Agreeinent v/ill nol be changed without llie v.'ritten consent of the 
Union. Tlie parties shall tiave ni-nety (90) days to renegotiate thp 



Salary and Duty Availability Pay increases. In the event the parties 
are unable to resolve these issues during the negotiation period, or 
vyithin any mutually agreed lo extension, the dispute shall be 
submiUed to inlerest arbitration pursuant to Seetion 20.2. 

C. Wage and Insurance Protection 

During the period of this Agreement should the bargaining unit of sworn 
police;officers belov/,the rank of sergeant recognized by the City pf 
Chicagp, or the police sergeants unit recognized by the City of Chicago, or 
the police lieutenants unit recognized by the City of Chicago, or the police 
captains unit recognized by the City of Chicago, or any other bargaining 
unit recognized by the City of Chicago receive a lump sum payment or a 
percentage salary or v/age increase in excess of that:set;fo,rth herein or 
receive improvements in step and /or longevity pay:scheciules (other than 
v/heh a particular job function has been reclassified), the City shall grant 
Local 2 bargaining unit mernbers in coiriparable ranks increases 
equivalent lo those, and/or any of those, granted to any other such 
bargaining unit or police unit over the same time period, and increases to 
other LoGar2unit members sufficient so that the lump sum or 
percerttage of salary or wage differences betvyeen classifications and 
ranks in Local 2's unit be maintained at no less than existed before the 
increases. 

It is.further agreed that any improvGments in insurance coverage and/or 
benefits greater than those provided in this Agreement that are granled 
to the bargaining unit of sworn police officers below the rank of sergeant 
recognized by the City of Chicago or any other bargaining unit recognized 
by the City of Chicago, or the police sergeants unit reeognlzed by the City 
of Chicago, the police lieutenants unit recognized by the City of Chicago 
and/or the police captains unit recognized by the City of Chicago, v/helher 
in Heallh and V^elfare Medical Care. Dental, Optical, Life or AD&D, shall 
also be rnade effective for the bargaining unit represented by Local 2. 

This provision is for the purpose, among others, of maintaining, on behalf 
of Local 2 represented employees, no less than historical parity belv/een 
lhe tv/o (2) groups of sv^orn employees. 

D. Paychecks sliall noriT.ally be due and payable lo employees at 0800 at 
their work place on the established pay dates of the first (Isl) and 
sixteentli (loth) of each month. If the paychecks are available to the 
Disli4ct Chiefs for earlier distribuiion, [iiey sliall not be unreasonably 
withheld Effective the first calendar year foUovv4ng the ratification of this 
Agreemeni, all paychecks (includirig twice n"\'::;n.tniy paychecks, overlime, 
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Holiday. Duty Availability, and Ctolhina .Allowance shall be subject to 
n35Ma.t_oxy,,,,,Gre.en_5JJp_s,.Jn...aMi.ti,Qn 
.c.al.end..a!:.„year following Jh.exajificatioii...o..fJh.i.s.,Agr.e..e.m,ent,....t̂ ^^ 
.sM,lL,,.i3ei,he,,,sej/mLhi?!;);..an.d.̂ ^ 
.stubs. 5,h.a,ll ref,l,,ec,t..the..categp,r4e.s....of p.ay..i..e,....o.v.erli.m 

Premium pay for any overtime or holiday work shall be received by the 
employee on the pay date for the pay period follov/ing the period in which 
such work v/as performed, but in no event later than the second (2nd) 
pay period following the period in which such work was performed, 
except for EMS platoon employees no later than the third (3rd) pay period 
following the period in which such work was perforiried. 

E, Effective January 1, 2006. the maximum rate of pay on the salary 
schedule for employees covered by this Agreement wil l be availcible to 
employees with twenty-five (25) years of service. The salary schedulG 
for the red-circled employees with more than thirty (30) years of service 
prior to January 1, 2006 is also set forth in Appendix B; 

Section 5.2 - Straight-Time Hourly Rate 

The regular straight-time and basic hourly rate of pay shall be determined and 
computed by dividing the employee's annual salary by 2080 for the eight (8) 
hour shift employees and by 2120 for the twenty-four (24) hour shift employees. 

Section 5.3 - Overtime Rate 

Employees shall receive overtinie pay at the rate of time.and one-half for all 
v/ork perfomied beyond their regularly scheduled hours consisting of fifteen 
(15) minutes or more. Such employees shall receive pay at the overtime rate for 
one-half (1/2) hour. Work consisting of more than one-half (1/2) hour shall be 
paid in one-half (1/2) hour increments. The City's managenal rights to make and 
enforce rules regarding employee lateness or other gratuitous and/or informal 
periods of time off during regular ''.vorking hours are reserved. 

Section 5.4 - Recall 

A. Employees recalled to duty shall receive a minimum of four (4) hours 
pay al llie overtinie rate. 

B, Employees v/ho are recalled to duly after 0700 on the day to be worl-^ed 
sh.all receive a minimum of five (5) hours pay al Lhe overtime rate. 



Section 5.5 - Longevity Pay 

The Employer agrees lo pay longGvity pay in accordance with the-salary 
schedules attached hereto and made a part of this Agreement and identified as 
Appendix B: Effective July 1, 1995. longevity pay shall be increased to a 4% 
differential for Fl at Steps 10 and 11, 

Effective January 1, 2004. F6 at Step 10 shall be increased by .5% and F6 at Step 
IT shall be increased by 1,1%. 

Section 5.6 - Holdover 

Emplpyees may be held over fbf-'a maximum of four (4) hours4o work beyond 
their regular shift to cover unexpected ahd unscheduled manpower shortages. 
/\ platoon employee being held over may secure: a substitute to work for him 
from other employees within the District on his shift and of the;same t"ank. 
He/She may use the marshal line for this purpose, subject to approval of the 
Company'Officer. Where the shortage is in the rank of Firefight.er the Firefighter 
with thGleast seniority shall be held overunless a.more senior Firefighter 
volunteers. Employees held over fifteen (15) minutes or more shall be paid in 
accordance vyith Section 5 3 of this Agreement. AdmiBistration of this provision 
shall be consistent with the application of Sections 9.2 and 16.3 of this' 
Agreement. 

Section 5.7 - Duty Availability Pay 
A. AU employees shall earn duty availability pay each quarter. For each 
month, or any portion thereof, the employee shall be paid one-third (1/3) 
of the payment for that quarter. The first payment shall be made 
January. 2001 and each April, July, October and January thereafter, by the 
end of the applicable month. 

The quarterly payment amounts for alt employees shall be increased to 
the following amounts on the dates specified; 

Effective Payment Date AtTiount Per Quarter 
JaBtiaFV-r2Gl-2- - --SBDS.OO 
JaBi:iary;-2014 - $855 00 
Januaryv^Clfc - $870,00 
JaBua-V; 2017 - - - î;̂ ;GG:00 
Jaoua^-y, 2017 i^iMQO 

Section 5.8 • incentive - RecUissiftcation/Regraded Salary 

it. 



A. 1. All non-probationary employees shall be paid a one-time payment by 
the City of $750.00 upon receiving their EMT-B license and obtaining 
approval to function in the Chicago EMS System. All employees who 
obtain their EMT-P license shall be paid a one-time paytBeot of $1,500.00 
upon receiving said license, and obtaining,approval to function in the 
Chicago EMS System. To qualify for such payments, Gmployees shall sign 
a five (5) year commitmenf to participate asa cross-trained dual status 
EMT-B or EMT-P and comply with the provisions of Sections 16.4C7(b). (c) 
and (d). Employees who choose to voluntarily participate, but not sign 
the five (5) year commitment shall not receive the one-time payment. 

2. This one-time payment provisigri does not apply to thdse.-employees 
turrenl ly participating in the mandatory seven (7) year dual status 
commitment pursuant to Section 16.403 orto' future empiloyees who 
crossover pursuant to Section 16.403. 

B. All employees who are or become cross-trained dual status FSSR and EMT-B 
or EMT-P licensed employees, shall be classified and graded as such. These 
employees shall be paid annual salaries, for the classified/graded GF;os5-trained 
dual status FSSR and EMT-B or EMT-P positions reflecting 5% and 7.5% 
respectively,..effective July 1. 2012 higher than their current rate of pay, and 
effective January 1. 2015, 6% and 8:5%, respectively-, except Gmployees hired on 
or after January 1. 2011, who obtain their EMT-B license and approval to function 
in the Chicago EMS System shall receive the 5% (effective-January 1, 2015, 6%)' 
incentive commencing at Step 4 (after 30 month). Those employees hired on or 
after January 1. 2015 v/ho obtain their EMS-B license and approval td function in 
the Chicago EfvjS System shall receive the 6% incentive commencing at Step 5 
(after 42 months). Those employees hired on or after January T. 2021 v/ho obtain 
their EMT-B license and approval, to function in the Chicago EMS System shall 
receive the 6% incefit.i.ve„co...nim.e.n,clng...,.a..t..Step.6. (af.t.G.r._54 ,mon.t.h.sL This.shall be 
pursuanl to Contract Appendix B, 

ARTICLE VI. ENTIRE AGREEMENT 

Section A - Entire Agreement 

Tins Agreement constitutes the complete and entire Agreement belvveen the 
parties and concluties collective bargaining (except as provided for in the 
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grievance procedure) for its lerm Amendments and modifications of this 
AgreetBent may be made by triutual written agreement of lhe parties to this 
Agreement. 

The parties acknowledge thai during the negotiations which resulted in this 
Agreement each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by law from the 
area of coUective bargaining, and that the understandings and agreemenls 
arrived at by the parties after the exercise of that right and opportunity are set 
forth in this Agreement. Therefore, the Etnployer and the Union, for the duration 
of this Agreement, each voluntarily and unqualifiedly waives the tight, and each 
agrees that the other shall not be obligated, to bargain coUectively with respect 
to any subject or matter referred to or covered in this Agreement, even though 
such subjects or matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they negotiated or 
signed this Agreement. 

Section B - Prevailing Rights 

The foUowing rights, privileges and benefits enjoyed by employees prior i:o 
February 13, 1980 will be maintained for the duration of this Agreement and shall 
not be diminished, modified or eliminated dunng the term of this Agreement 
unless changed by mutual written consenf 

1. Employee Assistance Program 

The Department has historically maintained an Employee Assistartce 
Program to assist employees who may suffer from alcohohsn-t, drug 
dependency, or other illnesses which should be treated. It is understood 
thai alcoholism or drug dependency in and of themselves shall not be the 
basis for discipline; however, if coupled with deteriorating and impaired 
job performance, they may ho the basis for discipline, The Departrnent 
shall contmue to maintain such an EmipIoyee .Assistance Program though 
changes mi.ay be necessary to incorporate nev/ knowledge in the.field, as 
has been done in the past. 

Tho above is not intended lo detract from the provisions of General O.rder 
No. 87-008 daled February 1, 1987. but to supplement the same with a 
cornrnitmeni towards intervention and rehabilitation through cooperative 
efforts of counselors in the Employee Assi;-,lance Program of the Union 
and the Depai Iment. 

U is provided, ho'';vever, that probationary ornployee.b shall net be eligible 
to participate in thu Department's Ernplriyee Assi.btance Prograiri, and any 



probationary employee who tests positive in violation of General Order 
87-008 shaU nol be entitled to a supplemental (last chance) agreement 
and shall be terminated, 

2. Athletic Facilities 

Off duty employees shall be permitted use of Department athletic 
facilities-subject to reasonable departmental policies regarding time of 
use and conduct. It is understood that an injury caused by such use by off 
duty employees shall be considered a non-duty injury, 

3. Newly Promoted 

The City will assign, as needed, newly pron-iote.d Lieutenants to the Firie 
Prevention Bureau al the discretion of the Fire Commissioner. 

4. Lockers 

The Departmenl shall contin.ueto provide locker space to all employees 
on platoon duty in the Bureau of Operations for the purpose of securing 
personal belongings and as a closet for dress uniforms; extra work 
:clothes and civilian dress. Subject to the availability of lockers, platoon 
relief and detailed personnel and erhployees other than those assigned to 
the Bureau of Operations may be allowed use of lockers with the 
approval of the District Chief/Director. 

5. Furnishing of Fire House 

For each Fire House the Cily wil l furnish one (1) stove, one (1) 
refrigerator, kitchen table(5), chairs, desk(s), as well.as sufficient beds, 
mattresses, pillows and blankets for each on duty employee. These iterns 
will be identified with inventory control numbers and/or accounted for on 
an inventory sheet. Only these identified items will be replaced when 
necessary at the City's discretion. 

6. Training Instructor Incentive Pay 

An employee belO'Af Ihie rank of Lieutenant/Ambulance Commander v/lvo 
IS assigned/detailed to the Fire Academy as a:"i Instructor, shall be paid at 
a muiirnum (he pay of a Lieutenant/Ambulance Commander (F4), and at 
the employee's cui rent pay step. An employee al or ahiove the rank of 
Lieutenanl/Aaibulance Commander shall be paid at the next higher 
rsnl-:/cUi';5ificahon, and al the einployee's ctirrent pay step. However, a 
Battalion Chief so assigned v/ho is at Step 10 or II shall be paid at the 
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highest step of grade F7; a Battalion Chief at Step 7, 8 or 9 shall be paid at 
the next to highest step of grade F7; and Battalion Chiefs at Steps 1 
through 6 shall be paid at the third (3rd) from highest step of grade F7. 
The employee shall return to his/her current career service pay grade 
and step as soon as the employee's assignment as Training Instructor 
has ended. 

7. Pro-rata Vacations - Nev/ Employees 

Anything to the contrary notwithstanding, a newly hired employee shall 
be eligible for and receive a pro-rata vacation in the year foUowing the 
year in which lhe employee is hired. For each month of service, or any 
portion thereof, the employee shall accrue furlough time pursuant to 
Seclion 7,1. Hov/ever, a new employee not successfully completing 
academy training shall not be eligible for this pro-rata vacation benefit. 

8. No Docking of Pay of Employees Taking Promotion Examinations 

No employee who otherwise v/ould be on duty shall be docked for time 
spent taking a promotional examination. During the period involved, the 
provisions of Section 16.3 and Section 16.4 with respect to minimum 
manning as well as acting out of classification shall be waived 

ARTICLE Vll. PAID LEAVES OF ABSENCE 

Section 7.1 - Vacations 

A, Eligibility and .AUowance 

1. Every employee shall be eligible for paid vacation afler 
completion of one (1) year of service. Howe'ver, en'tployees sfialt 
start to earn their vac^ition allowance as of their date of hire. 
Platoon and forty (40) hour employees shall accrue pro-rala 
vacation for each month of service or any portion thereof, in each 
year in accor^dance vvith Section 7,1A2 (a), (b) and (c) 

2 Eligible employees shall be gi^anted an annual paid vacation as 
fnllovv'S' 

fa) Forty (40) hour employee.s five (5) weel';s. .After 
completion of ten (ID) years of service or more pHor to July 
1st - six (6) weeks for that calendar year. The l,̂ .'it week of 
vacation, at the employee'::, option, may be taken in a full 
v/eek or in daily increrneriis After completion of tv;enly-five 



(25) years of service or more prior to July-Tof that-ealeBdaF 
year, ef.fe.c.tive,....upQB,.contractcatification twenty-four (24) 
years of service or more, forty (AO) hour employees shall 
receive three (3) additional days of paid vacation per 
calendar year. 

Forty (40) hour employees shall receive an additional day of 
paid vacation for any holiday which faUs during a vacation. 

(b) Platoon eiBployees (except for Emergency Medical 
Services) twelve (12) duty days; After completion of twenty-
five (25) years of service or more pr4Q^^tG-4yly4-e{-^t-fiat 
ealendaF-year effective upon coritract ratificationUwenty-
f_Q_U,tL(24)_years of service or more. Platoon employees shall 
have the option of selecting eithen'one (1) additional duty 
day off pr payment of their regular straight-time arid- basic 
hourly rate for that additional duty day [i;e: thirteen (13) duty 
days upon completion of twonty-five (25) years of serviee or 
niore pr-!GFtG-July-l-:GM-hat-ealeBdaF-yeaF.f„[fjecti.ye..:up.o^^ 
contract ratification twenty-four (2.4) .yMr5.oLseryJ..ce^^^^ 
more.] Eligible employees shaU make their selection on an 
annual basis at the same time that vacation selections are 
made. Eligible employees who do nol affirmatively select to 
receive'an additiooal duty day offshall receive payment for 
one duty day at their regular straight-time and basic hourly 
rate in lieu of their additional duty day off. Payment shall be 
made by the last day of.the first calendar quarter following 
the selection period. 

(c) Platoon employees - Emergency Medical Services 

Years df Service Nurnber of Vacation Duly Days 

After 1 Year 3 days e.ffecliViLup,orj 
contract.rqtification, 6 days 

After 5 Years 6 days 
After 15 Years 9 days 
After 25 Years 10 days 
Effective ..upon co.atract 
!:3tification afte!\24 years 10 days 

Aftei' completing of one (1), five (5). fifteen (15) or twenty-
five (25} years of service or rnore pnor lo-JLiiy-T: an.::.upon 
c q i U.r a c t r a ti f i cajt i.o.n t.vy.en.iy-fouj (24) y.e.ars of service or 
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roore, the employee shall receive the vacation set forth 
above for that calendar year. 

3. In order to insure that all Platoon employees (except.EMS 
platoon employees) receive their twelve (12) duty days off, all such 
employees shall receive three (3) furlough periods; and each 
furlough period shall include four (4) duty days; additionally, those 
employees who are entitled to.thirteen (13) duty days (as provided 
in Subsection 2(b) above) and y/ho have elected to receivG an 
additional duty day off, rather than payment ih lieu of that duty day 
off, shall receive an additional furlough period which shall include 
one (1) duty day. 

4. For EMS platoon employees each vacation period shaU consist 
of one (1) duty day, and on the basts of seniority and rank such 
employees shall select and be assigned all vacation duty days to 
which the employee is entitled. Effective upon qoBtract 

rati..fjcatio.Ot„EMS...P..Lato.Qji.e,,mpi.oyeG5..ca.n.B.ot...be..ra^ 
or required to report to the Medical Division during the period 
beM_ele;r]:Jb.e..va.c,at,i,o.D..,,djJiv,Ĵ  
bjetW££.a.the...vac.a.tj,o,iidaiy_g,nî ^ After-
completion of tv/enty-five (25) years of service CMTiGFe-pFiGF-to 
Juty-T•e^that-ealeBdeF-.yeaFT and effective upon contract ratification 
twen.ty-four (.24) years of .service as provided in subsection (2.)(c) 
a..bQ.ve, EMS Platoon employees shall have the option of selecting 
either; one (1) additional duty day off or payment of their regular 
straight-time and basic hourly rate for that one day. Eligible 
employees shall make their selection on an annual basis at the 
same time that vacalion selections are made. Eligible employees 
v/ho do not affirmatively select to receive all of their ten (10) duty 
days off shall receive payinent for one (1) duty day at their regular 
straight-time and basic hourly rate in lieu of one (1) of their duty 
days off. Payment shall be made by the last day of the first 
quarter follov/ing the selection period. 

5. Consistent vvith current DepartBient pay [iractices for platoon 
employees (excepl for Bureau of Emergency tvledical Services) 
one (1) duty day is tlie equivalent of three (3) catericiar days and for 
forty (40) I'lour employees one (1) duly day is the equivalent of one 
(I) calendar day. V/hen a day is sel forth in the Agreement, ttie day 
means a duty day consistent vj\[h the above 

B. .Selection of Vacation Periods 



Selection of vacation periods, shall be in accordance with the Fire 
Department schedule(s) establishing the annual furlough periods for 
uniformed personnel. It is provided, however, that employees shall select 
and be assigned all furlough picks on one selection sheet. In accordance 
v^ith the schedule(s), employees. shaU select their furloughs within their 
respective Bureau, Division, District, Platoon, Daley Day and 
Classification, by seniority except Captains and Lieutenants shall pick 
together by seniority and P.I.C.'s and Ambulance Commanders shall pick 
together by seniority, provided, however, that employees, assigned to 
O'Hare Airport and employees assigned to Midway Airport (excepl for 
E.M.S. and Baittalion Chief employees SQ assigned), together wiU select 
their furloughs Withiri these assignments, by Platoon and Daley-Day. 
using seniority as the criterion, NoTater than Novembelr 15th. ofeach 
year, the DGpartment shall post furlough assignments, and at .least 24 
hours before the.posting of furlough assignments, provide to the,Union a 
master copy of assigned furloughs for all employees for the corning year.-

C. Vacation Benefits Upon Termination 

1. An employee who is separated from the service by reason of resignation, 
death, retirernent or discharge (except for discbarge'by reason of a 
felony conviction relating to or arising out of or in connection vvith his 
service as a Firefighter) shall he compensated at the erhployee's 
straight-time and basic hourly rate of pay at thG time of separation, for 
all unusGd vacation duty days accumulated, including (hose vacation duty 
days accumulated in the year of separation, on a pro-rata basis. Vacation 
time shaU not accumulate from year to year except as provided herein. 

I. (a) Ar ernployee who is separated from service by reason of retirement 
foUowing sick or injury leave which was a result of a duty connected 
injury. iUness or disability, o.r determined to be an occupational disability 
or duty disability following retirement, shall be compensated at the 
employee's slraighl-tiiBe and basic hourly rate of pay at the lime of 
separation for all unused vacation duty days accumulated, including 
vacation days accumulated during such sick or injury leave. 

(b) An employee who is separated froiB service by reason of retirement 
al age sixty (60) or above roUo'vving sick or injury leave whicii ''//as a 
result of a non-duty-coru'iecied injury, illness or disability shall be 
compensated et rhe employee's straight-iiiBe and basic hourly rate of pay 
at the time of separation for all unused ''/acalion d'uly davs accumulaied, 
incluciing vacation days accLimulaled during such sick or injury leave. 
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(c) An einployee who is separated from service by reason of retirement 
at age tifty-nine (59) or below follov/ing sick or injury Leave which was a 
result of a non-duty connected injury, illness or disability, or delermined 
to be other than a duty disability or occupational disability follov/ing 
retirement, shall be compensated al the employee's straight-time and 
basic fiourly rate of pay at the time ot separation for all unused vacation 
duly days accumulated, prior to such sick or injury leave, except, al the 
employee's option, the employee may schedule or re-schedule and use, 
during or after such non-duty leave, the vacation duty days accumulated 
prior to such non-duty leave 

3, An employee who is separated from the service by reason of resignation, 
death, retirement or discharge (except for discharge by reason of a 
felony conviction relating to or arising out of or in connection with his 
service as a Firefighter) after twenty (20) years of service or more shall 
be compensated an additional amount equivalent to six and one-half (6.5) 
vacalion duty days (effective January I, 2011, seven (7) vacation duty 
days), if a platoon employee, at the employee's straight-time and basic 
hourly rate of pay, and if a forty (40) hour employee, an additional amount 
equivalent to nineteen and one-half (19.5) eight (8) hour vacation duty 
days (effective January 1, 2011, twenty-one (21) eight (8) hour vacation 
duty days) at the en-iployee's slraight-time and basic hourly rate of pay. 

D. Vacations Upon Return to Duty from Sick or Injury Leave 

1. An employee who returns to duty after a sick or injury leave, provided 
such leave was a result of a duty connected injury, iUness or disability, 
shall receive paid vacation for all unused vacation duty days accumulatsd 
before and during such leave; and 

2. An emiployee who returns to duty after a sick or injury leave, 
when such leave was a result of a non-duty connected injury, 
illness or disability, (a) shall not receive paid vacation for unused 
vacation da'/s accumulated before such leave and ''.vhich are 
scheduled and fall during such leave, but (b) shall receive paid 
vacation for unused vacation duty days, which are scheduled after 
the leave and shall receive paid •v'acatiori for vacation earned 
during such leave. 

Section 7.2 - Paid Holidays 

A Recognized I lolidays 

The following holidays are those which shall be recognized and observed; 
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Nev/ Year's Day Labor Day 
MaiTin Luther King's Birthday Columbus Day 
Lincoln's Birthday Veteran's Day 
Washington's Birthday Thanksgiving Day 
Casimir Pulaski Day Christmas Day 
Memorial Day Flag Day (June 
14th)* 
Independence'Day 

Holidays wiU be observed on the day designated by the City for 
observance. 

*Flag Day (June:14th) for Platoon employees.and the second Friday 
in June for al l forty (40) hour employees. 

B. Forty (40) Hour Employee's 

An employee scheduted to work an eight (8) hour day, forty.(40) hour 
week schedule, wi l l nortTiatly be released from work without loss of 
salary for recognized holidays, provided the employee has worked the 
last ful l scheduled work days immediately preceding and iinrnediately 
foUowing the holiday. 

A forty (40) hour employee who works on a recognized holiday shall be 
paid time and one-half for all hours worked in addition to his regular pay 
(i.e., one and One-haU limes the eiBpLoyee's hourly rate of pay plus 
his/her i-egular pay). 

C. Platoon Employees - Fire Suppression and Rescue 

1. Vv'orking .As Regularly Scheduled on Holiday 

Platoon erBployees v/ho work as regularly scheduled on any of the 
thirlesn (13) recogni/cd holidays shall be paid double time for all • 
hours worked (i.e., at the straight tirrie hourly rate of pay for all 
hours worked plus regular pay). For platoon employees, only such 
employees 'who v./ork tiie shirt beginning at 8;00 a.m. on the day 
lhe holiday is observed si'ial! be considered as 'vvorking on the 
holiday, and tffectr/e upor co.;itrac!.r:oii.ncc;v!W 
cietaHed. fo.vy:;i:;k on an ALS cmh,ulance..an.lhe,.pr.ececl!n.a..sniij 



be.tw.Gen.,t.h,,e...,h.o.ij..i.:5_..gl...niid.n...ig.h inclu5ive,.....sh3U also.be 
considered as v^/orkihg on the holiday fo r the „,e,iflht .(8)...h.Qur...p,e.c,iQ,d., 

2. Holiday on Furlough 

If a holiday falls on one of the furlough days of any platoon 
employee,'he shall be paid for that day as if he/she had worked OB 
the holiday (i.e.. one (1) duty day, twenty-four (24) hours of pay, at 
the straight-time hourly rate of pay in addition to his regular 
furlough pay). 

3. Holiday on Daley Day. 

If a holiday falls on a Daley Day of a pla'tooo employee who does 
not v/ork on that day, the employee shall be paid for that day as if 
he/she had worked on the holiday (i.e., one (1) duty day, twenty-
four (24) hours of pay, at the straight-time hourly rate of pay in 
addition to his regular pay). 

4. Medical Roll (Medical Status) Holiday 

Platoon employees on the medical roll (medical status) shall be 
paid twenty-four (24) hours o.f holiday pay when .a holiday falls on 
their Daley Day, and those platoon employees on the medical roll 
(medical status) because of duty-related injury, iUness or disability 
shall receive twenty-four (24) hours of holiday pay when a holiday 
falls dn their regularly scheduled work day. 

5. Rehire on a Holiday/Daley Day 

Platoon employees rehired on a Daley Day which is a holiday shall 
receive twenty-four (24) liours of holiday pay plus time and one-
half for all hours worked. Thus, an employee who v/orks the entire 
tv/enty-four (24) hour shift shall receive lotal compensation of 
sixty (60) hours pay (twenly-four (24) hours holiday pay plus 
(hirly-six (36) hours pay). If relieved of rehire before the end of 
the shift, the employee sliall receive twenty-four (24) hours of 
holiday pay plus time and one-half for fiours worked (with 
minimum recall guarantee). 

6. Reliire on Off-Shift/Hohday 

["Hatoon eiriployees rehired on an off-shift (not a Daley Day) v/liichi 
IS a lioliday sl'iall receive lorty-eight (48) hours of pay as 
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compensation, assuming the employee v/orks the entire twenty-
four (24) hour shift. If the employee is relieved of rehire before 
conclusion ofthe shift, the ernployee shall receive-twice the hourly 
rale of pay for each'hour worked (with minimum recaU guarantee). 

7. Duty Lay-up on Holiday 

Platoon employees working on a holiday vjho are relieved because, 
of an injury on duty or duty-related illness shall receive holiday 
pay as,set forth below: 

(a) If it isa regularly scheduled v/ork day, the employee 
shall receive twenty-four (24) hodrs pay in addition to 
regular pay; 

(b) if it is the employee's Daley Day. the employee shaU 
receive twenty-four (24) hours holiday pay plus one and 
one-half (1-1/2) times the hourly rate of pay for each hour 
the employee was scheduled to work; 

(c) if it is an off-shift day (not a Daley Day), the employee 
shall receive twice the hourly rate of pay for each hour the 
employee was scheduled tC) work. 

i8. Non-Duty Lay-up/Holiday 

A platoon employee working on a holiday who is relieved because 
of a non-duty illness shall receive holiday pay for hours worked 
(with minimum recall guaranlee). except if working a Daley Day 
the employee shall receive twenty-four (24) hours holiday pay plus 
lime and one-half for hours worked (with minimum recall 
guarantee). 

9. Drug-Alcohol Test/Holiday 

A platoon eniployee v;orkmg on a holiday who is relieved of duty 
following a drug or alcohol test (i.e., given pursuant to drug ordei") 
shall receive full pay as provided in subparagrapi'i 7 above if Uie 
tes! results are negative. Bul If the test results ai e positive, then 
the employee will only receive holiday pay for hours worked (v/ith 
iniriimuin recall gucii'a.iitee). 

10. f'v'liiitary Leave/l-loliday 
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Platoon employees on a paid military leave of abseoce shall 
receive twenty-four (24) hours .of holiday pay'if the holiday falls on 
their scheduled work day and is within either the fourteen (14) or 
fifteen (15) day calendar period set forthin Section 7.4, and platoon 
employees shall receive twenty-four (-24) hours of holiday pay if a 
holiday falls on their Daley Day during such military leave. 

D. Platoon Employees - Emergency. MedicalServices 

1. Working as Regularly Scheduled on Holiday 

Platoon employees who work as regularly scheduled on any of the 
thirteen (13) recognized holidays shall be paid double timefdr.aU 
hours worked (i.e., at the straight-time hourly rate.of pay for-all 
hours worked plus regular pay). For platoon empidyees, those 
employees who work the shift beginning at 8:00 a.m. on the day 
the holiday is observed shall be:considered as working oh the 
holiday, and those employees who work on the preceding shift 
between the hours.of midnight and 8;00,:a.m. inclusive.shall.al5,o 
be considered as working on the holiday.for that eight (8), hour 
period (i.e., one (1) duty day, twenty-four (24) hours of pay at the 
straight-time hourly rate of pay in addition to regular pay for those 
employees whose.shift begins at 8:00 a.m. on the day the holiday is 
observed, and for those employees who would have worked from 
midnight to 8:00 a.m. on the shift preceding the holiday, eight (8) 
hours of pay, at the straight-time hourly rate of pay in addition to 
regular pay), 

2. Holiday on Furlough 

If a holiday falls on one of the furlough days of any platoon 
employee, he/she sliall be paid for lhat day as if he/she worked on 
the holiday (i.e.. one (1) duty day, twenly-four (24) hours of pay, at 
the straight-time hourly rate of pay in addition to his regular 
furlough pay for those eniployees whose shift begins al 8;00 a.tn, 
on the day the holiday is ob.served, and for those employees who 
v/auld have worked from midnighl to 8;00 a m, on tlie shift 
preceding the liolidoy, eigtit (8) hours of pay, ai the straight4irr.e 
hourly rale of pay in addition to regular furlough pay). 

3 Medical Roll (Medical Status) Holiday 

Platoon ern|.)loyees on the medical roll (medical status) because of 
a duly• rclalei.l injury, illness or disatailily shdll receive twerity-four 



(24) hours of holiday pay when a holiday falls on their regularly 
scheduled work day, and platoon employees on the medical roll 
(medical status) because of a duty-related injury, illness or 
disabiUty shall receive eight (8) hours of holiday pay when their 
regularly scheduled work day immediately precedes the holiday^ 

4; Rehire on a Holiday/Off Shift Day 

Employees rehired pursuant to Section 9.2 on a day which is a 
holiday shall receive twenty-four (24) hours of holiday pay plus 
tifrie and one-half for all hours worked. Thus, an employee who 
v/orks theentire shift shall receive total compensation of sixty (60) 
hours pay (twenty-four (24) hpursi holiday pay plus thirty-six (36) 
hours pay). If relieved of rehire before the end of the shift, the 
employee shall receive twenty-four (24) hours of holiday pay plus 
time and one-half for all hours v/orked (with minimum recall 
guarantee). Employees on rehire pursuant to Section 9.2 and 
working from.midnight to 8:00 a.m. on the shift preceding the 
holiday shall receive eight (8) hotjrs of holiday pay plus time and 
one-half for aU hours worked (with minimum recall guaranteed). 

5. Duty Lay-up on Holiday 

Platoon'employees working on the shift beginning at 8;00 a.m. on 
the day the holiday is observed, and those employees working on 
the shift immediately preceding the holiday, who are relieved 
because of an injury on duty or duty-related illness shall receive 
holiday pay as set forth belov/: 

(a) if it is a regularly scheduled work day, the employee 
whose shift begins al S;00 a.rB. the day the holiday is 
observed sliall receive twenty-four (24) hours of pay in 
addition to regular pay, and the employee whose shift 
immediateLy precedes lhe fioltday shall receive eight (8) 
hours of pay in addition to regular pay; 

(b) if ll'ie employee is rehired pursuant to Section 9.2 on the 
shift wliicli begins al 3;00 a.m on the day trie iioliday is 
observed, the employee shall receive twenty-four (24) 
I'lours of holiday pay plus one and one-half times the houriy 

, rale of pay for each hour the employee was scheduled lo 
work, and lhe employee rehired pursuant to Section 9,2 
whose sliifl immediately precedes the holiday sliall receive 
eight (3) hours of holirlay plus one and one-|-'i;;iir times Ihe 
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hourly rate of pay for each hour the employee was 
scheduled to v/ork, 

6. Non-Duty Lay-up/Holiday 

A Platoon employee v/orking on the shift beginning at 8:00'a.m, on 
the day the holiday is observed who is relieved because.of a non-
duty iUness shall receive holiday payfor hours worked (with 
mininium recall guarantee), and a Platoon employee working on 
the shift immediately preceding the holiday and who is relieved 
because of a non-cluty illness shaU receive holiday pay for hours 
worked between midnight and 8:00 a.m. (with minimum recall 
guarantee). 

7. Drug-Alcohol Test/Holiday 

A Platoon ernployee v/orking on the shift beginning at 8:00 a.m. on 
the day the holiday is observed and who is relieved of duty 
following a drug or alcohol test (i.e.,,given pursuant to drug order), 
and a Platoon employee working on the shift beginning 
immediately pi-ecedjng the holiday who is relieved of duty 
foUowing a drug or alcohol test (i.e., given pursuant to drug order) 
shall receive full pay as provided in subparagraph 6-above if the 
test results are negative. But if the test results are positive, then 
the employee will only receive holiday pay for hours worked (with 
minimum recall guarantee). Holiday pay for employees working 
on the shift which begins at 8:00 a.m. on the day the holiday is 
observed is for all hours, on that shift. 

Holiday pay for employees working on the shift iBimediately 
preceding the holiday is only for hours between midnight and 8:00 
a,m. 

8. Military Leave/Holiday 

,A Platoon employee on a paid military leave of absence shall 
i'eceive twenty-four (24) hours of holiday pay if his/hei'scheduled 
V'.'ork day begins al 8:00 a m, on the day the lioliday is observed 
anci eight (0) hours of holiday pay if i'lis sctieduled work day 
immediately precedes the holiday and such scl'ieduled vvork day is 
within either the fourteen (14) or fifteen (15) calendar period sei 
forlh in Section 7.4 



Section 7:3 - Sick and Injury Leave 

Any member of the' Fire Department receiving any injury on duty or duty-related 
disability so as to prevent him from atlGnding to his duties as such member of 
the Fire Department shall, for the duration of tv/elve (12) monihs, providing 
his/her disability shall last that time, or for such portion of tv/elve months as 
such disability or sickness shall continue to receive full pay and benefits; and 
such disability shall not be considered as rendering necessary his/her 
retirement from service in the Fire Department during such period. The fact of 
such disability, its nature or cause of his/her injury, and its duration shall be 
certified to by the Department physician or by the production of such other 
evidence as shall be satisfactory, to the Fire Commissioner. Any employee 
absent from work on account of a non-duty injury or illness for any period of 

Time not exceeding twelve (12) months in any twenty-four (24) consecutive 
rhdnth period, shall receive full pay and benefits for the period of absence, 
provided such injury q r iUness is certified by the Department's physician or by 
the production of such other evidence as shall be satisfactory to the Fire 
Commissioner. 

In the eyent a dispute arises as to the disability of the mernber, or the nature or 
cause of his injury, such dispute shall be referred to the grievance procGdure 
under Article X. 

Any member of the Fire Department who is receiving his usual City salary v/hile 

on disability is prohibited from engaging in any employment other than with the 

Fire Department. Any member found to be in violation of this Section shall be 

subject to the loss of his salary from the Fire Department white an employee-

No member of the Fire Department who is on the pension roll, or who is 

receiving anyhenefit from the pension fund by reason of any such disability or 

injury, shall be entitled to receive any part of his salary during such time as he 

shall remain on pension roll or receives any benefits therefrom. 

The Employer further agrees to pay all hospital and medical costs of an 
employee incurring a duty connected injury, illness or disability. 

Section 7,4 - Military Leaves 

Any employee who is a member of a reserve roi'ce of the Uniierl Stales or of the 
-State of Illinois, olher than the Nalional Guard, and who is ordered by lhe 
appropriate authorities lo attend a training program or perform oil'ier dudes 
under the supervision of the Uniled Slates or the State of Illinois, shall tae 
qriiiiled a paid leave of absence during lhe period of such activity, bul nei le 
exceed-feurteen-(147-ealendar davs in anv-calendaF year. 



Any employee who is a member of the Natiooal Guard of the United States or of 
the State of lUinois and who is ordered by the appropriate authorities, to attend a 
training program or perform olher dulies under the super^vision of the United 
States or (he State of Illinois, shall be granted a paid leave of absence during 
the period of such activity. but-nGl-to exe-eed fifteen-(15) ealendapdaysTn-any 
ealendaFyear. 

Said paid leaves of absence shall not reduce the employee's vacation or other 
leave benefits. 

A,dditi.ohally..,th,e.Xit.y_shall£.Qmpiyj^^ 
federal an,d„s;tate..la.Wiin.du.d.i.n:g,..:b.ut:,n.Q.t.lim.i.t..ejJjq...,.IUinQis.Se,t-y.i.c..e Merober.s 
.Em p.l..oy.oie.nLa.nd. R,e£mp.lQy oiejxl .Ri g h.t.s„ A c t (3.0,0.1 L.CS.6.1... .er .5.e.gf..m d ..toit h,e 
Unj,f.orm....SfitA'i.c,e..E..(Ti.p.loy^ Re.e.Dip.lQy.rn.e,n.t.Righ.t;,s.,A.ct, 

Section 7.5 - Funeral and Bereavement Leave 

A. In the event of a deatii in the immediate farnilyof an employee, the 
employee shall be granted three (3) consecutive calendar days off 
without loss of pay. The iinmediate faBiily is defined as the employee's 
spouse, parents, children (including step and half), brother (including: 
step and half), sisler (including step and half), father-in-law, mother-in-
law, daughter-in-lav/, son-in-law, grandparents, grandchildren, current 
step parents and brother-in-law and sister-in-lav/, except that for 
brother-in-law and sister-in-law the benefit shall be for the day of the 
funeral only. 

B. In the event of death of a domestic partner, the employee shall be 
granted three (3) consecutive days of leave with pay following the death 
provided that the employee has registered the name of the employee's 
domestic partner with the Department of Personnel. 

Domestic partners are defined as two persons regardless of their 
gender, who have a close personal relationship, sharing the same 
regular and pernianent residence for at least six (6) months, are each 
eighteen (18) years of age or older, not married to anyone, not related by 
blood closer than v/ouLcl bar rnarnage in the Stato of Illinois, and are each 
other's sole domestic partner, re-sponsible for each othei''5 cominon 
welfare and jointly sharing their financial responsibilities. 

C. ''/'/'hen an eiBptoyee is entitled lo bereavement leave |:ii.ii"suant to 
-Section 7.rjA or 7,5B above, and •.•vhon clealh ciccurs and trie funeral is to 
be held oui of Illinois and tieyond the slates contiguous liiereto, the 
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employee shall be entitled to a maximum of five (5) consecutive calendar 
days, (but which for platoon employees shall include no more than one 
v/orking-da.y). For purposes of this Section 7.5C, those states contiguous 
to the State of Illinois are; Missouri, Iowa, Wisconsin, Indiana, Kentucky 
and Michigaii. 

Section 7.6 - Administrative Days - Trades & Exchanges 

A- Administrative Days; 

Forty (40) hour employees shall receive. each year, four (4) 
administrative scheduled days off or pay In lieu thereof, at the employee's 
Gption..Administrative Days wil l be used (or paid for);each calendacyear 
and v/iU not be carried over. 

Forty (40) hour employees shall receive, each year, four (4) 
administrative scheduled days off or pay in lieu thereof, at (he employee's 
option. Administrative Days used by Fire Prevention Bureau employees 
shall be ten (10) hours each. Pay in lieu of Administrative Days off for all 
forty (40) hour employees shall be paid at eight (8) hours. Administrative 
Days wil l be used (or paid for) each ealeridar year and wil l not,be;carried 
OVGF. 

B. The following shall implement the preceding, paragraph; 

1. Adrninistralive Days off may be requested and shall be 
scheduled on a,quarterly basis (January-March, April-June, July-
September, October-December). Employees, however, may 
request, and upon Department approval, receive up to two (2) 
scheduled days off m the first quarter (January-March) three (3) 
scheduled days off in the second quarter (April-June) and four (4) 
scheduled days off in the third quarter (July-September), 

2. Requests for Administrative Days off shall lie given to the 
appropriate superior no later than len (10) business days prior to 
the day desired. The Department within three (3) business days of 
the request shall approve the request provided such will not 
interfere v/ith efficient opgrations as reasonably detertriined by the 
Deputy Commissioner or his designee. Seniority, although not 
determinative, shall be considered in granting 
Administrative Days 

3. A platoon employee who permanently transfers to forty (40) 
hour duty shall be entiiled to and may schedule one /administrative 
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Day off in the quarter in which the employee transfers to forty (40) 
hour duty and one Administrative Day off thereafter in each 
quarter or any portion Ihereof in which the employee works in the 
forty (40) hour mode. Such employee is entitled to schedule 
Admmistrative Days off and/or to receive pay in lieu thereof as 
provided in this Section. 

4. An employee detailed on a temporary basis to a forty (40) hour 
position is entitled to receive one Administrative Day off or pay in 
lieu thereof for each continuous three months on detail. Short 
term details of less than three months would not entitle an 
employee tp an Administrative Day off or pay in lieu thereof. 
Detailed employees will not be subject to quarterly scheduling or 
accrual as stated above. 

5. An employee may request pay in,lieu of an Administrative Day 
off in accordance with the schedule set forth in paragraph 1 (i.e., up 
to two (2) days pay in the first quarter, etc;). Such request shall be 
given to the appropriate supervisor ho later than ten (10) business 
days,prior to the last day of the quarter in which the request is 
made. When such timely request is made, the employee will be 
paid by the end of the second pay period following the last day of 
the quarter in v/hich thefequest is made. Said payment will be at 
the pay rate in effecl at the time the payrnent is made. 

6. If an employee does not request pay or receive an 
Administrative Day off in any given quarter and does not request 
pay or receive that accrued Administrative Day off In any 
subsequent quarter of that year, he/she wil l be paid for lhat day by 
Februai"y 15 of the following year or at separation from the 
Department. Said payrnent v./ill tae at the pay rate in effect at the 
time the paymenl is made. Payments as provided in this Section 
7.6B shall be at the hourly rale of pay in effect at the time payment 
is made. 

7. If an employee receives pay in lieu of an Administrative Day bul 
does nol subsequently accrue said Administrative Day as a result 
of resignation, dealh. retirement or dischar"ge oi transfer to 
platoon duty, the employee will be required to repay, Uu ough 
payroll deduction, tlie paid additional .Administration Ddy, 

8. Candidate employees shall tie entitled to one (1) .Administrative 
Day within the nineiy (90) day training period. This day sruill be 
granled al Ihe discretion of the Director of Training. 
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C. Trades & Exchanges 

The practice and policy v/ith respect to the exchange, of Daley Days or 
Tours of Duty shall be continued for the term of this Agreement which is 
as follows; 

EXCHANGE OF DALEY DAYS 

1. A Daley Day Exchange policy has been established to allow,FS&R 
employees of the same Bureau (City-wide), working the same 
shift, to exchange Daley Days. 

2. Daley Day Exchanges v/iU be a direct exchange between two (2) 
FSSR employees for either a twelve (12) hour period or a twenty-
four (24) hour pGriod, except there may be an exchange for less 
than twelve (12) hours for purposes of training or education. AU 
exchanges will be within the satne Bureau. 

3. To maintain.orderly scheduling of manpower, exchanges of 
Daley Days wi l lbe accomplished by FSSR employees of the same, 
rank- However, Company Officers (Captains and Lieutenants) wiU 
be allowed to exchange Daley Days at the discretion ofthe Deputy 
District Chief. 

4. All FS&R employees can exchange Daley Days v/ith employees 
of the same rank within the Bureau (City-v/ide) irrespective of 
whether EMT qualified, provided that v/here necessary to have 
sufficient designated positions df EMT qualified employees on 
designated ALS Fire Companies to mainlain such companies in 
service, the cross-trained, dual status eniployees may be requjred 
to trade-with other cross-trained, rlual status employees of same 
rank and classification, v/ith exceptions for emergencies at the 
reasonable discretion of the Bureau Commander or designee, 

5. Approval of Daley Day exchanges v/ill be denied when there is 
evidence of financial remuneration to either party involved and 
further, no Daley Day exchanges will be considered that are 
requ'ested for the purpose of outside employment of any natui'e, 

TRADED TOURS Of- DUT/ 
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6. A traded tour policy has been established to allow ernployees to 
trade a tour of duty (Ci(y-wide) in the event that a Daley Day 
exchange cannol be affected. 

7. A trade of either a tv/elve (12) hour period or a twenty-^four (24) 
hour period will be allowed, except there may be a trade for less 
than twelve (12) hours for purposes of training or education. All 
trades wiU be within the same Bureau and Division (City-v/ide). In 
case of emergency the Deputy District Chief or the Deputy Chief 
Paramedic will be authorized to waive the hours provision 
regarding a traded tour of duty. To maintain orderly scheduling of 
manpower, trades v/ill be accomplished by employees of the same 
rank. However, Company Officers (Captains and Lieutenants; 
Pararnedics-Jri-Charge and Ambulance Commanders) will be 
allowed to trade tours of duty at the discretion of the Deputy 
District Chief or Chief Paramedic; However, aU FSSR employees 
can trade tours of duty with emiployees of (he same rank within 
the Bureau (City-wide) irrespective of whether EMT qualified, 
provided that v/here necessary to have sufficient designated 
positions of EMT qualified emiployees on designated ALS Fire 
Companies to maintain such companies in service, the cross-
trained, dual status employees may be required to trade with other 
cross-trained, dual status employees of same rank and 
classification, with exceptions far emergencies at lhe reasonable 
discretion of the Bureau Commander or designee. 

8. Approval of Traded Tours of Duty will be denied when there is 
evidence of financial remuneration to either party involved and 
further, no traded tours v/ill be considered that are requested for 
the purpose of outside employment of any naiure. 

ENTITLEMENT 

9 No FSSR employee may exceed a maximum of nine (9) (effective 
January 1, 2011, twelve (12)) exchanges and./or trades, or 
combination thereof v/ithin each one-half (1/2) calendar year (i.e., 
January 1st through June 30th and July 1st through December 
31st). [•'-fo EMS employee may e;'.ceed a niaxirnurn of twelve (12) 
trades within each one-half (l,,/2) ealeridar year (i.e., January 1st 
through June 30lh and July 1st through Decemhor 31st). For all 
exchanges andyAjr trades payback time i.s not included within the 
established time frame and shall be in ad-:jilinn. 
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10. A maximum of four (4) consecutive trades; exchanges, or 
payback days to a maximum twenty (20) calendar days without a 
scheduled workday in between will be allov/ed.to an employee. (A 
Daley Day is not a scheduled work day.) 

Furloughs may be extended before and/or after to a maximum of 
thirty-five (35) calendar days including the furlough by trades, 
exchanges, or payback days v/ith the permission of the District 
Chief or the Deputy Chief Par'amedic which permission shall not be 
denied without good reason. 

QUALIFICATIONS 

11- Requests for exchanges, trades, and payback days must be 
submitted a minimum of two working days in advance ofthe date 
requested. In case of emergency, the Deputy District Chief or the 
Deputy Chief Paramedic wiU be authorized to waive this provision. 
RequGsts may be disapproved only for the reasons set forth 
herein. 

12.:,AU exchanges and trades must be reconciled by the pairties 
involved in the exchange or trade prior to promotions, 
re^ssignments, retirements, etc. ALL payback days must be 
corhpleted within four months of the FIRST exchange or trade. 
Paybacks may be either before or after the exchange or trade. 
Paybacks within a Bureau may be City-wide within thr-ee (3) 
months after the effective date of a transfer. The Department wi l l 
assume no responsibility for time lost in exchange of Daley Day or 
trades of duty tours. 

PROCEDURES 

13. The requesting employee will prepare a CFD Form 11.107 (Rev. 
6/85) and submit it to lhe Deputy Dislrict Chief or the Deputy Chief 
Paramedic through the chain of command. 

V/hen requesting a payback day the requesting member will 
prepare a CFD Form 11.103 (Request for Pay Back) (Rev, 6/85) ar;d 
submit it to the Deputy Di:-.3lriri Chief or tiie Deputy Chief 
PararBedic through the chain of comn'iand. 

14. Upon approval/disap[jroval bythe Deputy District Cliiei or tiie 
Deputy Chief Paramedic, a copy will nc returned to the Battalion 
Chief, Cornpany Officer and requesting ernployee 



15. On the day of the Exchange of Daley Day, traded tour of duty, or 
payback, the proper etUries wil l be made in (he Cornpany Journal 
and Attendance and Assignment Record 

16. Approved exchange of Daley Days, traded tours of duty or • 
payback time, that are prevented from being consummated 
because of some unforeseen event, wil l be addressed in the 
following manner: 

a. The Employer, in an effort to cover any and all unforeseen 
events that rnay result in shortages of manpower relative to 
exchanges, trades or payback time, wil l provide an 
employee either by detail or hire-back tn order to maintain 
orderly scheduling 

b. After the Employer determines which employee owes the 
duty lime, the Employer shall request payment of this time 
within four (4) months of the exchange, trade or payback. 
Time owed and not paid back to the Employer within the 
four (4) monlh period may at the Employer's discretion, 
result in the docking of time owed. Local No. 2 wiU be 
advised of any contemplated docking. 

c. It IS expressly understood, however, that the Employer 
can request payment of the tirne ov/ed in order to 
accomplish orderly scheduling of manpower and the 
emerqency needs ofthe Fire DepartrnenL In addition, 
payment ofthis time will be accomplished irrespective of 
the District's Seniority Overtime Assignment List. 
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RESPONSlBlLlTr 

17. !t v/iU be the responsibility of: 
a, the employee, when granted a Daley Day exchange, 
Iraded tour of duty or payback day, to ensure that the 
member scheduled to work is notified of the particular 
request being approved/disapproved. 

b the immediate supervisor of employees who have 
requested a Daley Day exchange, traded tour of duty, or 
payback day. to document in their Cornpany Journal the 
approval/disapproval of said request when received from 
District/Division headquarters. 

c, the immediate supervisor on the day of the exchange of 
Daley Day. traded tourof duty, or payback day, to make the 
proper entries of same in the Company Journal as welt as 
the Attendance and Assignment record. 

d. District Ctiiefs/Depuly Chief Paramedics and division 
directors to keep an accurate accounting of each 
employee's number "of Daley Day exchanges and traded tour 
of duty or combination thereof under their cornmand. 

Section 7.7 - Educational Leaves 

A. Employees may be granted paid leaves of absence for educational 
purposes to attend conferences, seminars, briefing sessions, or other 
functions of a similar nature that are intended to improve, maintain or 
upgrade lhe mdividual's certifications, skill and professional ability. 
Approval of such requests tor leave shall not be unreasonably withheld. 

B Ernployees who are required while' off duly to attend Stale of Illinois 
EMS-related licensure training programs and examiinations. shall be 
compensated in a one-time annual payment prior to August 1st at t inie-
and one-half their sti-aight-tirne hourly rate of pay for the number of off-
duty hours of those total hours required that year for licensure by (he 
Sta(e of Illinois. 

C. To satisfy the requirement that EMT-B licensed employees train on 
ambulance companies under the direction of EMT-P personnel for 
twenty- four (24) hours in each calendar year for purpose of licensing, 
EMT-B employees may be detailed while on duty to an ALS ambulance for 
d twenty-four (24) hour period in each calendar year. 
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Section 7.8 - Educational Reimbursement 

The Department agrees to provide tuition reimbursement for employees for 
extra-departrnental education subject to the follov/ing conditions: 

A. To be eligiblG for reimibursement; 

1. Each course taken must be job-related or necessary for a 
degree. 
2. Proof of acceptance for a degree program must be presented 
upon request. 
3. Each course taken musl grant college level credit. 
4. Each course must be taken through an accredited college or 
university, including but not limited to on-line courses of study 
taken on-line, or EMT training facility wiihin the State of Illinois. 

B Employees must file applications for reimbursement on the 
appropriate forms no later than thirty (30) days after the beginning of the 
course of study. 

C. Reimbursement v/ill be granted on the following basis: 

1. Grade "A" 100% 
2. Grade "B" and other grades classified by the school as passing 
75% 

D. Reimbursement may be denied if an employee's work performance is 
deemed inadequate or if the ernployee has a record of sustained 
infractions of Department orders, directives or procedures. 

E. The amount an emplo'yee receives in financial aid, including, 
but not limited to, grants and scholarships for courses v/iLl be 
deducted frorn the cost of those courses before determining the 
aniouni of tuition to be reimbur^sed by the City. 

F. Reimbursement v/ill be made for a maximum of (wo (2) cour^ses per 
school term. 

G. Reimbursement vvill be granted '..voen an employee is required by the 
Fire Commissioner to attend an educational or training program. 

H. In the event an employee commences an undergraduate or graduate 
degree (including a lavv degree) progr-am after the execution of Shis 
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Agreement, and obtains an under-graduate or graduate degree v/ith the 
assistance of the tuition reimbursement progr'am, and the employee, 
v/ithin one (1) year of obtaining such degree, voluntarily resigns from the 
Department, all tuition costs (100%) reirBbursed to the employee by the 
Employer for obtaining such degree shall be repaid to the Employer. If 
the.employee voluntarily resigns after one (1) year but less than tv/o (2) 
years after obtaining the graduate degree, the employee shall repay one-
half (50%) of the tuition reimbursement to the Employer. If the employGe 
does not complete the degree program and voluntarily resigns from the 
Department, the employee shaU repay 100% of all tuition reimbursement 
roceived for any course completed within two (2) years of such 
resignation. Employees receiving tuition reimbur'sement for such 
degreefs shall, as a condition of receiving such reimbut'sement. execute 
an appropriate form consistent wilh this paragraph. 

The provision shall not apply to rGimbursement under Subsection G of 
this Article, nor shall this, provision apply to employees v/ho resign from 
th'e Departmenf for the purpose of accepting'employmeBt V'/ithin anpther 
City of Chicago Department. 

I. The City shall obtain a tuition waiver and college credit program in 
partnership with the City College.program, which shall include training 
for EMT-B licensing and for EMT-P licensing, or provide full tuition 
reimbursement without being subject to the conditions of subparagraphs 
A through H. 

Section 7.9 - Jury Duty - Subpoena 

A. An employee who serves on a jury or is subject to a pr'oper subpoena 
on a duty day (except if the employee is a party to non-work relaled 
litigation or as provided in Article 10.5) shall be granted a leave of 
absence wilh pay subject to the requirements and restrictions set forth 
below. 

The Employer may require documentation of attendance and the 
ernployee must deposit his/her jury duty pay or v/itness fees with lhe City 
Comptroller for those days lhat ths employee was scheduled to work for 
the Employer and receives pay for sucfi 'vVork. it is further provided that 
the employee must return to work no later than two hours after 
dismissal by the Court or dismissal hy the party issLiing the subpoena. 

As soon as an employee learns that lie/she 'will lie servirig on a jury or 
required to appear pursuant to a subpoena, the employoe sliall arivise the 
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designated supervisor in writing on a form to be supplied by the 
Employer. 

The Employer shall acknowledge receipt, time stamp at District and 
return a copy of said form to the employee. The Employerwil l gt-ant 
leave with pay for forty (40) hour employees, for platoon employees 
subpoenaed for work-related litigation where the City or the,employee is 
a party, and for up to twelve (12) platoon employees for jury duty or 
subpoena for other litigation. 

If morethan twelve;-(12) platoon employees on any given duty day are 
required to appear as set forth above, any additional employees shaU be 
requested to seek a postponement. If a postponement cannot be 
obtained, their leave will be without pay. The Employer shall notify 
platoon employees if the maximum number of platoon employees has 
been reached on a given day as soon as it is known. 

B. Whenever an employee is subject to a proper subpoena to appear in 
court, or to appear for deposition, for the purpose of testifying about a 
matter directly related to and arising out of the performance of the 
employee's official duties, the time spent testifying shall be compensated. 

If the employee is required to testify on a non-duty day, the employee 
shall be paid for the time spent in responding to the subpoena, at one and 
one-half times the employee's straight-time hourly rate as defined in 
Section 5.2, but not to exceed eight (8) hours per day. 

Any amount received as a witness fee shall be deposited v/ith the City 
Comptroller. The Department may require documentation of attendance 
The employee must notify his or her supervisor of the subpoena in 
accordance with the provisions of Section 7 9A above. 

ARTICLE Vlll. UNPAID LEAVES OF ABSENCE 

Section 8.1 - General 

A leave of absence without pay may tae granled to an employee for personal 
reasons by the Fire ComrBissioner, provided the purpose of the leave is doerBod 
beneficial lo the City service (as, for example, an educational purpose i-ele'̂ /ant 
to the ernployee's future in the Depai-lment, or for purposes of accepting a'l 
elective or appointive office). 

A leave of absence shall not be graritcd for the purpose of seeking or acceptuig 
any employment with any employer oilier liian tlie City of (jiicago. 



An extension of leave shall not be approved unless it is consistent with the 
administrative procedures of this Article. The granting or extension of an 
unpaid leave shall not be unreasonably withheld. 

Section 8.2 - Procedures 

All unpaid leaves of absence shall be governed by the following procedures: 

.A, Leaves must be applied for by the employe& seeking the leave on 
forms-prescribed by the Fire Commissioner. Before the leave begins it 
must be approved by the Fire Conimissioner or designee. 

B. Leaves of absence shaU not be sought or granted for a period 
exceeding.one^d) year. All leaves of absence shall be granted for a 
specified period of time and with a specified termination date; provided, 
however, that an employee on such leave, with approval of tha Fif-e 
Commissioner, may terminate such leave and return to work prior to the 
specified termination date. Approval of the Fire Commissioner shall not 
be unreasonably v/ithheld or denied. 

C. The Fire Department Director of PersonneLshall be responsible for 
giving both.the employee and the Fire Commissioner timely notification of 
an upcoming expiration of a leave of absence. The Fire Department 
Director of Personnel shall so notify the employee;by registered mail 
wilh return receipt requested, Said notice shall advise the employee that 
his or her r'esignation will be effective v/ithin thirty (30) days of receipt of 
said notice. The employee shall then be responsible for notifying the Fire 
Department Director of Personnel of his or her intention to return to 
work. 

D. The employee shall be responsible for making application for" any 
extension of a leave of absence. Such application shall be made to the 
Fire Department Director of Personnel on appropriate forms prior lo the 
expiration of a leave, 

An extension of leave shall nol be approved unless it is consistent v/ith 
the purposes of this .Article. Any sucfi extension must be approved by 
both the Fire Departmenl Director of Personnel and tlie Fire 
Commissioner, wt'iich approval shall not tae unreasonably withlieid or 
denied. 

E. If an employee fails co return tn work upon expiration of l i is/ her leave 
of absence-:, without making apfjlication for extension, it shall be 
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Gonsidei-ed that the employee resigned effective as of the last day of the 
aulhorized leave of absene'e. 

F. A leave of absence may be cancelled by the Fire Commissioner upon 
evidence that the cause for its original authorization was fraudulent or 
has as a matter of fact ceased to exist. 

G. When a leave has been granted properly, and when the employee is 
prepared to return to work in conformance with the terms and conditions 
of this Article, the foUowing shall apply: 

1. An employee returning from a leave of three (3) months or less 
shall be fully restored'to his or her position, 

2. Amemployee returning from a leave of more than three (3) 
months shall be fully restored to.his or her position, if available. 
Gr. if not available, the employee shall be restored to a position of 
equal rank. 

H. Any employee who is on a leave of absence from the Fire Department 
shall not be considered in the certification and appointment from 
promotional eligible lists. 

Seclion 8.3 - Family Medical Leave Act 

Employees shall be entitled to leave without pay as provided in the Family 
Medical Leave Act, provided that the employee has the option to elect to use 
accrued paid leave to which the employee is entitled, and provided that heallh 
care benefits shail continue if the employee continues to make his/her health 
care contributions: 

ARTICLE IX. SENIORITY RIGHTS 

Section 9.1 - Seniority 

A. Seniority is defined as an em[,)loyee's lenglli of continuous SG;-vice 
since his last date of hire. If more lh.:in one pei'son is liired on the .-r.a.rrie 
day they shall be placed on the seniority list according lo their I'ank on 
the eligibility list 

B. ['4ew employees will set ve a probationary i;)eriod of nine (9) inonlhs of 
etBployment. Any inactive stalus driring the probationary period shall not 
coLint toward completion of (he pronationary [jeriou, GxcejJt that duty-



related medical leave of a total of ten (10) working days or less shall not 
extend the probationary period. 

Any probationary employee may be discharged during the probationary 
period upon v/ritten notice (or verbal notice confirmed in v/riting)'tG the 
employee. A copy of the notice showing the effective date of the 
termination shall be provided to the Union. 

Terminations pf probationary employees shall not be subject to the 
grievance procedure; however, upon the Union's request made v/ithin len 
(10) days of notice of discharge to the employee and the Union, the 
employee and the Union may present.evidence relating to the validity of 
the reasons or" nriitigating circumstances to the Department at a meeting 
between the Department and the Union; but any action taken by the 
Department shall be final and shall not be subject to the grievance 
procedure:. 

The seniority of .the employee retained beyond the probationary period 
shaU date back to his/her date of hire. 

It is furtherprovided that for an additional three (3) months of 
employment beyond the probationary period any new employee may be 
tested for substance abuse and if the test results are positive the 
employee may be terminated and such termination shall not be subject to 
the grievance procedure. 

C. An employee's eonlinuous service and the employment relationship 
shall be terminated when an employee; 

1. Resigns or quits vvith the following exceptions: 

a. An employee v/fio resigned and was I'einstated prior to 
March 8,1980 shall r'etain the seniority date listed on the 
1982 seniority list provided such date is not adjusted 
other'v^ise as provided or permitted m the Seniority 
Settlement Agreement of February 1,1983. 

b. An employee 'vvtic resigned in the past and was not 
reinstated until March 8,1980 or later, or who resigns in the 
fulure, shall have his seniority based on his/her last date of 
hire, which shall be the day of his return to sei'vice, unless 
he/she requests or requested reinstatement on or before 
thirty (30) days after the effectrve riate ot his/her 
resignation and such requesl is or v/as ultimatelv granted, 
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in v/hich case he/she shall continue to use the seniority 
date in effect prior to his/her resignation provided such date 
is not adjusted otherwise as provided or permitted in the 
Senionty Settlement Agreement of February 1,1983, 

2. Is discharged for just cause; 

3. Retires or is retired; 

4. Is absent for three (3) consecutive days (v/orkdays) without 
notifying the Employer's authorized representative; 

5. Is laid off and fails to report for work within ten (10) calendar 
days after mailing by certihed mail a notification of recall to the 
employee's last known address as shov/n on the City's personnel 
records. A copy of recall notification shaU be.sent,to the Union, If 
the Union within six (6) working days of the rnailing date provides 
the Employer wilh a corrected address, the Employer v^ îll send a 
second recall notice, and an additional five (5) day.noticG shall be 
allowed; 

6. Does not report to work after the termination of an authorized 
leave of absence, pursuant to Articles Vll and Vlll. 

D: A suspension shall not affect an employee's length of continuous 
service. 

E; Ari employee granted an unpaid leave of absence of thirty (30) days or 
less shall not incur a break in continuous service for such leave 

F. An employee granted an unpaid leave of absence in excess of thirty 
(30) days shall not incur a break in cohtinuous service if such leave is 
taken for the good of the Department, including, but not limited to. leave 
for educational and/or professional reasons 

G. If an employee takes a leave of absence v/hich is not for educational or 
professional reasons or other reasons for the good of the Fire 
Dopartmeni, and such leave extends beyond t|-iii ly (3D) day.s, Uie 
ernployee's seniority date will be adjusted hy tlie length of tlie leave in 
excess of thirty (30) days. 

H. /\ny employee who retr-rns lo active duly afler a [,!eriod during vvhicti 
lie received duty, occupational and/or ordinarv flisalniity benefits shall 
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have his/her seniority continued to be based on his/her last date of hire 
without adjustment.. 

I, Oh OF before April lst and October Is l of each year the Employer v/ill 
post on employee bulletin boards a current seniority list shov/ing the 
departmental seniority and classification seniority of each employee. A 
copy of the seniority list-shall be^simultaneously provided to the Union. 
The Employer shall not be responsiblG for any errors in the seniority list 
unless such errors,are brought to the attention of the Fire Department 
Director of Personnel, in writing, v/ithln ten (10) calendar days after the 
list is posted. Any disputed seniority dates not able to be adjusted 
satisfactorily wiU be subject to Article X. 

Section 9.2 - Overtime Distribution 

A. Platoon Employees 

After aU detailing has been accomplished, and when the need for 
overtime exists due to the'.lack of manpower, or due to vacation, 
sickness, injury or other unforeseen causes, such overtime shall be 
^.distributed ih strict sequential-order to members of the bargaining unit on 
a'voluntary basis; by rank and classification; by means of an Overtime 
Distribution List in each district, bureau. EMS division or in an agreed-
upon specialized unit on each shift; by Daley Day or middle off-shift day 
for EMS personnel (These lists originally were established on t;he basis 
of seniority.) 

Such lists shall'show the employee seniority number, Company, Platoon, 
Daley Day, or middle off-shift day for EMS Personnel and special Fire 
Department certification(s), and the last date the employee worked or 
refusGd overtime or was unavailable for overtime and the reason for 
such unavailability. Employees assigned to a new or different Overtime 
Distribution List after the overtime lisl has been established shall be 
inserted into the list according to the last date the employee worked or 
refused overlime. In case of any questions regarding insertion according 
to the above, such shall be discussed between thie Business Agenl or his 
designee and the designated Employer representative in allempting 
resolution. 

An employee shall move lo the bottom of the overtime hats of the 
respective rank or classification only if hie or she refuses or 'vvorks thie 
overtime offered; [;)rovidod, liowever, lhal lhe employee on the boUoin of 
t:i9 overlime list ai the lime trie overtime worl; becomes available and Is 
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offered shall be requir^ed to accept and work the overtime when all other 
employees have refused. 

In the event that an eniployee refuses overtime strictly on the basis of 
the fact that he or she is scheduled for military training or scheduled to 
attend a Department-sponsored EMS Continuing Medical Education 
("CME") class on the date that he or she would be scheduled to work-
overtime, that employee shall retain his or her position on the overtime 
list of the respective rank or classification. Employees must provide 
proof of attendance at^military training or proof of attendance at the CME 
class in question tipon request, or lose their position on the overtime list. 

An exception to offering byertime in strict sequential order on the 
overtime lists may be made when specialized personnel are needed for 
positions on Squads, the Hazardous Material Unit, Airport Certified 
Drivers, ARFF Certified Red Stripe Personnel, or other agt-eed-upon 
specialized units. In case specialized personnel are needed for such 
units, the Employer shall go down the Overtime Distribution List until 
reaching the first person certified fdr the specialty required and offer the 
overtime.: Eniployees v/ith such specialty certificatiGn(s) shall be 
asterisked on the list: If that person refuses, the overtime assignment 
shalLbe offered to the next certified employee on the list, If that person 
refuses, the overtime assignment shall be'offered to the next certified 
employee on the list. Such employees shall move lo the bottom of the list 
of the respective rank or classification upon refusing or v./orking the 
overtime offered; provided, however, that the certified employee on the 
bottom of the overtime lisl shall be required to accept the overtime 
assignment when all other employees have refused. EiLeX-U-V„e „up„Qn 
.cQQtract rat.i..f.i...ca.tj.Qn .̂ay,&rlim,e offered to employees, participating in the 
MM..RIp!':,.ogra.m...,..shalLi3,e..for no less tli..an....t.vveIve (12)...hD:Ljrs.. 

Overtime distribuiion on ALS Fire Companies shall be by strict sequential 
order by District(5) irrespective of EMT specialized qualification; except, 
after detailing and double detailing,.when there is no olher way to 
maintain the ALS Fire Company in service v/ith the required EMT 
positions, then employees may be rehired who have such specialty 
certification which shall be asterisked on the Overtime Distribution List 

It is further provided: 

1. If any District cannol fill its mdnf;io'vvei needs from its Overlime 
Distriliution List, then sucl'i needs sliall be filled from the overtirrie 
list from the next Dislrict in numei ical sequence and if fosuffirjent 
(jersonnel are available in such District, tlien fro.m tiie nexl Disudct 
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in numerical sequence (e.g.. District 6 to District 7 to District 1) 
until sufficient personnel are acquired. 

2. In the event, however, there are insufficient employees obtained, 
as above provided, to fiU manpower needs, then platoon 
ernployees from the shift following the shift where the overtime is 
needed shall be called for overtime from the Overtime Distribution 
Li.st upon which their names-appear, utilizing the same procedures 
as above, and if there are insufficient employees obtained from 
that following shift, then platoon employees from the shift 
preceding the shift where the overtime is needed shall be called 
for overtime from the Oyertinie Distribution List upon which their 
names, appear, utilizing the s;ame procedures'as.above, No 
employee, hov/ever, shallbe required to work with less than 
twenty-four (24) hours off between platoon shifts, except pursuant 
to Section 5:6; and further, if there are insufficient employees 
available for overtimG rehire pursuant to the foregoing procedures 
in this Section, then the holdover provision. Section 5.6, shaU be 
invoked up.td a maxirhum of twenty-four (24) hours, irrespective 
of the four (^) hour maximum limitation set forth in Section 5.6. 

;lt is provided, however, v/hen an employee is.mandatorily rehired 
as provided above and has pending obligations, (for Gxampte. 
-documented travel plans, tickets, confirmed reservations, or an 
emergency), the employee will be excused from the rehire, 
providing the City can rehire-another employee using the above 
agreed-upon procedures. If the City succeeds in hnding another 
employee, the employee that was originally mandatorily rehired 
wiU be excused. but.wiU go to'lhe bottom of the'Overtime 
Distribution List. Excusing the employee frorn mandatory rehire 
will be at the reasonable discretion of the District Chief or his 
designee or the Deputy Chief Paramedic or his designee. 

For Ef'̂ lS platoon employees, in lhe event there are insufficient 
employees available for overtime rehire, after follov/ing Ihe 
procedures througli SLibparagraph 1 above, then the holdover 
provision, Sectiori 5.6, shall be invoked up to a iTiaxiroiini of 
twenty- four (24) hours, ir respective of the four (4) tioLir 
maximum limitation sel forth in Section 5.6. 

3. If any overlime distribution does nol consist of at least tw-'eive 
(12) consecutive liours, the employee receiving such overtime shall 
not lose his/l"ier positiori on the overtime list. ' 
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4. No employee shall be on more than one overtime list. 

5- Overtime Distribution Lists shall be continuously updated and 
current and be made available to Union Business Agents upon 
reasonable request, but not later than three (3) business days. 

B. Forty (40) Hour Employees 

After aU detailing has been accomplished, and when the need for 
overtime exists due to the lack of manpovver. or due to vacation, 
sickness, injury or olher unforeseen causes, such overtime shall be 
di-stributed in strict sequential order to members of the bargaining unil on 
a voluntar-y basis; by rank and classification; by means of an Overtiioe 
Distribution List in each Bureau, District or Division on each shift (These 
lists originally were established on the basis of seniority.) 

Such lists shall shov/ the employees seniority number. District or 
Division, and special Fire Department certification{s), and the last date 
the employee worked or refused overtime or was unavailable for 
overtime and lhe reason for such unavailability. Employees assigned to a 
new or different Overtime Distribution List after the overtime list has 
been established shall be inserted into the list according to the last date 
the employee worked or refused overlime. In case of any questions 
regarding inserlion accor ding to the above, such shall be discussed 
between the Business Agent or his designee and the designated 
Employer representative in attempting resolulion. 

An employee shall move to the bottom of the overtime lists of the 
respective rank or classification only if he oi she refuses or works the 
overtime offered; provided, however, that the ernplo'yee on the bottom of 
the overTirne list at the time the overtime work becomes available and is 
offered shall be required to accept and work the overtime when alt otiier 
employees have r ef used. 

in the event that an employee refuses overtime sirictly on the basis of 
the fact that he or she is scheduled for military training ot scheduled lo 
attend a De(.)artrnent-sponsared EMS Continuing Medical Education 
("CME") class on (he date the employee would hy scheduled to v.'ork 
overtime, that employee shall retain his or her position on the overtime 
list of the respective rank or classification. Employees must provide 
proof of attendance at military training and proof of attendance at the 
CME class in question upon request, or lose their position on (he 
overtime list 
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An exception to offering overtime in strict sequential order on the 
overtime lists may be made when specialized personnel are needed to 
perform the duties of Public Education Specialist, Pump Test Operator, 
and Gas Leak Inspector, or other agreed-upon specialized positions. In 
case specialized personnel are needed for such duties, lh,e Employer 
shall go down the overtihie list until reaching the first person certified for 
the specialty required andnffer the overtime. Employees with such 
specialty certification(s) shall be asterisked on the list. 

It is further provided;-

1. No employee shall be on more than one Overtime Distribution 
List-

2. Overtime Distribution Lists shall be continuously updated and 
current and be made available to Union Business Agents upon 
reasonable requests, but not later than three (3) busine.ss dayS: 

C. Remedy for Pass Over (McVady - Donohue Arbitration Awards) 

If an employee is passed over for the employee's rightful turn for 
OvertiiTie-, the em'pldyee shaU be paid the amount the employee would 
have earned if the employee had worked the overtime, and the employee 
shall not have his/her position on the Overtime Distribution List altered 
by reason of the payment. 

D. Relieving Employees from Rehire Assignments 

The following is agreed-upon procedure regarding relieving ernployees 
from overtime distribution rehire assignments. 

1, It is recognized that the Department may continue to relieve 
employees fi'om overtime rehire assignments or detail them lo 
other overtime rehire assignments when, because of the return to 
duty of employees from lay-up or olherwise, there are an excess 
of employees on rehir"e, This procedure and its implementation 
shall not in any way detract from or invalidate minimum manning 
requirements. 

2. It IS provided that the Department shall implement a procediire 
lo exercise its best reasonable efforts thai wtien employees are to 
be relieved of overtime rehire assigiirnenls, employees are to be 
relieved in the reverse order in which Uiey were rehired h orn the 
overtime distrihulioiis listls). in the District, except (liat eniijloyees 
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rehired from outside the District shaU first be relieved from 
overtime assignments in the District. 

3. It is further provided that employees so relieved from rehire 

shall, upon arrival of their replacement, be permitted by their 

Company Officer to leave without loss of minimum recall pay, 

unless there is another overtime situation in the District to which 

the rehire may be assigned at that time. In case there is any 

question as to who should be relieved, the matter shall be 

discussed between the Business Agent or his designee and the 

designated Employer representative-

Section 9.3 - Vacancies and Promotions 

A. Vacancies 

Promotional vacancies within the-bargaining unit created as a result of 
death, resignation, retirement and discharge for just cause, and which the 
EmployeFmust f i l l tomaintain the miriirnum manning agreed to in this 
Agreement;"shall be filled within forty-five (45) days of the last day the 
employee actually worked on duty or was discharged, Promotions v/hich 
ar"e required to fill vacancies shall be made from established lists 
resulting from job related examinations given lo the employees in the 
classification immediately below the vacancy,jjid34fe.i:ti.Ye..up.Qn.co.n,tra.c^^ 
ratificafjon. an employee who was passed over on an eligibiUty list shaU 
b..e...p.e.r..m1tte..d to^take the examination and be placed on tli9,_eUQi.b.il.i.ty.iis.t 
.f.P-r.....t..h.e.xank .a.bo,ye. tliat_.fQr.w;h.ic.hJh@.„ 
.e,.x,.a.mpie.,..a fix.efi,gh.te.cj0T_eng!ne.eiLp.a..5-S_ecLQveLfor_p^^ 
lie..u,le,n.anl...5.tiaiL.b.e..pe.t:mi.tted...toJ.ake 
pla ce,d. .on t.h.e....e.l ig i.b.i..Li.t.y ..U.s..t......f or .c.a pl a i n s,). E f f ect i ve.„u pon co,n t ra c t 
(•atification......l.h,e,,£.mDl.oyer..st;i3.U.„proy.i t.o...enipioye.es.wh!le..on duty, 
trajnjDg ..far and.the ,c,ost„,o,f certi.fic.a.t.iqns necessary ...for.. pr.Qm.o.tipn, 

Pernianent assignments to vacant promotional positions shall be in 
accordance with the provisions of Article XVI, Section 16.7. 

B. Promotional Eligibility Lists 

1. No employee shall be eligible to take a promotional examination 
until the employee has completed the pi-obalioiiai y penod. lhe 
ranking of employees on promotional lists shall tae based u[,iori the 
employee's ascertained rneril 'vvhich shall be determined by 
promotional examinations consisting of the follov/iny three (3) 
criteria; wrilten, seniority am.i oral/proficiency (liereafter referreci 
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(96) 

to as the "administered examination"), Promotions shall be made 
on the basis of the administered examination, and effective for 
administered examinations giyen after January 1, 1997, promotions 
may also be made pursuant to a performance selection process as 
set forth in subparagraph 4. 

The weights to be accorded the criteria of thG administered 
examination shall be consistent w i th the r"equirements of federal 
lav/, and are subject to review by the Justice DeparTment. The City 
wil l announce the weights of the crlteria nf the administered 
examination at the time the Department of Per-sonnel officially 
announces the examination. 

Effective for administered examinations given after January 1, 
2003, the total v/eight assigned to the written criteria shall be no 
less than twenty-five percent (25%); the total weight assigned to 
the oral/proficiency criteria shall be no less than twenty-five 
percent(25%); and the total weight assigned tothe seniority 
criteria shaU be no less^than thirty percent (30%) of the final score 
of the administered examination. 

Full mark for seniority shaU be given, as follows; 
a. for promotion to Engineer or to Lieutenant - ninety-six 

or more months; 
b. for promotion to Captain - one hundred forty-four (144) or 
more rnonths; 
c. for promotion to Battalion Chief - two hundred four (204) 
or more months. 

Lesser amounts of seniority shall receive a pro-rata mark; for example; 

A firefighter with ninety-six (96) or more months of seniority would 
receive 100% of Itie seniority criteria specified for promotion to engineer 
or lieutenant while a firefighter with forty-eight (48) montl'is senioi ity 
would receive one-half (1/2) of the specified seniority criteria 
(accordingly, if the specified seniority crileria is thirty percent (30%), the 
firefinhtGr with riincly-six (96) or more months of seniority v/ould receivt 
Uie full mark, ''//bile a firefighlGr with forty-eighl (48) months 'vvcvild 
receive one-half (l,/2) of the thirty percent (30%) seniority criteria, or 
[ifleen percent (15%)). Tha seniority mark shall lie determined as uf ttie 
riale of the exaniuiation announcement , 



Additional credit shall be given to candidates who have at the time of the 
administered examination the follov/ing degi-ees or licensures; 

a. For proiiiotion to Lieutenant and/or Captain. 

Any--e-andidat-G-whQ-has-an-AssGGiate-5 OF-BaehelGr-s-degf^ee-iPrfire 
seienee GF-wliG-h3s-an-&M-T-B-oe-&M-T-P-UGense-and-i&being 
GGiTvpeB sated-as-a-FesuU-ePsiieh4+eeBSU Fe-wiU-Feeeive the^tM I 
an^GHnt-Gf-cr-edit;-A,ny...candidate..,wM.has. an Associate's degree in 
Fire Science or a Bachelor's degree or v/hohas an EMT-B or EMT-
P license and functions in that capacity for the City wiU receive the 
f,U,lLaji!.Q.u,ot_,oLcreiiL 

h. For promotion to Battalion Chief. 

Any candidate who has an Associate's degree in fire science or a 
Bachelor's degree will receive the full amount of credit, 

The amount of credit to be given for these degrees and licensures 
shall be;described in the examination announcement. In no event 
shaU a candidate with the required degree be eligible for anything 
less than full credit. 

2. Promotional vacancies shall be filled by the CommissionGr from 
eligible employees certified from the applicable promotional eligibility 
list. After each promotional examination, the City shall develop an 
eligibility list based upon einployees eligible for promotion based on their 
performance on the administered examination. No less than thirty (30) 
days prior to any promotions, the City shall provide to the Union a copy of 
the promotional eligibility list. Such list shall reflect each employee's full 
name, seniority number, race, gender, total score and rank on the lisl. 
Vacancies will customarily be filled by employees in the order of their 
ranking on the eligibility list. 

ErBployees who are passed over on an eligibility list strictly by operation 
of the preceding paragraph and who otherv/ise v./ouUI fiave been 
pronioled had promotions been made in rank order frorn the eligibility list 
shall fiave his or her name inserted at the top of tlie ney./ eligibility lisl iri 
rank order as ii rjppeared on the previous eligibility lisl for the same 
pi'omo'iBd position, and shall be promoteii from the nev-/ Gltgihiiity list to 
vacancies v/hich will customarily be filled by erBployees in the order of 
tiioii' ranking on the eligibility list. 



It is provided, however, that irrespective of an employee's ranking on the 
eligibility list, an employGe eligible for promotion lo a vacancy in the 
position of Captain or Battalion Chief shall be passed over on the 
eligibility list and not be promoted if the employee has not completed at 
least thirty (30) months in the classification immediately below the 
vacancy, and no;employee may be promoted to the position of engineer or 
lieutenant, and shall be passed ovGr on the eligibility list, without fifty-
four (54) months in the classification of firefighter and/or engineer. 

An employeef certified for promotion to a vacancy may be passed .over for 
any vacancy on an order subject to the foliowing condition's;; 

a; No.emplbyee may be passGd ovGr dn more than two (2) ordei-s. 
unless the employee does not mdet the time in grade 
requirements outlined above. 

b. No employee shall be promoted from a new promotional 
eligibility list until all employees v/ho may have been passed over 
on a previous promotional order have been promoted, unless the 
employee does not meet the time in grade requirements. 

c. An employee may be passed over on an order only for the 
follov/ing roasons: 

(i) At the time the vacancy occurs the employee is on an 
injury leave of six (6) months or more for a non-duty-
relaled injury; provided, however, that upon the employee's 
return to duty from such loave he/she shall be promoted on 
the next order. 

(ii) A major disciplinai'y infraction (i.e. charges resulting in a 
suspension of fifteen (15) days or rBore); provided, however, 
that if such disciplinary infraction is not sustained, the 
employee shall be promoted on the next order No 
disciplinary infraction may be used for more than one order 
as a reason to pass over an employee on a promotional 
order. 

(ill) In order lo comply with any injunctive or final and 
unappealable order of a court, administrative agency, 
aclminislralive law judge, hearing officei or artailraior. 

d. From the date an employee received noiificatior: of a 
promoliOM, the employee shall have five ;5} calendar day;: 
within v/liich to inforni the dsparlment of the employee's 
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election to accept or v/aive_llie_.pr.o.m.Qli.Q,Q.,.„E.r,npJ.Qyees 
de.sjrjag4Q:,w.alvej,,a,prom5li h.a.v,e..,the righ.t to do..5.Q 
by. sig.n.ing.a..w.a.iv.er asJ.Q.,Uov/s,; 

Erj3md.l.i-.Q.p.....i.s,wjj,v,,edlQ.rs].Kt.y.̂  th5_nexl 
opportunity for a promoted'position in the Fire Department 
immediately foUowing the sixty (60) day period. If another 

,pEQmQ.ti.o.Q....Qe.cur,5...bjef6.re,..the.sjiit .(60). d_a_y.period, the 
.ejTip.[o.ye.e..s.h.a-U,-,h,e....g.!.y,ea:t.h..e:,QRpp.rJu.n.!.ty,.tQ.a 
PLQ.m.oli.Q.Q.-.wi,th.Qut:ijelng:x.aasid.e.red 5.n.e,.,(1) olĵ ^̂ ^̂  
waivers. 

The Employer shaU specify the specific reason in the event that it decides 
to pass over an employee on an order.-

3. Each applicant for pronrtdtion shall be given a copy of his/her answer 
sheet,following the conclusipn of the written;examination, prior to the 
candidate's departure from the exam site. Each applicant wil l be allowed 
to challenge test questions on the written examination in writing. During 
the announced challerige period, the applicant wiU be allov/ed to reviev/ 
the written.examination for that purpose. A copy of the correct ansv/er 
key for the written examination shall be provided by the City to the Union 
after the promotional eligibility list fias been finalized and approved by 
the Department of Justice. Upon request, the candidate shall thereafter 
have the right to receive a copy of the written examination. The City shall 
provide the Technical Report.of a promotional examination to the Union 
within thirty (30) days of a promotion made from the eligibility list created 
as a result-of such examination. 

4. Performance Selection Process 

a. Up to sixteen percent (16%) of the promotions to the rank of 
Lieutenant, up to sixteen percent (16%) of the promotions to the 
rank of Captain, and up tp sixteen percent (16%) of the promotions 
lo the rank of Battalion Chief on each promotional order iBay be 
made by the Fire Commissioner on the basis of performance. The 
following criteria must be met by any applicant pnor to being 
eligible for performance promotion; 

(i) passing the appropriate administered examination v/ith a 
grade of seventy (70) or better; 

(il) meeting the following tiiBO in rai'ik refjuiromGtils I'-.l tlie 
lirne of the promotion' 
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(a) One hundred twenty (120) months in the 
classification of Firefighter and/or Engineer for 
promotion to the position of Lieutenant; 

(b) Seventy-two (72) months in the classification of 
Lieutenant for promotion to the position of Captain; 

(c) Seventy-two (72) months in the classification of 
Captain for promotion to the position of Battalion 
Chief. 

b. Battalion Chiefs, may nominate candidates for consideration for 
Performance Selection Process for each rank of Lieutenant, 
Captain and Battalion Chief.. In addition, Exempt rank personnel in 
the positions of Deputy District Chief, District Chief and Bureau 
Heads may nominate candidates for consideration in the 
Performance Selectioh.-Process.tp the prornbtiohal ranks bf 
Lieutenant, Captain and Battalion Chief as diracted by the Fire 
Commissioner. Nominations shall be made after the promotional 
administered examination is anndunced but before the. 
examination is held. All nominations shaU be forwarded to the 
Performance Selection Board, which wil l consist of the First 
Deputy Fire Commissioner, the Deputy Commissioners, and the 
Director of Personnel The City-shall provide the Union with a list 
of nominees before the written-portion of the administered 
examination, 

c. The Performance Selection Board will consider the nominations, 
taking into account each candidate's performance, awards and 
commendations, leadership ability, specialized training, relevant 
education and experience, attendance file, disciplinary file, and any 
other information deemed rele'v'ant to determine whether to 
recommend the candidate to the Commissiorier, 

d. The Performance Selection Board will submit Us 
recommendations to the Fire Commissioner for consideration. The 
City shall provide tho Union with the Board's recommendations to 
the Fire Commissioner before any promotional order is issued. 
The Fire Commissioner shall iBake perfonnance selection 
iiromotions from recominenclations. The lisl of Nominees shall be 
void upon removal of Itie elioitaility list 
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e. Only candidates nominated as per subparagraph b above may be 
recommended by the Performance Selection Board to the Fire 
Commissioner, and only candidates recommended by the 
Performance Selection Board may be considered by the 
Commissioner in determining performance selection promotions. 

f. The City wil l apprise the Union, in writing, of f heJdentity of the 
personnel, if any, who receive performance selection promotions 
at the time of such promotions. 

g. f^rovided that the provisions set forth in subparagraphs 4.a 
through f are followed, the Fire Commissioner's performance 
selection deGision':shaU be final and not subject to the grievance 
procedure, 

5. The City may charge an-appropriate fed for aU promotional 
examinations not to exceed the charge established by City Council 
Ordinance, which fee shall not exceed $7,5.00, 

6. In the ;eveht that any court of corhpetent jurisdiction enjoins the City 
from making promotions pursuant to this Agreement or issues: a. final 
and unappealable order that promotions be made in a manner 
inconsistent with the provisions of this Agreement, compliance with that 
order shall not be deemed a violatiori of this Agreement. In the event the 
City is unable to make further promotions without violating any such 
order, the City and Local 2 shaU negotiate a resolution that permits 
pr-omotions consistent with such oi-def. 

C, EMS Positions 

1, Career positions within Emergency Medical Services (EMS) shall be; 

a. EMS Field Chief 
b. Aml;),ulance Commander 
c. Paramedic-in-Charge (P.I.C.) 
d. Paramedic 

2. Notwithstanding Sections 9,3A and 9,3B, promotions for EMS 
ernployees shall cooie from lists as they may from liiiie lo time be 
established, {irovided that no employee may be promoisd until 
complelion of at least eighteen (18) monihs in the classification 
irnrnediately belO'.v !he vacancy, and for promotions to the .oosilions of 
Field Ciiiei aod An'ibutaiice Comrnaridei" Ihirty (30) montlis m Itie 
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classification immediately below the vacancy. No list shall be used for 
more than eight (8) years. 

3. a. Field Chiefs shall be paid at the F6 pay rate, Paramedic-in-
Charge (P.I.C) at the F3A pay rate, and Ariibulance Commander at 
thG F5 pay rate. There shall be appointed one (1) Ambulance 
Commander for each Ambulance Company. After the initial 
appointment of Ambulance Commanders, transfer vacancies in the 
Ambulance Commander position shall be filled pursuant to Section 
16.70. Promotions to the position nf Ambulance Commander shall 
be made to employees in the position qf P.I.C, on the basis of 
seniority. Promotions to the position of Ambulance Commander 
shallbe filled pursuantto 9.3.C.2. above. 

b. Ambulance Commanders and RI.C.'s shaU be on the same 
Overtime Distribution List; 

4. Promotions tp the position of Field Chief shall be made to employees in 
the position of Ambulance Commander, 

Section 9.4 - Layoff and Recall 

In the event it becomes necessary fo lay-off employees, for any reason, 
employees shall belaid off in inverse order of their seniority, EBiployees shall 
be recalled from layoff according to their seniority. No nev/ employees shall be 
hired until all employees oh layoff status, desiring to return to v/ork, have been 
recalled. 

ARTICLE X. GRIEVANCE PROCEDURE 

Section 10.1 - Definition 

Any grievance or dispute which may arise betv/een the parties, including the 
application, meaning or interpretation of this Agreement, shall be settled in the 
following manner. 

Section 10,2 - Procedure, Steps and Time Limits 

Step I. - The eiBployee, wilh or without the Stev/ard (or the Steward alone in tlie 
case of a Union Grievance), shall take up the grievance or dispute in writing or 
orally 'vvith the Employer's authorized representative within ten (10) busuiess 
days of its occurrence, or if later, the date on v/hicli edhei' the employee or 
his/her Union .Stev/an.l knew or reasonably should iiave known of its 
occurrence. The Employer's authonzed representative shall then allempl lo 
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adjust the matter and shall respond in writing or orally to the Steward within 
five (5) business days. 

Step II - If the grievance is not settled in Step I and the Union v/ith or without the 
employee wishes to appeal the grievance in Step 11 of the.grievance procedure, 
it shall be referred in writing to the Fire Commissioner or his/her designated 
representative within tive (5) working days after the receipt of the Employer"'s 
answer in Step I, The written grievance shall be signed and shall set forth all 
relevant facts, the provision or provisions of the Agreement allegedly violated, 
and the requested remedy. 

The Fire Commissioner or his/her designated repres.enlative shall discuss the 
grievance within ten (10) working days of receipt of the notice of appeal with the 
employee and the authorized Union represeritative atia time mutually agreeable 
to the parties. If no settlement i,s reached, the Fire Commissioner or his/her 
designated representative shall give the Employer's written answer to the Union: 
within ten (10) working days following their meeting, 

Step 111 - If the grievance I'emains unresolved within fifteen (15) business days 
after the reply of the Fire Commissioner is due, either party may, by written 
notice to the other party, invoke arbitration. 

Section 10.3 - Arbitration 

A. Within ten (10) working days after receipt of the written notice of 
arbitration the parties shall meet or otherv/ise attempt to select an 
impartial Arbitrator by mutual agreement, preferably from a previously 
agreed to list. 

B. If after ten (10) working days the parties are unable to mutually agree 
upon selection of aii Arbitraior, the party invoking arbitration shall 
I equesl the services of the American Arbiti'ation Associatioti (AAA), 
unless the parties mutually agree to utilize the seiwices of tlie Federal 
I'-'lediation and Conciliation Services (FMCS), as described herein. The 
paidy invoking arbitration shall request that A,AA submit simultaneously 
lo bolh parties an identical lisl of seven (7) names of persons chosen 
from the labor panel. Each party shall Ihereafter cross off any names 
objected to, nurBber the remaining names indicating thie order of 
preference, and return the list lo AAA, From aniong the persons who 
have been approved on bolh lists, and in accordance with tlie designated 
oi-der of mutual preference, tlie A.AA shall invite the acce|)taiice of the 
Arbitrator to serve If the parlies fail to agree upori any of the persons 
nanied or if Ihose named decline or are unable to act. or if foi ciny olher 
reason the epposnhrient cannot tae inade frorn the submitted lisl, tlie A/A.A 
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shall submit a second and, if necessary, third list. Thereafter, the AAA 
shall have the power to make the appointment from othGr members of 
the panel v/ithout the submission of any additional lists. The parties, by 
mutual agreement in writing, may submit more than OOG (1) grievance to 
the same. Arbitrator 

If the parties mutually agree to utilize the sei'vices of FMCS, the parfies 
wil l contact the Federal Mediation and C^onciliation Service (FMCS) and 
request a panel of eight (8) arbitrators. Upon receipt of the panel, either 
party may strike ihe first panel and reduest a second panel of eight, (8) 

• arbitrators: No subsequent panel may he ,requested except with the 
mutual written agreement of the Employer and the Union. Upon receipi of 
the panel, the parties wil l alternately strike naines, with the party striking 
first to-be determined by cojn toss, until one (-1) arbitrator remains; v/ho 
shall then be notified of his selection., 

C. Expedited Arbitration 

Within the ten (10) day period referred to in Seclion 10.3(A) the Employer 
and the Unionmay by mutual agreement Gleet to utilize an expedited 
arbitration process in lieu of the arbitration'pi-dcGss set forth in Section 
10.3(B). Within seven (7) workingdays after such agreement for expedited 
arbitration, the parties shall meet qr otherwise attempt to select an 
impartial Arbitrator preferably from a previously agreed to lisl. If tfie 
parties cannot mutually agree on the selection of an Arbitrator, the 
parties shall request the services of the Amer'ican Arbitration 
Association as described in Section 10.3(B), unless the parties mutually 
agree to utilize the services of the Federal Mediation and Conciliation 
Services as described in Section 10.3(B)-

Section 10.4 - Authority of the Arbitrator 

The /Arbitrator sliall have no right to amend, modify, nullify, ignore, add to, or 
subtract from the provisions of this Agreement, The /\rbitrator shall only 
consider and make a decision with respect to the specific issue or issues of 
contract interpretation or application appealed to arbitration and shall have no 
authority to mal';e a decision on any other issues not so submitted The 
/Arbitrator shall suhmit in writing his decision to the Etnployer and to the Union 
witiiin thirty (30) days following the close of hearing unles-.̂  the i:)arliGS agre-? to 
an extension thereof. The decision shall be based solely upon the Arbitrator's 
interprelalion of the meaning or apijlication of the terms of this Agreement lo 
the facts of liio yrievance presented' Subject to the Arbitrator's compliarice with 
provisions of diis Section, the decision of the Arbitrator shall be final and 
tiinding II is further provided that the Arbitrator iias trie express aijthonty to 
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award interest on back pay remedies and other monetary remedies at rates 
determinGd to be appropriate by the Arbitrator. 

Section 10.5 - Expenses of Arbitration 

The fees and expenses of the Arbitrator shall be borne by the party whose 
position is not sustained by the Arbitrator. The Arbitrator, in the event of a 
decision not wholly sustaining the position of.eifher party, shaU determine the 
appropriate allocation of his fees and expenses.,Each party shall be responsible 
for compensating its own representatives and-'witnesses. The cost of a 
transcript shall be shared if the necessity of a transcript is mutually agreed-
upon between the parties. 

Section 10.6 - Processing and Time Limits 

Grievances may be investigated and processed during working hours by Union 
Stewards, representatives, and grievance committees, provided such activities 
do not interfere with the operations of the Fire Department. 

A grievance not filed or appealed within the established time limits shall be 
deemed waived,,If the Employer fails to reply within the established tinie limits 
then, at the Union's option, it may automatically advance to the next step. 

The time limits set forth in this Article may be extended by mutual v/ritten 
consent of the parties. 

The term "working days" means the days of the week, Monday through Friday, 
excluding Saturxiays, Sundays and Holidays. 

Section 10.7 - Processing Grievances 

Employees selected by the Union to act as Union representatives shall be 
known as "Stewards." The nanies of the employees selected as Stewards, and 
other Union representatives v/ho may represent employees at each step of the 
grievance procedure, shall be certified in writing to the Employer by live Union. 

.Any Union representative whose participation in grievance meetings, held 
pursuarit to the provisions of the Article, is necessary shall be released fi orn • 
'vVork without loss of pay to attend such meetings. Grievance iBeelings shall be 
scheduled in a manner v/hich does not interfere with City operations. 

Section 10.a - MeetiBgs Between tlie Parties 
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Upon request of either party, the Union Pr-esident or designee and the Fire 
Commissioner or designee shall meet every three (3) months at a mutually 
agreeable time aod place to exchange views and discuss matters of mutual 
concern that do not involve negotiations and that do-not constitute the 
processing of a pending grievance. 

Section 10,9 - Medical Grievances 

Grievances concerning medical issues shaU follow the procedure below. 
Medical issues are defined as, grievanGGS involving mGdieal issues, including but 
not limited to the noripayment of duty-related hospital or medical bills; removal 
of an employee from duty for medical reasons; refusal to return an employee to 
duty from medical rolls; classification of any injury as non-duty-related and the 
Benefits Management Oftice's denial of payment of medical and hospital bills of 
an employee or his or her covered dependent under the City of Chicago'Medical 
Care Plan for Employees. 

Step One: Initiating a Medical Grievance. Grievances-concernirig the Benefits 
Management Office's deniaLof payment of medical arid hospital bills will be filed 
with the Bureau of Employee Relations within ten (10) business days following 
the events or circumstances giving rise to the grievance or, if later, the date on 
v/hich either the employee or his Union Steward knew or reasonably should 
have known of the events or circumstances:givjng rise lo the grievance. 

If the determination at Step One is not satisfactory, the Union may by written 
request made within fifteen (15) business days of the Slep One response, or the 
expiration of the period for the said response submit the matter for mediation. 

Step Two; Mediation of Medical Grievances. At mediation, representatives of the 
Union, the Fire Department, the Benefits Management Office and the Finance 
Commiltee of the City Council, shall participate, as needed. Any settlement 
reached in tlie mediation proceedings shall be binding upon the parties. Medical 
mediation sessions shall occur every sixty (60) days. The parties shall .split 
evenly the cost of the Mediator's fees and expenses. 

Tlie grievant sliall be provided with the relevant medical records wiihin the 
i'.)Ossessio,n of the Medical Section of the Personnel Division, the Commitiee on 
rinai'ice, Benefits f^ianagement Office and Bureau of EiBployeo Relations, A 
release shall be r'equired for production of iBedical records. The relevant 
medical records shall include the determination by the Medical Section of lhe 
Per-sonnel Division of the grievanl's status and the response io the grievance. 
The above ['ecords sliall be submitted to tlie Union by the Deoai tirient within 
forty-five (65) days of lhe Dsparlment's receipt of the Union's release and 
rriediation agenda, selling forth the grievanl's name. Relevant records from the 
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Medical Section of the Personnel Division, the Committee on Finance, the 
Benefits Management Office and Bureau of Employee Relations shall be 
provided as slated above and throughout the grievance process until the 
grievance is fully resolved. 

Relevant documents to be produced by the Benefits Management Office in 
mediation are limited to medical records, claiin forms, medical bills, explanation 
of benefils, and reconimendation to and decision of the Benefits Committee 
regarding the claim. This definition of relevant records to be produced by the 
Benefits Management Office does not preclude the Union from subpoenaing 
additional relevant documentation in response tq4he scheduling of an 
arbitration-of a grievance. 

Step Three:-Arbitration. If the grievance is not resolved at Step Tv/o, the Union 
upon written'request v/ithih thirty (30). days of the date of mediation, may 
demand ar-bitration. The Mediator shall not be selGcted as the Arbitrator for the 
same case. Tho arbitration hearing shall he schGdulcd to commGnce within 
thirty (30) days of the selection of the Arbitrator. If they fail tO;agree, a list of 
seven neutra(s who are members of the: National Academy of Arbitrators and 
who have offices within the Chicago Metropolitan Area shall be requested from 
the American Arbitration Association (AAA), unless the parties mutually agree 
to utilize the services of the Federal Mediation ahd .Conciliation Services (FMCS). 
Within Tive (5) days afler receipt of the list, the parties shall select an Arbitrator. 
Both the Employer and the Union shall alternately strike names from the list 
with the party striking first to be determined by coin loss. The remaining person 
shall be the Arbitrator. 

ARTICLE XI. NO STRIKE AND NO LOCKOUT 

No lockout of employees shall be instituted by the Employer during the term of 
tills Agreeinent as a result of a dispute with the Union arising out of the terms 
of this Agreement 

f̂ lo strikes of any kind and no slov/dov/n, picketing or other concerted 
interference wilfi, or inlerruption of, service shall be caused, sanctioned, 
instigated, condoned; supported or participated in by the Union or any employee 
during the term of this Agreement. Any or all employees who violate this clause 
shall bo subject to iniinediale discharge. 
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ARTICLE XII. SAFETY. HEALTH & WELFARE 

Section 12.1 - Hospitalization and Medical Coverage, Dental, Optical. Life 
Insurance Programs 

A. The Employer's medical dental, prescription drug, life Insurance and 
vision plans for eligible employees and eligible dependents are 
incorporated by reference into this Agreement. The definition of eligible 
employees and eligible dependents is set forth in each respective 

• program or plan. Eligible dependents under these plans are the 
employee's spouse and those dependents who are unmarried and less 
than twenty-five (25) (effective 10/1/2010. twenty-six (26)) years of age 
regardless of an employee's date of hire. Effective 1/1/2011. children until 
age 26 are covered, married or unmarried, and everi if ndt a dependent. 
Contributions for coverage are set forth'in Section 12.113. 

B. The Employer also agrees to make available to the following o.ther 
persons the above described hospitalization and medical program, the 
dental plan, and the optical plan: 
1. Extapt ,as.,,pj:q_vid.,sdj.n_,,Me,niQ^̂  

Health Care Benehts, Section B.-2.j.. employees who retire on or 
after age sixty (60) and their eligible dependents; and 

2. Employees who retire-on or-after 63 and their eligible,dependents, 
widows and children of employees kiUed in the line of duty, former 
employees on pension disability (both duty and occupational) and 
their eligible dependents, widows and children of deceased 
erBployees who were formerly OB pension.disability. 

The Employer wil l contribute the full cost of coverage for any of the 
above enumerated pei^sons who elect coverage under any plan or plans. 
Howevei-, coverage under a plan for such persons shall terminate wfien a 
person either reaches the age for full Medicare eligibility under federal 
law or ceases lo tae a dependent as defined in a plan, whichever occurs 
first. After a person reaches the age for full Medicare eligibility, the 
person shall be covered under the medical progi'sm for annuitants 
provided the person pays the afi|.)licable contiibulions. 

C. Employees who retire on or after ratification of this /Hgreement, 
1 pursuant to the pension slaiute. but before attainment of age sixty (60), 

and their eligil'3le dependents, shall be covered under the Pf̂ O 
hospitaiization anrl inedical program in effect for annuitants until (iiey 
reaci'i the age of iull Medicare eligibility and become eligible lor Medicai e 
under reclei dl la'vv. provided Uiey pay Uie contributions olherv/ise 
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applicable to annuitants. After reaching the age of full Medicare 
eligibility, and becoming Medicare eligible, they shall be covered under 
the rnedical program for annuitants eligible for Medicare provided they 
pay the applicable contributions. 

D. Pending the final determination of benefits by the Board or Trustees of 
the Firemen's Annuity and Benefit Fund, employees who apply for duty, 
ordinary, or occupational disability benefits will be required to contribute 
the same amount as active employees for heaUh care benefits; and the 
Employer v/ill continue to provide the same health care benefits as for 
active employees. 

EmployGGs who receive duly or occupational disability benefits will 
continue to receive those benefits at no cost, pursuant to paragraph (B) 
above, without any refund of their previous contributions. Employees 
who are awarded ordinary disability benefits will be required to 
contribute at the Public Health Services Act (PHSA) rate reduced by the 
administrative fee of two percent (2%) as of the first day of the month 
following the Fund's final determination of the employee's claim. 

The Employer agrees to pay all hospital, medical and prescription costs 
of an employee who is on a leave of absence for duty or occupational 
disability purposes, all at no cost to the employee. The Employer shall 
make pension contributions on behalf of the employees as if the 
emplo'yee had remained in active service. 

E. The City v/ill amend its Section 125 plan to implement a Flexible 
Spending Account (FSA), v/hich will permit employees to fund, on a pre­
tax basis, an individual account that the employee may use to pay for 
qualified unreimbursed medical expenses, as provided under Section 213 
of the Inlernal Revenue Code. 

• Subjecl to IRS regulations, the FSA will allow participants to pay 
(he follGwiiiy qualified expanses on a pre-tax basis, dental 
expenses; vision expenses; health plan contributions, deductibles, 
and co-payments, prescription drug co-payments, over-the-
counter drugs and other unreimbursed rnedical expenses 

• Participation is voluntary and participants rnay contribute up to 
$5,000 annually on a pre-tax basis, 'vvhich wil l be deducted pro­
rata each payroll period 

• Employees may enroll in the FS.A or change the amount of their 
election once per year during open enrollment or 'when they have 
a change in family status 
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• As mandated by the Internal Revenue Code, a "use it or lose it" rule 
applies to .Section 125 plans. 

• Any amount thai remains in the participant's account at the end of 
(he year will be forfeited 

The Cily agrees to make available to employees covered under this 
Agreement, pursuant to an FSA, the same Dependent Care Benefil as 
provided (o olher City emiployees who participate in the LMCC, under the 
same terms and conditions. 

F. The City-paid life insurance for all employees covered by this 
AgreemGnt shall be $75,000, and the City-paid A.D, £ D. insurance shall 
be $5,000- In all other respects, the life insurance program wil l conform 
to the provisions and costs of ths life insurance coverage accorded to 
other sworn City employees. A summary of the City Life Insurance 
Program wil l be placed in the Agreement as Appendix E. 

G, Pre-Tax Contribution 

Ernployees shall contribute the following pre-tax amounts per pay 
period, in accordance with their selected level of coverage; 

Level of Coverage 
Single 
Single I 

Percentage of Salary 
1,2921% of payroll per pay period 
1,9854% of payroll per pay period 

Family 2.4765% of payroll per pay period 

Contributions at selected salary levels per pay period wil l be as follows; 

ANNUAL SALARY SINGLE SINGLE +1 FAMILY 
(1.2921%) (1.9354%) (2.4765%) 

$15,000 $0.08 $12 41 Jd5.48 

$20,000 $10.77 $16 55 $20.64 

$30,000 $16.15 $24.82 $30.96 

$40,000 $21.56 $33.09 $41.28 

$50,000 $26.92 $41.36 $51.59 

$60,000 $32.30 $49.64 $61.91 
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$70,000 $37.69 $57.91 $72.23 

$80,000 $43-07 $66.18 $82.55 

$90,000 and 
Over 

$48,45 $74,45 $92.87 

Effective January.!, 2021.„employees shall contribute the following pre-tax 
amounts per pay period, jp accordance with their selected level of coverage; 

L„ev..eT...qfJ[Iov.e..rage,-
S..i..n.gie_„ 

Percentagd ofSalary 
2,7921% of payroll per pay period 
3-4854% of payroll per pay pei'iod 
3.9765% of payroll per pay period 

l.e...+]„ 

Eamily 

Contributions as selected salary levels per pay period will be as follows; 

Annual Salary 
Single 
(2,7'9-21%) 

Single 
(3,4854%) 

Family 
(3,9765%) 

$50,000 $58.17 $72,61 $82.84 

$60,000 $69.80 $87.14 $99.41 

$70,000 $81.44 $101.65 $115.98 

$80,000 $93.07 $116.18 $132.55 

$90,000 $104.70 $130.70 ,$149;-12 

$100,000 $116.34 $145.23 $165.69 

$115,000 & Over $133,79 $167,01 $190.54 

Effective January 1. 2021. Prescription .D„rii.g...D,,.e.,d.,ucti,h,,le,,,ifa.m.Lly).:,$.2,5,,.,Q..O, 

H. Benefits under the City of Chicago Health arid Dental Plans 

The Trustees of the Labor-Management Cooperation Committee (LMCC), 
which include two Trustees from Local 2, have the authority, consistent with the 
LMlCC's Declaration of Trust, and Section 12.1.1 of the Collective Bargaining 
Agi'eeinent, to make changes v /̂ith respect to covered procedures, deductibles, 
and co-pays of tiie City of Chicago Health Care Plan (including prescription 
drugs) and City of Clucago Dental Plan. Those changes occurred from l ime-to-
lime during the tern'i of Local 2's .AqreeiBent with the City, and are likely to 
happen during suLM.-.e(:]uc:;'iil Collective Bargaining .Agreements with the City. 

Fot- -2014 Tlh'̂ -'so lionefils, including deductibles and co-pays, will follow the 2Q14 
open enrolUneni maiei'iats wliict'! caii be found online 24 hours/7 days a week, 
at: 

w w w. c 11 y q f c h ica g o b,e n e f 11 ,.Q.r.g 
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or 
http://www.cityofchicago/city/en/depts/fin/supp info/open enrollment2013.html 

or 
Toll Free / 8am - 5pm / M-F 1-877-299-5111 

Any changes to these plans may be accessed from this website and toll free 
number. 

LMCC 

(1) Local 2 commits to becoming a signatory labor organization of 
the labor-rriariagement cooperation committee known as the Chicago 
Labor-Management Trust ('Trust"), Upon the ratification of this 
AgrGGment, Local 2 agrees to moet with the Employer and 
representatives from the signatory labor organizations to the Agreement 
and Declaration of Trust establishing the Trust ('Trust Agreement") for 
the purpose of determining Local 2's representation within the Trust and 
the guidelines and procedures to be used in expanding the Trust to 
include the members of the bargaining unit, Ttie parties contemplate that 
Local 2 shall have at least two (2) Trustees appointed to thG Trust. After 
Local 2 becomes a signatory labor organization to the Trust. Local 2 shall 
be afforded the same right to withdraw from the Trust as is granted to 
any other signatoiy labor organization pursuant to the Trust Agreement. 
Notv/ithstanding Local 2's participation in the LMCC created by (he Trust, 
the City and the Union agree to negotiate with respect to health care 
issues that particularly affect firefighters and/or paramedics and present 
recommendations to the LMCC regarding such issues. 

(2) Each party reserves the right to reopen this Agreement to negotiate 
the heallh care plan sel forlh in this Agreement for the following 
reasons; 

(a) .Any changes in the applicable laws, including a universal, 
national or slate health care pi'ograrn, mandating significant 
changes in heallh insurance benefits that becomes law and is 
effective during the term of thiis Agreement and that 
affects the lieallh care benefils or coverage offered to bargaining 
unit members or dependents; or 

(b) The lacl< of achievpinenl of fiealth care cost containment as 
anticipated by the parties pursuant lo the formation and 
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administration of the Chicago Labor Management Cooperation 
Commiltee on Health Care pursuant to the Chicago Labor 
Management Trusl ("Trust") on health care, as defined below; 

(i) The parties charge the Trust with the responsibility of 
approving Plan changes that wil l result in significant 
cost containment or savings, as measured by a 
projected increase of costs for any individual plan of 
no more than 8% in Fiscal Year 2011 and each fiscal 
year thereafter when compared to health care costs 
in Fiscal Year 2010 and in each previous fiscal year 
thereafter, respectively. 

(ii) Should.any Plan changes approved by the Trust fail 
to resuU in such cost containment or savings as 
stated in subsection (t) above, the Trust shall make 
such adjustments in deductibles, co-pays and co­
insurance,to preyehCthG cost increasGfrom 
exceeding 8% as measured in subsection (i) above. 

(iii) Should the Plan changes approved by the Trust fail to 
achieve cost containnient or savings as stated in 
subsections (i) and (ii) above by the end of the 
following fiscal year, either party may elect to reopen 
negotiations as set forth on lhe foUowing specific 
topics; 

• Health Plan set forth in this Agreement 
• Structure of the:Trust 
• Composition of the Trust 
• Funding of the Trusl 

(3.) If any one of the foregoing events or conditions occurs, 
• either party has tliirly (30) da'ys to notify the olher party in writing 
of Its intent to reopen this Agreement to negotiate the heallh care 
plan set forlh in this Agreement. Thereafter, the parties have 
ninety (90) days wiihin which to reach an agreement. 

(4) Notwithstanding the foregoing, each party reserves lhe 
righl lo reopon this .Agreement to negotiate the heallh care plan 
set forth In tins Agreement, no later thaiv-June--3u, 201^ 

yCj In the f:-vent that lhis Agreement is reopened to rif^i.joliate • 
die iiealtli care plan, the fiealth care plan in effect at tl'io li/ne tiie 
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Agi-eement is reopened shaU not be changed by the Employer 
without the written consent of Local 2, If the parties are unable to 
agree on modifications to the health care plan, the dispute shall be 
submiUed to interest arbitration in accordance with Section 20.2. 

Section 12.2 - SafGty and Health 

A. Applicable Laws and Regulations 

It is agreed that (he Employer and ,alt employees wi l l comply with all 
applicable laws and regulations governing safety and health matters. The 
Employer wil l continue to make i'Gasonable provisions, in compliance 

.with such laws and regulations, for tho safety and hcaUh of its 
employees. The Employer shall post all safety and hGalth notices 
required by law iB conspicuous places where notices to employees are 
customarily posted. 

BL Joint Commiltee 

ThG Joint Occupational Safety and Health CommitteG shaU continue for 
the term of this Agreement. The Fir.GCommissioner and the Union shaU 
each appoint three members. The Joint Committee shall meet monthly to 
discuss safety and heaUh matters. The Joint Committee shall make 
recommGndations to the Fire Commissioner as to any safety conditions, 
rules and equipment which it may deem in need of change and 
improvement in order to achieve proper standards of safely and health 
and to minimize accidents, injuries and illness ih the Fire; Department. 
The Department shaU provide notice to the Joint Committee of 
contemplated changes in work clothes, protective clothing or turn out 
gear al least sixty (60) days prior to ths implementation ofsuch change. 
The Fire Commissioner shall promptly issLie a report to the Joint 
Committee as to his viev/s regarding the' Joint Committee's 
recommendations. The thre,e Union members on the Joint .Committee 
sha.l,Lb_e.per:milied (wjieiher on. or..Q,.f,f„z.d,u,t.y)„.to ,at.tG.iicLan.d_Qb5e_ryG 
nie.e.ti.ngs._gf the Fire Dep.artmfint conc.eni.ing...a.fter..a.!iiari.reyi.ew 
Gmergency scenes.. However, the three Union members on the Joint 
Cgnimi t t.e.e.oJiejlQ t. ot herwise permitted tp advise or coup sel. .t h.e .ot h.e r 

ni G ni ta.ef s,... Tl̂  e.. F.i i:e. ..D e p a rim e n t s i'i a i l n o!.! f y.. > lie .11 i;i i Q U ! l l a. .t.i n:i.e.l y ms.r] ner 
tiiedale, tiiiie and„l.o,CcU.ion....o' such iBee.ti.ngs,..No ernp..lQyee.5b.all.be 
subject to disciplme as a re.sult of after action review of emerge.n.c.y 
scenes. 



All boots, gloves, helmets, hoods. PPE^and SCBA harnes.5„„a5,5.e..mb.l.!..e.-s. 
facepieces. cylinders. and,Doiiche.s.«.shall...b.G...Sj4hiect .to..fi,2.ld,_tG,sLs., All 
phasGs of field tests of persQnal-pFoteetive-equipment-wiU- shall bG 
subject to involvement by the Joint Committee before any resolution 
relative to acquiring such equipment, provided that such involvement is 
legal and in compliance v/ith the applicable written ethical rules and 
regulations of the City of Chicago. RGSUUS of such tost shall be provided 
to the Union 30 days prior to acquiring such equipment. 

C. Inoculations; Tests, Screening 

1. Upon nbtificatioh to the Employer by the employeG, all 
emjDloyees on a voluntary basis shall be granted, at Employer 
expense, prophylactic inoculations for: 

a. Hepatitis B Virus (HBV), and 

b. As prophylactic inoculations become available, for: 

(i) Additional strains of Hepatitis; 

(ii) Human Immunodeficiency Virus (HIV) related 
conditions; 
(iii) Acquired Immune Deficiency Syndrome (HIV) 
antibody positive conditions. 

2. Upon notification to the Employer by the employee that a 
bargaining unil employee is significantly exposed in the course of 
duty to the risk uf transmission of disease, as defined by the U.S. 
Center for Disease Conlrol, from a person determined to have a 
disease process of a contagious or infectious nature, the employee 
on a voluntai y basis, shall be granled. al Employer expense, 
medically necessary tests and/or screening, and prophylactic 
trGatiBenl. 

Section 12.3 - Pensions 

A For tlie terrn of this Agreement, the Employer agrees not to exercise 
its Home Rule power to I'educe the benefit provisions of the Illinois 
Revised Statutes, Chapter 108 1/2, Article VI, "lhe Firemen's Annuity and 
Benefit Fund - Cities Over 500,000 " 

B. Deferred Comperi:.iotiori 
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The Employer shall continue to make available to bargaining unit 
members an I.R.S. qualified deferred compensation program. 

ARTICLE XIII. NO DISCRIMINATION 

Section 13,1 - No Discrimination 

Neither the Employer nor the Union shall interfere withThe right of employees 
covered by this Agreement to become or not become members of the Union, 
and there shall be no discrimination against any such employees because of 
Union 
membership'or non-membership, but this Section is notintendGd to;interfere 
with the operation of Section 1 of Article III of this Agreement. In accordance 
with applicable law. neither the Employer nor the Union shall discriminate 
against any employee Covered by this .Agreement because of race, creed, color, 
national origin, sex, age, religion or political affiliation, 

Section 13.2 - Gender 

Whenever a male gender is used in this Agreement it shall be construed to 

include male and female employees-

Section 13.3 - Union's Duty of Fair Representation 

The Union recognizes its responsibility as bargaining agent and agrees to fairly 
represent all ernployees in the bargaining unit without discrimination, 
interference, restraint or coercion, The Union's duty of fair represenlation shall 
be carried out in conformity with the standard enunciated by the United States 
Supreme Courl in Vaca y_5.ip..e.s, 386 U.S. 171 (T967), 

Section 13.4 - Affirmative Action 

A The Parties agree lo establish and implement an affirmalive action 
program in accordance with the terms and conditions df the lAFF 
recruitment and equal opportunity programs as furiher described in 
Appendix G of this Agreernent. 

B, Polygrapfis 

The Employer' agrees that no prospective employee shall be required to 
lake a polygraph ex^iinination as a condition of einpioyn'ieijl witli the 
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Employer, and a prospective employee's refusal to subinit to a polygraph 
examination shall not be cause for rejection for employmenl. 

Section 13.5 - Americans With Disabilities Act 

Should the Employer be required under the Americans With Disabilities Act to 
make a reasonable accommodation to the disability of an applicant or 
incumbent ernployee that may be in conflict v/ith the right of any employee 
under this Agreement, the Employer shall bring this matter to the attention of 
the Union in v/ritlng. If the parties cannot reach an agreement on such 
accommodation, the provisions of Article X shall be available, and the Arbitrator 
shall consider the Employer's obligation and the Union's obligation (if any exists) 
under the Americans With Disabilities Act and under this Agreement, provided' 
that no employee shall be displaced by such decision, 

ARTICLE XiV MANAGEMENT FUNCTIONS 

It is the right of the Employer to unilaterally determine matters of inherent 
managerial policy and to implement decisions witfi respect thereto, which 
include, but are not limited to, the following; the right to determine services to 
be offered by ils agencies; to eslablisti its overall budget; to direct its 
employees; to determine the content of examinations, the necessary 
requirements to participate in Ifie examination process, and the minimum 
qualifications for all positions; to discipline or discharge employees for proper 
cause; to relieve ils employees from duly because of lack of work or for other 
legitimate reasons; lo maintain and improve efficiency of governmenlal 
operatioixs; to dotGi n^ine the methods, means and personnel by v/hich 
governiTieiit operations or" a unit thereof are to be conducted; to determine (he 
content of job classifications; to take atl necessary actions to carry out ils 
mission m emergencies; and to exercise control and discretion over its 
organization and the technology of performing its work. 

This Agreement shall be construed however as requiring the Employer to follow 
the provisions of this Agreement in Ifie exercise of the foregoing rights. 

ARTICLE XV. DUTIES 

All employees shall be prompt in reporting to their assigned dLJtiPs, and shall 
faithfully perform their duties. The assignment of duties not related to fire 
suppression, prevention, extinguishment and deliver/of emergency rnedical 
services, including the maintenance or equipment and the customary house 
duties, shall be grounds for a grievance under Article X. Nothing in (he above 



duties description shall limit assignments during emergency conditions and/or 
circumsiances which threaten citizens' lives and/or property. 

ARTICLE XVI. GENERAL PROVISIONS 

Section 16T - Union Bulletin Boards 

The Employer agrees to furnish suitable space for bulletin boards In convenient 
places in each v/ork area to be used only by the Union. The Union shall limit its 
posting of noticGs and bulletins to such bulletin boards. The Union shall Bot use 
such boards'for posting abusive or inflammatory or partisan political materiaL 

AU material shall be signedand approved by the authorized representative'-of 
the Union prior to posting. 

Section 16.2 - Discipline and Discharge 

A, Disciplinary actions instituted, by the Employer shall be for rGasons 
based upon the employee's failure to fulfil l his/her responsibilities as an 
employee. Where the Employer believes just cause exists to institute 
disciplinary action it shall have the option lo assess the following 
penalties; 

Oral Reprimand 
WrittGn Reprimand 
Suspension 
Discharge 

Any disciplinary action or measure other than an oi-al reprimand imposed 
upon an employee may be appealed through the grievance procedure. 
The erBployee rBay file a written re[;)ly to any oi'al reprimand. If the 
Employer has reason lo repiirnand an employee, it shall be done in a 
manner that will nol embarrass the employee before other employees or 
the public, /^ny disciplinary action taken against a probationary employee 
shall not be sulijecl to 16.2E below or to the grievance procedure, 

B. the Employer agrees that employees shall be disciplined and 
disci'iargecl oi-ily for jusl cause. ,A copy of all suspension and discharge 
notices shall be provided to the Union, Discharge and disciplinary 
suspensions shall be subject to review under the grievance procedure up 
to and including arbitration. Disciplinary actions shall he subject lo 
review under the gi'ievance procedure only, Si,ich review procedures are 
in he:i of and expressly supersede and preempt tlie employee notification 
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and appeal procedures specified in Chapter 25,1 of the Municipal Code 
and any Cily of Chicago Personnel Rules. Such contractual review 
procedures shall be the sole and exclusive method ol reviewing all 
disciplinary action. 

C. Any employee found to be unjustly suspended or discharged shall be 
reinstated with full compensation for all lost time and with full 
restoration of all other rights, benefits and conditions of employment, 
without prejudice, unless a lesser remedy is agreed-upon as a grievance 
settlement or deemed appropriate by an Arbitrator. 

D. Disciplinary actions recorded in the employee's personnel files shall 
not be used after twelve (12) monihs to justify subsequent disciplinary 
action except for a re(ated offense. 

E. The Employer shaU conduct disciplinary investigations when it receives 
complaints or has reason to believe an employee has failed to fulfill his 
responsibilities as an Gmployee and just cause for discipline exists. It is 
understood that polygraph examinations wil l not be used by the Employer 
in any phase of disciplinary investigations. 

Prior to taking any final, disciplinary action and concluding its 
investigation, the Employer shaU notify the employee of the contemplated 
measure of discipline to be imposed, and shall meet with lhe employee 
involved and inform hirn/her of the reasons for such contemplated 
disciplinary action. Copies of the follov/ing documents shall be given to 
the emplo'yee at this notification and review meeting' 

1. Allegation of violation-s of Rules S Regulations 
2 Statenient of charges and specifications 
3. Employee's initial statement of facts 
4. Ark.nov/ledgrnent of notification and revie'w 
5. Disciplinary officer's recoiritnendation 
6 Copies of the f'mployee's pertinent past discipline 

The ernployee shall be entitled (o (Jnion represenlation at such meelirigs 
and 'Shall be given the opportunity to rebut the reasons for such proposed 
discipline 

F. The Employer's [;iersorinel file:^, disciplinary history files, medical files 
and completed iiiactive iiivestigative files, excepl for information whicli 
the Departmenl deems lo tae confidential sfiiiU be open and avaitdblc for 
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inspection and copying by the affected employee, or his Union 
representative with the specific written consent of the employee, during 
regular business hours, 

It is agreed that any material and/or matter not available for inspec-tiDn, 
such as provided above, shall not be used in any manner or forum 
adverse to the employee's interest. 

Section 16,3 - No Acting Out of Classification and Emergency Manpower 
Shortages. 

A. No Acting Out of Classification 

No employee shallbe required or volunteer to perform duties of any 
other r:ank or classihcalian during the term of this Agreement except as 
set forth in Section 16.3B and/or 16.4D of this AgreemGnt. 

B. Emergency Manpower,Shortages 

To avoid the temporary shutdown of companies due to unexpected or 
unscheduled absences or incapacity that cannot-be immediately covered' 
by detailing, overtime or holdover pursuant to Articles 9.2 dr 5.6 
respectively, members of the bai-gaining unit may be temporarily 
assigned to act in a higher or lower rank subject to the conditions 
enumerated below; 

i. If acting in a higher rank the employee shall be compensated for 
the period of acting at the same rate he would earn if promoted to 
that higher rank or if acting in a lower rank then at the employee's 
regular rate of pay. 

li. The acting employee will perform the duties of the higher or 
lo'vver rank or classification for a tnaximum of four (4) hours 
except in the follov/uig siiuations; 

a. The acting employee is relieved by overtime assignment 
of an employee of the proper rank pursuant io Article 9.2 
wiihin the four (4) hours; or 

ta. If the fourlri hour of lhe acting penod runs past iriidnight, 
the actinu employee shall continue to act for the balance of 
the lour of duly. 
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For the purposes of Section 16.3B the four (4) hour period 
shall begin from the time the shortage occurs if'the 
company is in quarters, or from the time the coinpany 
returns to quarters if the shortage occurs when the' 
company is not in quarters. The Employer shall diligently 
attempt to fill the manpower in accordance with Article 9.2 
during the four (4) hour period. 

In the event that no employee is available for overtime 
recall pursuant to Ardicte 9.2 the acting GmployoG wil l 
continuG to act for thG balance of the tour of duty and the 
company will not be put out of service. 

iii. In the Division of Fire Suppression and Rescue the senior 
person on the particular apparatus on the shift shall have 
priority for the acting assignment Priority as to.ah acting 
assignment qn ALS ambulances shaU be to the senior 
person in-the District on the shift 

iv. The District Chief or his designee immediately shall notify 
the Union by phone at its office advising as to the existence 
of any Bianpower shortage, the assignment of personnel to 
act in a higher or lower rank and/or recall of employees on 
overtime. If the event occurs during non-business hours, 
however, the District Chief or his/her designeo v/ill notify 
the Union by phone at the earliest opportunity on the next 
business day. In either case, as sooitas-possible, the 
District Chief or his/her designees also wil l cause to be 
made a writien incident repoi't covering the circumsiances. 
including the aciion taken lo comply with the collective 
bargaining agreemeni, and forward the report 
simultaneously both lo Deparlmenl Headquarters and to the 
Union. 

en an einployee acts out of classification to fill a 
shortage occurring before 8:00 p.m. for a period longer than 
four (6) liours the Union and the Employer shiall meet on the 
next regular business day to negotiate a solution to rectify 
this condiiion It is agreed lhat the negotiations of lhe 
.solution will proceed froin tlie premise that the minimum 
manning provision siiall be mainlained ami trie sfiutdov/n of 
oiBprgency apparatus avoirled. 
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SectioB 16.4 - Minimum Manning 

A. Fire Suppression and Rescue 

1. The vehicle and equipment manning complements which are' 
currently maintained shaU continue to be maintained-at those 
levels (i.e., five (5) men on all trucks, engines and squad 
companies and on two (2) HazMat units [5-1-1 and 5-1-2J), and four 
(4) men on three (3) Command Vans, except as set forth in Section 
16.4D. 

2. At each airport on each shift the Cily shall maihtaih one (1) fire 
engineer and one (1) firefighter on each crash fire'dpparatus.and 
also one (1) company officer per shift ateaCh airport for all crash 
nre:3pparatus; except no tireflghter need be maintained on the 
crash fire apparatus to which a company ofticer is assigned that 
day. These minimum manning requirements shall not be waived 
under the provisions of Section 16.40 which shall not be applicable 
to this Section 16.4A2. 

3. The number of fire companies shall be maintained and continue 
to be maintained at no loss than thosG IGVGIS maintained on March 
1, 2006 (for Gxample, ninety-six (96) engine companies, sixty-one 
(61) truck companies, four (4) squad companies, two (2) HazMat 
units, the Fire Boat, and no less than three (3) Command Vans as 
well as the number of battalions on said date). 

4. The daily on duty complement of platoon employees in the Air 
Mask Service shall remain no less than those on duty on January 1, 
2010. 

5. Effective upon contract ratification in 2014. for purposes of 
determining causes and origins of fires, no fewer than two (2) 
Certified Fire Investigators in the Office of Fire Investigations 
(O.F,I.) shall each be assigned to no less than three (3) vehicles on 
a daily basis in order thai lhe Deparlmenl may effeclivelv and 
safely perform its responsibilities pursuant to the provisions of 65 
ILCS 5/11-9-1 and 425 ILCS 25/6, 

6. a. Effective upoii-Goniract-ratificetiGB-jB--2614, rfor water lescLie 
and recovery, no fev^er Uian Iv/o (2) pilots and two (2) certified 
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divers shall tae assigned to no less than one (1) helicopter on a 
daily basis; 

b. Efrective-upon-Gent-Faet-Fat-iftGat!QB-iB-2-0-14-. Ffor water 
rescue and recovery, no fewer than four (4) certified divers 
shall be assigned to the Dive Truck (687) on a daily basis,.no 
fewer than four (4) certified divers shall be assigned to Fast 
Boat 689 on a daily basis v/henTn service, and additionally, for 
the period April 1 through November of each year no fewer than 
four (4) certified divers shaU be assigned to the fast boat (688) 
on a daily basis. Fast.Bpat5 688 and 689 shall be dGsignated as 
ALS companies. 

Effective upon ratification, permanent assignments on the "Fast 
Boats'' (Unit Nos. 688 and 689) shall be subject to the bid: 
process set forth in Section.16.7.C.1..Employees who 
successfully bid on to the Fast Boats shall be considered 
permanently assigned and shall be assigned to the Fast Boats 
for the duration of the season that the Department deploys the 

boats, as set forth above. ,A,f,t,,,e,.r.,:,t,,lie_Ea,5.t;,B.Gat.SLe.a&0.n;ls,..Q 
the employees shall be assigned to City-v/ide Relief until the 
commencement of the Fast Boat season the fgUowing year, at 
which time the employees shall resume-their-EasLBQat 
.as.ai.gojn.'ie.nt. unless thG employee, bids for and receives another 
.as.si.gQnient, 

c. Effeclive ,up..P.n. contract ratification, each squad shall tie 
provided vvith NFPA approved PPE gloves. 

B. EMS and Ambulance Manning 

Emergency Medical Services and ambulances shall be staffed as follows; 

1. One (1) EMS Field Officer per EMS District on a daily basis with a 
minimum of eight (8) ni.ne.(9) EMS Field Chiefs on a.daily basis, 

2. a Gne- (T} -P-aramerl ic and • one- (•1)-Pai• amedie-'\F'-C-hai-ge-nF 
one (1) AmbutanGe Gommander in-eaGh-of-sixty-{60) or-more 
ambulancGS on-aver-ege on-a-daily basis-over-a-one-v/eek 
perior; (MoF?iav-Si:inday)rhut-nG-lGss- IhanTifly-seven (57) 
ainbulences-on-a-deUy basis: provided Inet if due to 
Gxeeptional circumstances-on-a given-day fifty-sever' (57) c 
nuj-'o aniculoiices cannot be-t-nainlained in sei'vice. c" >\ 
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&i-xt-y-(6t3-)-Gt--m0FG'ambijlanGes-pGF-dey"by-weekh/-aveFage 
e-annot-he-ma-t-fitained-in-SGF-vr€Grthe-lJfiiGn---shaU-b6-nGt-if4Gd 
in-eit-heFGFt}oth-instan6GS;-and-the-yFHGn-aBd-the-Empl-GyGr 
shaU-mGGt-GB-the-ne-x-t-FegulaF-busmess-day-te-diseuss-the 
reason fGF-the-pF-Qhlem-antl-stGps4G-hG taken to avoid-a 
Fepetition;~and 

3b4Fv/G•̂ -̂ -)-& /̂̂ ^—B-e-nifjlGyee5-iB--eaeh-e-Mifte.eFh{-15)"--GF 
additional-aFBdtilanee5-Gn-a--daily-feasi5T. 

Effeet4v-e-Sept.Gmber-4T-^1-4, Oqne (1) PaFamedic and one (1) 
ParamGdic-in-Charge or OOG (1) Ambulance Commander in 
each of seveBty-fi-ve-(7-§) eightyJO_or more ambulances on 
a daily basis over a one (1) week peridd (Monday-Sunday), 
but not less than 5e/GRt-y-t-w6-(-7-2-) seventy-seven (77) 
ambulances on a daily basis; provided that if due to 
exceptional circumstances on a given day seventy-two (72) 
sj!yenly-seyen_(2.7.)or more ambulances cannot be 
maintained in service, or if sev.eBt-y-f4ve-(-75) eighty (80) or 
more,ambulances per day by weekly average cannot be 
maintained in service, the Union shall be notified in either or 
both instances, and the Union and the Employer shaU meet 
on the next regular business day to discuss the reason fdr 
the problem and steps to tae taken to avoid a repetition. 

3. The EM1T-B employees shall be detailed to the ambulances 
referenced in 16.4B2b above. The most senior EMT-B employee on 
each of these ambulances for the day shall be paid at the 
employee's next pay step and shall be in charge and responsible 
for any necessary documentation Such pay for such eniployees at 
Step 6 and over shall be no less than the monetary equivalent of 
the percentage difference betv/een Appendix B, Steps-5 and 6. It is 
provided that no Ef-^T-B employee shall be detailed to any of these 
ambulances more than six (6) (effective upon contract ratification, 
four (4)) of the employee's duly days in a calendar quarter 
(January-March, April-June, July-September, October-December). 

Upon the implementation or ne'.v [jaragrai'ih 16.4 B.2, on September" 
1, 2014, current siitapai"agra[ih5 16,/i,B.2,a, 16.4 B.2.b, and 16 4.B.3 
shall be of no furUicr force of effect 
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4. When required, an EMT-P and/or an EMT-B on an ALS Engine 
Company shall assist on an ambulance, in which case the ALS 
Engine shall accompany the ai;nbulance to the hospital Effective 
September 1, 2014, this subparagraph shall be re-designated as 
subparagraph 3. 

5, When more than one FF/EMT-B or FF/EMT-P are assigned to an 
ALS or BLS firo company on the same duty shift, the Employer 
shall have the EMT-P's and EMT-B's rotate v/ithin their 
classifications as lhe "designated" EMT-P or "designated" EMT-B. 
Effective September 1, 2014. this subparagraph shall be re­
designated as subparagraph 4. 

C, Cross-Training Program 

Employees who achieve dual certification wiU receive incentive pay as 
set forlh herein. 

1. Recognizing that the Division of Emergency Medical Services 
within the Department is staffed with employees not only 
specializing in medical service, but highly trained in the non­
emergency, non-medical operating procedures of the 
Department, a program wil l be established to include in each 
Fire Fighter Candidate Class, a complemenT of Certified 
Chicago Fire Department Emergency Medical Sei'vices 
uniformed personnel Each candidate Fire Fighter Class, 
certified by the Department of Personnel from a Fire Fighter 
entry level eligibility list, shall include a minimum of 10% (ten 
percent) of such Emergency Medical Services Personnel on (he 
Fire Fighters ehgibility list Those selected in this manner shall 
be selected on the basis of seniority. 

2. Emergency fvledical Services personnel, irrespective of grade, 
v/hu become Fire Fighter candidates and those who become 
Fire Fighters shall get credit for service rendered as EMS 
personnel in terms of seniority and step, but shall be paid as 
cross trained Firefighter/Paramedics and shall be entitled to 
their normal step increases. Promotion to high 
rank/classification shall be (rea(ed in accord with 
promotional/pay procedures. 

3. EMS personnel who become cross-trained fire suppression 
employees shall, as a conditiori of continued employment, rnamtain 



their Pai-amedic certification for a period of seven (7) years from 
the date of completion of Academy training. Cross-trained EMS 
personnel who maintain dual certification shall be paid at no less 
than F2 pay rate 7.5%, effective January 1, 2015 8.5% over the pay 
rate to which, they are otherwise entitled, whichever is higher. 

4. To meet necessary manning requirements and operational 
heeds, the Employer may detail cross-trained dual certified 
personnel on fire apparatus or ambulances, Such personnel 
detailed to an ALS ambulance shall act as thaparamedic/driver 
and the EMS paramedic assigned or detailed to that ambulance 
shall act as the P.I.C. 

5. UndecSection 16.7 cross-trained personnel who maintain dual 
certification may bid upon and be assigned to any positionfor 
v/hich they are qualified; except, dual certihed personnel in the 
ranks or classifications of Fire Engineer, Lieutenant, Captain or 
Battalion Chief may not bid to Ambulance Companies. 

6. (a) Employees voluntarily participating as cross trained dual 
status employees-and receiving the salary for the 
classified/graded position may opt out of participation on the 
July ?' or February closest to their anniversary date on 
v/hich participation commenced by notifying the Department in 
the preceding October for February withdrawals and in the 
preceding March for July v/ithdrawals. Employees must have 
participated in the program at least two (2),years from such 
anniversary date. Effective when participation ceasGs thoy 
shall forfeit the cross trained classification/grade for such 
position and shall be paid as otherv/ise providod in AppGndix B 
of the current labor agreement for his/her non cross trained 
classification/grade. 

Employees v/ho choose to voluntarily opt in and participate as 
cross trained dual status em|:iloyees may do so by notifying the 
Department of their intent to opt in on February L''- of each year 
hy notifying the Deparrment the preceding October or hy 
notifying the Department of their intent to opt in on July 1-'"' by 
notifying the Department during ihe preceding March of each 
year in addition, effective January 1. 2007. employees who are 
currently participating as cross trained dual stalus employees 
will have theii" anniversary dales adjusted to either Fetai'uary T-'' 
or July \ '' of the yeai' l lm then cun enl contracl expires. Dates 
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will be adjusted in order to ensure that no employee's contract 
is extended beyond the tv/o (2), five (5) or seven (7) year term, 
or any othei" subsequent term, that they initially agreed to. 
EmployGes will be notified by the Department of the expiration 
date of their contract no less than sixty days pr ior to said 
expiration. Notification wi l l include information on the required 
process to renew their contract Employees who fail to renew 
their contract prior to the end of their contract term wilt be 
dropped from participation and forfeit the cross trained 
classihcation/grade for such position and shall be-paid as 
olherwise provided in Appendix B of'the current labor 
agreement for his/her non cross trained classification grade. 

(b) Any cross-trained dual status employee who loses his/her 
EMT-B or EMT-P license will at the time of such loss forfeit the 
cross-trained classification/grade for such position and shall 
be paid as otherwise provided in Appendix B for his/her non 
cross-trained classification/grade. 

(c) Employees participating as cross-trained dual status, 
employees v/ho opt out of participation (as provided in (a) 
above), or who lose their EMT-B or EMT-P license wi l l be 
detailed from their ALS fire companies on a rotating basis v/ith 
other non-EMT-B and non EMT-P employees to another fire 
company on a daily basis if necessary, to maintain the 
minimum number of Etv1T qualified employees on the ALS fire , 
eonipany, 

(d) The requirement in Contract Section 16:4C3 that EMS 
personnel who become cross-trained fire supjoression 
employees shall, as a condition of continued employmenl, 
maintain paramedic license for a period of five (5) or seven (7) 
years shall be interpreted to mean that such eroployees may 
not voluntarily relinquish their paramedic license for the 
referenced period of tiiBe, The l equirement does nol apply to 
any such employees who lose their paramedic license. 
Further, upon coinpletioB of the five (5) or seven (7) year 
period, tiiese employees may continue voluntary participation 
as cross-trained dual status employees, or opt out as provided 
in (a) above. Any EMT employee who loses his or her license 
shall b.e..perrni.t..ie(l. to....i.ake an,.un!i.a!d„le.ave of.ata5e.n,CEt_for up. to 
one-hundred-eight (180) days twenty (2.0) months in order to 
regain such license. Th.e leav9..Gf .absence may be denied i.n any 
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s iiu a t i,Q.n.. i.a which the Department takes disci plinary action 
agMn5l.J,,h,,e_enipTo.y_e.eJor reasons other than solely connGcted 
to the loss of the license. 

7. Cross-trained dual status ernployees above the position of 
firefighter from time to time may be required to perform EMS 
duties as an EMT-B or EMT-P, and such shall not be considered a 
violation of'Contract Section 16.3A. 

D. Variance 

3: The niinimum manning requirements of Section 16.4A shall be 
waived after aU detailing has been accomplished (the City may 
exercise wide discretion to cover vacancies provided it foltovvs the 
information requirements set forth in subparagraph c below) to 
the extent of one person per com'pany, to a maximum of fifteen (15) 
positions at any one tim'e. 

b. In addition, the restrictions on acting out set forth in Section 16.3, 
shall also be v/aived to a maxirBum of fifteen (15) atany one time, 

(i) within a fire company for the position Of Engineer and 
above, 

(ii) within an ambulance company,for the position of 
Paramedic-in-Charge and above, 

(lii) v/ithin the Bureau of Operations for the position of 
Battalion Chief and 

(iv) within the Bureau of Operations for the position of 
Field Chief, and the rnost senior qualified of the 
available employees within the company, or within 
the Dislrict (in the case of Battalion Chief or Field 
Chief) shall act out and be compensated for the 
period of acting at the sarne rate he would earn if 
promoted to that higher rank (or at his/her ov/n 
regular rate if higher than the rank of the position in 
which he/she is acting). V/henever feasible, the 
Gmployee selected shall be from the same Company 
or the same District (in the case of Battalion Cliief or 
Field Chief) where that office or vacancy exists; 
however, the ultimate determination and selection of 
lhe appropriate employee lo fill the acting out of 
classification vaca!"icy shaU be left to the discretion of 
the De[;iarinien! 



c. The Company or District in which the absence occurred, as 
specified in paragraph 16.4D{a), does not have to be the Company 
or District which operates with minimum manning or an acting out 
of classificalior) variance (i e., lhe City may detail employees from 
one company or District to another to co'\.'er the particular vacancy 
al its discretion). However, the Union shall be notified on a daily 
basis when the original permitted absence occurred and the 
reason for the absence and the Company or District in which such 
absence occurred, as well as the Company or District in which the 
minimum manning or acting out of classification variance was 
exercised. 

d. l(a) Notwithstanding the manning and acting variance 
maximums of fifteen (15) each, set for"lh respectively in 
subparagraphs a, and b. above, it is pr"ovided that the maximum 
number of manning variances (as set forth in subparagraph a) 
may be increased up lo an additional fifteen (15) (to a lotal of 
thirty (30)) at any one lime, and the maximum number of acting 
variances (as sel forth in subparagraph b) may be increased up 
to an additional fifteen(15) (to a total of thirty (30)) at any one 
time. This exception is expressly conditioned upon the strict 
requirement lhat there shaU be no more than thirty (30) 
variances in the aggregate (manning and acting) used at any 
one time, and that for each manning variance over fifieen (15) 
used at any one tirne, the number of acting variances shall be 
reduced by one, and for each acting variance over fifteen 05) 
used at any one tirne, the number of manning variances shall 
be reduced by one. (For example, if at any one time nineteen 
(19) manning variances are used, only eleven (11) acting 
variances may be used; if at any one lime tv^enty (20) acting 
variances are used, only ten (10) manning variances may be 
used, and vice versa), 

(b) Notwithstanding the manning and acting voriance 
i"naxirnijrns of fifieen (15) each, set forth respectively in 
subparagraphs a. and h. above and subparagraph d.l.(3) above, 
effective August 1, 2011, it is provided that the rnaximiim number 
of manning variances (as set forth m subparagraph a) may he 
increased up to an additional twenty (20) (to a (otal of thirty-
five (35)) at any one tirne, and the maximum number of acting 
variances (as set forth in subparagraph b) rnay be increased up 
to an additional twenty (20) (to a total of thirty-frve (35)) at any 
one time This exception is expressly conditioned upon the 
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strict requirement that there shall be no more than thirty-fiye 
(35) variances in the aggregate (manning and acting) used at 
any one time, and that for each manning variance over tv/enty 

' (20) used al any one time, the number of acting variances shall 
be reduced by one, and for Gach acting varianco over twenty 
(20) used at any one time, the number of manning variances 
shall be reduced by one. (For example, if at any one time 
twenty-two (22) manning variances are used, onty thirteen (13) 
acting variances may be used, and if any one time twenty-four 
(24) acting variances are used, only eleven (11) manning 
variances may be used, and vice versa:) 

2. It shall not be necessary for the remainder of an employee's 
shift to rehire for that employee who, during the employee's 
shift, is removed from attending to his duties on or after 1:00 
p.m to seek medical attention because of a non-duty-related 
injury or illness. 

3. Notwithstanding subparagraphs a., b., c, d.l, ,and d.2 above, 
when an emergency exists as detormined by lhe Fire 
Commissioner, and relates to possible or actual strueturatfire 
activities each truck, engine and squad company shall be 
manned with no less than five (5) personnel and the Section 
16.4 D.b exception to Section 16.3B shall not apply. 

4. Under no circumsiances shall any engine company, truck 
company, squad company or HazMat unit 5-1-1 or HazMat unit 
5-1-2 operate with less than four (4) employees. Further, no 
ambulance will oper-ate with less than two (2) employees, and 
three (3) Command Vans shall operate with no less than four 
(4) employees-

e. The Union will be notified witfiin 48 hours in writing of the use of 
variances to manning and acting, and in the event that a manning 
or an acting variance is used by the Cily in excess of the maximum 
number permitted, tfie eiBployee or employees OB the top of their 
i"espect!ve Overtime Distribution Lists shall receive pay for the 
period itivolved (not less than 12 hours) ,at 2 % (Iwo and one-half) 
times their hoi-irly rate. 

iection 16.5 - Residency 
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All employees covered by this Agreement shall be actual residents of the City of 
Cfiicago. 

In an atbitration, (he Union may not challenge the validity of the residency law 
or requirement- However, it may assert that an employee discharged for failure 
to meet the residency requirement was not discharged tor "just cause," if it can 
be shown thai other City employees similarly situated v/ho also fail lu comply 
with the residency requirement v/ere either not discharged or suffered lesser 
penalties. In that circumstance, the factual questions together with the question 
of just cause and whether the discharge v/as discriminatorily based are matters 
for the Arbilrator. 

Section 16.6 - Mileage Allowance 

Employees in the Fire Prevention Bureau shall be paid the current IRS rate to a 
maximum of $350,00 per month. An employee v/ho receives such 
compensation shall provide proof of insurance coverage as specified io the 
Classification and Pay Plan (Automobile Allowance, Provisions "F"). 

The maximum reimbursement shall be $550.00 per month. Thereafter, the 
maximum reimbursement shall increase effective each February 1 by the 
percentage increase in the Transportation Expenditure Category of the 
Consumor Price Index for AU Urban Consumers (CPI-U); U.S. City Average for 
the previous year, as rounded to the nearest $5.00 incrGment. In addition, 
should the maximum mileage allov/ance for any ernployees represented in 
other bargaining units recognized by the City be increased further during the 
term of this Agreement, Local 2 represented employees shall also receive the 
monthly dollar increase 

f/lileage allowance shaU normally be received by the employee within thirty (30) 
da'ys of the date on which the emplo'yee's mileage claim is submitted. 

Section16,7 - Pernianent Assignments and Transfers 

A The Employer agrees that permanent |ob positions shall be defined as 
all bargaining unit job positions 'vvhich are covered by this .Agreement. 

B. AK employees shall be eligible for and maintain a permanent job 
classification and,/or rani-: assignment within the respective bureaus and 
districts of the Fire Department. 

C. Permanent Assignments and Transfers 



1. Vacancies in a permanent assignment for any reason, including 
but not limited to any due to an assigned employee's retirement, 
resignation, proniotion, transfer, death, discharge for cause', 
.authorized leave of absence in excess of three (3) months, and any 
due to newly created assignments or positions in the Bureau of 
Operations, Bureau of Fire Prevention, and Bureau of Support ' 
Services shall be filled on the basis of seniority. Such assignment 
vacancies in the classifications and/or ranks of Firetighter. 
Lieutenant, Captain and Battalion Chief in the Bureau of Fire 
Prevention shall be filled on the basis of seniority by 
geographically designated offices in that Bureau, (i,e,, South. West, 
North, Central and North Kedzie). It is provided, however, that 
upon the posting bf reasonable johqualihcalions, such 
qualifications to be,determined by the Employer, for the positions 
of Training Instructor, Training Officer, Fire Irive.stigatioris. Squads. 
Hazardous Material Unit. Air Mask Service, Equipment and'Supply,-
Communications Van and Air Sea Rescue, such jobs shall be, filled 
on the basis of seniority by employees who have such 
qualifications. It is.also provided that vacancies in perrnanent 
assignments on ALS Fire Companies shall be referenced 
separately as ALS Fire Companies on the posted lists of vacancy 
-assignments: however, when an ALS Fire Company has a sufficient 
number of EiMT qualified employees (vvhich shall be fifteen (15) 
qualified employees), then the senior bidder, whethGr or not EMT 
qualified, shaU be assigned to the ALS Fire Company. 

2. iNotwithstanding the aforesaid, the following assignnients or 
positions all of which requit-e the use of specialized trainiBg or 
skills based upon reasonable minimum job qualifications, the 
content of which is to be determined by the Employer, oeed not be 
filled by the Employer based on seniority, though the Employer 
shall take seniority into account; 

- Research aod Planning 
- District Aide 
- Non-ExerBpt .Adrninistratr'^'e Positioi"is 
- Personnel 
- E.P.D.S. 
- Inspection £ Audils 
~ Helicopter Pilots 
- Finance & Fiscal [''lanagerBenl 
- Recoi""ds 
- Property Managenient 
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- Building Maintenance 
- Fire Communications 
- Photo/MGdia Unit 

3. Within thG first two (2) weeks of the months of January, April, 
July and October, the Employer shall post a list of any and all 
assignment vacancies in all departmental work areas with.acdpy 
delivered to the Union. Effective upon the date of contract 
ratification, within the first two (2) weeks of each of the months of 
January, May and September, the Employer shall post a list of ahy 
and all assignment vacancies in all departmental work areas with 
a copy delivered to the Union. Employees within the same job 
classification arid/or rank desiring a transfer or permanent 
assignment shall make a transfer application for the vacancy or 
vacancies of their choice, a copy of which shaU be delivered IqThe 
Union and the applicant. Ai].,_emjlLQy_ei?JJmyJj,sLupJ9„fiYe (5) 
choices on the transfer application. The Employer shall grant the 
transfer or pGrnTahGnt assignment to the successful applicant 
having made application within fifteen.(15) days of the vacancy list 
being posted except where a different assignroent is dictated by 
bona fide operational needs of the Department. Such exception 
shall not'ex;teed severi percent (7%) of the nurnber of permanent 
assignments made in each transfer order. Effeetive-upqn the-date 
Gf-GGBtFac-t-fatifie-ationrt Transfer orders shall be posted within 
fifty-five (55) days from the dale the vacancy list is closed. 
Coricurr-ent with the posting of the transfer order the Employer 
will identify on the order the nuniber and rank of the employees 
transferred to a permanent assignment which are to be charged 
against the exception. For the term of this Aigreement the original 
assignment of candidates to active companies siiall nol be charged 
against the exception. The original assignments of candidates shall 
take place after the posting of the Iransfer order (i.e., nol more 
than thirty (30) days thereafier) and before the posting of the next 
vacancy order. Awy vacancy not bid upon shall be assigned to 
employees in relief positions, in accordance with Section 16.70 of 
this Agr'eement. Tlie Cily shall post a list of non-ALS fire 
companies thai are scfieckiled lo bricome ALS fire companies and 
the dales tiiey are scheduled to become .ALS hi e companies v/ell 
in advance (at least ninety (90) days) of the dates, so that 
employoes can have sufficient lime to decide 'vvhelher and when to 
obtain Ef̂ 'IT-B aiKl;4jr EMT-P license, aiid/or to transfer. 



4. The duties of Battalion Aide and the Deputy District Aide shall be 
performed by an employee permanently assigned to a designated 
company housed with the Battalion Chief or Deputy District Chief. 
When vacancies exist in the designated company housed v/ith the 
Battalion, the Battalion Chief qr Deputy District Chief may request 
a single employee to be pormanently assigned to the com.pany for 
the purpose of assuming the duties of Battation Aide or Deputy 
District Aide and said selection shall be without regard to 
seniority. The Battation Aide or Deputy District Aide shall be 
detailed from such permanent assignment to pGrform the duties Gf 
Battalion Aide or Deiputy District Aide at the option of the employee 
and with the approval of the BattalitDh Chief or the Deputy District 
Chief. SUch detail shall last for thirty (30) day pariods vvhich may 
be GXtGhded by mutual agreement of the aide and the Battalion 
Chief or Deputy District Chief. It is specifically provided, however, 
that such detailing shall not be'an exception to the minimum 
manning requirements. 

•5; Both: probationary employees assigned and employees 
transferring into Airport Operations must be Airport Rescue 
Fif-efighter certified within fifteen (15) months from such 
assignment, Failure to obtain cerTification within fifteen (15) 
rnonths shaU require .a firefighter to request a transfer. Except for 
eiripl.oy,e,.e.,5..hired_b.efgre.J.9.9 ,̂„„jf.̂ .aTl.er....ap.p^ training, an 
e.mployee .assigned as an airporldriver fails to obtain Red-Stripe 
ŷ /i t h in. ,e i ghlGe.n„(L8)mon t.t.is„Q.Lh.ejD g l ra OS 
Operations ,ihat..,emp,lo.y..ee..will.be.cfe^^^^ 
a.n.d...aQl-b.e Glig..LbJ.e.t,Q„ Iransfer iotqan.Airport assigouient for one 
CD.. 

D, Relief Positions 

1. Relief Positions shall not be considered pornianent assignments. 
An employee who does not receive a permanent assignment after 
three (3) successive tr'ansfer orders may be a.ssigned to any 
permanent vacant position remaining on tiie third transfer order 
after all other requests have beon granted, provided, however, that 
the EfBployer shall assign the employee lo any permanent vacanl 
position ren"iaining on the liiird transfer order dial is closest to live 
employee's residence, and [jrovided furtiier that lhe employee may 
bid for a permanenl assignment on the next ti ansfer order without 
i"eyard to the one (1) year liriiitation If more lhan one employee is 
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subject to this assignment, the employeets) on relief the longest 
will be the first assigned. 

2. Subject to the foregoing, relief positions shall operate out of the 
districts rather than headquarters, except in the rank of Battalion 
Chief and EMS Field Officer which shall operate out of 
bureau/headquarters, Effective upon contract ratification, 
followiog graduation from the Academy EMS probationary 
em„p..l.oyees shall be assigned to reljef pq.5i..t.i.on5...for a period of (9) 
rnonths. and upon promotion to the ranks of Paramedic-in-Charge 
and Ambulance Commander, employees shaU be assigned to relief 
po:sitions. E.M.S. relief positions shall operate out of E.M.S Field 
Divisions, Initial promotional assignmenls.to relief positions shaU 
be made by the Employer; except that before promotional 
assignments to relief positions are niade, employees then in relief 
positions and employees in forty (40) hour permanent.positions 
may bid for tv/o (2) and on the basis of seniority receive a 
minimum of 60% of.the relief positions to be filled. Bids shall be 
closed fifieen (15) days after posting. 

3. It is further provided, that any increase or decrease in the. 
number of Bureaus or Districts or the restructure of any Bureaus 
or Districts deemed necessary by the Employer v/hich would 
necessitate a decrease, expansion or rotation of relief positions 
shall without limitation entitle the senior relief employee(s) to opt 
for a change to any involved positions of his/her choice. 

4. The Department will administer the following policy: When the 
Employer determines that there is an excess on a shift by Daley 
Day withiB a District, the least senior relief employee shall be 
moved unless a more senior relief employee assigned to the shift 
and Daley Day where such excess exists opts for the change, in 
which case the senior employee shall be moved. Any dispute in 
administei"ing this policy shall only be resolved pursuant to 
discussions between the Business Agent and the District Chief or 
his designee. 

5. V'lhei) the Employer deterrBines that there is an excess in a 
lank of E,(•.'].S employees on a shift within a Field Division, the least 
senior relief employee shall he moved unless a more senior relief 
employee assigned to the shift v/liere such excess exists opts for 
lhe change, in whiicfi case the scenioi" eiBployee shall be iBoved, 
Any dispute in ani"Binislrdting this poln.y shall orily be resolved 
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pursuant to discussions between the Union Business Agent or 
Director of EMS and the Deputy Chief Paramedic or his/her 
designee. 

E. The transfer of an employee (o a vacancy or assignrnent of his choice, 
either pursuant to Section 16.7C or the second and third paragraph of 
Section 16.7D, that results in the working of successive shifts or a Daley 
Day change, shall constitute an exception to Secdon 4.1 of this 
Agreement. 

F. No employee shall be transferred or detailed for punitive reasons. 

Section 16 8 - Contracting and Subcontracting of V/ork 

The Employer recognizes the integrity of the bargaining unit, it is intended and 
understood that the work described herein, v/hich encompasses all the work of 
the Fire Department in all of its Bureaus and facets is exclusively the work of 
bargaining unit employees and, except as olherv/ise provided, shall be 
performed by bargaining unit employees. 

During the term of this Agreement the Employer shaU not contract out, 
subcontract, or in any manner transfer out or assign to others any work 
performed by employees covered in this Agreement, except in the case of an 
emergency involving a natural or human disaster", or where non-bargaintng unit 
personnel or persons have performed such work since January 1,1934. Further 
non-bai gaining unit personnel or persons may only perform such work or work 
similar and related to that v/hich they performied since January 1,1984, strictly 
provided that any work performed by non-bargaining unit personnel or persons 
shall not limit any bargaining unil employee's promational opportunities, cause 
any bargaining unit employee's classification to be lov/ered or eliminated, or 
cause any bargaining unit employee to be laid off or di.splaced. 

The terms "contract out" or "subcontract" shall include any ag("eement5 
requiring v/ork by employees lo be performed outside the corporate limits of the 
City of i2-hicago or the use of other eniployees of the- City or dny other City, 
business, etc, to perforni ttie work of the bargaining unit members. 

Section 16 9 - Protective Gear and Clothing Allov/ance 

A, The Cily shall furnish to all uBiforrned roenibers of the firefighiting 
sei'vices, as prescribed and,/or directed by the Fire Cornmissioner and 
consistent witii the provisions of Seclion 12.2, dress unUonris, work 
clothes, and protective clothing and gear, which shall be replaced at the 
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City's expense when worn out through normal use or destroyed or 
darnagod beyond repair. ReplacemGnt wil l be accomplished by the 
DepartiTient as soon as possiblG and shall be made on an exchange basis, 
except for a new issue for which no exchange will be necessary. The 
Employer is not responsible for replacing items lost or stolen. All 
clothing, except bunker gear, helmets, fire boots and dress uniforms 
shall be considered used up after five years: 

B EffGctive JMuary 1, 2021. .aAU platoon employees will receive the sum 
of -$l;2-5&;09 $1.400.0Qper year, $62-54)0 $700,00 payable on or before. 
March 1st, and $42Sr00 $.700,00.payable on orbefore September 1st. 
After-the-Mar-eh-V2G07"paymentr--B^S-ptatGGB-emp4ByGG5-5helV--n-G^ 
paid^Pf-oteetive-gea F-and-Elot-hiBg--aUGW-anee--fGF-the4-efTfhGf-t̂  
AgFeementT 

C. Ey.e,dti.ye J.a,nuai.yJ,.10^^ forty (40) hour employees wil l receive 
the sum of-$lrS00.00 .$L6...5.0,.p.0,per year, $?̂ Q7OT $ji5,.,0,.0 payable on 
or before March 1st and $-7-50709 $825,..0I1 payable on or before 
September 1st, for cleaning andniaintenance of dress uniforms, work 
clothes and protective clothing. 

D. Ef.fe£li.ye,.J.a.riW-aryJ. 2021. eniplD.y.ees.in the division of Fire 
SyppEession and Rescue shall be provided v/ith two (2) sets of 

•.Pe,.rs.q.oaiJBcqte.ctiM...EqujD,ra.en.tiPPE),,^ 
..gear...with particulate ..b..a.r,r,i„e.r....ho.Qd.5., 

Section 16.10 - Hook and Ladder, Squad Drivers. ALS Ambulance Drivers. 
TiUermaB, Shop Apparatus, Ancillary Apparatus 

The Employer shall pay the regular Driver and TiUerrnan of Hook and Ladder 
Companies, Drivers of 5c|uad Companies, Communications Vans, "B" licensed 
repair shop drivers (fire fighters permanently assigned lo the repair shop). 
Helicopter Pilots, ALS Ambulance Drivers and Drivers of Ancillar'y Apparatuses 
at the employee's next pay slep It is provided, however, lhat such drivers' pay 
for ernployees at step 6 and over shall be no less than the monetary equivalent 
ot the tiercentage (%) difference betv/een Appendix B, steps 5 and,6, The regular 
driver uf the Company shall be Ihie employee selected by the Cornpany Officer 
and whose duties norrruilly encompass driving the apparatus or squad. 

Section 16.11 - Training 
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A- The Employer and Union are committed to the principle of training for 
all employees in order to improvG the efficiency and offectiveness of the 
Fire Department. Said training shall be provided insofar as it does not 
adversely affect and interfere with the oi-derly performance and 
continuity of municipal services within the Fire Department. Training shall 
be-scheduled by the Fire Commissioner or his designee. The Employer 
wil l furnish training to the extent it determines necessaryand possible in 
keeping with operational needs and rnanpower scheduling, for employees 
interested in becoming qualified for positions of Training Instructors. Air 
Mask ServicG, Air Sea Rescue and Squads. Employees wil l attend 
training sessions during their normal hours of duty. Training wil l be 
scheduled in a manner which does not undermine or erode the minimum 
manning standards established in this Agreement. 

For the purpose of training, the Employer may schedule for up to eight (8) 
hours (normally to take place between 8:00 a.m. and 4:00 p.m.) on a. 
platoon shift during normal duty hours, a total of thirty-fiVG (35) 
firefigfiters,.,engineGrs andnfficers, and of this total up to fifteen (15) may 
b̂G officers. 

1, It is provided, however; 

a. Such training shall take place within the County of Cdo.k, 
lUinois, or the Great Lakes Naval Training Center in Lake 
County. Illinois, 

b. The Employer shall notify employees who are to report 
for training af locations other than their normal company 
assignments, no later than their duty day prior to the duty 
day when they arc lo report for such training. 

c. Al ths conclusion of their day's training assigruBent, 
employees shall report back to their normal duty 
assign ment. 

d. During the training period and until employees report 
bacl'v to their normal company assignments (but nc longer 
than Iv/o (2) hou/"S after the Irainina), tlie truck and engine 
ccmpaniGs to which these employee:-., .ji"e assigned shall • 
operate with no fewei" than four (4) employees, 

2, U is furiher orovideri: 
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a. Employees who act in place of an engineer or officer 
during such training, and until the engineer or officer 
returns, shall be compensated for that period of acting at 
the same rate (he employee would have earned if prornoted 
to the higher rank. Whenever feasible the employee 
selecled shall be from the same Company or same District 
(in the case of Baltalion Chief or Field Chief) where that 
office or vacancy exists; hov/ever, the ultimate 
delermination and selection of the appropriate erhpLoyee to 
fill the acting out of classification vacancy shall be left to 
the discretion of the Department. 

b. Any such tramrncj on a Saturday shaU be up to four (4) 
hours and no such tr aining shall take place on Sundays and 

. holidays, 

c. No such training shaU be scheduled or take place, and if 
cancelled employees shall be directed to report back (o 
their normal company assignments, when: 

i. lhe temperalure is projected to reach or r eaches 
20" Fahrenheit or below for Chicago as determined 
by the National Weather Service; effective July 1, 
2014, unless the training is held indoors in a climate 
controlled facility; 

tl the temperature is projected to reach or reaches 
90" Fafirenheil or greater for Chicago as determined 
by the Nafional Weather Service; effective July 1, 
2014, unless the training is conducted indoors in a 
clirviate controlled facility; 

iii. during inclement weather as determined by a 
superior officer; 

iv. during Fire Prevention 'vVeek; or 

V'. ordor ed by a superior officer. 

3 Fnr any non-compliance by the Cily with reEpect to exceerlirtg the 
number of eniployees permKted for training, the locations, tho periods o( 
time or (he dates for (raining, ttie employee or en"iployee'=; on the top of 
their respective Ovei lime Distr ibulion Lists shall receive p^y for the 
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period involved (not less lhan four (4) hours) at tv/o and one-half (2 ]/2) 
times their hourly rate. 

A. The Employer and Union shall each narne three (3) 
representatives to a training committee. Such cornmittee shall ~ 
meet and discuss ways to improve training and may, by mutual 
agreement, make recommendations to the Fire Commissioner. The 
Commissioner shall promptly issue a report as to his views as to 
the Committee's recommendation. Members of the training 
committee shall be provided with access to training materials and 
curriculum, and shall be allowed lo monitor training sessions on 
their off days conducted prior to or concurrent v/ith the training 
committee's meetings in order to facilitate the committee's work. 

B Employees upon their voluntary request shall be permiitted to 
attend non-required and non-^mandatory-job-qualification 
educational functions or seminars at the Fire Academy during off 
duty hours and without additional pay. There shaU be at least ten 
(10) days written notification lo all work locations prior to such 
educational functions or seminars, 

0. EMT-B/EMT-P Training 

1. The City shaU provide EMT-B training which shall be 
mandatory for new hires, v/ho shall be required to be 
licensed tay the State of Illinois as an EMT-B prior (o the end 
of their nine (9) rnorilhs as a pr"obationary ernployee. 

2. For non-probationar'y employees interested in obtaining 
an EMT-B license, off duty EMT-B training will be available 
tfl rough lhe Chicago City Colleges, and such employees 
shall be given the opportunity to function in the Chicago 
EMS System 
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Section 16,12 - Medical Benefit Letter 

Upon v/ritten request the Employer shall furnish to all employees v/ho in the 
course of their employment are injured ur become ill resulting from the 
performance of (heir duties, a statement sliowing Uie period of absence and the 
amounts received during the period of absence due to such injury or iUness, 
Upon v/ntten request the Employer shall also provide to each occupational or 
duty disability retiree the same statement as above covering tfie period of 
absence due to the injury or iUness prior to retirement. 

The Employer will continue to furnish these documents upon request of the 

employee until the Internal Revenue Service concludes that they are of no value 

for tax purposes-

Section 16,13 - Indemnification of Employees 

A. Employer Responsibility 

The Employer shall be responsible for, hold employees harmless from 
and pay for damages or monies which may be adjudged, assessed, or 
otherwise levied against an employee covered by this Agreement, subject 
to the conditions set forth in Section 16.130 

B. Legal Representation 

Employees shall have legal representation by the Employer in any civil 
cause of action brought against an employee resulting frorn or arising out 
of the performance of duties. 

C. Cooperation 

Employees shall be required to cooperate with the Employer during the 
course of the investigation, administration or litigation of any claim' 
arising under this Section, 

D. .Applicability 

The Employer will provide the prTjtections .sot forth in Sections 16 13A and 
16.13B aho've so long as the employee is acting within the scope of his 
employment and where the employee cooperates, 3:5 defined in Seclion 
16.13L with the City of Chicago in dnfense of the action or actions or 
claims. 
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E. Indemnification 

Any obligation of the City of Chicago to indemnify employees for punitive 
damages assessed, adjudged or otherwise levied shall be based upon 
City Ordinances and/or State Statutes providing for such indemnification. 

Section 16 14 - Special Compensation Time 

If, as a resuU of a declaration by the Mayor, all employees of the City of Chicago 
except for Police and Fire Department employees are given a day off or portion 
thereof with pay, then all employees covered under this Agreement v/ho are 
required to work during such excused time shall be given additional pay at the 
straight-time hourly rate for all the hours that normally would have been 
vyorked by such other City employees. 

Section 16.15 - SpeciaUyPay 

The following employees shall receive specialty pay equal lo five percent {5%) of 
their annual salaries; 

• Hazardous Material Technicians 
• Certified Diver-s 

Pro-rata payment shall be made quarterly in January, April, July and October. 

Newly hired employeGS may not receive Hazardous Material Technician 
speciaUy pay until commencement of Step 4 in the salary schedule. 

The City shall maintain no fev/er than 200 Certified Divers at any one time, tn 
the event an employee is detailed or assigned to a unit or assigninent where the 
ernplo'yee is required to dive, the ernployee shall receive Diver SpeciaUy Pay 
upon becoming a Certified Diver regardless of the number of Certified Divers 
then receiving Specialty Pay. Under no circumstances shall the Departinent 
require or pennit an employee to dive who is not a Certified Diver" Provider! 
further, no employee who is receiving this Specialty Pay as of (Ins dale of 
cnn(rdcl rdtificaliori shall be n^moved from ifie r"os(er of employees receiving 
this Specialty Pay i egardtess of v.'helher lher"e is an excess of 200 Certified 
Divers 

ARTICLE XVII. RULES AND REGULATIONS 

Section 17.1 -
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A. The Union agrees that it and its members shall comply, in full, with all • 
Fire Department Rules and Regulations and Practices and Procedures 
that are not in conflict with the provisions of this Agreement 

B. The Employer shall name three representatives and the Union shall 
name three representatives lo sit as a committee lo reviev/ the existing 
Fire Department Rules and Regulations. Such comrnitlee sliall meet 
promptly and may by mutual agreement make recommendations to tfie 
Fire Commissioner. The Fire Commissioner shall promptly issue a report 
as to his views as to the committee's recommendations. 

Section 17.2 -

Nev/ or revised rules and general orders having the effecl of changing a rule or 
regulation may be established from time to time by the Employer Any such new 
or revised r'ule(s) or general order(s) shall be posted ten (10) days before they 
become effective or enforceable. Where possible, lhe Employer shall endeavor 
to discuss proposals for new rules and regulations and general orders with Ifie 
Rules and Regulations Committee prior (o posting. 

Section 17 3 -

The Employer agrees that the uniform rules and regulations of the Fire 
Departinent are to be fairly and equitably administered and enforced. Any 
employee shall have the right to appeal to the grievance procedure for violation 
of this clause. 

Section 17,4 - Career Service Exemption 

Chapter 25.1 of the City Code and the rules and regulations promulgated 
thereunder by the Department of Personnel shall continue in effect to (he exten( 
that (hey are nol inconsis(en( with or in conflict with the provisions of this 
.Ayr"eement. 

ARTICLE XVIII. SAVINGS CLAUSE 

If any provision of this Agreement or the application of any such provision 
should be rendered or declared invalid by any court action, or by re.ason of any 
e/;!stiiiq or subsequently enacted legislation, the remaining parts or portions of 
this ,AgreeiTient shall remiain in full force and effect and tlie subjecl matter of 
such invalid provision shall be open to immedidte negotiations. 
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ARTICLE XIX. GUARANTEE OF TERMS 

The Employer agrees that this Agreement shall be immediately submitted to the 
City Council of the City of Chicago for ratihcation and concurrent adoption in 
ordinance form pursuant to the City's Home Rule authority. Such action by the 
Council shall commit the City of Chicago to enact no subsequent ordinances, 
executive orders or rules and regulations having the force and effect of law 
which v/ould Impair the. binding-effect of or make unenforceable the terms of 
this Agreement. 

ARTICLE XX. DURATION. AND TERMINATION 

Section 20,1 - Notice 

NotificationTor a SuccessoFContract 

This Agreement and each of its provisions shall be effective as of July-T, 
-2-&12 J.uly :1,.2.0,1.7, and shall continue in full force and effect until June-SO; 
-2-0-17 Jme,,.30.., 2021. and thereafter, unless either party notifies the other in 
writing by FGhFtdar-y4r-2017-F£,!iLu.a.ry,J.: 2021.or ninety (90) days prior to 
any June 30''' anniversary date thereafter that it desires to modify or 
amend this Agreement. Negotiations shaU commence by MaFeh-lT-2 )̂T7 
.Marc.h.l.2.Q.21 and shall continue for a period of sixty (60) days until May4; 
-2#1-? May„„l.,2DZl The parties may extend the negotiation period by 
mutual agreement. 

Section .20:2 - Impasse Resolution - Binding Arbitration Board 

In the event that disputed iteiBs cannot be resolved during the negotiation 
periods under Section 20.1, all disputed items shall be refen'ed to a three- / 
person (3) /Arbitration Board, one member lo be selected by each of the parties 
and the third member to be jointly agreed-upon tay the parties, using the same 
procedures specified in Article X for the selection of a neutral Arbitrator who 
shall be a member of the National Academy, The lertBs decided upon by the 
Ai"taitration Board shall tae submitted as provided by applicable stale lav/, except; 

(a) regardless of 'vvhen or if any demand for mediation or interesl 
arbitration is served by one party on the other, or wlien oi' if the parties 
mediate or when any service of a demand fur irilerpsl ::irbdrat!on is made, 
tlie Arbitr ation Board shall have express authority ano jurisdiction to 
award changes in wages, benefits and all forms of cornj;)en3ation 
retroactive lo July-'l,-2917 July 1. 2021; and 
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(b) that the Arbitration Board will have the authority to consider a party's-
final offer on one or more issues, economic or non-economic, that is/are 
combined as a package offer or a party's alternative offers, provided that-
such offers are submitted pr̂ ior to the completion of any ovidentiary 
hearing. The terms of the current Agreement shall continue to.bind both 
parties hereto during all negotiations and impasse resolution procedures; 
and 

(c) neither party may demand or invoke arbitration or serve any demand 
for interest arbitration upon the other party befbre January 1,-2019 
Jaauary I 20,22. except further, however, as provided in Section 5.TB.(c) 
either party may demand and invoke interest arbitration at any time 
foUowing the ninety (90) day period or agreed to extensiori as set forth in 
Section 5T.B.(c). 
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Section 20.3 - Ratification and Enactment by the City Council 

If the parties reach a complete agreement as to the items for negotiation at the 
end of either negotiation period (Section 20,l.A or 20.I.B), the follov/ing 
procedure shall apply: 

i The Agreement wil l first he presented to the Union membership v/ilh 
Local No. 2's Executive Board's recommendation for ratification. 

II. Within fifteen (15) days after ratification by the Union membership, the 
Agreement v/ill be submitted lo the City Council of the City of Chicago, 
v/ith the Fire Commissioner's and Mayor's recommendation for 
ratification and concurrent adoption in ordinance form pursuant to (he 
City's Home Rule authority. The Employer and Union shall cooperate to 
secure this legislative approval. 

iii. In the event the City Council should reject the recommended 
Agreement, the parties shall meet again v/ithin ten (10) days of the 
Council's vote to discuss the reasons for the Council's rejection and 
determine whether any modifications can be made to secure the 
Councils approval; thereafter, either party may invoke arbitration in 
accordance with Section 20.2 upon ten (10) days written notice to the 
other party. 

For purposes of this Section, rejection by the City Council will be in accordance 
with applicable state lav/. 
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Appendix A - Confidential Employees 

A maximum number of (hirty-five (35) employees may be excluded from the bargaining 
unit as confidential ernployees. 
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Appendix B - Salary Schedules 

Key for Salary Schedule for Uniformed Fire Department Positions 

Fl Firefighters and Paramedic Rate 
FIB Cross-Trained Dual Certified Firefighter EMT-B Rate 
F2 Cross-Trained Certified Firefighter EMT-P Rate 

(Old Firefighter/Paramedic Title) 
F3 Firefighter Administrative Assistant Rate 
F3B Cross-Trained Dual Certified Firefighter 

Administrative Assistant EMT-B Rate 
F3P Cross-Trained Dual Certified Firefighter 

Administrative Assistant EMT-P Rate 
F3A Fire Engineer and Paramedic-in-Charge Rate 
F3AB Cross-Trained Engineer EMT-B Rate 
F3AP Cross-Trained Engineer EMT-P RatG 
F4 Fir~e Lieutenant Rate 
FAB Cross-Trained Fire Lieutenant Et/IT-B Rate 
F4P Cr'oss-Trained Fire Lieutenant EMT-P Rate 
F5 Fire Captain and Paramedic Ambulance Commander Rate 
F5B Cross-Trained Fire Captain EMT-B Rate 
FSP Cross-Trained Fire Captain EMT-P Rate 
F6 Fire Battalion Chief Rate and Paramedic Field Chief Rate 
F6B Cross-Trained Battalion Chief EMT-B Rate 
F6P Cross-Trained Battalion Chief EMT-P Rate 
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AppenJix G~ Equ.i) Opportunity 

Seclion I ^Coinpliajice mtli Court Senlements.a^d Decrees 

TTie City ofCiiicago will iiiuiisdiately takft P.\[ action nece.s.-̂ ary to nssiuc cordpliance 
witli agreemenls; readied amidecrnc^ issued 5TI court proceedinas atfectijig liiiiii^, 
promotion aiid other employment policies of -the Fire DepartiiwriL In additiba, to the 
extent not spcclficaUy required by, artd nut Incoî slstent with, such agreeraenfc! or decrees, 
and to die fullest extent consistent with applicahle law, the Pepaitraent wiJl implement 
the policies and programs set forQi in thr, follo'̂ ving paragraphs. 

Section 2 - Hiring and .Reciyitment 

A. Goals 

The parties agree that Itirlng and recnntmeLit prbgrama of the Fire Department shall have 
as II goal to achieve in tlie .shortest possible time a total force in wliich ajjproxijmQtcly 
thiity percent shall be Black and fifteen percent Hi!?panic. To this end, the liiiiii,g arid 
lecruitinent programs should fum to assure that at least 45% of all rncmits adcied to the 
force hereafter shaJI consisl of Blacks ryid Hjspanics. Within 90 days of the effective 

, date of tliis Agre.Rment tlie City y/ill publish the initial steps it plans to taks to remove all 
racial inequalities i;i the CSiicago Fire Departmenf 

B. Progranis 

In addition to sech other reciuiling procedures and proji:iairts ?i3 the Fire Depajlnieiit may 
uiie, the Department will actively adverti.se for recruits iu cojnmunidcs priniBrily 
populated by Black and Hispanic residents find will seek lhe aid of and V/L]I cooperale 
with chui'cU and conununity organizab'ons in £uch are-rfs. 

Section 3 - Transfers and Proiuolions 

A. GoaJ 

The parties .agree th:it the Lrimsfer ajid promotion poiicie-s of the Fire Dspaitment shall 
Iiave, as a goal, tha Incksion of Black and Hispaiiic peisonnel ia all cî tegories mid all 
r.'inks in order to reach as quickly RS is rcasonahly po.5siblp. a level as close to 45% as is 
reasonably achievable. 

B, Piogrartis 

I.Train ing 

All raembers ofthe torce shall be ,̂ i\'cn the training antl special F.ducation-al 
opporninily necessary lo qualify Uiem for proaiotion. Thi.-; shall include in sej-vice 
ti"airung ajid eflncationai programs as well as oppoitunity io.r attendance al 
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educational iustitndons, where .necessary witli adequ,ate iBrrcingenicnts for paid 
lime to pemiil the individual to pa.rficipa'teiii such progî iras, 

2. Ecjuality of Opportunity 

Promotional imd transfer opporirinities shall be made available to all quaUfied 
iiiembefs of the force. Exaniinations, where used, and any otiier,atand.ard.s and 
descriptions of rcquiied qnalitlcations, shall be reviewed and auy eletnetits which 
liave ths effect of discrimination agiUi)St Blacks or Hi-spauics shall be eliminated. 
The Department will tiiK.e <̂ ll rca.'jonable steps, by posdng and other vneans. lo 
encourage B jaclk.iuid Hispfinic jnetnhers of the force and applicants for 
einployinent to apply for positions for which they show potential or desire, and 
are, or can v/ithin a reasonable lime, become qualified. 

3. Remedying Past Piscriitiination 

'Inhere shall be nn immediate review of the stales of ali Black .and HiKpanic 
firefighters in order to detennine those whose tiine in grade would make them 
eligible for promotion bad not discriminatory practices .existed in the past. Witiiin 
90 day.s of each anniversiuy date of the signing of lhis coutract, di.e Department 
shall review tlie sta [us pf all Black tind Hispanic memhcri; of the force ami piepare 
a written report stating whether there k any reason other than past racial 
discrimiuation for the failure of such individual 10 achieve promotion, and, if so, 
the fact5 supportiiig tlie conclosion. Wliere it is found tl)aMherc is a reajion for 
non-promotion which can be remedied by appropriate traini'ng or cdiicationtd 
opportunity, special anangcrnentis sliall beoffcrtid to enable such individual Co 
have the i)ec.css.a.ry training or educational opportunity. Wliere no rea.TOn other 
lhan past discrimioalion is found for non-promotion ofsuch individuals, 
preference will be given for the next promotion or promotions available. Where 
promotions ar̂  made on the bii.sis of examination, such past ciiscrimiriadon shall 
be remedied by glving> in the case of Ihrjse who achieve a paiising grade in such 
cxaininations and otherwi.sc qoalilicd, preference river oilier candidates for 
promotion v/ilh equal or lesser length of .•iervice. 

a. Establish of ,RespotisibiJiiy for Frapiemcritatioii. "i'he Cicy shall a.<;.sign a 
special Dcpaj tinenl Affirmative Aciion Officer to a;j\surc implcmentiilion 
of die Cliicago Fire Departrnent Affinnative Action I-'lan. The Affirmative 
Acdon Ofiiccr iilinll be of equivalent rank as an As.Distaui, Coninji.<;sinner. 
It ).< withiji die Officer'?! f;cope of duties to assign i"e.';pDnsibililics for tlie 
implementation oitht plan on an intra dcpt-irtinental bas.is to assiure that it 
if; cfirrind out in every ph.-isc of Dcpaitn'icnt operations. Tha Officer will 
report to the Mayor, initially DII a bi-monthly huRia foe sh inojiih,v, 
diere,:.:ftt"-;r montiily. Tb.c Officer k mandated from time to time ta [n;vl;c 
"on (lie ypof audits" of \lv'. i.'ffcc:iivcne:j'S of the Affirmative..Action Plan 
iuid shall rocommend rcmedi;!! ritul .correrlive ,'i!:[ioii wli.̂ ĵc ."̂ uch i;; iKxdcd. 
Tliii; OlTiccr wilh;ervc as a liaisoii lK-;l,'\vce.;i the City of (;;;iiic;iKo and (bic. 
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Conunmuty Advisory Board o.f Uie Chicago Fire Department, apprising 
that body of the progress of llie Affinnative Aciion V\m ttrrough periodic 
reports of ;u'ea.s wliich need attention .and corrective motion. 

h. AgreenientPioliibits Sex DiKCiiminattop. Oppornmities v/idiin the 
Dcparbiicnt and at all proniolion.'d levels shfill be available to persons, 
regardless of sex and llic simie provipioiis herein recommended shall be 
applicable for femaje candidates vvithiu the Departinent. , 

Section 4 - Conuuuidty Advisory j3oard 

A. Composition 

The Cily ofCiiicago shtill invite each of a reasonable number Of comrannity and 
chiirch Qi gantziadons lepresehting a.lbVoad segnientof tlic Black, Hiispaoic, Native 
American and Asian communities to. designate a representative to serve on a Fife 
Deptiitment Community Advisory Board v;hich shall have a total of eleven 
mernbers. The Board shall iriclude at least four (4)-representatives named by 
organizations identified wilh the Black communities ofChicago and at least two 
(2) named by organt-AatiQn.s iiieudfied with tlie Hir.paiiic cornmunides of Chicago 
and t\yo (2) niinicd by Local 2 of the International Association of Fire Fighters. 

B. Piitie."j and Powers 

Vv. Community Advisory .Board sliaU have the duty of monitoring the progress of 
tlie Fire Department in the iraplemeiiL'ition of (his affianiitive actibu se.ctidn of 
this contiact, reporting die facts willi respect to such pjogrcss to the public and lo 
theparties of this contract» andmaldngsuggestions formore effective 
iniplcrnentation. The Department agiees to raalcc a Progress Rcpoi't to .Uie Board 
at Iea.st once a year, containing fiil l data as lo the uatwie of die teccuitriieiit, hiring, 
tnmsfcr;!uid promotion prograras in effect, die progie.ss made, during die year 
toward acliieveincnt oflhe goalo described herein, thenumber and percentage of 
BlacLs- and Hi-spiuucj hired, tran.sferred or pfomoled during the year, and thu 
number, percentage and geographical distribution of Blacks and Hisjwuic iiolding 
positions in each catcgoty and raiilc. Copies of written examinations will be raade 
available to the Boai'd for reviev/ and for such recommendations as .tlic Board may 
make for modifications to eliminate or prevent discriminatory impact, 'fhe 
iOcpiiitmcnt wili conpettate with the Board by maldng.aVtTitable such otiier 
mfounalion, records and statistics ns Uie Board rnay rca.sonably request for 
performance of its duties. The Department will jdso make available .such facifiiics 
a.s may be needed for perfomiance ofthe Board'.? funbdons; including nicctittg 
room, sccrel'tui'id asKisla.fice, oiTice. .supplies and a:-;sistan(:c ni' r.csesrch, tiM.-.iinicid 
iiSoistaucii of resctircli, (cciinicd assistance specialists and otJicr personnel. 
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Exliibit 3 

The City of Ciiicago Medical Gaic Flan for Employees ("Plun") shall consist of three 
coverage plans: (1) a PPO pliui ('TPO'*); (2) a PPO Plan with a Health .Reimbursement Account 
("PPO/HRA"); and (3) two HMO plans ("FMO"), 

1. Modifieatioiis to PPO/llltA Plan Alternative 

If tiic PPO/HRA alternative lacks sufficient employee enrollment or is cost prohibitive, 
the .Employer may diKcontinue that alternative, provided tliat lhe Employer provides 
reasonable prior notice to the XJfnion and an opportunity for those enrolled in the 
PPO/ilRA to emoll in anodicr pfan. Fpr this purpose, "reasonable notice" shall be 
deftned as nolification in writing of the Bmployer'siuitent to disconlinue.the plin.at least 
ninety (90) days prior to Ihe proposed discontinuation v/here circuriistahccs are witiuh lhe 
City's control, hi all other .cases, the City will provide the maximum notice as is 
practicable under the circumstances, hi addition, in the event that a new health care plan 
becomes available to the Cily during a Plan year, the Employer shall have the righl lo 

. include lhat hew plan in Uic Plan olteniadvcs upon reasonable prior notica lo and 
discussion v/itli che Union. 

2. Plan Design 

(a) Network Plans; 

(i) The deductibles, co-insurance and qut-of-pockct ma,ximutns for the PPO 
Plan imd ppO/iIRA Plan ar.e set forth in Exhibit 1 hereto. 

(ii) No change in lhe composition of Uic hospital network in effect al Ihe lime 
lhis Agreement is executed shall be made except in compliance with the 
following: 

3. The Unipn shtiU be notified in wriling of the intent to change al 
least ninety (90) days prior to the proposed change where 
ciicunistiuices are within Ih.c Cily's contiol. In all other .cases, the 
Cily wili provide the inaxinmni nohcc as is practicable under the 
circumslancca. 

b. The notice referred to shfill, at the lime the noticc is given, provide 
Biiflicieiit informalion to explain the contemplated acdon and siudl 
include, at a minimum, but not be limited (o: 

(1) Tlie aflected inslitutions; 

(2) The preciGC rcason(s) lhe netiuii is b-eing contemplritcd; 

Tlic number.s of covered p!3rti,c)printi; (employe;; iiiul.i'or 
dcpt-jiidei i(;;) receiving in-patient service from KUCII affected 
laciliiy at the time tlû  nniica j-iven; iinc! 



(4) The number of covered participants (employees and/or 
dependents) receiving in-p.atipnt scrvic.e ^om such.alTecled 
facility during lhe preceding tv.'elvc (12) months. 

c. The City shall meet within seven (7) calendar da/s of a request 
•from (he Union .to disciiss the proposed change, sliall provide ail 
.additional relevant infomiation v/hioh i's reasonably available, and 
shall be responsi.ble for Such no.tices to participants as may be 
reasonably demanded by the Uiuon. In lhe event ths parties are 
unnlile to xcsplve a dispute widiin seven (7) calendar day.s of tho 
furst meeling or such other time as may be muhially agreed upon, 
llie dispute shall be submitled to arbilratioii pursuant lb. .Seclion 
10.9, Step 3 within ten (10) days, imd bolh pailies shall cooperate 
to expedite the proceedings. 

No change, modificadon or .alteration covered by .this 
subparagraph 2(a)(ii) shall be made or permitted for arbitrary or 
discriminatory reasons; ,nor, shall any change, modification or 
altcratioh resuTf in iho unavailability of quality health care services 
in a specific gcograpliie area. 

(iii) The PPO/lIRA Plan shall have an IIRA acco.uut for each employee, to be 
administered by a claini adniinislnatof or other tliird-paity administrator to 
be se'Jecled by the Employer v/ith prior notice to Ihe Union, The account 
shall be credited with $500.00 per,individual,tmd SIOOO.OO per family per 
Plan year Such amounts mustbe used for "qualified medical expenses," 
as defined by lhe Employer. 

(iv) The PPO and PPO/fIRA Plans' v/e!lness benefit v/ilh a maximiuu annual 
amuLml ,of S600.00 per covered individual shall not be subject to 
deductibles or co-insurRnce. 

(v) All newly hired employees after Contraet-ralification shall be required to 
participate in die PPO plsii for tlic first eighteen (18} months of 
cirnpluyjnuii!. These employees shall be eligible to participale in first 
open enrollment period tbllowing the eighteen (18) moulh anniversary of 
their dates of hire. 

(vi) Tiie emergency lopin co-payment fur the PPO, PPOWR/V, and flMO 
Plans shall be v/iiivcd in lhe cycnl lhe individual is inunediEstely admitted 
to the hospital. 



rs 
n 



H D G A N M A R R E N 
B A B B D & R O S E , L T D 

July 30, 2020 

James C, Franczek, Jr., Esq. 
Franczek P,C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mr. Franczek; 

This will reconfirm the understanding ofthe City and Local 2 that all supplemental letter agreements 
which are in writing, and have been signed or initialed through the course of negotiations, are 
considered incorporated in and part ofthe Agreement. 

Very truly yours. 

Robert S, SugiWian 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agreed to this 
^C>^ day of - r U U ^ . 2020. 

es C. Franczek, Jr. 
abor Counsel 

City of Chicago 

RSS./cbb 

:ek, Jr. ^ *^ 
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FRANCZEK 
300 SOUTH WACKEfJ OBIVt. SUITE 3iD0 | CHICACO. IL 60eOG 

T, Ji2.S5e.0SOO I R 317 936.9192 I FRANCZEK.COM 

JA.MES C. FRANCZEK, JR. 

312.786.6110 

jcfi@franc?.ek-com 

July 30, 2020 

Robert S. Sugatman, Escj. 
Ftogan Marren Babbo tSc Rose, Ltd 
321 :North Clark Street, Suite 1301 
Chicago, I t (50654 

Rc; Interest On Retioactivity 

Dear M.r. Sugactnan: 

Thi.s letlei- sets fordi the. parties' agreement udth respect to inrere-st- on retroactivitj-

payments. 

Wiihin sevtiiity-Dve (75) days o f nitificadon o f the Agreernent by t:hc City Council, the City 
shall make retroacdvc payments. In the event retroactivx^paymients are: not iiiade within seventyTfivc 
(75) days, all peiscjns on the payroll ntany rime on or after July f, 2017 shall be endded to interest at 
rhe race-of four-;itid-one-hrdf percent (4.5%) per annum until fi.illy paid provided that, fhe faUure to 
make nmely retrc>a.ctive payments is the rtsolt of circumstances that are within the control of the 
City or die IDepartment. Any disputes sliall be rescjlved througli die patties' grievance procedure. 

below. 

If the above comports wirh your understandings, pleiisc so indicate in the S[iace provided 

Very truly ycjurs, 

Ackn<.>'-.vk;d;:;cd -and Agreed lo 
thi:i M f ' day of ILIIV, 2020. 

/^£rgi^^^X 
Roijii.iir S SiiftarjviHii, Aliorncv 
< ;ni(:;u'-) l-'sif; l''i'jlii.ci^ L'nii.jn, l.i,ji-al No. 2 

u 
jamcs C, i''ranr'<;ck. 
Labor (..c.junsvil 
Cii:v of Clucaeo 

lCl'':nip 
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MEMORANDUM OF UNDERSTANDIWG 
BETWEEN THE 

CITY OF CHrCAGO 
AND 

CHICAGO FIRE FIGHTERS UNION, LOCAL NO. 2 
REGARDING 

RETIREE HEALTH CARE BENEFITS 

The partie,? agree that tlie het-dth care benefit provided to employees who retire on or after 
age sLxly (60) pursuant to Section 12. IB of the pai-fies' collective bargaining agreement 
("Agreement") shall be extended to employees who retire on or after age fifty-five (55); 
subject tb the foliowing terms and conditions: 

A. Applicabil i ty 

This tnemorandum of understanding applies only to an employee who retires on or 
after-age fifty-five (55) witlva retirement date on or after November 1, 2011, and who 
intends to avail himself/herself of the health care benefit provided to employees who 
reture on or after age sixty (60) by Section 12, IB of the Agreemeht; 

B. Health Care Benefits Upon Retirement 

1. Employees Who Retire on or After Age Sixty {60) 

Employees who retire on or after-age sixty (60) shall continue to rec^-ive the health 
care benefit set forth in Section 12. IB ofthe Agreement. 

2. Emplovees Who Retire on or After Age Fifty-Five (5.5) and Before Age Sixty 

Employees who retire on or after age fifty-five;(55) and before age sixty (60) shall 
be eligible for the rieaUh care benefit set forth in Section 12. I B of the Agreement, 
subject to strict compliance v;ith the following conditions and limitations; 

a] Einployees who wish to avail themselves of this benefit must submit written 
notice of their intent to retire to i:he official designated for this pur}3ose l̂ y 
the Department no later than October 1 of the calendar year preceding the 
effective dale of retirement. 

b) - The effective da te of retirement, as referenced above, may not be any ea rlier 
than November I of tht". Cfdendar year followini:^ ••submission of notice of 
intent to retire;. 

<•:) fCffective for rctirerneats occurring in 2015 and tiicreafter, no more than 
140 einployees shall be permiir(,!d to avail tliemselves of this beneHtin any 
une calcndtu;ycar. Of these 140 ci"!iployees, 'up to ] 26 employees may corne 
froiri non- KMS empioycea ji.ncl up to 14 may come from EMS employc.i.'.s. in 



the event fewer lhan 126 bargaining unit non-EMS employees tnpply Ibr this 
benefit, the feinaining slots shall be allocaled to EMS bargaining unit employees, 
up to the nuinber of 126, in addition to the 14 allotted for EMS employees. The 
same realloctition principle shall apply in tlie event fewer than 14 EMS employees 
apply, in both eases, no more than 140 employees in tolal shall be permitted to 
a\'a'i\ themselves ofthis benefil. 

d) In the event the nuniber of employees who apply for the benefit in each grouping, 
i.e., (i) non - F;MS employees, and (ii) EMS, employees, exceeds the annual 
numerical limit Ihr thai grouping, then the successful applicants will be 
determined, on the basis of seniorityi.as defined in Section 9.1A ofthe Agreenient. 

e) ' The writien notice of intent to rehire, as described in paragraph 2(a) nbove, is 
ifl-evocablc, except that the notice of iritent tnay be revoked by the employee 
under the following circumstances: (i) non-selection because insufficient seniority 
as described in paragraph 2(e) above: (ii) the'ehiployee is dn-Medical; Status (as 
defined by the CFD Medical Order) between the dates the einployee submits 
his/her notice ofintent to retire andthe intended date of retirement; or (iii) death 
of an employee's spouse or child between the dates (lie employee submits his/her 
notice of intent tb retire and the intended date of retirement. When the designated 
Department official receives an employee's written revocation of intent to relire, 
the benefit shall be awarded to the next senior employee or employees in the 
grouping, whp has (have) applied and still dcsirc(s) the benefit. 

f) Each employee who hfrs submitted a written notice of intent to retire, under lhe 
terms of paragraph 29(a) above, shall be informed in writing by the Deparimenl 
whether that employee is or is not a successful applicanf to receive, the benefit that 
is provided for in ihis Mcmorantlum of Understanding. Employees and the Union 
shall be so infonned in writing nol later than 30 days after the cuto:ff dates 
referenced in paragraph 2(a) above. 

g) An employee vvho has been infonned that he/she is a successfiil applicant ahd 
vvho has received his/her furlough as.signments, may keep such furlough 
assignments or rescind all assigned furlough periods and receive furlough buyouts 
at retirement. Effective upon conlract ratification, an einployee who retires on 
or after age 60 who has receive his/her Inrlouiih tLSsiî nnicnls may keep such 
fiirlouiih assiunnicnts or rescind all a.ssî netl lurlouah periods and receive 
furlnugh buvoiiis at rclircmcnf and effective upon contract ratification, anv 
emplovee retiring may resciiui is/hcr furlough periods for the year after 
retirement and iccclvc fni loutih buyouts at relirement. 

h) The r)cpartmcni :-̂ hall time stamp each employee's wrilten notice of intent lo 
relii'c and piOvidc a copy to lhe employee upon receipt and to the Union vrithin 
ten (10) days thci'caftcr. 

i) .As a fiirlhet ctuidilioii of eligibility for lhis benefil, under no cii'cumslances may 
an emplovee 'vvlio lias been discharged pursuanl to die provisions of .Section lti.:? 
of llic AL;r<.-ciiicnt be cliiiiblc lo avail himscllVhen-ieirof this benefit. 

Z8 



j.) Effective January 1,2015, employees retiring on or after age fifty-five (55) and before age 
sixty (60) shall contribute for the cost of this benefit 2%, effective Januarv 1,202.1,3.5% of the annuity 
received from the Firemen's Annuity and Benefit Fund of Chicago, which contributions shall remain In 
effect until the employee no longer avails himself or herself of the benefit or reaches the age for full 
Medicare eligibility under federal law. Employees who retire on or after age sixty (60) pursuantto 
Section 12.1 of the Agreement shall continue to receive health care benefits at no cost as provided for 
therein. Effective January 1. 2021 en̂ Plovees who retire on or after a°e 60 and before age S3 pursuant­
to SecUon 12,1 of ths Aigreement shad contribute forthe cost of this benefjt l.S% of tfie annuity 
received from the Firemen's Annuity and Benefit Fiind ofChicago. v/hich contributions sha:ll remain In 
effect until the employee no lonfier avail; him.'i&lf or herself of the benefit or reaches the a.Er6 for full 
Medtca re eligibility under federal law. However, emplpyees. who are mandatorliy rett-ired anrf those who 
retire on or after age 6-t shall not be reoulred to contribu{;e to the cost of this benefit, which shall 
remain In effect untlj the emptov&a no longer avails. hlms<*{f or herself of t|i6 bggefit or reaches (he age 
for full Meijlcare elfet'bilitv under federal la'>v. 

! C. Franczek, Jr 
^Behalf of the City 

ff Chicago 
August A, 2020 

Robert! 
On Behalf of the Chicago Fire 
Fighters Union, Local 2 
August 4,2020 



Implementing Agreement re: Hetglth Core 
Benefits ft>r Employees who l^tetire on or after Age Fifb/-Five_f55) 

Chicago Fire Fighters Union, Local No. 2 ("Union") and the Chicago Fire 
Dep£\rtment ("Department") have reached the foHov/ing agreement v^ith respect to 
implementation of specific provisions oftheir Memorandum of Understanding Regarding 
Retiree Health Care Benefits, dated /j^-^-^/^, '^-"^f. 

The pai'ties agree that employees on Occupational Disability or Duty Disability' 
Leave of Absence are entitled to participate in the retiree liealth care benefits applicable 
to employees who retire on or after age fifty-ftve (55) provided for In the Memorandum of 
Understanding, provided they satisfy all other eligibilil.y requirements, including, but not 
linaited to, timely submission of written notice ofintent to retire and seniority. 

Notwithstanding the limitations ofthe number of employees in groupings (EMS and 
non-EMS) who relire in 2015 and ttiereafter, employees on Occupational Disability or 
Duty Disability Leave of Absence who qualify for the benefit as set forth above shall not 
reduce the number of other employees who may receive the benefit. (If, for example, in 
2014 a total of 126 non-EMS employees are eligible to receive this benefit, and if, of the 
126 most senior nori-EMvS employees v/ho submit timely v/ritten notice{3) of intent to 
retire, seven (7) employees are on Occupational Disability or Duly Disability Leave(s) of 
Absence, then an additional seven (7) non-EMS employees, who previously submitted 
timely notice(s) of intent to retire, shall be eligible to receive the benefit in 2015, oii a 
seniority basis.) 

This identical approach shall be applied with respect to EMS employees. 

In addition, the ptU'lies agree that previously exempt members ofthe Department 
who return to the bargaining unit in 2014 orid thereafter shall be eligible to receive this 
benefit in 2015 and thereafter, provided they satisfy the contractual requirements. The 
pturties further sptciilcally agree that the mimher of former exempt members receiving 
this benefit shall not reduce the number of non-exempt employees who may receive this 
benefit, 

Agreed to this,^& day of <^\-i^''~.<4' 

For Chicago Fire^ghtcrs Union, / ^ j r the Chicago Fire Depaitment ^ 
Local No. 2 / V W i d the City uf Cl'i icago 

R 3 H 1 4 / i 
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H O G A N M A R R E N 
B A B B O & R O S E , L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.G; 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mr. Franczek: 

This vvill reconfirm the agreement of the City and Local 2 that uniformed employees of the 
Chicago Fire Department, their eligible dependents and members of their immediate family (as 
defined in contract Secdon 7.5), and retired fire personnel and the retiree's spouse will be exempt 
firpm fees for emergency medical services performed by the Chicago Fire Department;,and that the 
provisions of General Order 93-005 (June 2,1993) shall remain in effect, except as modified herein, 

The City shall not bill, attempt to collect or place \vith a collection agency any bill for fees 
for such services to those persons referenced above. 

Your confirming this agreement in the space provided below will be appreciated. 

Robert S. Sugartrian 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agreed ta this 
.^"^d^ day of 2020. 

ames C. Franczek, Jr. 
abor Counse! 

City of Chicago 

RSS/cbb 

'0 

1 :.i 1 



H D G A N M A R R E N 
B A B B D & R O S E , L T D 

July 30, 2020 

James C. Franczek, Jr„ Esq. 
FranczekP.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mr. Franczek; 

lliis is to reconfirm that the City of Chicago and Chicago Fire Fighters Union Local No, 2 
agree that, notwithstanding anything that may be to ihe contrary in Medical Plan documents, disputies 
cdnccming rnediCal care coverage and benefits may be submitted and resolved pursuant to the 
provisions of Article: X. It is further understood that no-such disputes may be subject to Article X 
resolution until the Benefits Office appeals process has been exhausted. 

This is also to confirm the agreement of the parties that the City's Medical Care Plan will not 
require re-enrollment for current uniformed Fire Department bargaining unit members and their 
eligible dependents who have complied with the enrollment requirement subsequent to January I , 
1984. 

Your confirming this understatidihjg ih the space provided below will be appreciated. 

Very truly yours, 

Robert S. SugaifiDftn 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agreedsto this 
3 ^ day of yuJLli , 2020, 

y-Jaraes C. Franczek, 
/ L/rtJor Counsel 

(̂ ity ofChicago 

nczek, Jr. ^ 
4 

0 

RSS/cbb 
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FRANCZEK 
iOO SOUTH WACKER DRIVE. SUITE 3400 I CHICACO. l l 60606 

1:512.986.0500 | F: 312.986.9192 I FRANCZEK.COM 

JAMES C, FRANCZEK, JR. 
312.786.6110 

jc f@franczek.com 

July 30, 2020 

Robert S, Sugarman, Esq. 
Hogan Marten Babbo & Rose, Ltd 
321 North Cktk Stteet, Suite 1301 
Cliicago, IL 60654 

Re: Wellness Benefits 

Dear Mr. Sugarman: 

This letter confitms our understandings regarding the implcmenliation of the wellness 
component of the PPO Medical Plan (the -'Wellness Benefit") agreed upon by the City and Local 2, 

c Annual Routine Physical Examinations 

The Wellness Benefit provides for one (1) annual routine physical examination, The City 
and Union recognize that tiiere may be instances when it is in the best interest of eligible per.sons 
and consistent widi the purpose of the Wclhicss Benefit that they have mote dian one (1) routine 
physical examination annually, To be eligible for rnore than one (I) routine physical examination 
annually, the person must subniit to the Benefits Maongement Office a statement frohi his or her 
physician stating the reasons why more than one (1) annual routine physical examinatipn is 
necessary. Tlie additional physical exaniLnarion(s) shall be otherwise subject to all of the other 
conditions of die Wellness Benefit. 

The pardes recognize that the above applies only to routine physical examinations and not to 
physical examinations necessitated by a doctor's diagno.sis of a medical concUdon rcquuing 
treatment. 

0 Contact Lenses 

Subject to all otiicr aspects of die Wellness benefit, the City .shall make available a twelve 
(12) month supply of disposable contact lenses. 

i; Wellness Benefit Committee 

The Union and City shall appoint no more than two (2) persons each (o a Wellness Benefit 
Commitiff ("the Committee"}. The Comm,i.ttcc sliall monitor and review the u,sagc ofthe Welliie.s,'̂ . 

2791 l-5«,l 
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FRANCZEK July 30, 2020 
Page 2 

Benefit by batg-aining unit members and othet eligible parricipants. The Committee, in andcipation 
of negotiations, may also recommend to the City and the Union design chariges to the Wellness 
Benefit, including additions, clitninadons or modifications o f cuttent benefits. The Committee shall 
report quarterly to the Union aod the City. 

below. 
I f the above comports with your understandings, please so indicate in die space provided 

Very truly yours. 

Acknowledged and Agreed to 
this 30* day of July, 2020. 

James C. Franczek, Jr. 
Labor Counsel 
City ofChicago 

Robert S. Sugarmail,-AffiE5rney 
Chicago Fire FigKters Union, Ivocal No. 2 

JCFrmp 

2791 I') 8,1 



H D B A N M A R R E N 
B A B B D & R O S E , L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, iliinois 60606-6785 

Re: Health Fair 

Dear Mr. Franczek : 

This reconilnms the parlies' agreement that the City will remit to the Chicago Fire Fighters 
Union, Local 2, $75,000 per year, upon receipt from the Union of its report in writing regarding 
S75,O00 expenditure in each year, as tlescribed Ijelow. 

The parties ftirther agree that these monies are solely for the purpose of supporting a Union-
sponsored health fair for its members. The Union agrees that it will advise the City in writing 
regarding the planning, participation, implementation and results of its health fair(s). The Union and 
the Cjty wili meet afler any health fair to discuss the results of the health fair and assess its success, 
including its benefit to Union members and the effect it had or will have of reducing the City's health 
care costs for bargaining unit members. 

Robert S. Sugai-man 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and A' 
_ day of 

antes C. Franczek, Jr, 
abor Counsel 

City ofCiiicago 

RSS/imh 

I 



H D G A N M A R R E N 
B A B B D & R D S E , L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C, 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mr. Franczek: 

This will reconfirm tho parties* agreernent that, notwithstanding the:language in Section 
12.ID, an employee who apphes for duty or occupationardlsability beiiefits and dmety pays the full 
cost of health insurance, including the employee contribution during the period that his/her appiication 
is pending, shall be reimbursed in full upon determination that the employee qualifies for duty or 
occupational disability, benefits. This understanding is Intended to permit an employee to avail the 
employee of the benefit of the 2005 a;mcndment of Section 12,D or to the same process in effect 
regarding payment and reimbursement attendant to the . application for duty and occupational 
disability that was in effect prior tothe 2005 amendmentof Section 12.1D. 

Your confirmation ofthis agreement in the space below will be appreciated. 

Vcry.taily yours, 

Robert S, Sugarman 
Attomey 
Chicago Fire Fighters Union, Local No, 2 

Acknowledged and Agreed to ihis 
^ Y > day of \ i - < - ' ^ 2020. 

^V^Sf^^s C. Franczek, Jr 
-abor Counsel 

City ofChicago 

RSS/cbb 

1 }(•> 



FRANCZEK 
300 SOUTH V/ACKER DRIVE. SUITE 3/1OO I CHICAGO. IL 60606 

T: 312.986,0300 I 312.986.9192 ( FRANCZEK.COM 

JAMES G. FRANCZEK, JR. 
312.786.6 NO 

Jcf@fi'anczek.com 

July 30, 2020 

Robett S. Sugarman, Esq. 
Hogan Marten Babbo & Rose, Ltd 
321 North Clark Street, Suite 1301 
Chicago, I L 60654 

Re; Section 5.1.C, Wage aud Insurance Protections 

Dear Mt. Sugarman: 

This letter re-confitms our undetstandiiigs regarding Section 5.1 .G. (Wage and Insurance 
Protections) of die collective bargaining agreement. It is understood that, i f the City and any of the 
bargaitiiag units represented by PB-PA Unit 156 should agree to incorporate the current non-salary 
compensatiori into salary. Section 5.l.C. will not be apphed so as to tesult in different levels df 
salaries between comparable police and fite ranks, provided that in no event shall die salary 
differential between fire captain and fite battaUon chief be reduced. 

I f the above comports with your understandings, please so indicate in die space provided 
below. 

Very truly yoius, 

James C. Franczek, fr. 
Labot Counse] 
City ofChicago 

Acknowledged and Agreed to 
this SO-*' day of July, 2020. 

Robert S. Sugarman, Attorney 
(.Chicago Five I'lgliteti; Union, Local No. 2 

JCF:mp 

2791173. 



H D G A N M A R R E N 
B A B B D SL R O S E , L T D 

July 30, 2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mr, Franczek; 

This will reconfimi the agreement of the parties that should the City increaŝ  thc ma.ximum 
mileage allowance per month in the Appropriations Ordintirice for other employees of the City during 
the temi of this Agreement beyond the requirements of Section 16.6, the City agrees! tp amend Section 
16.6 to reflect the monthly dollar increase. Olher aspects of Section 16.6 will remain unchanged. 

Very truly yours, 

Robert S. Sugaî nan 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and A^eed to this 
?) <lp day of , 2020. 

es C. Franczek, Jr. <J 0 
Counsel 

City of Chicago 

RSS/jmh 

1'38 



FRANCZEK 
JOO SOUTH WACKER DRIVE. SUITE 5A00 I CHICACO. IL 60606 

TiJ12-986.0J00 I F: 3n-985.9192 I FRANCZEK.COM 

JAMES G. FRANCZEK, JR. 
312.786.6110 

jcfi@franczek.com 

July 30, 2020 

Robert rS, Sugarman, Esq. 
Hogan Marren Babbo & Rose, Ltd 
321 North Clark Street, Suite 1301 
Chicago, IL 60654 

Dear Mr. Sugarman: 

This letter vnH confirm die parties' understanding that i f the City makes out of tank order 
promotions fot affiimative action purposes from examinations administered after Januaty 1, 1997, 
the Gty ^viU; 

a. use one standard etrdr of difference: (SED); and 
b. use die promotional methodology referenced below. 

The SED is determined by die formula: die standard error of measurement (SEM) 
multiplied by the square root of two (SED = SEM - f l . ) The SEM is determined by the formula: 
the standard deviation of the test scores multiplied by the quantity, the square root of one minus the 
reliability coefficient for the test (SEM = oyVl-rcomposites; where 6 represents the standard 
deviation of observed scores on the overall test, and rcomposites teprescnts the reliability estimate of 
the ovetall test.) The SEM and the SED wUl be determined by the City's consultant, to be verified 
by the Union's consultant, and the City will provide the necessary data to die consultants for this 
purpose. 

The City acknowledges the band widdis shall be no widet than one (1) SFiD and that it will 
use the same fixed/sliding band methodology it has been using for promotions during the period of 
the last agreement, but using one (1) SED for band widths. It is understood that this letter 
agreement does not apply to performance selection promotions described in Section 9.3.B.4. 

It is also agreed that nothing contracmaUy or herein shaU be construed to waive any party's 
or employee's claim involving constitutional or statutory rights or to waive judicial resolution of any 
such claim. 

2796729,1 
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hRANCZEK July 30,2020 
Page 2 

If the above comports widi your understandings, please so indicate in die space provided 
below. 

Very truly yours, 

Acknowledged and Agreed to 
diis 30* day of July, 2020. 

Robert S. Sugarman,̂ ^Cyximey ' 
Chicago Fite Fighters Union, Ixjcal No. 2 
JCF:mp 

James G, Franczek, Jr. 
Labot Counsel 
City of Chicago 

2790729.1 
'̂»il 



FRANCZEK 
500 SOUTH WACKER DRIVE. SUITE 3A0O I CHICACO, IL 60606 

T: J12.986.0I00 I F: 312.985.9192 | FRANCZEKeOM 

July 30, 2020 

JAMES C. FRANCZEK, JR, 
312.786.6110 

jcf@franczek,coiii 

Robert s, Sugarman, Esq. 
PIdgao Marren Babbo & Hose, Ltd 
321 North Clark Street, Suite 1301 
Chicago, IL 60654 

Dear Mr. Sugarman: 

This letter will reconfirm the agreements between die City and Local 2 diat, in die event the 
City utilizes petfotmance selectidh promotions ftom eligibility hsts derived from examinations 
administetcd after January 1, 1997, the City •vvill forgo making such protriorions on the last 
promotiprial order before the eligibility list is retired. 

The City agrees that the la.st promotional order will include at least 16% of the total 
promotions previously made from that ehgibility hst, and that the last promotions -will be in strict 
rank order from the eligibility list. 

beldw. 
I f the above compotts widi your understandings, please so indicate in the .space provided 

Very truly yours. 

Acknowledged nnd Agreed to 
this 30'''day of July, 2020. 

James C. Franczek, Jr. 
Labor Counsel 
City of Chicago 

Robett S. Svig:u-m;i^ Ajlomey 
C;]iicago Fire Fighters Ihiion, 1 ,ocal No. 2 

JCF:mp 

2796740.! 



H D G A N M A R R E N 
B A B B D & R D S E , L T D 

July 30,2020 

James C, Franczek, Jr., Esq. 
Franczek P.C, 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re: Section 16.15, Specialty Pay 

Dear Mr. Franczek: 

This will confirm the parties' agreement relative to implementation of Contract Section 16.15, 
Specialty Pay, 

Hazardous Material Technicians are those employees who have or hereafter obtain State of 
lllinois certification as Technician A or B, or International Association of Firefighters certification. 

Certified Divers are those employees who have or hereafter obtain Chicago Fire Department 
Dive Team Endorsement pursuant to the Department's Scuba Team endorsement procedure in effect 
September 2005, 

It is further agreed that an employee who has multiple specialties shall receive specialty pay 
for each specialty. 

Your confimiation of this agreement in the space below will be appreciated. 

Very truly yours, 

Robert S, Sugcfrrnan 
Attomey 
Chicago Fire Fighters Union, Local No, 2 

Acknowledged and Agreed to this 
3<? day of l u X t f . 2 0 ^ ^ 

p 
JamCs C. Franczek, Jr. 

3or Counsel 
City ofChicago 

RSS/cbb 



FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 3«00 I CHICACO. IL 60606 

T; 312.966.0300 I F, 312.966.9192 I FRANCZEK.COM 

JAMES C. FRANCZEK, JR. 
312.786.6110 

jcf@franczek.com 

July 30,2020 
Robett S. Sugatman, Esq, 
Hogan Marren Babbo & Rose, Ltd 
321 Nordi Clark Street, Suite 1301 
Cliicago, I L 60654 

Rie: YocatLonal Ttaining Program 

Dear Mr, Sugarman: 

This letter sets fotth the parries' agreement widi tespect to die creation of a vocational 
training ptogtam fot employees who are in receipt ofduty or occupational disability benefits. 

Effective no later than Januaty 1, 2011, the City shall implement an approptiate vocarionial 
training program for employees on duty disabili^ or occupational disability, who desire to avail 
themselves ofthe ptogtam and subject to the monies appropriated for the program (which shall be 
at least ?55,000 for 2011 and the same amount for 2012). Representatives firom the Union and the 
City shall meet during the first quatter of 2011 to begin negotiations regarding the development of 
an appropriate vocational training ptogtam. In the event that the parties arc imable to agree as tp the 
structure or substance of die program, dther patty may submit the matter to an arbittator for final 
and binding arbitration utilizing the procedures of contract section 10.3C. 

below. 
I f the above compotts with your understandings, please so indicate in the space provided 

Very tmly yoiurs. 

Acknowledged and Agreed to 
this 30* day of July, 2020. 

i ^ ' / ^ ^ ' / 
Robert S. Sugarman,^^tton^y^ 
Chicago Fire Fighters Union, Local No. 2 
JCF':mp 

James C. Franczek, Jr. 
Labot Counsel 
City of Chicago 

27967.S2.1 



FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 3400 I CHICAGO. IL 60606 

T; 312.986.0300 I F: 312.986.9192 I FnANCZEK.COM 

JAMES C. FRANCZEK, JR. 
312.786.6110 

jcf(@franczek.com 

July 30, 2020 

Robert S. Sugatman, Esq. 
Hogan Marten Babbo & Rose, Ltd 
321 Nordi Clfltk Street, Suite 1301 
Chicago, IL 60654 

Re: Physical Fitness Program 

Dear Mr. Sugarman: 

In an effort to enhance physical fitness among the employees covered by this 
Agreement, the Employer and Union agree to the following: 

1. Beginning in 2006, every employee coveted by this Agteement will have one (1) opportunity 
annually to schedule an appointment fot a physical fitness test. Employees will have one (1) 
opportimity to rcrschedule the test, but will be allowed to take the test only once each year. TTie test 
must take place priot to November 1 of every year. 

2. The Employee will complete a waiver which indicates that he/she is volunteering to take this 
test and will not hold the City liable fot any injuries or illnes.s that occurs as a result of his/her 
participation in the testing process. 

3. Successful completion of die physical fitness test will result in payment of a physical fitness 
premium nf $450.00, payable December 1 of the year the Employee successfully completes the test. 

4. It is understood that this is a voluntary program. Employees who participate in the physical 
fitness test will do so during off-duty hours without compensation. 

5. Any injuiy, illness or death that results from participation in this program wdl not be 
consideted an on-duty injury or a death in the performance ofduty, 

6. No employee shall he discharged, .suspended, rchcved from duty, or disciplined in any 
manner under or relating to the physical titne.ss program piovided for in this I .etter, 

7. F-mployccs must pass every test and meet at least the standard.s listed below to ciualif)'" for 
the physical tlmcss premium: 

2796741. 
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MALE FEM ALE 
TEST 23-29 30-39 40-49 50+ 23-29 30-39 40-49 50+ 

Sit Sc Reach 16.0 15,0 13.8 12.8 18.8 17.8 16.8 16.3 
1 Minute Sit Up 37 34 28 23 31 24 19 13 
Maximum Bench 
Press Ratio 

.98 .87 .79 .70 .58 .52 ,49 .43 

1.5 Mile Run 13.46 14.31 15.24 16.21 16.21 16,52 17.53 18.44 

8. The following are not subject to the grievance procedure: 

Test standards; 

The results ofthe testing; 

The medical status of an employee who is injured participating in this program-

below. 
I f the above comports with your understandings, please so indicatis in' theispace provided 

Acknowledged and Agreed to 
diis 30^ day of July, 2020. 

Robett S. Sugarman, Aftoniey 
Cliicago Fire Fightets-Uiiion, Local No. 1 

JCF:mp 

Veiy ixvly yours, 

James C. Franczek, Jr. 
Labor Counsel 
City of Chicago 

2796741.1 
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FRANCZEK 
SOO SOUTH WACKER DRIVE SUITE 3400 I CHICACO. II 6060& 

T. 312.936.0500 I f; 312 936.9192 I FRANCZEK.COM 

JAMES C. FRANCZEK, JR, 
:M2.786.6t 10 

jcf@ franczek.com 

July 30,2020 

Robert S. Sugarman, Bsq. 
ITogan Marren,Babbo & Rose; Ltd 
321 North Gkik Street, Suite 1301 
Chicago, IL 60654 

Re: Field Officer and Ambulance Commander 

Dear Mr. Sugamian: 

Tliis letter will cpufimi die; agreement of die parties that die prGmodonal lists for Field 
Officet.;and Ambulance Commander referenced in contra,ct section 9.3.C.2.' shall be pursuant to 
prombtiobal examinations which shall utilize the same criteria for p.rom6tj6ri tespectively to 
Battflhon Cliief and Captain as set fortli in contract .section 9.3.B,1. 

below. 
If the above coitiports widi your understandings, please so iiidicate in the space provided 

Vt'iT,' Lriily yoiu-.s. 

I.imes C. Franczek, Jr. 
Labor Counsel 
Cily ofChicago 

Acknowledged and Agreed ro 
this 30''' day of July, 2020. 

_ Ŵ ^̂  . 
Robert S. Sus.',ai,[ii-.ui,(Auo)-iicy 
Chicaji(.i Fire FiKbrcrs l.i mon, ].,i>cal v-\^\. '.•'. 

K.i-'.nu; 

:;s2:M5i 



FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 3400 I CHICACO. IL 60606 

T: 312.936.0300 I F; 312.986.9192 I FRANC2EKX:OM 

July 30, 2020 

JAMES C. FRANCZEK, JR. 
312.786.6110 

jcf@franczek.com 

Robert S. Sugarman, Esq. 
Hogan Marrell Babbo & Rose, I-td 
321 Nordi Clark Street, Suite 1301 
Chicago. IL 60654 

Dear Mr. Sugarman: 

This letter is to re-confirm the agreement of the parties widi regard to FLSA ptemium pay to 
EMS employees assigned to platoon duty. 

The parties have made no express provision to exclude meal and/or sleep periods from 
cortipensable work time for purposes of computing the number of hours that may be subject to 
FLSA premium pay, and such shaU be. included. 

That diis Labor Agreement does riot contain such an express provision shall not be offered 
by either party in any court, arbitration or other legal forum as evidence of eidief party's legal 
position with regard to the propriety of such exclusions for sleep and/or meal petiods. 

Fuithet, it is understood that the Employer may elect to compute the FLSA regular and/ot 
half-time rate in accotdance with 1) all applicable precedents, federal regulations and intetptetative 
bulletins, or 2) the mcdiod set fotth in the Labor Contract (by divicUng the employee's annual salary 
by 2132, effective January 1, 2006 by 2120.) 

below. 
I f the above comports widi your understandings, plijase so indicate in the space provided 

Very tmly yours. 

P 

.Acknowledged and Agreed to 
diis 30*^a>N,>f July, 2020. 

James C. Franczek, Jr 
Labor Counsel 
City o f Cliicago 

Rob f̂t 
Chicago i'Lre Fighters Union, Local i\-o. 1 
jCF:mp 

27|}67R0. 



H D G A N M A R R E N 
B A B S D & R D S E , L T D 

July 30,2020 

James C, Franczek, Jr., Esq. 
FranczekP.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re: Assistant Deputy Chief Paramed ic 

Dear Mr, Franczek: 

This will reconfimi the agreement of the parties with respect to the position of Assiistant 
Deputy Chief Paramedic, formerly designated as District Commander. 

Effective upon ratification of the Jtonuaiy 1, 1992 - June 30, 1995 Agreement the jaosition of 
District Commander by; agreement was upgraded from pay grade F5 to pay grade F6. Thereafter, 
effective January I , 1995, the position of Districl Commander, up to a maximum of i l District 
Commanders, was e-xcludijd from the bargaining unil subject to certain express understandings and 
agreements; 

1. Those individuals holding the position of District Gommander on the date of 
ratification ofthe 1992-1995 Agreement had the option of electing to reniain within the bargaining 
unit Tho.se who so elected reverted to the position of Field Officer, but continued to be paid at the F6 
pay grade. Those who accepted appointment to the exempt rank position were paid at the F6 pay 
grade, and if subsequent to their acceptance they voluntarily reiinquish(ed) such appointment or their 
.appointment is or was rescinded by the Fire Commissioner, they reverted or shall revert to the position 
of Field Officer and continue to be paid at the F5 pay grade. Subsequent to January 1, 1995, the 
position of District Cornmander was redesignated Assistant Deputy Chief Paramedic. 

2. It was and is agreed lhat future tippointments to the position of Assistant Deputy 
Chief Paramedic (fomieriy designated District Commander) at the F6 pay grade shall come from the 
rank of Field Officer. Ifa Field Ofiicer who taccepts such appointment voluntarily relinquishes the 
appointment or the Fire Commissioner rescinds the appoinmient, that individual shall revert to the 
position of Field Officer at the F5 pay grade. 

3. It is understood that individuals .serving in the exempt rank position of Assistant 
Deputy Chief Paramedic may have their appointment rescinded by the Fire Commissioner at any time 
Ibr any reason or no reason, the individuals .serving in such position m:iy voluntarily relinquish such 
position, and in either event the individual stiall revert to the position of Field OiTicer. 



James C, Franczek, Jr,, Esq, 
July 30,2020 

Page 2 

4. It is understood that if the Fire Commissioner suspends for 30 days or more or 
discharges any individual serving in the exempt rank position of Assistant Deputy Chief Paramedic 
(who shall be considered on a leave of absence from the position of Field Officer) such discipline or 
discharge shall be considered as being from the Field Officer position and the employee shall be 
covered by and have recourse to the provisions of the Labor Contract, including but not limited to 
provisions of Article X (Grievance/Arbitration) and Article XVI, Seclion 16.2 (Discipline and 
Dischjwge). 

Veiy .truly yours, 

• vS»'':*^,fP^-^*' 

Robert S. Sugarman 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Ascreectlo this 
' ' ia> dayof y U - ^ 2020. 

les C 
•Counsel 

City of Chicago 

RSS/cbb 

. Franczek, Jr. ^ V 

149 



H D G A N M A R R E N 
B A B B D 5t R D S E , L T D 

July 30, 2020 

James C. Franczek,, Jr, Esq. 
Franczek P.G. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

bear Mr, Franczek; 

This is to reconfirm the agreement of the City and Local 2 to continue the practice, except for 
Fire Suppression and Rescue employees and Emergency Medical Services employees, that trades and 
exchanges between Firefighters and Fire Officers shall be permitted, and that Firefighters or Officers, 
when authorizxid, may act in the position of Fire Officers who are absent, in which case the Firefighter 
or Officer shall be compensated al the same rate he would cam if promoted to the higher rank or at 
his own rate, whichever is greater. 

Very truly yours. 

Robert S, Sugamian 
Attorney 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and /\grced/Jo this 
1> c? day of _ , 2020. 

Jaf^s C. Franczek, Jr. ~ J 
iktor Counsel 
City ofChicago 

RSS/cbb 

i;30 



H D G A N M A R R E N 
B A B B D & R D S E , L T D 

July 30, 2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mr. Franczek: 

This letter reconfirms the Employer's and.the Union's linderstanding regarding the language 
in Section 16.7,C.l which provides that... "Such assignment vacancies in the classifications and/or 
ranks of firefighter, Lieutenant, Captain and BattaUon Chief in the Bureau of Fire Prevention shall be 
filled on the basis of scniori^ by the geographically designated offices in that Bureau (i.e,, South, 
West, North, Central and North Kedzie)," The parties recognize that circumstances may change and 
that as a result of those circumstances and to improve efficiency of operations, by determining the 
methods, means and personnel by which the Department's operations are to be conducted, the 

"cpmplenicht of employees assigned to a given office in the-Bureau may. be increased or decreased at 
the Employer's discretion. This letter also confirms that the referenced modification to Section 
16,7.C.l. does hot subtract from the inteiit of Section 16.8:Contracring'and Subcontracting of Work, 

Very truly yours, 

Robert S. SugaWan 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Aiireed ̂ tt this 
^ O day of 'W.>^ A 2020. 

J^ies C, Franczek, Jr. ^ (j 
abor Counsel 

City of Chicago 

RSS/cbb 

1 Til 



H D G A N M A R R E N 
B A B B D & R D B E , L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.G. 
300 South Wacker Drive. Suite 3400 
Chicago, Illihois 60606-6785 

Dear Mr. Franczek: 

This wilt reconfirm that the City of Chicago and Chicago Fire Fighters Union Local No. 2 
agree that, because of the necessity that meals be prepared and eaten on duty, those employees 
authorized to be.avvay from (he fire house during their duty hours for the purpose of food shopping 
shall be considered to be engaged in the performance of duties and any injuries sustauied while so 
engaged shall be considered duty-related. 

Your confirming this understanding in the sjiace provided below will be appreciated. 

Very truly yours, 

Acknowledged'and Agreed toMlis 
3 ^ dayof ,2020. 

Janies C, Franczek, Jr. 
iaborCounsel 
City of Chicago 

RSS/cbb 

Robert S. Sugamian 
Attomey 
Chicago Fire Fighters Union, Local No, 2 

I 52 



FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE J*00 I CHICAGO. IL 60606 

Tl 312.985.0300 I Fi 312.986,6192 I FHANC2£K,C0M 

JAMES C. FRANCZEK, JR. 
312,786,6110 

jcf@franczek.com 

July 30, 2020 

Robert S. Sugarman, Esq, 
Hogan Marten Babbo & Rose, Ltd 
321 North Clark Street, Suite 1301 
Chicago, IL 60654 

Re: Sectipn 7.4 -- Military Leaves of Absence 

Dear Mr, Sugarman: 

This will confirm the agreement of the City of Chicago and Fire Fighters Unibti 
Local No. 2, that in addition to the paiid military leave of absence provided for in § 7.4 of the parties* 
Agreement, any bargiining unit employee who is a member of the reserve force of the United States 
or of any State, or any bargaining unit employee who is a member of the National Guard of the 
United States or of any other State, who, on or after September 11, 2001, is ordered or called to 
active duty shall contuiue to receive and shaU be paid full salary by the City, and shall continue to be 
endded to all benefits, induding, but not limited to, pension contributions, ahd to be a participant 
in each policy, plan, or program set forth or referenced in vVrticle XII of the pjirries' Agreement, diat 
the employee was a participant in at the time he or she is called to active duty, Tht payment of fiill 
salary during active duty leave shall be conditioned upon payment of nrulitaiy pay to the comptroUer, 

It is provided, however, that effective January 1, 2005, employees who arc deployed for 
military service in excess of fifteen (15) calendar days in a combat zone (as designated putsuant to 
dbe Executive Otdets of the President of the United States) shall not be required to reimburse tlie 
Employer the amount of military pay they teceive. 

Furtiier, p-iid leave for active duty shall terminate upon termination of active duty. 

The City acknowledges and agrees tiiat in tiie event Uluiois or Federal law mandates greater 
benefits dian as set fordi in this Section, it will apply the provisions of such statutc(s) to die 
members of the bargaining unit. SpecificaUy, the City acknowledges that the i\filitary Leave of 
Absence Act, 5 ILCS 325 ("Act"), provides fot leaves of absence for basic training, special or 
advanced ttaining, and annual training. The Act provides for a paid leave of absence for annual 
training for which the employee shaO continue to receive his or her regular compensation, regardless 
of die duration of such training, 'llie City will continue to com.ply with this provision of the Act. 
Simikdy, the Act provides for p.aid leave for basic training, and for up to 60 days of special or 
advanced training. Botli of diesc le.wes, under die Act, ptovide that the employee shall receive his or 

2797565.1 



FRANCZEK July 30,2020 
Page 2 

her regular compensation during the kavcfs), but only to die extent such compensation exceeds his 
or her base pay for military acrivirics. 

The City fiirthet agrees diat if, during the term of this collective bargaining agreement, 
Illinois or Fedeial law is amended tp require a mote generous treatment of Military Leaves of 
Absence, it will apply such ptovisions. 

below. 
If the above comports with your understandings, please so indicate in the space provided 

Acknowledged and Agreed to 
diis 30* day of Jiily, 2O20. 

;gê -*.-<<xJ 
Robett S, Sugarman,̂  
Chicago Fire Fighters Union, Local No. 2 

jCF:rap 

Very tmly yours, 

James C. Fianczek, Jt. 
Labot Coimsel 
Gity ofChicago 

1 -54 27<,)7565.1 



FRANCZEK 
300 SOUTH V/ACKER DRIVE, SUnE 3^00 t CHICACO, IL 60606 

T: 312.985.0300 I F: 312.986.9192 I FRANCZEK.COM 

JAMES C. FRANCZEK, JR. 
312.786.6 NO 

jcf@&anczek.com 

July 30,2020 

Robert S. Sugarman, Esq. 
Hogan Marren Babbo & Rose, Ltd 
321 North Clark Street, Suite 1301 
Chicago, IL 606S'l 

Re: Benefits Du ri ng Act of Wat — Terrorism 

Dear Mr. Sugarman: 

This letter will confirm the, agteement ofthe City of Chicago and the Chicago Fire Fightexs 
Union Local No, 2, that effective September 11, 2001, there will be no act of war exclusion with 
respect to any of the medical, dental, or vision plans, and life insurance policies provided or offered 
to City employees (except the Accidental Death and Disnnemberment (ADD) insurance policy 
which has an act of war exclusion.) 

In the event of a terrorist attack, eitiier through military fotcc ot biological warfare, any 
otherwise eligible medical claims would be processed and covered tmder the terms of die employee's 
health coverage, or i f applicable, workers' compensation or other coverage provided to employees 
injured or on duty. 

As used herein, "act of war" shall mean any armed conflict between military forces of any 
origin - irrespective of whether one or mote combatants is sponsoied by any nation - and whether 
ot not war has been declared by constituted audiohties. 

As used herein, "act of tertorism" shall mean violent acts ot acts dangetous to human life 
diat are a violation of die criminal laws of die United States ot of any State, or diat would be a 
criminal violation if committed within die jurisdiction of die Uitited States or of any State; and 
which appeat to be intended; to intimidate ot coerce a civilian population; to influence the policy of 
a governinent by kitimidation or coercion; or, to affect the conduct of a government by 
assassination ot kidnapping. As used herein, an act of terrorism occurs irrespective of the 
nationality ot citizenship of the perpetrators, 

2797569. 
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FRANCZEK July 30, 2020 
Page 2 

below. 
If the above comports ^dth your undeistandings, please so indicate in the space piovided 

Very truly youis, 

Acknowledged and Agreed to 
this 30'̂  day of July, 2020. 

Roljert S. SugartiiajCAjtomey 
Chicago Fire Fign̂ ws Union, Local No. 2 

JCF;mp 

^ t ^ ^ P. h^'^'-^-A)-

James C- Franczek, Jr. 
Labot Counsel 
City of Chicago 

156 
2797569.1 



H D G A N M A R R E N 
B A B B D & R O S E , L T D 

July 30.2020 

James C, Franczek, Jr., Esq. 
Franczek P.C, 
300 South Wacker Drive, Suite 3400 
Chicagp, Illinois 60606-6785 

Dear Mr. Franczek: 

This will reconfirrh the parties' agreement that nothing in contract Section 12.1B shall detract 
from or be considered a waiver ofthe benefits provided in the PubUc Safety Employee Benefits Act, 
820 ILCS 320/1 eiseg., as amended. 

Very truly yours, 

Robert S. Sugarman 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Ai-eed to this 
3 0 day of H^c>^ 2020. 

Jafofes C. Franczek 
Labor Counsel 
City of Chicago 

RSS/cbb 

zek, Jr. / (j 

15: 



H D B A N M A R R E N 
B A B B D &. R D S E . L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 340O 
Chicago, Illinois 60606-6785 

Dear Mr. Franczek: 

This will reconfirm the parties' agreement that irrespective of the ratification date by the 
parties of the LMCC referenced in Section 12.1(1). ofthe Agreement, the benefit of outpatient speech 
and occupational therapy coverage to include services necessary for the acquisition of a fimction shall 
be retroactive to October IS, 2010. 

If this comports with your understanding, kindly so indicate in the space provided below. 

Very truly yours, 

Robert S, Sugarman 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and A&reed m this 
-JSJ2__ day of Y u J ^ , 2020. 

les C. Franczek, Jr. 
Mbor Counsel 
City of Chicago 

RSS/cbb 



H D G A N M A R R E N 
B A B S D & R D S E , L T D 

July 30,2020 

James C, Franczek, Jr., Esq; 
Franczek P,C; 
300 South Wacker Drive, Suite 3400 
Chicago, Illihois 61)606-6785 

Dear Mr. Franczek: 

This will reconfirm the agreement of the City of Chicago and Chicago Fire Fighters Union 
Local No. 2, relative to Contract Section 3.7'that the employee (or Union), not the Gity, shall be 
responsible for payment of the "iron-on patch" and ironing of it on the work unifonn. 

Your confimiation ofthis understanding in the space below will be appreciated, 

VeryJruly yours. 

Acknowledged andyVgrc^ to this 
dayof 

Jqm4s C. Franczek, Jr. 
Labor Counsel 
City of Chicago 

RSS/cbb 

.2020. 

Robert S. Suĝ imian 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

I 59 



FRANCZEK 
30O SOUTH WACKER DRIVE. SUITE 3400 I CHICAGO. IL 60606 

T: 312.986.0300 I Fi 312.986.9192 I FRANCZEK.COM 

JAMES C. FRANCZEK, JR. 
312.786.6110 

jcf@franczek.com 

July 30,2020 

Robert S, Sugarman, Esq. 
Hogan Marren B.ibbo & Rose, Ltd 
321 Nordi Clark Street, Suite 1301 
Chicago, IL 60654 

Re: Employee Privacy 

Dear Mr. Sugarman: 

This, letter confirms that the City will not provide ot make available to any rnember of the 
media any photO, video, audio or docunrientary material of an employee who is or was under 
investigation for alleged misconduct. 

Further, die identity of any employee ^eluding his family members, telephone numbet(s) ot 
address) who is under investigation ot was urider investigation for alleged misconduct shall not be 
rnade available to the media. 

I f the above comports with your understandings, please so indicate in the space provided 
below. 

Vety tfuly yours, 

A P ^^'i.yi.'-'^^^X J-

Acknowledged and Agreed to 
tliis 30'̂  day of July, 2020. 

Robert S, Sugarman, ^Vftorncy 
Chicago l-'irc Fightcts Union, Local No. 2 

JCF:mp 

James C, Franczek, Jt. 
Labor Counsel 
City of Cliicago 

2791517.1 



FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 5400 I CHICAGO. IL 60606 

Tl J12.986.0300 I 312.986.9192 I FRANCZEK.COM 

JAMES C. FRANCZEK, JR. 
312.786.6110 

jcf@franczek.com 

July 30, 2020 

Robert S. Sugarman, Esq. 
Hogan Marren Babbo & Rose, Ltd 
321 Nortfi Clatk Street, Suite 1301 
Chicago, I L 60654 

Re; Positive Presence for Drug/Alcohol 

Dear Mr. Sugarman: 

The followihg confirihs out uiidcrstandings tegiarding the ascertainmeni of posirivc presehce 
for Drug/AlcohoL The fpllbwihg changes "will be effective on conttact ratification by die City 
Council. 

1. For the piupose of testing for the itemized situations in Article IV of Geneiral Order 
87-008 (February 1, 1987) for illegal drugs and/alcohol, the standard for determination of positive 
presence of alcohol shtill be .02 as meastired on a certified/calibrated Bieatiialyzer, and the standard 
for determination of the positive presence of illegal dmgs shall be in accordance vvith Attachment A 
to the General Order #04-001 (Chicago Fice Department Random Drug/Alcohol Testing Program.) 

2. For the purpose of testing for General Order #04-001, (Cliicigo Fire Depaitment 
Random/Dmg Alcohol Testing Program), die standard fot determination of positive presence of 
alcohol shall be .04 as measured on a cctdfied/calibtatcd Breathalyzer, and the .standard for the 
determination of positive presence of dlcgal drugs shall be in accordance with .Attaclunent A to the 
General Order #04-001 (Chicago Fire Department Random Drug/Alcohol Testing Progiam.) 

3. Fot the purpose of alcohol testing fot the Chicago Fiie Department Supplemental 
Recommendation/Agreement, (ICnovvn as the Last Chance Agreement), the .standard i.s positive 
presence of alcohol as measured on a ccrtificd/cahbratcd Breathalyzer. The stantlatd for the 
determination of positive presence of dlegal drugs .shall be in accordance with Attachment A to die 
General Order #04-001 (Chicago Fire Deparmicnt Randcjm r,)rug/Alcohol Testing Program.) 

2797579,1 
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FRANCZEK July 30, 2020 
Page 2 

below. 
I f the above comports virith your understandings, please so indicate in die space provided 

Vety truly yours. 

Acknowledged and Agreed to 
diis 30* day of July, 2020. 

Robert S. Sugatmtn,-Attaffley 
Chicago Fite Fightets Union, Local No, 2 

JCFimp 

^^^^ P. h-^-^-cL^-

James C. Franczek, Jr, 
Labor Counsel 
City of Chicago 

162 
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GENERAL ORDER 04-001 

July 23, 2004 

SUBJECT: CHICAGO FIRE DEPARTMENT 
RANDOM DRUG/ALCOHOL TESTING PROGRAIVi 

I. PUWOSB 

This Order;: 

A. establishes ths Policy governing random drug/alcohol testing :of all 
uniformed employees of lhe Department. 

B. describes responsibilities relative to this program, 

C. establishes the Random.Drug/Alcohol Testing Unit (RDATU). 

D. establishes the protocol for testing. 

E. effective date August 23. 2004. 

II. POL ICY 

Atl Department uniformed employees- will be subject to random drug/alcohol 
testing. Employees selecled for drug/alcohol testing are required to cooperate, in 
the testing process. Failure to cooperate, tampering with specimens for testing 
or any other̂  activities designed lo interfere wilh or impede the random 
drug/alcohol testing procedures shall be considered grounds for discipline up to 
and including discharge, 

A. The mission of the Chicago Fire Department, to protect life and properly, 
demands efficient operations and the highest level of fitness of its 
mef"iibers. The lives of citizens, employees and co-v/orkers are crilicaliy 

• dependent upon the physical fitness, stamina and alertness of emergency 
service employees. Department mernbers must project a positive 
lepresenlalive image wliich ensures llie public confidence in Ihorn and 
governs their professional and personal conduct, bolh on and nff duly, so 
as not to irnpair departmental efficiency or detract from a professional 
image or workplace. 

.63 



B. Any positive presence of illegal drugs and/or alcohol as defined in Genei'al 
Order 87-008 is prohibited. The stcindards for determination of positive 
presence of illega! drugs shall be in accordance wilh Altachment A. The 
standard for determlnalion of positive presence of alcohol shall be ,04 as 
measured on a certified/calibrated Breathalyzer. 

C. Violation of this policy may result In disciplinaiy action, up to and Including 
discharge. 

D. Nothing in this Program detracts from the provisions of General Order 
87-008. 

Ill, GENERAL INFORMATION 

A. A computer program, generating no rnore than 20 employees and no more 
frequently than on a daily basis shall be utilized to randomly select 
employees for drug/alcdhol testing. Such tests shall only be conducted on 
Mondays through Fridays between the hours of 0900 and 1600, Theî e 
.shall be no testing on holidays. Any on-duty employee selected by the 
computer program Vi'ill be tested. If an employee selected is not available 
because of Daley Day, vacation, lay-up or othePiVise off duty, the 
employee will not have to report for testing and no one else will be 
selected in the person's place. 

The City shall retain an independent outside consultant lo develop a 
computer randorn program for use by the CFII). Prior to the 
implementation of such program, lhe Union may engage a consultant at its 
expense, to review and verify the computer program, and the City will 
provide; necessary data to the consultants for this purpose. The review 
and verification by the Union's consultant shall lake place and be reported 
to the Department within 30 calendar days of receipt of the City's program 
and data to the Union's consultant. 

B. Drug testing will be conducted using a urine test. The employee's urine 
will be sent to a licensed Substance Abuse and Mental Health Service 
Administration (SAMHSA) laboratory for a Gas Chromalography/Mass 
Spectrometry (GCMS) confirmalory test and analysis. All alcohol testing 
will be done wilh a certified/calibrated Brealhal'y/'.er unit by a certified 
tester. ' 

G. Any employee who wilt not submit urine for testing will be considered in 
violation of this order and be subjecl to discipline up to and including 
discharge. 

D. Each day the City shall provide to tho Union's Director of Conlract 
Enforcement, or designeo, a list of the ernployees selected lhat day (wilh 
an asterisk next (a the nnrnes of tiie employoes teslerl), Each rnonlh the 
Cily shall provide lo the Union's Director of Conlract Enforcemenl, or 
designee, ;;in tipdaled rosier of all Depi'irtment uniforn'ied employees. 

I 6A 



IV. RESPONSIBILITIES 

A. Chief/Commanding Officer of the RDATU will be responsible for: 

1. implementing agreed-upon standard operating procedures to 
ensure efficient operation and integnty of tho RDATU. 

2. ensuring the random selection of employees to be tested. 

3. notifying the appropriate superior officer(s) of the employee 
selecttJd for testing, which officer shall notify the employee, 

-4. ensuring the notification of tiie appropnate superior officer upon 
completion of the specimen collection process. 

5. nolificalion of positive test results to the employee, his/her superior 
officers (as necessary and appropriate), and to the Union's Director 
of Contract Enforcement or designee. An employee who tests 
positive will be relieved ofduty and put on administrative leave wilh 
pay for a review of the results by the Medical Review Officen 
Notification to the appropnate Superior Officer to ensure: proper 
staffing of affected unit shall be initialed immediately by the RDATU 
staff. 

6. maintaining the confidentiality and impartiality (randomness) of the 
testing process. 

B. Superior Officer/Company and Unil Comrnander/Oniforrned Employee 
Responsibility 

1. Superior Officers, Company and Unit Cornrnat^ders and other 
uniformed ernployees are responsible for compliance vvilh this 
Order, 

2. Employees notified that they have been selecled for testing v/ill 
report on or before their appointed time at the RDATU facility, 
except that platoon employees will bo transported to the RDATU 

• facility. To ensure compliance with minimum manning 
requirements, platoon employees assigned to vohic'es and 
equipment covered under Itie minimum manning requirements of 
AVIICIG 16.4A and B of the Labor Agreemeni bet'vveen the City and 
Local 2 shall be replaced until the empfoyee returns to his/her 
assignment pursuant to subsections 4 and 5 below. A copy of the 
employee's attend-ance and assignn")enl sheel which -was 
completed at roll call will acconipony the em|;iloyBe to the RDAJU. 

I 65 



3. 

4. 

5, 

BYORDERSOF; 

Upon arrival at the RDATU. employees 'A'III identify themselves (I.e. 
Department ID, drivers license if a requirement of employment, or 
other photo Identification.} 

No employee will be allowed to return to the employee's duty 
assignment without completion of the testing process. 

Upon completion of tho collection process, the employee vAW return 
to the employee's duty assignment If the results of the tests are 
negative. 

Cortez Trotter 
Firo CoinrTilssioner 

TO BE READ AT ROLL CALL(S] AND POSTED 

DistributioniB 
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ATTACHMENT A 

Substance Abuse and Mental Health 
Services Administration ("SAMH>SA") 

Gmdelines for Cutoff Concentrations in Drug Testing Program 

Initial GC/MS Confirm 
Siilxstance Test Level Test Level 

ANABOLIC STEROIDS Any Presence Any Presence 
AMPHETAMINES 1000 ng/mL 500 ng/mL 
BARBITURATES ,300 ug/rnL 200 ng/mL 
BENZODIAZEPINES 300 ng/mL 200 ng/mL 
COCAINE METABOLITES 300 ng/mL 150 ng/mL 
MARIJUANA METABOLITES 50 ng/mL 15 iig/mL 
MDA/MDMR 250 ng/mL 200 ng/mL 
METHADONE 300 ng/mL 300 ng/mL, 
OPIATES 2000 ng/mL 2000 ng/mL 
PHENCYCLIDINE 25 ng/mL 25 ng/rnL 
PROPOXYPHENE 300 ng/mL 300 ng/mL ' 

167 



H D G A N M A R R E N 
B A B B D &. R O S E , L T D 

July ,30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Hlinois 60^06-6785 

Dear Mr. Franczek; 

This letter will reconfinn the agreement of the City and Local 2 that the provisions of General 
Order 87-008 (February 1, 1987) and the General Order on Random Drug & Alcohol shall remain in 
effect, unless modified by the parties. 

This letter will also confirm the parties'agreenient that the Supplemental Recommendation 
Agreement (last chance agreement) and the temis of tlie Supplemental Recommendation Agreement 
attached hereto also shall remain in effect; unless modified by the parties. 

Very truly yours, 

Robert S. Sugirmaii 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Ackno'rt'l edged and Agreed t<Ahis 
2 O day of V^tX.^ 2020. 

,raines C. Franczek, Jr. 
Labor Counsel 
City ofChicago 

1~V 

RSS/cbb 
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tor? 
SUPPLEMENTAL PsF-COMMENDATJON AGREBMENT 

..Name: , , ^ Fite Np._ 

ConskteiU with General Order 87-003 and the Pepaitnieni ,D!,';c!prm,arj' Code/Policy, there vyil.l be a 
reqornmeodation of d).scipli,nc, .as hereinafter Set forth, tp lhe Fire Commissioner,for his approval based 
upon ihe-spccifjc offenses vyhich.are the subject matter .of Jnvc-siigati've Rcy.i^iv/ i^um'ber 
I.R.^f^ • . . 

r<ecoin,int;hdepl Di.scipli.n.e: „^ Terrjiinatipo 

The abov,fe recOmniendaiion .MAV be held in abeyance under cejiain condition? tO which the employee 
must agree, to allov^ die cn-iptpyee one opportunity to uvqid disc'iplioe'v/hilc seeking to conect lii-s/ber 
cpnchjci or behavior through pror^ssiorfal rehabilitation pnd the employee assistance prograrn. 

Thos^ .cpndidons are as follows; 

1, MedicalTests 

The employee agree.? to submil to random,."lereenino v/hich shall inchide testing for the pre,seiiGe of 
drug,̂  .iind/or alcohol-. 

IL Pfograrn Participalion 

'rhe me mber will b,c 'req,uir.cd to enroll in an appropn'ate rehJjbilitad ve or eniployee assistance 
program which is acceptable tp the Employee Assistance Counselors. Theh recommcnd.a.tiQn.i.f 
approved .by. the Fire Gornmi,ssioiier, will permit the discipline to be held i,n abeyance for a peripd 
pf oneyc/ir, provided the-employec i.s making cpntinijed pr.fjgr,es,̂  in such program. Jf die member 
tesls positive for drugiS ?ind/or alcohol at any time duting the one year period, .either ori .or off-duty, 
all disciphnt: held in abeyance will be immediately imposed. 

Rchabilitatioii assi.sjance i.s avfiilable tp emp.IoyCcs at .any lime, but may be used only once to hold 
diidpliiic in a.t3.eyan*?c, Employees complct.ing n full yeurof (jontioiied progress in a 
recommended program wili be given an oral reprimand with a clP-ar warding that .aily .second 
involvement with drugs and/or jilcohol vi'ill result in |er,niin<uion which will no.l be held in 
abeyance by any fuither p,arUcipafio,n in an employee assistance program. 

f<.efiiij»l lo submit to ini.tJal medicJil testing or subsequent tests tinder ihc ngr.eed terms sh-ill result 
in inin'iediate iUiposilion of discipline. 

I t l . Progi.'in:) I'rogre^s 

I hc employee will be evn!it.;itcd:hy ,thc department's fimployee Assistrmce Counselors a.'̂  to 
c;onun,asd progress in ihc appropr'intc progran). V/.hcvc the employee fails to prpptrly p.irticip^ie 
Or cornply v.'i,(.h ihe ternr)iS ofthe LSupplen-ientnl Rocoriim.cncjation/Agicen"jf:nt, the Discijjiin.nry 
CMficer sliall b,c so notiHed nnd tbe iniiiui rficommeiidriiion of di-'xipliiic SIKIH he imposed. 
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IV. CrindnjF Conviciion 

''iiVhere the emplpyee is com.victed, ̂ l.any time, cither during part'icip.ation .in any program or no.i, of 
.any section .of ilie Cannabis Con.tro! Act. .ihe Controlled Subslance Act or D.,U.L jhe appropriaie 
d,iscip?i{ie, in<;luding termination, shalJ inim.ediacely b6 proC|Ŝ ,5ed.. 

NDTIFLCATJpN REVIEW D A T K : . . . . . ^ 

Employee: 

I aqJoiovv)edgft the conditions god aĵ rcc to abide by the terras of the ahove Supplemental 
Ĵ egpnirTie-ndistion/Agreê ment as of the date indicated belpw, I further .agree tp ŵ aiye any righls J may hai'c 
to contest or chgljenge sny msiters arising ou;of jhedrug and alcohol .screenin^conducted in this cnse, iht 
,3ubje,ei matter of ,ih5s S,npptement3l Recommendation/Agr.ef.me.nt and the events thai lead up to it. 

.E mp 10 y et N ̂ mc Fj 1 e .No, 

Employhc Sjjgn.aluie Date 

Employfie Assistance Ccunselor; 

1 fecommcnd tliis employee be given the opportunity to bavfj disciplinary action held in abeyance during 
his/her pArticipattpn aad progress in a program of rehabilitatip'n, which shall be inonitpred and evaluated by 
thifj office wi(!i ri.ue regard (o eonf3,flentialky of.the employee. 

^nijiloyee Assistances Program Counselor Dale 

Dis(;ipl"inary Offi.ccr; 

The recDrn.mcndŝ don dis<;'iplinc in this tit.e i-hailbe he.td in abeyance and this ,SuppleTneninJ rjisciplinary 
.Recommendation/Agree ment 5 hail be forwarded lothe Fire Commissioner forhjs apprpval. 

.Disciplinary Qflicer 

Approved: 

5'uipa'u Deputy Corniiiis?ipne'i" 

Approved: 
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CHICAGO FIRB DEPARTMENT 
•FEiFl,M'S OF THE SUPPLEM.13NTAiLyi^C0MMENDATION AGREEMENT 

EMPLOYEIE ASSISTANCE PROGRAM 

Underlhe terms of yopr S'upple.mcntal/Rcc,omniend,aiion Agreement, v/hich ai"e hereby 
in.c.oipo.r.ated .and made a part of this.Emplpye.e A.ssist.anpe Pi,:ogr,am Agreement, the following are 
specific Employe© Assistance P.rogram conditions v/ilh v;"liich yo.vi must epmply tp hold your 
discijpline in .ab.ejyapce. 

I , .agree to reniain frefe pf all drug.s/aJcohol and, any 
rnincl/iiiood;al.tering chemipal or siibstanOBs. 

ANY POSrriVB ALCOHOUDRUO TJEST WfTfllW THE ONE (1) YEAR 
PEEIOD WILL CAUSE ALLDISClP.LINE HELE) IN AISEYANCBTO BE 
IMP0S,ED. ANY FUTUPvE yiQLATlGN3 OF THE FIRE DEPARTMENT'5 
SUB,STAN.GE A.B USE. POLICY WILL RESULT IN TERMINATIOH'WHICH 
V/£l.L NOT j3E HELD IN A B E V A N C E BY TFIE EMPLOYEE ASSISTANCE 
PROGRAM. 

2. I will enroll, participate and suecessfullj/ complete a rehabilitation and/or .reterrgl 
program detetmined to be appropriate by the .Emp.lpy.ee Assistance Officers. I 
wil l .submit verification of participation in the required rehaibllitatiOn program. 

3. In the event tl'jat I shall require rnedical -atieniipn it is iiiy obligylion to notify 
treating persoiLhel of my histoiy pf substance abuse. Jt is also my .obhgation to 
inform the me,dio,il Septi,on;of any rnedi.c&tipns I ani required to take,. ,.I 
understand that-if I fail to nodfy the Medical Section as outlint;d ;ib;ove: ami test 
positive, the (lispipline held in abe'vancc; wil l be inryppsed. 

'1. I will also 3bide by the following specific terms as directed by the Employee 
a.ssista,ncp Cpunselors. 

i . I understand that progress reports of.the l.ack thereof will be made avajhib'le to the 
Disciplinary Officjjr and the appcopri.atc Fire Dep.artment [:;,crsonacl. 

0. I uiidcr.?,ta.nd tb,at any expenses not covered by niy health care benefits plnn are 
rny responsibility. 

I have read ,LiniJ agree tp the above terms. Iut;idei:st?md th.at failure to abide by tlie 
Supp.lernerital/Rccomiricudation Agreei'M.'i'-Til Employee .Assisiauce Progr:-!!!! v.'ill result in 
dii-. charge. 

ila i'̂ 'iu. ^.•>l5il"UitUl"-', .BAP tJoiuisclor FJatc 

171 



H O B A N M A R R E N 
B A B B D & R D S E , L T D 

July 30, 2020 

James C, Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re: Employee Assistance FVogram 

Dear Mr. Franczek: 

This will reconfirm the agreement ofthe City and Local 2 that, effective January 1, 2010 and 
each January thereafter for the term of the contract, the City will contribute the annual sum of 
S65,000.00 in the first quarter of each year to the following recipients in die following amounts: 

Rosecrance $30,000.00 
Guildhaus $25,000.00 
Labor Assistance Professionals $10,000.00 

It is further agreed that employees shall be allowed to utilize out of state EAP treatment 
centers. 

Vety truly yours, 

Robert S. Sug£irman 
Attorney 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agreed tO/t)iis 
'h ^ dayof ' ^ ^ ^ ^ S , 2020. 

Jan>e.s C, r ranczek, Jr. 
Labor f!ounscl 
City of Chicago 

RSS.'cbb 



FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 3400 1 CHICAGO. IL 60606 

Ti312.«S6.O30O I F: 312.986.9192 I FRANCZ6K.COM 

JAMES C. FRANCZEK, JR. 
312.786.6110 

jcf@franczek.com 

July 30,2020 

Robert S. Sugatman, Esq, 
Hogan Marren Babbo & Rose, Ltd 
321 NorthClatk Street, Suite 1301 
Chicago, IL 60654 

Re; Alternative Medical Covccage 

Dear Mr. Sugatman; 

This letter sets forth die pardes' agreenient vwth tespect to the issue of alternate medical 
coverage in die case of employees who fail to comply with the City's medical plan enrollment 
jcequirerhents. 

1. The City will offer alternate coverage for individuals who (a) are otherwise eligible 
under the Plan; (b) have been denied coverage under the Plan because diey failed to comply with the 
Plan's enrollment requiiements; (c) first became eligible for coverage subsequent to the close of the 
last most recent open enroUmcnt period; and (d) agree to pay the. required premium. 

2. In addition, persons who are enrided to coverage as the spouse of an ehgible 
employee shall not be eligible for alternate coverage if the spouse is currendy covered by other 
medical insurance. Also, die employee must not cover another person as spouse at the rime the 
appUcatton for coverage is made by the employee. 

3. When an employee who bas applied for coverage fot an otherwise ehgible dependent 
is denied coverage because of failure to meet enrollment deadlines, the employee .shall be notified of 
die avaiLibility of the Alternative Coverage. Hie employee shall have thirty (30) days to respond to 
die offer of Alteniadvc Coverage. The employee shall elect one of the following 

a. Retrospective coverage. Coverage shall be effective as of the date the dependent 
would have been eligible for coverage had die employee completed the emollmcnt on a 
timely basis. I f die employee elects retrospective coverage, the employee must pay the 
required premium from the date of eligibility- thiough die ne:it December 31. Premium 
paymcnt(s) shall be due for the period of retrospective coverage upon submission of die 
apphcation. Premiums shall be due thereafter no later tiian the fu'st day of the month for 
which the coverage is effective. 

2797722.1 
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FRANCZEK JW^O 
Page 2 

b. Prospective coverage only. Coverage shall be effective on die first day of die month 
foUowing the month in which the required premium is submitted. Premiums are due 
thereafter no later than the fitst day of the month fot which the coverage is effective. 

c. In the event die employee fails to apply for Alternative coverage within the time 
specified, the employee may next apply for coverage for the dependent during the open 
enrollment period. No furthet offer bf Alternative Coverage shall be made to die employee 
widi respect to the applicable dependent 

4. The Alternative Coverage shall be provided on the same basis as the coverage of the 
plan selected by die employee. Coverage shall be made available undet die Plan as of the Effective 
Date of the Alternative Coverage without regard to pre-existing conditions. The dependent covered 
under the Altemadve Coverage will be included in the membership unit of the,employee; Furdier, 
covered expenses will be included in any calculation of deductible or out-of-pocket expenses, annual 
aod lifetime benefit maximums in accordance with the applicable plan. 

5. ITie cost of the Alternative Coverage as of the effective date of this letter shall be 
Sl97,97 per covered person pet month. Flowever, no employee shall be tequited to pay mote than 
$594 per month effective with the effective date of this amendment, Tlie premium for the 
Alternative Coverage shaU be adjusted on each Janiiaty 1 occurring tiiereafteir by the ainount of the 
change in tlie Medical Care Component of the Consumer Price Index for Urban wage earners; for 
the most tecendy reported 12 months. 

6. Premiums for the Alternative Coverage shall be made in die form of a check or 
money ordei. Cash cannot be accepted, nor can a deduction be made ftom the paycheck of an 
employee. In the event an ernployee submits a check which is returned fcom the bank because of 
non-sufficient funds (NSF), the Alternative Covetage shall be terminated as of the last day for wliich 
premium payments have been received. 

I f the above comports with yovu; understandings, please so indicate in the space ptovided 
below. 

Very truly yours. 

Acknowledged and Agreed to 
diis 30'* .̂dayof July, 2020. 

Robert S. Sugarman, Attorney^ 
Chicago Fire Fighters Union, Locfd No. 2 
JCFimp 

James C. Franczek, Jr. 
I/abor Counsel 
Cityf ofChicago 

2797722.1 
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FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 3«00 I CHICACO. IL 60606 

1,312,986.0300 I F: 312.986.9192 I FRANCZEK.COM 

JAMES C. FRANCZEK, JR. 
312.786.6110 

jc(@franczek,com 

July 30, 2020 

Robert S. Sugarman, Esq. 
Hogan Marren Babbo & Rpsê  Ltd 
321 Notdi Clark Street, Suite 1301 
Chicago, I L 60654 

Re: Public Act 98-43 

Dear Mr, Sugarman; 

This will confirm diat i i \ 2013 Public Act 98-43 was enacted into law. This legislation 
amended the Firemen's Annuity and Benefit Fund Act, 40 ILCS 5/6-101 et seq., and authoti2es the 
Fiind's Retirement Board to pay to the City of Chicago, ori behalf of annuitants of the Fund who 
participatein any ofthe City's health care plans, a subsidy consisting of $95 per month for each such 
annuitant who is not eligible to receive Medicare benefits and ?65 per month for each such 
annuitant who is eligible to receive Medicare benefits. Pursuant to the terms of the legislation, diis 
subsidy shall continue until such time as the City ho longer provides a health care plan for such 
annuitants or Decembet 31, 2016, whichever comes first. 

below. 
I f the above comports with yout understandings, please so indicate in the space pro'vided 

Acknowledged and Agreed to 
diis 30"'' day of July, 2020, 

Robert S. Siigarm;in'r^\ttorney 
Cliicago File Fighter,? Union, Local No. 2 
JCF:mp 

Very truly yours, 

James C. Franczek, Jt. 
Labor Coiuisel 
City of Chicago 

2797723.1 
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FRANCZEK 
300 SOUTH WACKER DRIVE, SUITE S'.OO | CHICACO, IL 60606 

T: 312.986.0300 I F: 312.986.9192 I FRANCZEK.COM 

JAMBS C. FRANCZEK, JR. 
312.786.6110 

jcf@franczek.coni 

July 30, 2020 

Robert S. Sugannan, Esq. 
Hogan Marren Babbo & Rose, Ltd 
321 North Oark Street, Suite 1301 
Chicago,-U-. 60654 

Dear Mt. Sugatman; 

Fhis letter will acknowledge that when the City placed Engine Company 61 out of service, 
Engine Company 6I's three (3) assigned Engineer positions wete converted to relief positions. 

The City agreed that, as a result of Engine Company 61 being pkced out of service, the 
number of budgeted F'ngineet pcdtions has not and will not be reduced. 

I f die above comports with your understandings, please so indicate in the space provided 
below. 

Very tmly yours, 

James C. Franczek, Jr. 
Labor Counsel 
City of Cliicago 

Acknowledged and Agreed to 
this 30" day of July, 2020. 

Robert S. Sugarmati, ,̂ tt(Kncv_ 
Chicapo Fire Fii^httri Lhiion, Local No. 2 

iCF:mp 

279772.'i.l 
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FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 3400 I CHICAGO. IL 60605 

T. 312.986,0300 I R 312,966.9192 I FRANCZEKCOM 

JAMES C, FRANCZEK. JR. 
312.786.6110 

jcf@frariczek.com 

July 30, 2020 

Robert S. Sugarman, Esq, 
Hogan Marten Babbo & Rose, Ltd 
321 Notdi Clark Street, Suite 1301 
Chicago, IL 60654 

Dear Mr. Sugarman: 

Tlie parties acknowledge the Department's historical and traditional practice of balancing 
manpower, inclusive of identifying employees to be detailed ot rehired, on the shift day prior to the 
work day in question. The Department agrees, effective upon the date of this letter, diat as patt of 
this manpower balancing process, it will not utilize or rely upon any employee assigned to a Squad 
(for the following shift day) to serve as an employee to be detailed to another company. An 
employee assigned to a Squad may be detailed to another company on the work day in question only 
in response to a tnanpowet need arising subsequent to the manpower balancing process described 
immediately above. 

I f the above comports with youx understandings, please so indicate in the space provided 
below. 

Vety tmly yours. 

James C. Franczek, Jr. 
Labor Counsel 
City ofChicago 

Acknowledged and Agreed to 
this 30'̂  day of July, 2020. 

/-^SLQ yy^^^ 
Robert S. Sugarman, Attorney 
Chicago Fire Fighters Union, Local No. 2 

JCF:mp 

j 

2797731.1 
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H D G A N M A R R E N 
B A B B D 5t R D S E , L T D 

July 30, 2020 

James C. Franczek, Jr., Esq. 
Franczek P.C, 
300 South Wacker Drive, Suite 3400 
Chicago. Illinois 60606-6785 

Ke; Off Duty D.U.l.s 

Dear Mr. Franczek: 

This letter will reconfirm the parties' agreement to.abide by the May 14, 2009 Supplemental 
Order df Arbitrator Benn relative to off duty D.U.l.s, as fbllovvs; 

1. This is applicable only to those employees reqtiired to havtj a valid driver's license as 
a condition of employment with the Chicago; Fire Department; 

2. In the event the Department gains knowledge that such employee has been involved 
in an off duty D.U.I., the Department can put the employee on paid administrative 
leave. 

3. Upon suspension of the employee's driver's license for an off duty D.U.I., the 
employee shall be given an option. First, if allowed to drive by the State oflllinois 
under conditions set by the State, the Department can offer the ciiiployee a Last 
Chance Agreement ('L.C.A.") and, if accept^ by the employee, the employee shall 
be obligated to comply with the terms of the L.C.A. Second, if the employee chooses 
not to sign the L.C.A., the employee shall be placed on unpaid leave of absence for 
a penod not to exceed 20 months in which time the employee can regain his or her 
driver's license from the State. If the employee cannot regain his or her driver's 
license within the 20 months period, the employee can be discharged, 

' I . If the employee opts to take an unpaid leave of absence under the provisions of 
paragraph 3 and is able to regain his or her driver's license, the employee shall be 
subject to disciplinary action on a case-by-case basis. Employees whose infractions 
involve only D.U.L vdth no other infractions shall be given a written reprimand. 
Employees involved in D.U.I, with other infractions may be subject to greater 
disciplinary action. The Union shall have the right to challenge any discipline 
imposed under this paragraph pursuant to the terms of the grievance and arbitration 
proceiiures of the Labor Contract. 



James C. Franczek, Jr., Esq. 
July 30,2020 

Page2 

5. Employees regaining their licenses and returning to duty under these terms shall be 
immediately reinstated by the Departnicnt allowing for reasonable time for 
processing. 

Your confirmation of this agreement in the space below will be appret;iated. 

Very ,lruly yours, 

Acknowledged and Agreedto this 
\ C> day of V ^ J i ^ 2020: 

40 

<es C. Franczek, Jr. 
-Labor Counsel 
City ofChicago 

RSS/cbb 

Robert S, SugSnhan 
Attomey 
Chicago Fire Fighters Union, Local No. 2 
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H D G A N M A R R E N 
B A B B D &. R O S E , L T D 

July 30,2020 

Jaines C. Franczek, Jr., Esq. 
Franczek P,C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606̂ 6785 

Re: Contract Sections 3.4 and 7.3 

Dear Mr Franczek: 

This letter will reconfirm our agreement with respect to the application of the proviso in 
Section 7.3 of the labor cpntract prohibhing outside employment while on layup, and as set forth in 
the negotiated Medical Order, in the context of employees designated to serve on behalf of the Union 
pursuant to Section 3.4. 

The parties acknowledge that all employees, including Union oificials and other Union 
representatives not on a leave of absence, are subject to Section 7.3. The parties also acknowledge 
that from time to time, a Union official or other Union representative on layup may act in his/her 
representative capacity to represent the Union's interest or a bargaining imit member's interest in tin 
investigation, a disciplinary hearing, a. mediation session, a bargaining session or other appropriate 
Union activity, such that it is not feasible for a different Union official or other Union representative 
to act in his/her stead. The Union official orother Union representative will contact the designated 
Department representative to secure approval to engage in the Union activity, and such approval shall 
not unreasonably be denied. Where approval has been granted, the parties agree that this does not 
constitute performance of outside employment in violation of either Section 7.3 or the Medical Order. 

Very tmly yours, 

Robert S. Sug^^mn 
Attorney 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and AVeed tJ this 
day of ^ 

J^ids C. Franczek, Jr' ™ ^ ( j 
Lacor Counsel 
City of Chicago 

RSS/cbb 
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H O G A N M A R R E N 
B A B B O <S: R D S E , L T D 

Julv 30,2020 

James C, Franczek, Jr., Esq. 
Franczek P.C, 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re; MedicalOrder 

Dear Mr. Franczek: 

This letter confirms the agreement betweenLocal 2 and the City that tlie provisions ofthe 
Medical Order (CO. No. 16-006, dated August 17,2016) shall remain in effett unless modified by 
tha parties. 

Very truly yours. 

Robert S. Sugafr/an 
Attorney 
Chicago Fire Fighters Union, Local No, 2 

Acknowledged and A'^reed^ this 
day of 

mzi C. Franczek, Jr. 
Llsbor Counsel 
City of Chicago 

RSS/jmh 

, 2020. 
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H D G A N M A R R E N 
B A B B D & R D S E , L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.O. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re: Retum to Duty Status from Extended .Medical 

Dear Mr, Franczek; 

Regarding the Deparmicnt Medical Procedure (General Order 16-006, August 17,2016), this 
will confirm the parties' agreement that an employee, upon return to Duty Status from Extended 
Medical, shall immediately be inserted on the applicable Overtime Distribution List based upon the 
employee's last date of overtime rehire. 

If this comports with your understanding, kindly so indicate in ihe space provided below. 

Vety ttiily yours, 

Robert S. Sugamian 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agreed to this 
"d P day of Ji<^ 

gprnes C. Franczek, Jr 
Labor Counsel 
City of Chicago 

RSS/cbb 

2020. 

6 . " ^ - ^ t ^ ^ ^ / 
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FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 5400 I CHICACO. IL 60606 

T-1129860500 I F: J12.985.9192 1 FRANCZEK.COM 

JAMES C. FRANCZEK. 

312.786.6110 
jcSt̂ f̂ranczek.coni 

July 30,2020 
Robert S. Sugarman, Esq. 
Hogan Marten Babbo &c Rose, Ltd. 
321 North Clark Street - Suite 1301 
Chicago, I L 60654 

Re; Joint Pension Committee 

Dear Mr, Sugarman; 

This letter confums the agreement o f die City of Chicago and Chicago Fire Fighters Union, 
LocaF2 to establish ajoint Pension Committee, comprised of no more than diree (3) members fcom 
each party, 'Fhe committee shall have the responsibility to review, research and raake recom­
mendations rcgardling any legislation,related to the Firemen's Annuity and Benefit Fund ofChicago. 
(40 ILCS 5/Article 6) 

This letter also confirms the parties' agreement that the committee be estabh.shed, 
operational and fully functioning priOr to the 2010 veto session of tlie 96''' General Assembly and 
diat it continue to fi.incrion thereafter. 

I f the above comports with your understandings, please so indicate in the space provided 
below. 

Vety truly yours, 

>Y^—^ P. h-^-^-j-J. 

0 

Acknowledged and Agreed to 
this 30* day of July, ;?.a20. 

James C. Franczek, Jr. 
Labor Counsel 
City of Chicago 

Roben S. Sugan-n-;in, Afjiow^cy 
Chicago Fke Fighters Ui-iion, Local No. 2 
j(',;F:mp 

282225."). 
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H D G A N M A R R E N 
B A B B D &. R O B E , L T D 

July 30, 2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
,300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re; Joint Promotions Committee 

Dear Mr. Franczek: 

This letter reconfirms the agreement of the City of Chicago and Local 2 to establi-sh a Joint 
Committee, three from each party, to meet at the request ofthe Fire Commissioner or the Union 
President to review, research and recommend changes to Contract Section 9.3 regarding the §9.3 
promotions process in creating eligibility lists, including, but not limited to, tests, test criteria, pilot 
programs and other methods to fairly and accurately test employees for promotion to higher positions. 

Vety truly yours, 

Robert S, Sugamian 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agreed toiiijis 
3 ^ day of y i J ^ ^ ,̂2020. 

es C. Franczek, Jr. V y 
Labor Counse 
City ofChicago 

RSS/cbb 

1 8A 



H O G A N M A R R E N 
B A B B D R D S E , L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Rc: Additipnal ALS Ambulances 

Dear Mr, Franczek; 

The Union and the City agree diat the creation of ALS ambulances in addition to 80 during 
thetemi of this collective bargaining agreement is mutually.desirable.aiid .will enhance significantly 
the Emergency Medical Services provided by the Chicago Fire Departmeni. To that end, the parties 
agree, as follows: 

1. The City and the Union will each appoint diree persons to an ALS Ambulance 
Committee no later than 60 calendar days following ratification of (his Agreement. 

2. The Committee shall make recommendations to the City and the Union regarding 
additional ALS ambulances ;and consider such factors as the Committee deems 
appropriate, 

3. The Committee shall make evety' effort to assess and implement the appropriateness 
of at least the addition of five ALS ambulances by July 1,2021. 

4. In the event that additional ALS ambulances are created beyond 80, they shall be 
staffed with one paramedic and a P.I.C- or A.C. on a daily basis. 

If the above comports with your understanding, please so indicate in the space provided 

Vety..(ruly yours, 

Robert S. Sugamian 

below. 

Acknowledged and Aa-eed ta this 
7> ( f ) dayof K^cX 

Attorney 
Chicago. Fire Fighters Union, Local No. 2 

2020. 

ĝ mes C. Franczek, Jr, J ( / 
Labor Counsel 
City of Chicago 

RSS/cbb 



H D G A N M A R R E N 
B A B B D <S R D S E , L T D 

July 30,2020 

James C. Franczek, Jh, Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 

• Chicago, Illinois 60606-6785 

Dear Mr, Franczek; 

This letter will reconfirm the parties' agreement regarding implementation of Contract Article 
!X, Sec, 9.2A relative to mandatoty rehire of EMS platoon employees: 

1. When any EMS platoon employee is mandatorily rehired, the letter *'M" will be 
placed next to the employee's name; and 

2. An EMS platoon employee with an "M" next to the employee's name shall not again 
be mandatorily rehired until all other EMS platoon employees on the same overtime 
distribution list have been mandatorily rehired, 

If this comports with your understanding kindly so indicate in the space provided below. 

Vety' truly yours, 

Robert S. Sugaraan 
Attorney 
Chicago i''ire l-igliters Union, Local No. 2 

Acknowledged and Vgreedto this 
3 O day of ^>Jc-t..^ 2020, 

/̂ vQanics C Franczek. .!r ty ames C. Franczek, Jr. 
Labor Counsel 
City ofChicago 

RSS/cbb 

1.86 



H D G A N M A R R E N 
B A B B D & R D S E , L T D 

Juiy 30,2020 

Janies C, Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re:. Implementation of Furiough Selection f̂ ocess 

Dear Mr; Franczek; 

This letter reconfimis the following agreement of the parties. 

Pursuant to the December 20, 2013 Furiough Arbitration award and decision and in 
implementation of the furlough selection process, it is agreed that; 

1, Employees shall select and be assigned furloughs based upon tlie contract's §7.IB 
criteria in place atthe time of their selections, except if an employee is transferred, 
based upon the employee's transfer request, or promoted during the selection period, 
the employee's furlough assignment shall be based upon the new promotion or 
transfer assignment, and new Platoon/Daley Day assignment, if applicable, and shall 
be based upon the employee's selection form; 

2, The furlough selection period shall be not less than thirty-five (35) consecutive 
calendar days, and shall begin no later than September 15 and end no later than 
October 17 ofeach year. The furlough assigiiment process shiill begin oh October 
18 ofeach year and the fiiriough assignment peripd shall end no later than November 
15 of each year; and such dates shall be reflected in the Department Orders (i.e., 
"Furiough Schedule For Uniformed Members ofthe Bureau of Operations, Division 
of Fire, Suppression & Rescue" and "Furlough Schedule For Uniformed Members of 
the Bureau of Operalioiis,.Division of EMS"); 

3, The Department shall not balance inanpov.'er by changing Daley Days, Platoons or 
otherv,'ise during the furlough selection and assigmnent periods that changes, or 
results in changing any employee's furlough selection, except in situations of 
transfers, upon the employee's transfer request, or promotions that take effect within 
(he furlough selection period, as provided in paragraph .A., above: 

A, Employees promoted after the selection period or afler furloughs have been 
assigned .shall have their choice of open ftirloughs (as designated by the 

Deparunent) on their Platoon/Daley Day ' assignment in the 
district.-'division/unit to which they are assigned -- if more than ono person is 
involved, seniority shall govern; 
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B, Employees transferred, upon their transfer request, afler the selection period 
or afier furioughs have been assigned shall have their choice of open 
furloughs (as designated by the Department) in their Platoony'Dalcy Day 
assignment in the district/division/unit to which they are assigned - if more 
lhan one person is iiivolved, seniority shall govem; and 

C. An employee whose Platoon or Daley Day is changed on orders of the 
Department outside of the furiough selection and assignment periods shall 
retain the employee's furiough selection and assignment; 

An employee who is transferred, upon the employee's transfer request, or who is 
promoted during or after the furiough selection period closes shall be assigned 
furioughs to which the employee is enthlcd within thirty-five (35) calendar days of 
the employee's tran.sfer or promotion; 

Within fourteen (14) calendar days following an empioyee's return to duty status 
(e.g., from extended medical status, or otherwise); the employee shall be notified of 
the furiough assignments to which the employee is entitled; and 

When an employee's Platoon or Daley Day is changed on orders of the Departiiient, 
the employee shall be given notice of the change at least fifteen (15) calendar days 
before the change. 

Acknowledged and Agreed.to tl 
CP day of j ^ ^ ^ j 

Robert S. Su^rman 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

2020. 

ryes C. Franczek, Jr. 
or Counsel 

City- of Chicago 

RSS/cbb 

1.88 



FRANCZEK 
JOO SOUTH WACKER DRIVE. SUITE 3400 j CHICAGO. IL 60605 

Tr 312 986.0300 I F. 312:986 9192 I FRANCZEK COM 

JAMES C. FRANCZEK, JR. 
July 30, 2020 312.786.6110 

Robert S. Sugarman, Esq. jcfigfranczck.com 
Hogan Marten Biabbo & Rose, Ltd. 
321 North Cktk Street - Suite 1301 
Chicago, IL 60654 

Re: Airport Red-Stripe Personnel 

Dear Mt. Sugatman: 

This will confirm die parties' agreernent tha;t should the Fite Department need a Red-Stripe 
employee for a patticulat aitport (;>., O'Hate ot Midway), the Dep^tnieht will go down the 
overtime distribution list unril a Red-Stripe employee for that-particular airport is located. An 
employee may be "passed over" i f the employee does not have a Red-Stripe certification fot the 
airport (manpower) need fot that patticulat day. 

As with any employee, should die Red-Stripe ernplpyee refuse overtime, he/she will go to 
the bottom ofthe overtime distribution list. 

It is further understood that the Department will use its best efforts to train petsonnel to 
obtain Rcd-Sttipe certification for employees at both airports and will attenipt not to utilize 
passovers. 

I f die above comports with your understandings, please so indicate in the space provided 
bdow. 

Very tmly yours, 

Acknowledged ;ind .'\greed to 
diis 30"- dpy-cf July, 2020. 

/ £ W < ) -^j;;p>' '«gjQ:::li:^/ 

Rohei4 S. Sugfttman, A^wTrney 
Chicago Fire Fightcr/uhiion, Locnl No. 2 
JCF:mp 

James C. Fiancz.ek, Jr. 
Labor Counsel 
City of Chicago 

2822259.1 
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H D B A X N M A R R E N 
B A B B D & R D S E , L T D 

July 30,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mi". Franczek: 

This will reconfinn the parties agreement that the following June 27, 2011 agreement as 
modified regarding Special Operations Battalion Chief("5-1-5"), shalfcontinue in effect as set forth 
herein. 

Acknowledged and Â greet̂ f̂o this 
3 P day of 

les C. Franczek, Jr. 
Labor Counsel 
City ofChicago 

RSS/cbb 

,2020. 

Vety truly yours. 

Robert S. Sugarman 
Attomey 
Chicago Fire Fighters Union; Local No. 2 

MEMORANDUM QF AGREEMENT 

The Chicago Fire Department ("Department") and Chicago Fire Fighters l.fnion, Local No. 2 
(."Union") agree a.s follows: 

In acknowledgment of the successful experience of the Program for Special Operations 
Battalion Chief ("5-1-5"), the parties hereby incorporate the 5-1-5 assignment as a pemianent position 
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into their collective bargaining agreement ("Agreement"), In order to accommodate the incorporation 
of this assignment, the parties agree that it is necessaty to adjust the application of existing provisions 
of the Agreement, as set forth below; 

1) The 5-1-5 assignment shall be a resume position within the meaning of § 16.7C(l) 
(i.e., the Employer shall detennine and post reasonable job qualifications, and thejob(s) shall be filled 
on the basis df seniority by employees who have such qualifications), aiid future vacancies shall be 
filled in accordance with the provisions applicable to such positions, The parties agree that those 
Battalion Chiefs who previously applied for the 5-1-5 assigmnent and were certified by the 
Department as having satisfied the posted qualifications for that assignmeht as part of the Pilot 
Program shall be regarded as incumbent certified Chiefs within this assignmeht upon its recognition 
as a permanent assignment. 

2) It is contemplated that because there arc more certified Chiefs within the 5-1-5 
assignment than there are positions available for (hem, all such certified individuals will continue to 
hold their regular assigmnents as Battalion Chiefs, whether permanently assigned to a specific 
Battalion or as a Relief Battalion Chief On those duty days when they are not assigned to the 
5-1-5 assignment, they will function as a regularly assigned or relief Battalion Chief, as appiicabie. 

3) The Department shall man the 5-1-5 assignment on a daily basis, which assignment 
shall be separate from the requirements of § 16.4A(3). On days when the assigned certified Chief is 
not available, the Department may fill the 5-1 -5 assignment by detailing an available, certified Chief 
who would otherwise be functioning as a regularly assigned or relief Battalion Chief Where the 
detailing ofsuch a certified Chief leaves an unmanned Battalion Chiefposition in the Bureau of 
Operations that day, the Department shall, within its discretion, either utilize an acting variance 
pursuant to §§ 16.41>(b), (d)](a) and (b), or rehire a Battalion Chief pursuant to § 9.2A. If no certified 
Chief is available to be detailed to the 5-1-5 assignment, the Department shall fill the 5-1-5 
assignment by rehiring a certified Chief from the applicable overtime list. Overtime in (he 5-1-5 
assignment shall be distributed in accordance with the provisions applicable to asterisked 
certifications in § 9.2A. 

4) If at any time a certified Chief no longer wishes to serve in the 5-1-5 assignment, he 
shall submit written notification ofsuch request on a form developed by (he Department, which 
request shall be granted. The Department shall share such information with the Union, 

3) The provisions of this Memorandum of Agreement shail be effective as of 0800 on 
June 29,2011 and shall be coterminous with the Agreement, and any extension thereof 

Acknowledged and ,\greed to: 

.A'/ Thomas E. Rvan, Jr. /.•;/,Jose A. Snn(!ai.'j.i 
Thomas E. Ryan, Jr. Jose A. Santiago 
President Fire Commissioner 
Chicago Fire Fighters Union, Chicago Fire Department 
Local 2 

April 7. 2014 April?. 2014 
Date D;!te 
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H D G A N M A R R E N 
B A B B D (Si R D S E , L T D 

July 30, 2020 

James C. Franczek, Jr., Esq. 
Franczek P,C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re;: Collections Regarding Medical Services 

Dear Mr. Franczek; 

This letter reconfimis the parties' agreement that the Department's Personnel Director will 
provide the following letter to medical providers and/or collection agencies that have demanded 
payment for hospital and medical bills from employees who claim that such expenses are duty-related 
and who have filed medical grievances regarding such expenses pursuant to Section 10.9 of this 
Agreement: 

"Dear : 

[Name of employee] has been nodfied by your office that payment for 
hospital and/or medical expenses is now due. 

Please be advised (hat [name of employee] claims that these expenses arise 
from a du(y-related injuty or illness. 

In the event that the injuty or illness is determined to be duty-related, the 
City of Chicago's Committee on Finance, will reimburse you for all expenses 
arising from that injury or illness. In the event that the injury or illiicss is 
determined not to be duty-related, (he claims administrator for the City of 
Chicago's Medical Plan will reimburse you for all expenses arising from that injury 
or illness in accordance with (he Plan's provisions. 

Accordingly, once (his determination has been made, you will be 
reimbursed for the hospital and/or medical expenses for which you currendy seek 
payment. Pending that determination, any requests for payment, collection 
demands or garnishment actions are premature. The City therefore requests, on 
behalf o( [name of employee], that such actions be delayed pending resolulion of 
the underiying claim. 

Ifyou have any questions regarding these matters, please contact [name of 
CUy employee] for addilional inforniation." 

I 



Janies C. Franczek, Jr., Esq. 
July 30,2020 

Page 2 

, Acknowledged and Agreed to this 

C. Franczek,Jr 
Labor Counsel 
City of Chicagd 

RSS/cbb 

Vety' truly yours. 

Robert S. SugJimian 
Attorney 
Chicago Fire Fighters Union, Local No. 2 
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FRANCZEK 
300 SOUTH WACKER DRIVE; SUITE 3400 I CHICACO. IL 60606 

r. 312.986.0300 I F: 312.986.9192 I FRANCZEKCOM 

JAMES C, FRANCZEK, JR, 
312,786,6110 

jcf@fraiic2ek,com 

July 30. 2020 

Robert S. Sugarman, Esq. 
Hogan Marren Babbo & Rose, Ltd. 
321 Nordi Clark Street - Suite 1301 
Chicago, I L 60654 

Re: W-2 Letter 

Dear Mr. Sugarman; 

This lettet confitms die patties' agreement that die City will provide employees covered by 
this Agreement with adjusted W-2 forms indicating payment for any time that employees spend on 
duty-related injury or illness medical status, as such payment is in lieii of Workers' Compensation. 

below. 
I f the above comports with your undetstandings, pleasi; so. indicate in the spa;ce provided 

Acknowledged and Agreed to 
diis 30*̂  day of July, 2020. 

/ 
- I — j : - 1 — : ? » " = * f 
Roberts. Sugarm n̂TA'̂ '̂ ^̂ '̂ '̂ y 
Chicago Fire Fighters Union, Local No. 2 

JCF:mp 

Vety truly yours, 

Jaines C. Franczek; Jr, 
Labor Counsel 
City of Chicago 

J822264.1 
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H D G A N M A R R E N 
B A B B D Sc R D S E , L T D 

July 30,2020 

James G. Franczek, Jr., Esq. 
Franczek P.C, 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Dear Mr. Franczek: 

This will reconfimi the parties' agreement that paragraph 7 of the Administrative Rights of 
the Chicago Fire Department utilized by the Intemal Affairs Division ofthe Chicago Fire Department 
shall read: 

"7, I understand that by law any admission orstatement made by me during the 
course ofthis hearing, interview/interiogation, or examination, and/or the 
fruits thereof cannot be used against rhe in a subsequent criminal proceeding. 

The undersigned hereby acknowledges that 1 was infomied of the above rights." 

Vety truly yours, 

Robert S. Sugarman 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agieed ioAU'\s 
0 day of yK-^L.-^ 2020. 

re '̂C, Franczek, Jr. 
Labor Couasel 
Jan̂  
Labc 
Cily ofChicago 

RSS./cbb 

.'9 3 



H D G A N M A R R E N 
B A B B O & R O S E , L T D 

July 31,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re; Investigation and Notification Reviews 

Dear Mr. Franczek; 

This will confirm the piulles' agreement that the City shall provide Local 2 with written riotification 
no later than by 3:00 P,M. Friday of any IAD interviews to take place the following week. 

The notification shall advise of the District and/or Division Bureau of the empIoyee(s); to be 
interviewed or to receive a notificatton review as well as the date and time of the review or 
notification. 

Very truly yours, 

Robert S. Sugatman 
Attomey 
Chicago Fire Fighters Union, Local No. 2 

Acknowledged and Agreed to this 
3''* day of August, 2020. 

es C. Fr; 
bor Counsel 

City ofChicago 

RSS/cbb 

. Franczek, Jr. TJ 
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FRANCZEK 
300 SOUTH Vi/ACKER DRIVE, SUITE 3400 I CHICACO. !L 60506 

7:312.936.0300 I F; 312 936.9192 I FRANCZEK.COM 

Robert's. Sugamian, Esq. 
Hogan .Marren B:ibbo & Rose, Ltd 
321 ^:•ordl Clark Street, Suite 1301 
Chicago, IL 60654 

Re: Miinmiig 

Dear Mr. Siisarman: 

J uly 30, 2020 

JAME.S C. FRANCZEK, SR. 
312.786.6110 

jct@franraek.com 

•This letter confitrns that neither tht City noi; the U*'̂ iop' v̂ 'dl niake a proposal regarding 
Manning under Section 16.4. ofthis contract prior to January 1, 2;022-

below. 
I f die above comports with your understandings, please so indicate in die space provided 

Veiy tjxily yours. 

this 31̂ ^ d;iv of jidy, 2020. 

R(.i!.)L-Ll S. SviS.'.:l A l t o 

Ciiic:n:'0 l-ire Molircrs l.hir'.'TrrrLocral .N :̂. 1 

Ll':n".l> 

jamcs.C. Franczek, |r. 
l .abor Counsel 
City of Chicago 

';i7 



FRANCZEK 
300 SOUTH WACKER DRIVE. SUITE 3400 I CHICAGO. IL 60606• 

T: 3I2.9SS.0J00 I 312.936.9192 1 FRANCZEKCOM 

JAMES C. FRANCZEK, JR. 

312.786.6110 

j c f@rra nc ?.ek;coni 

July 30, 2020 

Robert S. Sugarman, F̂ sq. 
Hogan Marren Babbo & Rose, L td 
32J North Clark Street, Suire 1301 
Chicago, I L 60654 

Re: Wellness 

Dear Mr. Sugarman: 

This letter confmi-js the following: 

Effective on or before January 1, 2021, Employees shall riot be subject to the .̂SO penalty for 
failure to participate:in lhe Wellness Program, provided that before Gctobe:r 1, 2020, the LMCC 
iidopts the Medical Plan chaiigcs cirher (a) ordered by Arhitriitot Nielsen in Grievance NOOl-19-
270-155, or (1,)) agreed to aniong the Clity, r:,OUPE, nnd AFSCME to resolve such arbitradbn. 

'"Wellness Program*' does not incindc mjilidatory - health improvcmenl programs for which 

the §50-pen,nlty will continue for failure lo partictpaic. 

I f die above/comports with your under.-iiandings, please so indicate in the space provided 

below. 

Very truly yours, 

u 
James C. f-'raiiczek, [r. 
Lal;)Oi' Counsel 
C;it:V of {;hicas!;(,) Acki)o\vied_^,ed :"intl .Agrccfl in 

this 30''' d;i\ nl |uly, 2020. 

Ri.'!.>i..:i:i S, Sui:;ii-in:u.\, .CUJAHITE?;, 

C.;hlC;U'<i l ite I'U,'l'il.c.rs Linion, l.ii(,-.;il N i . , I 

|(';i '/mp 

198 
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H O G A N M A R R E N 
B A B B D & R O B E , L T D 

July 31,2020 

James C. Franczek, Jr., Esq. 
Franczek P.C. 
300 South Wacker Drive, Suite 3400 
Chicago, Illinois 60606-6785 

Re: Vacation Compensation on Separation 

Dear Mr. Franczek: 

This will confirm the agreement of the City and Local 2 that employees separating from service 
under contract Sections 7,1 ,C, 1 and 7,1 .C.3 shall have the option of receiving vacation duty day 
corapensatlbn within seventy-five (75) days of separation, by December 31, In the year of 
separation, or in the year following separation, so long as they retire between November 1 and 
Npvembeir 30. Employees separating from service after Noverhber 30 shall receive their vacation 
duty day compensation in the year following sepairation, but no later than seventy-five (75) days 
following separation. Employees separating from service prior to November 1 shall receive theu-
vacation duty day compensation in the year of separation. 

Vety tmly yours. 

Robert S. Sugimnah 
Attomey 
Chicago Fire, Fighters Union, Local No. 2 

Acknowledged and Agreed to this 
y'' day of August, 2020, 

/Dames C. Franczek, Jr. 
/ LiDor Counsel 
Kjity of Chicago 

RSS/cbb 
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To the President and Members of the City Council: 

Your Committee on Workforce Development, to which was referred an ordinance 02020-4217, 
Collective Bargaining Agreement with Chicago Fire Fighters Union, Local No. 2, Intemational 
Association of Fire Fighters, AFL-CIO-CLC, begs leave to recommend that Your Honorable 
Body pass the ordinance submitted herewith. 

This recommendation was concurred in by all members of the committee present on September 
3, 2020. 

Respectfully submitted, 

Susan Sadlowski Garza 

Chairwoman 


