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repeal of Article IV at Chapter 2-84
Committee on Public Safety

SUBSTITUTE ORDINANCE AS AMENDED (02019-8058)
WHEREAS, the City ofChicago (the "City") is a home rule municipality as described in
the Constitution ofthe State of Illinois, Article VTI, Secfion 6(a);
WHEREAS, the Police Accountability Task Force ("PATF") recommended, in April of
2016, the creation of a police oversight board and stated in its recommendations the following:
"A coalition of community groups has proposed the creation ofa
Civilian Police Accountability Council (CPAC) to establish direct
community oversight over CPD. The proposal here strives to honor
the principles established by CPAC. We recoinmend that, as soon
as possible, the City Council hold public hearings with the goal of
developing the specific details of the Board—based on direction of
the community—and selection of the Board niembers within 90
days ofthe start of the hearing. Among the issues, these hearings
should address;
•
•

•

The role and responsibilities of the Board.
The selection of those involved in the Board, including,
but not limited to, the feasibility of electing
representatives to fill certain roles.
The staff and resources that will be made available to
the Board.";

WHEREAS, in January of 2017, the United States Department of Justice found that
"Chicago's deficient accountability systems contribute to CPD's pattem or practice of
unconstitufional conduct";
WHEREAS, on January 31, 2019, the City entered into a Consent Decree outlining
substantial court-mandated changes to the policies and conduct of the Department;
WHEREAS, the City has missed over 70% of deadlines outlined in the Consent Decree;
WHEREAS, a mass movement has taken shape in the streets ofChicago, demanding
democratic community control ofthe police through the creation ofa Civilian Police
Accountability Council, and demanding the reallocation of funds spent on policing;
WHEREAS, the City created a Community Working Group to Review Department Use
of Force Policies, and the group made 155 recommendations to the Chicago Police Departinent;
WHEREAS, the Chicago Police Departinent has rejected over 95%o oflhe
recommendations made by the Community Working Group to Review Departnient Use of Force
Policies;

WHEREAS, the City conducted a budget survey in vvhich over 75% of people
specifically called for taking money away from policing to invest that inoney in community
services (including youth services, homelessness support services, services for People with
Disabilities, and violence prevention);
WHEREAS, respondents to the City's budget survey further called for police funding to
constitute approximately 6% (six percent) of the City's budget;
WHEREAS, the City allocates almost 40%o of its corporate fund to the Chicago Police
Departinent ("CPD");
WHEREAS, this ordinance enshrines into the Municipal Code of Chicago ("MCC") a
Civilian Police Accountability Council ("CPAC") as an elected executive agency, to put control
ofthe police directly in the hands of the communities they are supposed to protect and serve;
WHEREAS, policing affects certain communifies more than others, especially affecting
people who are Black, Latinx, Indigenous, disabled, undocumented, and/or Transgender or NonBinary, and those communities and their needs must be represented in public safety decisions;
WHEREAS, Black Lives Matter,
BE IT ORDAINED BY THE CITY COUNCIL OF CHICAGO:
Section 1.
Ordinance.

The foregoing recitals are adopted and incorporated into and made a part of this

Section 2.
Any provision in any Chapter of the MCC is hereby repealed to the extent that it
conflicts vvith this Ordinance. Powers enumerated as CPAC powers shall be exclusively reserved
for CPAC unless otherwise noted in this Chapter or forbidden by law.
Section 3.

Article IV of Chapter 2-84 is repealed.

Section 4.
Title 2 ofthe MCC is amended by creating a new Chapter 2-83, establishing a
Civilian Police Accountability Council, as follows;

MUNICIPAL CODE OF CHICAGO
Chapter 2-83
CIVILIAN POLICE ACCOUNTABILITY COUNCIL
2-83-010
2-83-020
2-83-030
2-83-040
2-83-050
2-83-060
2-83-070
2-83-080
2-83-090
2-83-100
2-83-110

Definitions and Abbreviations
CPAC - Establishment, Purpose, and Budget
CPAC - Composition, Election, and Candidate Requirements
CPAC - Powers and Duties
Proactive Policy and Practice Analysis and Investigations
Evaluation
Community Engagement and Outreach
City and Sister Agency Cooperation
Retaliation Prohibited
Reporfing and Transparency
Severability and Alternatives

2-83-010

Definitions and Abbreviations

(a) The following terms wherever used in this chapter shall have the following meanings
unless a different meaning is clearly apparent from the context;
"Chief Administrator" refers to the Chief Administrator of the Civilian Office of Police
Accountability, established in Chapter 2-78 of the Municipal Code of Chicago.
"City" refers to the City of Chicago, an Illinois municipal corporation.
"Code" refers to the Municipal Code ofChicago.
"Consent Decree" refers to the Consent Decree entered in the case of Illinois v. City of
Chicago, I7-CV-6260, in 2019.
"Councilor" refers to an elected member of CPAC.
"Department" ineans the Chicago Police Department established in Chapter 2-84 ofthe
Municipal Code ofChicago.
"Imniediate fainily member" ineans spouse, domestic partner, partner to a civil union,
current co-habitant, or any ofthe following, whether by blood, marriage, or adoption; parent,
child, or sibling.
"Police Board" ineans the Chicago Police Board established by Chapler 2-84 ofthe
Municipal Code ofChicago.

"Policy" or "policies" means all policies, procedures, orders, or other directives governing
the functioning of the Department, COPA, or the Police Board.
"Superintendent" nieans the Chicago Superintendent of Police for the Chicago Police
Department.
"They/them" may refer lo either a singular person or to a group of two or more persons.
(b) The following abbreviations whenever used in this chapter refer to the following:
"COPA" refers to the Civilian Office of Police Accountability as created by Chapter 2-78 of
this Code.
"CPAC" refers to the Civilian Police Accountability Council created by this Chapter.
"IPRA" refers to the Independent Police Review Authority as created by the now-repealed
Chapter 2-57 of this Code.
"MCC" refers to the Municipal Code of Chicago.
"PSIG" refers to the Deputy Inspector General for Public Safety as established by Chapter 256-205 of this Code.
2-83-020

CPAC - Establishment, Purpose, and Budget

(a) Establishment. There is hereby established an executive department of the municipal
government to be known as the Civilian Police Accountability Council ("CPAC").
(b) Purpose. The purpose of CPAC is to enshrine the democratic ideal of conimunity control
of the police into the Municipal Code ofChicago; to grant Chicago residents control over
who polices them and how they do it; to reduce spending on policing and police
misconduct; to make Chicago a safer and more equitable city; to encourage the
movement away from punitive, carceral, and ineffective solutions to violence towards
preventative, proactive, community-based, and evidence-based solutions; and to bring the
City in compliance with the Consent Decree as soon as practicable.
(c) Budget. The appropriation available to pay for the expenses of CPAC during each fiscal
year shall be determined by the City Council as part of the annual City budget process,
but shall not be less lhan one percent (1.0%) ofthe annual appropriation of all non-grant
funds for the Police Deparlment contained in the annual appropriation ordinance for that
fiscal year. Fringe benefits may only be included in the calculation ofthe CPAC
appropriation under ihis subsection (c) if fringe benefits are also included in the
appropriation for the Department. CPAC shall develop an annual departnienlal budgel
covering ils anticipated revenues and expenditures conforming as far as practicable to the
form and dales provided for in relation lo the general City budget. CPAC shall dedicate
no less lhan 20% of ils budget lo studying, piloting, experimenting with, and

implementing non-policing public safety solutions as described in this Chapter. CPAC
may apply for and receive grants and such grants shall not be included in calculating the
one-percent minimum in this paragraph.

2-83-030

CPAC - Composition, Election, and Candidate Requirements

(a) Composition. CPAC shall be composed of elected individuals, one from each set of two
contiguous police districts in the City ofChicago (each a "Configuous District"). Each
Councilor shall have voting power in the council equivalent to the percentage ofthe
population ofthe City ofChicago, rounded to the nearest one-tenth, that lives within their
Configuous District based on the most recent federal, state, or city count, whichever is
most recent, for the duration of their term. If rotinding to the nearest one-tenth results in a
total greater than 100, the voting power of the Councilor represenfing the highest
populafion shall be reduced by the fraction necessary to bring the total to 100. If rounding
to the nearest one-tenth results in a total less than IOO, the voting power of the Councilor
representing the lowest population shall be increased by the fraction necessary to bring
the total to 100.
The inifial Contiguous Districts shall be 4 and 5; 6 and 22; 2 and 3; 7 and 9; 8 and 10; 1
and 12; 11 and 15; 18 and 19; 14 and 25; 16 and 17; and 20 and 24. Once elected.
Councilors shall employ such deputies, assistants, staff, and other employees as
appropriate to carry out their duties, including but not limited to an Executive Director
and Secretaiy who serve at the pleasure of CPAC. The offices of CPAC shall be located
in a facility outside of the Department of Police.

(b) Election. Councilors shall be elected in a non-partisan elecfion (with runoffs if necessary)
every four years at the same time and places of the elections that year as for Chicago
Aldermen, pursuant to 10 ILCS 5/2A-26. Councilors shall serve a term of four years and
be paid the same base salary as Aldermen in the Chicago City Council. Only individuals
who meet the qualifications listed below shall be eligible for candidacy as a Councilor.
Candidates can safisfy the requisite qualifications by possessing relevant personal
experience. Nothing in this Chapter shall be read to require that Councilors possess
specific professional experience or academic credentials. CPAC elections shall be
iiianaged by the Chicago Board of Elections.
(c) Candidate Qualifications. Each candidate for CPAC must:
a. Reside within the Contiguous District they seek to represent for at least one year
before seeking the office;
b. Have resided continuously in the City ofChicago for al least 3 years preceding
the election in vvhich they are on lhe ballot;

c. Be at least 18 years old on the date ofthe election, and provide proof of age; and
d. Possess at least a minimum of 2 years of experience in representing civil rights,
activist, or organizing groups that focus on protecting the rights of young people,
African-Americans, and/or Latinx people in their interactions with the police, or 2
years of experience and/or expertise related to protecting the rights of one of the
following groups; immigrants (including undocumented immigrants); Lesbian,
Gay, Bisexual, Transgender, and/or Queer people; Muslims; people living with
mental illness, mental disabilities, or other disabilities; people experiencing
homelessness; survivors of doniestic violence; and/or survivors of police
misconduct and/or brutality.
(d) Candidate Prohibitions. An individual shall not be eligible to hold office as a Councilor
ifthe individual:
a. Is a current or former sworn employee of a police department; is a current or
former employee ofthe Cook County State's Attorney's Office in an investigative
or prosecutorial capacity; or has immediate family that is a current or former
swom employee of a police department;
b. Has been convicted of any crime of dishonesty, false statenient, or corruption; or
c. Fails to disclose any personal, professional, orfinancialconflict of interest that
could reasonably be thought to bear upon the individual's perfonnance as a
Councilor, including but not liniited to;
i. Whether the individual has ever been employed by IPRA, COPA, the
Police Board, or the City;
ii. Whether any ofthe individual's immediate fainily has ever been
employed by IPRA, COPA, the Police Board, or the City; or
iii. Whether the individual has any personal or business relationship with any
departnient, agency, or entity ofthe City ofChicago.
(e) Vacancies. Elected Councilors who move out of the Contiguous District from which
they were elected must resign. Vacancies on CPAC shall be filled for the remainder of
their term in accordance vvith the Illinois Municipal Code, 65 ILCS 5/3.1-10-51. No
peison shall be appointed lo fill a vacancy on CPAC vvho does not meet the
qualifications for CPAC membership established by this Chapter; If a vacancy is filled
by mayoral appointment pursuant to stale law, remaining Councilors of CPAC shall
advise the niayor on the selection of an appropriate candidate.
(I) Signature Requiremenls. The signature requirement to be nominated on the ballot for
election as a Councilor shall be the number of signatures equal to 0.5% ofthe registered
voters in the Contiguous Dislricl ol the candidate. Such signatures shall be collected on a

nominating petition that states that the candidate seeks nomination to election to
Councilor ofthe Civilian Police Accountability Council from the Configuous District in
vvhich they live, and vvill state the address ofthe candidate and the two police districts
that form the Contiguous District.
(g) Financial Contributions. A candidate for election shall not accept contribution ofany
kind from outside the Contiguous District for which they are running.
(h) Procedure. The powers of CPAC shall be exercised by order or resolution adopted by a
simple majority vote in accordance with 2-83-030(a), unless otherwise noted in this
Chapter, and shall be recorded in the minutes with yeas and nays at length. No order or
resolution may be adopted unless Councilors representing a minimum of sixty percent
(60%o) of Chicago residents are vofing. A Councilor who is absent when a vote is taken
may vote by proxy through a present Councilor in accordance with policies and
procedures enacted by CPAC. No Councilor may vote by proxy more than 4 times per
term, and no more than 2 Members may vote by proxy on any one order or resolution.
(i) Recall. CPAC Councilors are subject to recall on the grounds of gross incompetence;
neglect of duty; gross misconduct; corruption, misuse of office, or misuse of ftmds; or '
other serious acts of nonfeasance or malfeasance while in office. Failure to attend onefourth or more of CPAC meetings shall create a rebuttable presumption of neglect of
duty. Upon petition by a number of qualified voters in any one Contiguous District equal
to 30% or more ofthe number of people who voted for CPAC Councilor in the previous
election, a recall election shall be conducted by the Chicago Board of Elections asking
the question, "Shall [name] be recalled from the office of CPAC Councilor?" The
Councilor is immediately removed upon certificafion of the recall elecfion results if twothirds ofthe electors voting on the question vote to recall the Councilor.
2-83-040

CPAC - Powers and Duties

CPAC shall be vested with the following powers.
(a) Appointments. CPAC is vested with the power to appoint the Police Board, the Chief
Administrator, and the Superintendent.
a. Police Board. CPAC shall appoint members of the Police Board, with the advice
and conseni of City Council, as vacancies arise. Except in the case of vacancies
filled for the remainder of an unexpired term. Police Board niembers shall be
appointed for a term of five years.
The Police F^oard shall be the hearing arm of CPAC, and its principal duty is lo
hear disciplinary actions pursuant lo MCC 2-84-030 and MCC 2-78-130, bolh as
amended by this Chapter. Findings and disciplinary actions entered by the Police
Board are final and shall not be appealed lo any olher City agency or body.

b. Police Board Qualifications. Police Board members must possess sufficient
experience, judgment, and impartiality to perform their duties. Police Board
members must have lived continuously in the City of Chicago for 3 years and
must have the same credentials outlined in this Chapter for Councilors. No Police
Board member shall have been an employee of IPRA or COPA within ten years
of appointment. Each of at least half of the Police Board members shall have at
least five years of experience as a practicing attorney in civil rights, civil
liberties, or criminal defense. Additionally, the selecfion criteria for Police Board
members shall comply with paragraph 532 ofthe Consent Decree.
c. Superintendent and Chief Administrator. In appointing a Superintendent or Chief
Administrator, CPAC shall be governed in part by the professional and executive
qualifications required for the posifion which shall be without reference to the
residence of the candidate at the time of application. CPAC shall evaluate new
candidates until the position is filled.
d. Chief Administrator. The Chief Administrator is the chief exeeufive and
administrafive officer of COPA. If CPAC does not vote to retain a Chief
Administrator for another term, appointment of the Chief Administrator shall
follow the following process;
i. Conduct or direct, with the assistance of an independent search firm, a 90day, nationwide search to identify and interview qualified candidates for
the position. The search process should ordinarily begin at least six
months before the expiration ofa Chief Administrator's term, unless an
unexpected vacancy occurs, at which point the search should begin as
soon as practicable.
ii. The top three candidates shall be identified by a majority vote of CPAC
by considering, at a minimum, the criteria outlined in this Chapter. Within
48 hours ofthe vote identifying the top three candidates, their naines shall
be made public and the candidates' application materials shall be posted
on a city-maintained website after redacting any personal contact
information and other private information.
iii. Within 30 days oftheir selection, the top three candidates identified by
CPAC will be required to attend at least two cominunity meetings at
times and locations lo be detemiined by CPAC. CPAC shall ensure that
the community meetings are widely promoted throughout the city. During
these communily meetings, the three finalists shall present their
qualifications and vision for fulfilling the mission and responsibilities of
the ofllce they seek. The meetings must include an opportunity for
community members lo ask questions oflhe candidates. CPAC shall
establish a process for soliciting, analyzing, and publicizing comniunity
feedback on the finalists before the communily meetings are held.

iv.

Within 14 days ofthe last comniunity meeting, CPAC, by majority vote,
will select the Chief Administrator from aniong the finalists.

V. The Chief Administrator shall be appointed for a term of four years. If the
Chief Administrator does not complete their term, COPA's chief legal
officer shall serve as interim Chief Administrator. The interim Chief
Administrator shall serve in this position until CPAC can complete the
appointment process described above. CPAC may promulgate policies to
enact a longer line of succession.
vi. To ensure that the Chief Administrator will be fair and impartial, and will
be perceived as such by civilians and members of the Department,
candidates must possess, at a minimum, the following qualificafions to be
eligible for hire;
1. A commitment to the statenient of purpose and policies described
in this ordinance;
2. Absence of previous employment by any law enforcement agency;
3. Absence of previous employment by the Cook County State's
Attorney's Office;
4. Demonstrated integrity, professionalism, sound judgment,
leadership, and inanagement skills;
5. The ability to design and implement protocols that will result in
fair and unbiased investigations;
6. Experience and expertise in conducting or supervising
investigations;
7. Knowledge of relevant law, particularly of internal investigations
consistent with the requirements of collective bargaining
agreements, due process of law, and equal protection under the
law;
8. A juris doctor degree from an accredited law school and a
niinimum of five years of experience in the practice of law or in
the criminal justice field; and
9. The ability to work vvith diverse individuals, including but not
limited lo: people of all races, ethnicities, sexualities, ages,
immigrant or citizenship statuses, abilities, and/or gender
identities; members of the press; law enforcement; and elected
officials.
vii. CPAC, by a majority vote, may opt to retain the incumbent Chief
Administrator upon the end oftheir term. Prior lo doing so, CPAC shall
develop a process for receiving and considering feedback from the public
on the issue of vvhelher the incumbent Chief Adminislralor should be
retained. This process shall include at least one public hearing and should
begin at least nine inonths prior lo the expiration oflhe Chief

Administrator's term.
viii. A person may not serve more than a total of three terms as Chief
Administrator in their lifetime.
Superintendent. The Superintendent is the chief executive and administrafive
officer ofthe Department. If CPAC does not vote to retain a Superintendent for
another term, appointment ofthe Superintendent shall follow the following
process:
i.

Conduct or direct, with the assistance of an independent search firm, a 90day, nationwide search to identify and interview qualified candidates for
the position. The search process should ordinarily begin at least six
inonths before the expiration o f a Superintendent's term, unless an
unexpected vacancy occurs, at which point the search should begin as
soon as practicable.

ii. The top three candidates shall be idenfified by a majority vote of CPAC.
Within 48 hours of the vote idenfifying the top three candidates, their
names shall be made public and the candidates' applicafion materials shall
be posted on a city-maintained website after redacting any personal
contact infomiation and other private infonnafion.
iii. Within 30 days of their selection, the top three candidates identified by
CPAC will be required to attend at least two community meetings at
times and locations to be determined by CPAC. CPAC shall ensure that
the community meetings are widely promoted throughout the city. During
these community meetings, the three finalists shall present their
qualifications and vision for fulfilling the mission and responsibilities of
the office they seek. The meetings must include an opportunity for
community members to ask questions of the candidates. CPAC shall
establish a process for soliciting, analyzing, and publicizing community
feedback on the finalists before the community meetings are held.
iv.

Within 14 days ofthe last community meeting, CPAC, by majority vote,
will select the Superintendent from aniong the finalists wilh the advice
and consent of City Council.

V. The Superintendent shall be appointed for a term of 4 years. In the event
lhal the Superintendent does not complete their lerm, the former
Superintendent's Deputy Superintendent for Constitutional Policing and
Refonn shall serve as Acting Superintendent. The Acting Superintendent
shall serve in this position until CPAC can complete the appointment
process described above. CPAC may promulgate policies to enact a
longer line of succession.

vi. CPAC, by a majority vote, may opt to retain the incumbent
Superintendent upon the end oftheir term. Prior to doing so, CPAC shall
develop a process for receiving and considering feedback from the public
on the issue of whether the incumbent Superintendent should be retained.
This process shall include at least one public hearing and should begin at
least nine months prior to the expiration of the Superintendent's term.
(b) Supervision. CPAC is responsible for supervising the Chief Administrator and the
Superintendent. These responsibilities shall include;
a. Complefing annual evaluations of their job perforniance, including based on a
written self-evaluafion and the ability to meet goals and expectafions established
by CPAC;
i. By December 31 of each year, CPAC shall provide the Superintendent
and Chief Administrator with a preliminary written evaluafion that
includes CPAC's assessment of their performance as well as goals and
expectations for the following year.
ii. If the Superintendent or Chief Administrator wish to change the written
evaluation, goals, or expectations, they shall, within 15 business days of
receipt ofthe preliminary evaluation, request in writing that CPAC make
such changes.
iii. By the end of January of each year, CPAC shall complete the evaluafion
for the Superintendent and Chief Administrator for the previous year and
finalize goals and expectations for the current year.
iv. CPAC shall make public the Superintendent's and Chief Administrator's
complete evaluation, goals, and expectations.
b. Reviewing, providing feedback, and approving their annual strategic plan, which
they shall submit for public and CPAC comment and feedback on or by
September 15 of each year, and which they shall modify as appropriate to meet
CPAC's approval by majority vote;
c. Reviewing, providing feedback, and approving their quarterly and annual reports;
d. Directing the Chief Administrator to conduct or continue investigations within
GOPA'sjurisdiction, including pattem and practice invesfigafions.
(c) Policies.
a. CPAC retains the power to propose and adopt by majority vote changes lo the
policies and procedures ofthe Department, COPA, and Police Board. Other than
in emergency circuinstances, CPAC shall provide the Department, Chief
Administrator, and Police Board with up lo 30 days lo provide written feedback
on CPAC's proposed policies and the opportunity to meet and confer about the
proposals and any recommended modifications.

b.

The Superintendent may propose to CPAC changes to Police Departnient
policies; the Chief Administrator may propose to CPAC changes to (1) COPA
policies or (2) Department policies; and the Police Board may propose to CPAC
changes to (I) Police Board policies, (2) COPA policies, or (3) CPD policies.
CPAC shall provide the Superintendent, Chief Administrator, and COPA with
written feedback on proposed policies wilhin 30 days, as well as the opportunity
to meet and confer about the proposals and any suggested modifications. CPAC
retains final authority over whether to accept, reject, or modify the proposed
policies.

c. CPAC shall promptly publish updates on proposed changes to Policies, including
the positions on the updates ofthe Superintendent, Chief Administrator, Police
Board, and CPAC. All proposed changes to policies shall be subject to nofice and
comment if CPAC Councilors representing at least one third of Chicago residents
deem the changes to be of sufficient public concern. CPAC may also choose to
hold public hearings on proposed policies. All policies approved by CPAC shall
confonn to court requirements or consent decrees, if applicable.
d. No part ofthis subsection shall be interpreted to prevent the Superintendent,
Chief Administrator, or Police Board from holding public meefings and hearings
on proposed policy changes before niaking proposal to CPAC.
e. CPAC's power to adopt rules and regulations for the governance of the
Department does not include authority to administer or direct the operations of
the Department or the Superintendent except as provided in Section 12.1 of "An
Act to regulate the civil service of cities," approved March 20, 1895, as amended.
(d) Consent Decree Controls. The process established in the Consent Decree is the exclusive
method for departnient policymaking conceming matters subject to the Consent Decree.
The Departinent shall comply with the above section (c) before submitting policies or
procedures to the Independent Monitor and the OAG. CPAC shall play the lead role for
the City in the review and comment process outlined in paragraphs 626-637 of the
Consent Decree.
If the Court terminates the Consent Decree pursuant to paragraph 714 of the Consent
Decree, or temiinates the Consent Decree with respect to a given policy pursuant to
Consent Decree paragraphs 715-716, that policy shall be exclusively subject to the above
subsection (c).
(e) Removal. CPAC shall be responsible for deciding whether cause exists to terminate
members oflhe Police Board, the Chief Administrator, or the Superintendent.
a. Chief Administrator. Prior lo completing a term, CPAC may seek lo remove the
Chief Administrator only for cause in accordance vvith this section.

i. CPAC shall determine by majority vote whether cause exists to terminate
the employment of the Chief Administrator.
ii. Following a majority vote finding cause to terminate the Chief
Administrator, CPAC shall give written notice to the Chief Administrator
and the Chairman ofthe City Council's Committee on Public Safety (the
"Committee" in this subsection (e)) or its successor ofthe intent to
remove the Chief Administrator and the cause for removal.
iii. Within ten business days after receiving notice, the Chief Administrator
may file with the Committee a request for hearing on the cause for
removal. If no such request is made within ten business days, the Chief .
Administrator is deemed to have resigned the office irnmediately.
iv. If a hearing is requested in accordance with the above, the Committee
shall convene a public hearing on the cause for removal, at which the
Chief Administrator may appear, be represented by counsel, and be heard.
The hearing shall be convened within ten days after receipt ofthe request
for the hearing and conclude within 14 days thereafter. CPAC's nofice of
removal shall constitute the charge against the Chief Administrator, and
CPAC shall prosecute the case for removal in front of the Committee
through internal or outside counsel.
v. Removal ofthe Chief Administrator shall require the affirmative vote of a
majority of the City Council.
b. Superintendent. Prior to completing a term, CPAC may seek to remove the
Superintendent only for cause in accordance with this section.
i. CPAC shall determine by majority vote whether cause exists to terminate
the employment of the Superintendent.
ii. Following a majority vote finding cause to terminate the Superintendent,
CPAC shall give wrillen notice to the Superintendent and the Chairman
of the City Council's Committee on Public Safety (the "Committee" in
this subsection (e)) or its successor ofthe intent to remove the
Superintendent and the cause for removal.
iii. Wilhin ten business days afier receiving notice, the Superintendent may
file vvith the Committee a request for hearing on the cause for removal. If
no such requesl is made wilhin len business days, the Superintendent shall
be deemed lo have resigned the office immediately.
iv. II"a hearing is requested in accordance with the above, the Committee
shall convene a public hearing on lhe cause for removal, al vvhich the

Superintendent may appear, be represented by counsel, and be heard.
The hearing shall be convened within ten days after receipt of the request
for the hearing and conclude vvithin 14 days thereafter. CPAC's notice of
removal shall constitute the charge against the candidate for removal, and
CPAC shall prosecute the case for removal in front of the Committee
through internal or outside counsel.
V. Removal ofthe Superintendent shall require the affirmative vote ofa
majority of the City Council.
c. Member of the Police Board. Prior to completing a term, CPAC may seek to
remove a Police Board member only for cause in accordance with this section,
i. CPAC shall determine by majority vote whether cause exists to terminate
the employment of the Police Board member.
ii. Following a majority vote finding cause to terminate the Police Board
member, CPAC shall give written notice to the member, the entire Police
Board, and the Chairman ofthe City Council's Committee on Public
Safety (the "Committee" in this subsection (e)) or its successor of the
intent to remove the Police Board inember and the cause for removal.
iii. Within ten business days after receiving notice, the member may file with
the Committee a request for hearing on the cause for removal. If no such
request is made within ten business days, the member shall be deemed to
have resigned the office immediately.
iv. If a hearing is requested in accordance with the above, the Committee
shall convene a public hearing on the cause for removal, at which the
member may appear, be represented by counsel, and be heard.
The hearing shall be convened within ten days after receipt of the request
for the hearing and conclude within 14 days thereafter. CPAC's notice of
removal shall constitute the charge against the candidate for removal, and
CPAC shall prosecute the case for removal in front ofthe Committee
through internal or outside counsel.
V. Removal ofa Police Board member shall require the affirmative vote ofa
majority ofthe Cily Council.
(I) Budget. The Superintendent shall submit to CPAC a proposed budget for the Departinent
for each year by June I ofthe previous year. CPAC shall review, amend, discuss with
stakeholders, and approve the annual budget for the Department. The Department shall
submii the budget as approved by CPAC in accordance vvith state and municipal law.
Tolal appropriations for the Departmeni, excluding grants, shall not exceed 25% of all
appropriated monies from the Corporate Fund for the preceding year. CPAC's
14

recommendations on the budget shall be submitted to City Council as part ofthe annual
appropriations ordinance and CPAC shall appear at City Council budget hearings.
(g) Subpoenas. CPAC or its designee may administer oaths and secure by subpoena both the
attendance and testimony of witnesses and the production of relevant information. A
subpoena shall be sei-ved in the same manner as subpoenas issued under the Rules of the
Illinois Supreme Court to compel appearance ofa deponent, and subject to the same
witness and mileage fees fixed by law for such subpoenas.
A subpoena issued under this chapter shall identify the person to whom it is directed and
the documents or other items sought thereby, if any, and the date, fime and place for the
appearance of the witness and production of the documents or other items described in
the subpoena. In no event shall the date for examination or producfion be less than seven
days after service of the subpoena.
CPAC may use internal or outside counsel to enforce subpoenas issued in accordance
with this subsecfion.
(h) Grand Jury. In those instances where COPA's investigafioh indicates that a member of
the Departnient has committed a crime, CPAC may petition the Chief Judge of the
United States District Court for the Northern District of Illinois to convene a Grand Jury,
if one is not already convened, to pursue an indictment for Deprivation of Rights Under
Color of Law pursuant to 18 U.S. Code § 242. If granted leave or otherwise permitted or
requested by the court or the prosecutor, COPA shall present itsfindingsof criminal
activity to the Grtmd Jury.
(i) Suspension of Police Powers. CPAC may suspend the police powers of a Departnient
member pending an investigation if a preliminary investigafion concludes that there is a
reasonable likelihood that the meniber engaged in misconduct that constitutes excessive
force or that causes bodily injuiy, death, or repeated deprivation of the consfitutional
rights ofthe public. Furthermore, CPAC may suspend the police powers of a Department
member pending an investigation and/or evaluation i f i l has reasonable grounds to
believe that the member is a danger to themself^ other Department members, or the
public, or that they are likely to continue a pattem of misconduct. CPAC may require, as
a condition of reinstatement of police powers, a psychological evaluation. CPAC shall
promulgate and publish a policy on suspending Department members' police powers.
(j) Alternative Accountability Methods. CPAC shall have the authorily lo develop
alternative accountability programs, including restorative and transformative justice
processes as well as a mediation program. However, such alternative accountability
mefiiods may not operate as a substitute to the formal investigative and disciplinary
process in any incident involving an allegation of use of force; sexual assault or
misconduct; or the discharge ofafirearm,stun gun, Taser, or any other weapon police
use to inflict pain or induce compliance. The mediation program shall be informed by
national besl practices.

(k) Police Contracts. CPAC or its designee shall negotiate city contracts with the police
unions. Police contracts shall be subject to approval by a full vote of CPAC before they
can be approved by City Council.
(1) Non-Policing Alternatives. CPAC shall continually study, research, pilot, recommend,
and/or implement non-policing alternatives to public safety. CPAC shall collaborate with
other City agencies or sister agencies as appropriate, and such agencies shall collaborate
with CPAC. Altematives include, but are not limited to, violence prevention, violence
interruption, mediation, restorative and transformational justice programs, economic
initiatives, health-based initiatives, and other inifiatives that are proven or hypothesized
to improve public safety for all Chicagoans.
(m)Iminigrant Advisoiy Council. CPAC shall create an Immigrant Advisory Council (lAC)
within CPAC, which shall include non-citizens and people who are undocumented, in
order to create a form of direct representation for non-citizen residents within CPAC.
CPAC shall promulgate policies for the composition, selection, and duties of the lAC.
The duties of the lAC shall include investigating possible amendments to local and state
laws to enfranchise non-citizens.
(n) Additional Powers. In addition to the above, CPAC shall have the power to:
a.
b.

c.
d.
e.
f.

g.

h.

i.

Establish officers, committees, subcommitlees, and policies for the effective
conduct of CPAC business;
Protect the rights ofthe residents of Chicago guaranteed to them by the United
States and Illinois constitutions, including by hiring a CPAC counsel and staff as
needed to interpret the rights of citizens, and to draft, as needed, legislation on
behalf of CPAC;
Disallow the use of the Department by outside law enforcement agencies;
Prosecute, through its counsel, cases of removal in front ofthe City Council
Committee on Public Safety;
Play an active role in the comniunity, perform community outreach, and
publicize the civilian complaint process;
Maintain and regularly update a website that makes public the infomiafion
described in this ordinance and lo identify and execute other methods of widely
disseminating to the general public information about the work of CPAC;
Administer the office including, but not limited to, the hiring, terminating,
training, and supervision of all employees in conformity with the requirements of
this ordinance;
Develop discipline guidelines for misconduct by Department members, including
presumptive discipline as vvell as aggravating and mitigating faclors, in
accordance with any applicable collective bargaining agreement;
Maintain permanent in-house legal counsel, and retain outside counsel, to advise
CPAC on legal issues and to represent CPAC, COPA, the Police Board, and the
Cily in legal, arbitral, and adminisliative proceedings arising out ofthe powers
and duties of CPAC, including but nol limited lo those to enforce CPAC's
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subpoenas; lo terminate the Superintendent, Chief Administrator, or a member of
the Police Board; and to prosecute or defend investigative and disciplinary
decisions and/or recommendations made;
j . Appoint Deputy Councilors for each police district within a Councilor's
Contiguous District in accordance with this subsection.
i. Each police district shall have at least one Deputy Councilor in it at all
times and at least two Deputy Councilors in it between the hours of 8 am
and midnight.
ii. Each Deputy Councilor shall be a resident of the police district to which
they are appointed.
iii. Each Deputy Councilor shall be paid a starting salary equal to the starting
base salary of a post-probation police officer in the Department.
iv. The Councilor along with their Deputy Councilors shall have the power
to make recommendations to CPAC concerning revisions in Policies;
request information related to investigations from the Departinent or
COPA; address police personnel and community groups on regulations
and operations of CPAC; evaluate compliance with policies; attend
officer evaluations; attend roll call; encourage and enable Department
inembers to provide direct referrals and facilitate access to conimunity
resources and programming in lieu of arrest; and assist and engage vvith
members ofthe public including gathering input from the public
regarding public safety and policing in their district;
V. In hiring deputies, councilors shall endeavor to be reflective of the
demographics ofthe police district as well as the demographics of
persons most affected by policing in Chicago, including race, ethnicity,
immigration status, national origin, gender identity and expression,
disability, and sexuality;
k. Advise legislative and executive bodies at all levels of government within Illinois
on potential changes in ordinances and laws that would improve public safety
and police accountability and promote such changes to the legislative and
executive bodies as well as to the public; and
I. Exercise other powers as granted by other laws or ordinances;
111. Exercise other powers as necessaiy and proper to fulfill the powers, duties, and
purpose ofthis Chapler.

2-83-050

Proactive Policy and Practice Analysis and Investigations

(a) CPAC shall appoint a full time employee as Director of Policy and Practice Analysis and
Investigations to, in conjunction with COPA, analyze policing trends, patterns, and
practices and to launch disciplinary investigations into Department members vvho may
demonstrate a paltern of misconduct and/or non-compliance vvith Departnient policy.
CPAC shall retain discretion to treat as confidential any proactive disciplinary
investigation initiated and supervised hy the Direclor of Policy and Practice Analysis and
Invesligations, and their staff. Ibr as long as CPAC deems necessary during the
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investigation.
(b) In conjunction with COPA, conduct regular analyses of citizen complaints, use of force,
lawsuits, and other relevant data to identify individual and groups of officers vvho may
be engaged in a pattern of misconduct, and lo initiate disciplinaiy investigations into the
conduct of those identified officers;
(c) In conjunction with COPA, examine the disciplinary and complaint history and relevant
complaint investigative files as a standard, required part of eveiy disciplinary
investigation for each otTicer vvho had a material role in any incident that triggered an
investigation;
(d) CPAC shall ensure that COPA must examine the disciplinary and complaint history and
relevant complaint investigative files as a standard, required part of every disciplinary
investigafion for each officer who had a niaterial role in any incident that triggered an
invesfigafion.
2-83-060

Evaluation

Five years from the effective date of this ordinance, and every five years thereafter, CPAC shall
issue a request for a proposal for a complete evaluation ofthe entire police oversight process.
The evaluation shall be completed by an independent, third-party entity that has experience
conducting evidence-based evaluations of police oversight bodies. The evaluation will assess the
overall effectiveness of Chicago's system of police oversight, the roles of the individual police
oversight bodies, and make recommendations for improvement. The evaluations shall be
publicly disseminated and posted on CPAC's website.
2-83-070

Community Engagement and Outreach

(a) CPAC shall appoint a full time employee as Director of Community Engagement to
develop and implement a program of community outreach aimed at soliciting public input
about police practices and the work of CPAC from a broad segment of the comniunity
including in tenns of age, race, religion, gender identity, sexual orientation, geography,
ethnicity, and socio-cconomics. The Director orCommunity Engagement will also be
responsible for assisting CPAC to widely disseminate information regarding the activities
of CPAC including information about how individuals can file complaints with COPA,
the investigative process, know-your-rights-trainings, and information about the policy
audit and data collection activities undertaken by CPAC.
(b) The Direclor of Community Engagement shall be responsible for ensuring that CPAC
holds community meetings at least once a month. All regular meetings shall be public.
The Director shall make all reasonable efforts lo ensure that public hearings are widely
accessible, and shall post notice of each meeting, along with a proposed agenda, on
CPAC's website at least 14 days prior lo each meeting. The Chief Administrator, the
President ofthe Police Board, and the Superinlendent shall attend these meetings and
provide lo CPAC and the general public updates on aclivilies as requested by CPAC, and

answer questions from CPAC and general public. CPAC may use its subpoena power
above to compel testimony for the purpose of these hearings.
(c) CPAC shall conduct public hearings on matters that relate to the Chicago Police
Departinent and its oversight entities, during vvhich CPAC may require the Department
and its oversight entities to produce records and infomiation relevant to those hearings
and compel members of those entities to appear at the hearings.
(d) On the petition of more than 500 residents of the City of Chicago filed in the office ofthe
City Clerk, the Director shall hold a special Citizens' Meeting for the purpose of
responding to the pefition. To require a response, a petition shall set forth with
particularity the issues of concern, which may include policies, practices, training,
supervision, or equipnient ofthe Departnient or oversight entities; the need for an
investigation, analysis, or audit; or other issues of public concem. The petition may
require the Superintendent, PSIG, or Chief Administrator to be present at the meeting to
address the issues raised in the petition. The pefition may contain no more than 20
questions in total that may be directed to CPAC, the Superintendent, the President of the
Police Board, the PSIG, and/or the Chief Administrator. CPAC, the Superintendent, the
President of the Police Board, the PSIG, and/or the Chief Administrator must respond to
the questions in the petition during the meeting, subject to privacy laws. The Director
must hold the meeting within 45 days of the petition's filing. The meeting must be
conducted in accordance with the Open Meetings law and CPAC must widely
disseminate to the public information about the meefing date, time, and location.
(e) CPAC shall appoint or cause to be appointed staff sufficient to ensure that all civilian
complaints are assigned a complaint support specialist, who shall provide support to
civilians throughout the complaint and investigative process. Such support services shall
include, but are not limited to, providing complainants with regular updates regarding the
status oftheir complaints, counseling complainants regarding the investigative process
and outcoines, and providing referrals to outside service providers whenever necessary.
(f) As a part ofthe Director's duties, they shall develop a civilian feedback process that
seeks feedback from civilians who interact with oversight bodies on their experiences,
including, but not limited to, their overall satisfaction with the process, their ability to
access information from the Department or oversight bodies, their treatment throughout
the investigation, the investigator's sensitivity to their circumstances, and the ease with
vvhich they could make a complaint. The feedback process shall also seek suggestions to
improve the civilians' experience. The Director shall publish the results of those surveys
in CPAC's annual report.

2-83-080

City and Sister Agency Cooperation

(a) Il shall be a condition of employment for every officer, employee, departnient, agency,
and sister agency ol4hc city to cooperate with CPAC or any peison designaled by it in its

exercise ofany power undertaken pursuant lo this chapter.
(b) Any employee or appointed officer of the city vvho violates any provision of this section
shall be subject to discharge (or such other discipline as may be specified in an applicable
collective bargaining agreement) in addition to any other penalty provided in this chapter.
2-83-090

Retaliation Prohibited

No person shall retaliate against, punish, or penalize any other person for complaining to,
cooperating with or assisting CPAC or any member or hearing officer designated by it, in the
performance oftheir office. Any person who violates the provisions ofthis section shall be
subject to a fine of not less than $5,000.00 and not more than $10,000.00 for each violation.
2-83-100

Reporting and Transparency

(a) All final summary reports of COPA shall be open to public inspection, except to the
extent that information contained therein is prohibited from disclosure.
(b) It shall be the policy of CPAC to make all of its work available to the public in order to
promote accountability and transparency. CPAC shall make policies to ensure
transparency throughout entire investigafive, policy, and other processes.
(c) CPAC shall maintain a database which contains the complete complaint and disciplinary
history for each Departnient meniber. The database shall include, but is not liinited to,
the following for each member of the Department; any and all police misconduct
investigations, including pending investigations; complete disciplinary history; all
tactical response reports; civil lawsuits and relevant motions to suppress in criminal
cases; and assignment histories. The database may be expanded by CPAC to include any
other relevant information. CPAC shall be provided full administrafive access to all
databases niaintained by the Department and COPA.
(d) .CPAC shall maintain full and exclusive administrative rights to an electronic database
that is independent from databases used by the Department. It shall maintain the data in a
fomiat that allows efficient exporting of data. These data shall be posted live on CPAC's
website in delimited machine-ready formal for public inspection. The data sets shall
redact the names and other identifying information of civilians, including complainants.
The database must, at a miniinum, include the information described throughout this
section.
(e) Within 10 days of its availability, COPA shall post on its website the following
information for each investigation conducted by COPA;
a. The log or complaint number;
b. The beal nuniber in vvhich the complaint incident look place;
c. Location of incident reduced to hundred block;
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d. Date and lime ofthe incident;
e. Date the incident was reported to the COPA, the Departnient, and/or CPAC
and/or othei'wise came to the CPAC's attention;
f Whether video of the incident exists;
g. Date the investigafion was completed;
h. Name, race, and gender ofthe assigned Investigator(s), and date of Investigator's
appointment to COPA or the Departinent;
i. For civilian complaints, whether the complaint was accompanied by a signed
affidavit;
j . For each Departnient meniber who is a subject ofthe investigation;
i.
ii.
iii.
iv.
v.
vi.
vii.
viii.
ix.
X.
xi.
xii.
xiii.
xiv.
xv.
xvi.
xvii.
xviii.
xix.
k.

Name;
Badge Number;
Unit of assignment at the time of complaint;
Race;
Gender;
Year of birth;
Date of Appointment to the Chicago Police Department;
Rank at the time of complaint;
On or off duty at time of incident;
In police uniform or plain clothes;
Number of previous log numbers against officer within 10 years of
incident;
Number of previous sustained log numbers against officer within 10 years
of incident.
All complaint category codes for the incident under investigation;
COPA's or the Department's recommended outcome of the investigation
for each complaint (e.g., sustained, not sustained, unfounded, exonerated);
The COPA'S and/or the Department's recommended discipline;
The Superintendent's recommended outcome ofthe invesfigation of each
complaint;
The Superintendent's recommended discipline;
The final outcome of the investigation;
The final discipline imposed;

For each witness officer:
i.
ii.
iii.
iv.
V.
vi.

Name;
Badge nuniber;
Gender;
Race;
Year of Birth;
Unil of assignment on date of complaint incident;
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vii. Rank on date of complaint incident;
1. For each community meniber involved in an incident under investigation;
i. Race;
ii. Gender;
iii. Age at time of complaint;
111. In addition to the information detailed above, COPA shall also post the following
informafion within 10 days of its availability in every investigation of a
Departnient member's discharge or other use ofa firearm, stun gun, Taser, or any
other device capable of inflicting pain or injury:
i. The type of incident (e.g., Taser, shooting with hits, shoofing without hits,
etc.);
ii. The log number, "U" number, or any other tracking number used by the
CPAC;
iii. For each shooting officer;

iv.
v.
vi.

vii.

1. The type of weapon used (iffirearm,type and brand)
2. Number of shots fired;
3. The range at which the weapon was fired;
For Taser incidents, the duration that the device was deployed and the
number of cycles;
Injuries sustained by any officer on the scene;
For each target or victim ofthe weapon;
1. Gender;
2. Race;
3. Age at time of incident;
4. Any weapon possessed;
5. The point at which any bullet impacted the subject;
6. Any medical care provided;
7. Injuries sustained; and
8. Whether the person died.
If an animal is targeted or victimized:
1. Type of animal targeted or victimized; and
2. Whether the animal died.

(1) COPA shall also post on its website any video of an incident that is the subject of ils
investigation, after redacting any parts capturing events wilhin privaie areas, such as
inside a person's home, or lhat would violate clearly established rights lo personal
privacy, within 72 hours ofthe incident, unless a court order prevents such a release or
the release would seriously compromise the integrity of COPA's investigation. If COPA
withholds video, il must arliculale and publish the reason lhat the release would seriously
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coiiipromi.se the integrity ofthe investigation, and shall post the video as soon as possible
after the 72-hour-period; however, under all circumstances, COPA's posting ofthe video
must occur within 14 days ofthe incident.
(g) Within 10 days oftheir availability, COPA shall post on its website any "91 I " records or
records of police radio communications or data transmissions related to the incident; lab
test results; police reports; and other information, after redacting any private inaterial, so
long as the release would not seriously compromise the integrity ofthe COPA's
investigation.
(h) Within 10 days of completing each investigation, the COPA must post on its website the
summary report of investigation, and provide a copy of the summary report of
investigafion to any complaining witness.
(i) Summary Reports for complaints that are not supported by an affidavit—if an affidavit is
required by state law—must include a detailed record ofany attempts to contact the
complainant to obtain an affidavit as well as a detailed record of the preliminary
investigation, including any attempts to obtain sufficient evidence to continue the
investigation.
(j) All reports, invesfigations, policies and procedures of CPAC and COPA shall be open to
public inspection, except to the extent that information contained therein is prohibited
from disclosure. All investigations, audits, surveys, and policy evaluations and
recommendations conducted by CPAC and COPA shall be released publicly at the time
of completion and will be published on the website of CPAC's office and remain
available on the website permanently. All data sets associated with each investigation,
audit, survey, and policy evaluation and recomniendation will be released publicly on the
website of CPAC at the time of the publishing ofthe audit. The data sets will remain on
the website for at least 10 years from the date of publication, but in no event may they be
destroyed.
(k) CPAC shall issue an annual report. The annual report must include a detailed summary
of CPAC's and COPA's activities during the year and shall include but not be liniited to
the following information;
a. An explanation ofthe proposed policies ofthe previous year and whether they
were implemented.
b. A summary of all activities undertaken related to community input, engagement,
and outreach, including the results ofthe customer feedback survey described
above.
c. A detailed annual statistical analysis lhal vvill help the general public understand
the work of CPAC and COPA.
d. Lisl of Department members with more than 10 misconduct complaints filed
againsl them vvithin 5 years ofthe reporting period, including for each
Deparlment meniber; name, badge nuniber, unil of assignment, gender, race, date
of appointment lo the Deparimeni, and the nuinber and lypes of complaints filed
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against the member.
(I) No later than the fifteenth day of Januaiy, April, July and October of each year, CPAC or
any meniber or hearing officer designated by it, shall file with the Office ofthe City
Clerk and the legislative reference bureau a report accurate as ofthe last day ofthe
preceding month, indicating: (I) the number of investigations initiated since the date of
the last report; (2) the number of investigations concluded since the last report; (3) the
nuinber of invesfigations pending as ofthe reporfing.date; (4) the number of complaints
not sustained since the last report; (5) the number of complaints sustained since the last
report; (6) the nuinber of complaints filed in each district since the last report; (7)
without identifying any complainant, the number of complaints filed against each police
officer in each district since the last report; (8) the nuinber of complaints referred to other
agencies and the identity of such other agencies; (9) the number of complaints in the last
30, 60, and 90 days, and the last 6 months; (10) the number of complaints referred or
appealed to CPAC; (11) a demographic breakdown of the complainants, including but
not limited to race, sex, or age; and (12) a breakdown by complaint type. Such reports
shall be open for public inspection and shall be posted on the city's website. CPAC may
promulgate policies to obtain such information separately or through COPA.
(ni)Notwithstanding any other provision of this ordinance, COPA is prohibited from
releasing to the public the civilian names and identifying information without their
consent. COPA shall provide any alleged victim in a sexual misconduct, sexual assault,
rape or domestic violence invesfigation with the option to keep confidential the specific
details ofthe complaint and specifics ofthe investigation from the Summary Reports
made available to the public. COPA is othei-wise authorized to release any additional
informafion or data to the public regarding its investigations otherwise allowed by law.
(n) COPA shall pemianently retain, in physical or electronic formal (wilh back-up), any records
related to its inve.sligations.
(o) All ofthe reporting requirements conlained in this section apply wilh equal force to CPAC,
COPA, the Police Department, and the Bureau of Internal Affairs. For example, the Bureau of
Internal Affairs must also post the above-required infonnation about cach misconduct complaint
it receives or investigates on its website

2-83-110

Severability; Alternatives; Construction

(a) If any provision ofthis chapter or its application to any person or circumstance is held
invalid or unconslilulional, the invalidity or unconstitutionality of that provision or
applicalion does not affect other provisions or applications ofthis chapter lhat can be
given eflccl vvithout the invalid or unconstitutional provision or applicalion.
(b) If any provision oflhis Chapler lhat grants CPAC the power lo appoint the
Superintendent. Chief .Administrator, or tht
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unconstitutional, CPAC shall instead nominate two persons for a position, and the Mayor
shall choose one of them to serve in the position with the advice and consent of City
Council.
(c) If any provision ofthis Chapter that denies eligibility based on past lifetime employment
(by a candidate or their fainily) by a police departnient or by the Cook County State's
Attorney's Office is held invalid or unconstitutional, the denial of eligibility shall instead
be based on employment in such a capacity in any ofthe 10 years preceding taking
office.
(d) If any provision of this Chapter that grants CPAC the power to negotiate police contracts
is held invalid or unconstitutional, CPAC shall instead have the power to monitor
contract negotiations between the City and the police unions, and to make public
recommendations to City Council on whether to approve the proposed contracts.
(e) This Chapter shall be constmed in accordance with its declared purpose.
(f) Headings and provision titles used in this Chapter are for reference purposes and should
have no effect on the interpretation of the Chapter.
(g) Nothing in this Chapter shall be interpreted to conflict with the Consent Decree.
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BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF CHICAGO:
Section 5.
In addition to the repeal in Section 2 above of all parts of the MCC that conflict
with the new Chapter 2-83, Chapter 2-78 of the MCC is specifically amended in the following
ways;
2-78-100

Definitions.

"Coercion" nieans the use of improper or unlawful force, or threats^express or implied threats, in
order to compel a person to act or speak against his or her will. As defined herein, "coercion"
includes compelling a person to make statements.
"CPAC" refers to the Civilian Police Accountability Council as created by Chapter 2-83 oflhis
Code.

"Verbal abuse" means the use of oral or written remarks that are overtly insulting, mocking or
belittling, whether or not directed at a person based upon their actual or^ perceived r-aee;
immigration status, color, gender, ago, religion, ancestry, national origin, sexua
diisabifity, marital status, parental status, inilitaFy-disehciFge status, sotiFee-oP-ine
identity or egression of lhat personmembership in a protected class. "V^erbal abuse
FHefude-an^-un-weleome sex ual acivaflees-of-Feeues-te4of^.sex-i:>al-fa-vt>F57

"Police Departiiienf means the Department of Police established in Chapter 2-84 ofthis Code.
"Sexual misconduct" ineans any form of unwelcome behavior—whelher verbal, physical, or
otherwise—ofa sexual nature.
"Superintendent" means the Superinlendent of Police or the Superintendent's designee.

2-78-115

Chief administrator - Qualifications and appointment.

—The-04ef-AdffliFitiftratOF-shall be the cN-ef e-x^ettiHve-offieeF-of4he-Qffice, sfvall-serve a term of
four (4) yours, und ul the conclusion ofsuch term may bc consideretlfer reappointment. The
Chief .\diT4ni5t4T^tor mav-4->eFefflovcd from of'fiee-pr-ief-te the coHelu.siont>f-sHeh tenn only4oF
tHFHse4n accoFfcii-Hiee witli SecfioFi-3-rTV-l-»>r
-- Upon-theerfeetive tla(c-{.>f this-Ordinanfevlhe-indivittual serving as4he-Gbief Administfator-of
flie^l-iKlepeHdetvt-Pebee Rev-ievw\H:H4ieHty-slial 14^^
Office. SHeh4'hie('•\dnvinistrutor, or. ifnuch indi\4dual shall resitm-oFvtthefw-ise vacate such•
of{4ee:-a successor-t^eleeled by the V1ayor-iW<i appr(.ived4iy ihe C.ily C^oHttcil. shull contintte-te
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sepv^eas--CbiefAdFmflisti-atoF€Hfthe-©ffie^
Ghief4Adin+FFFStFator--s ha l-fbe-eiiaeted4>y--ihe
Tlie-Chiel-Administratoi-shal-14ixive the followir-ig-minifH-um qualification^
(u) An atlorney with substanfial experience in criminal, civil righte; und/or'labor law, or

—(b)—Knowledge c44m'V^nfoFet:
use of forcet

ieufaFbrof-i

f-wFongdt

—(e)—A commitment to and knowledge ofthe need for and rcsponsibifilies of Imv enforcement,
as vvell as the need to protect basic constitutional rights of all affected parties;
-^d^—Demonstrated integi4ty, professionalisfflT-sound-j^Ht

«deFshi]=>;-an4

(e) The ability to work with diverse groups and-individuals.
ims+ratof-shaf
renf-oi^foFmDepartment, a non sworn employee ofthe Police Department
f ^ •^XTTlTTTTrl
^ 1^1 f l T 111
T1 Il lICt^ s?

Section repealed by Chapter 2-83.

2-78-120

Office and chief administrator - Powers and duties.

The office and Chief Administrator shall have the following power and duties;
(a) To receive and register all complaints filed against members of the Police Departinent;
(b) To conduct investigaiions into complaini against members ofthe Police Departnient
alleging doniestic violence, exeesslve, force, coercion,-oi-veFbal abuseTo conduct
investigations into all complaints against niembers ofthe Department alleging abuse of
members ofthe public, including but not limited to those concerning domestic violence;
excessive force; improper search or seizure of individuals or property, including false
arrest; coercion; verbal abuse; knowingly endangering the health or well-being of
members ofthe public; rape, sexual assault, and/or sexual misconducl; Firsl Amendment
violations; denial of access to an atiomey, phone, food, water, medical care, bathroom,
and/or visitation while in police custody; olher Fifih Amendment violations; biased
police practices; and the killing or injuring of an animal;;
(c) To conduct invesligations into all incidents, including those in which no allegation of
misconduct is made, in vvhich^ a Police Department member discharges: (i) a firearm-iFF-a
F>vaRne(--dFal polt'iitial-ly-eottld-s^
(ii) a stun gun or laser in a
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manner that results Fii-deatli-OF-serious bodily- inj-HFypotenliallv could strike anolher
individual, or (iii) in-the CP.AC'sChiei' A-dministFatoF^; discretion, other weapons
discharges and other use of Police Department-issued equipment as a weapon that results
or could have resulted in death or serious bodily injury;
(d) To conduct investigations iFrto-FtieideFitt^in all cases, including those in which no
allegation of misconduct is made, where a person dies or sustains a serious-bodily injury
while detained or in Police Departinent custody, or as a result of police actionsan
interaction with the policeT-sueli as durintH^tte-mpts-to apprehend a suspeet;
(e) -To conduct investigations into all ineidenls of an "-offieei^nvolved dealh," as-that4eFm4s
defined in 50 1LCS"727/1 5;
(f) To conduct investigations into complaints against members ofthe Police Department
ofSceL'TcouFilelR

luaf; orpiopcily, or unl

(j) To conduef-ifivesfigafions wi-fhin4ts-;furisdictioii iii-a-m{FHFteF-eonsistenl-w4t4i-A-F
Chapter 2-84 ofthis Code, tho rules established by the Pofiee Board, and any other

(in) Based on infonnation obtained through investigations conducted pursuant to this section,
to recommend to the Superintendent, the ChaFFFBaH-(-)f the City Coufte4-€onimittee on
Pttl^fic Safety, and llie-Pofice BoardCPAC revisions to the Police Department's policies,
practices, collective bargaining agreements, programs^ and training in order to improve
the accountability, effectiveness, integrity and transparency of the Police Department;
(n) To conduct investigations to detennine whelhcr members ofthe Police Departnient are
engaging in patterns or practices of misconduct, and, where a pattern or practice of
misconduct is found, recommend lo CP.AC revisions to the Police Department's policies,
practices, programs, and training in order to address and eliminate such patterns or
practices;
(o) Subject to applicable law, to have full access lo all information in the possession or
control ofthe Police Deparlinentr-die Pf4iee4kHH'dT and any olher City department or
agency in order to conduct investigations vvithin the Chief Administrator's jurisdiction;

(s) To set miniinum qualifications and appropriate screening procedures for all persons to be
considered for employment by the Ofllce. within parainciors sei hy CJPAC. and lo set
appropriate staffing levels lo carry out the powers and duties sei forlh herein, provided.
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however, that no investigator employed by the Office shall be a current or fonner sworn
member of the-a pPolice dDepartmeiit within the last len-fi^-e years, and furlher provided
that COPA shall employ at least one investigator for every 100 sworn Depaitment
members;

(v) fH4he-G14ef Administratoi^V4iseFet-ionr4T'o review lawsuits or claims against the Police
Department or one or more of ils niembers, or against the C'ily. alleging police misconduct
that falls within the Office's jurisdiction, where such lawsuit or claim was subsequently
settled or resulted in a judgment against such meinber. the Police Department, or the City,
for the purpose of reopening a prior investigafion or opening a nevv investigation of alleged
police misconduct review and investigate the facts of individual civil lawsuits and criminal
proceedings involving alleged police misconduct, in order to identify and investigate
incidents-of-potiee-misconducl or to iiiake-Feeomniefldxvfioiis-to-4Ri
Department policies and practices within the OffleeVjuf+sdietion;

(iv) To prosecute cases of Departnient meniber misconduct in front ofthe Police Board.

2-78-130

Decisions, recommendations.

(a) Disciplinaiy-related

recommendations.

(i) Ifthe Chief Administrator issues a recommendation of discipline, or other,
nondisciplinary remedial action with regard to one or more members ofthe Police
Department, the Superintendent shall respond to such recommendation vvithin 60
days (for purposes of this section, the "Review Period"). The Superintendent's
response shall include either: (1) a confirmation that the recommendation was
followed with respect to the employee in question, and, ifappiicable, a
descripfion of any additional disciplinary or other action imposed by the
Superintendent; (2) a request that the Chief Administrator conduct additional
investigation, specifying the additional investigation that is requested, and the
reason(s) for that request; or (3) if the Superintendent intends lo take no action, or
intends to take action that differs in substance and/or scope from the
recommendation, the information required under subsection (a)(ii) ofthis section.
-lr>|-)eFV-i-eq ues^rof^-he S u poFi Hiendenl-^sueh-Review Pe r i od-FffiFv-be-ex-tended4oi--itp
I<v4()--atld4i<:> nal-da yt^--to F-a-total- Rev ie\¥ l'^erH-Ki- n(.)r-to e:^eeed-9() days.
(ii) Ifthe Superintendent intends to take no action, or intends lo lake aclion different
from lhal recommended by the Chief Administrator, the Superinlendent shall
describe the proposed different aclion and explain the reasons for il in a written
response.
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The Superintendent's response shall be subinitted to the Chief Administrator
vvithin the Review Period.
(iii) Within ten business days after the submission of a response that proposes no
action or different action than that recommended by the Chief Administrator, the
Superintendent and the Chief Administrator shall meet to discuss the
Superintendent's response. If, after meeting, the Chief Administrator and the
Superintendent do not agree to the Chief AdminisliTttoF'-sa recommendation, the
Chief Administrator shall, within five business days ofsuch impasse, send the
Superintendent's response, along with the Chief Administrator's written objections
to the response, fo a member of the Police Board selected by the Police Board
from its membership, with notice and a copy of all such materials to the
Superintendent. The selected meinber shall, within ten business days of receipt of
such response and objections, review the Chief Administrator's recommendation,
the Superintendent's response, and the Chief Administrator's objections. Upon
request of the member, the Superintendent and Chief Administrator may be
required to present additional documentation or arguments in support oftheir
positions. If, in the opinion of the member, the Superintendent does not meet his
burden of overcoming the Chief Administrator's recommendation for discipline,
the recommendation shall be deemed accepted by the Superintendent. The final
decision ofthe meinber shall be announced at the next regular public meeting of
the Police Board, and shall be promptly posted on the Police Board's website. If,
in the opinion of the meinber, the Superintendent has met his burden, the
Superintendent's response shall be implemented. The member shall recuse himsel-f

Once the Chief Administrator issues a recommendation pursuant to subsection
(a)(i) above, the Chief .Administrator shall not change that recommendation unless
there is (I) newly discovered material evidence that renders the recommendafion
erroneous or unjust; (2) a change in the lavv ihat renders the recominendalion
cleariy and obviously erroneous; or (3) a clear and obvious misapplication ofthe
law in the original recommendation. A clear explanation oflhe change in
recommendation, and the reasons thereof shall bc made part of the Final
Summary Report.
(iv) A response ofthe Superintendent that proposes to take no action or action
different from that recommended by the Chief Administrator shall not be valid or
effective until the process of subsection (a)(iii) ofthis section is completed.
(v) Iflhe Superinlendent does not respond to the Chief Administrator's
recommendation vvithin the Review Period, such recommendafion shall be
deemed accepted, and shall be implemented, by the Superintendent.
(vi) Nolhjng in this chapter shall limit the Superintendenfs ability to impose
additional action to lhal recommended by the Chief Adminislralor, including
discipline that is more severe lhan lhal recommended by the Chief Administrator

or non-disciplinaiy remedial actions in addition to the discipline recommended by
the Chief Administrator.
(-b)—Policy, program antl-pra-et^ee.'H'et-ommendalioiis. If the-Chief AdmnislratoF-issucs a
recommetidafion or report to the Superintendent conceming u policy, program, or
pi-aet-iee-eftlie-Police Deparlment, the Sttper-iRtendeFi4-stel]-Fes|>t)nd-to-s-Heh
VHwOVl i j / l I V / I I

I ti
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wit-h-respeet--tt> the-issues-Faiwd--iii-the re|iort OF-Fec-<:>FnmendatieH-.-4f the Supei4ntendent
deelines l-e-FmpleFnent-one or more of4he-C4Hef AdFmivtsti-atOFVFeeomiBeiidatioii^^^^^^
respense-slial-l-e-xphiin
three aldermen, the Chairman
ommi
request that the Superintendent or his designee appear at a hearing ofthe Committee on
Public Safety to explain and respond to questions concerning such response.

2-78-135

Investigations not concluded within six months.

Ifthe Office does not conclude an investigation of alleged misconduct within six months after
its inifiation, the Chief Administrator shall nofify, within five days after the end ofthe six-month
period, the Mayor^ CPACoi-his-^esignee, the Superintendent, the Chairman of the City Council
Committee on Public Safely, or their dcsigncss; the coniplainant;T and the employee named in the
complaintT or his or her counsel, ofthe general naiure of the complaint or information giving rise
to the invesfigation and the reasons for the Office's failure to complete the invesfigafion within
six nionlhs. Thereafter, the Office shall provide an update to such notice, including the same
information and notification to the same individuals, every six months until the investigation is
completed.

2-78-145

Reports open to public inspection.

All Final Summaiy Reports of the Office shall be posted on the OlTice's website and open
to public inspection, except to the extent that information contained therein is prohibiled froni
disclosure has'been redacted becau.^>e it is oxomptod from disclosure bv the Illinois Fix;edom-ef
lnfoniiafioii-Aet-or-anv-olheF-at:>plicable4avv. Such reports, as redacted, shall immediately be
posted on the Office's website and open to public inspection.- The Ol fice shall also post along
with the response oflhe Superintendent thereto, if any, promptly after it is received by the
Office.-btiHiot-l?efoFerthe-piocess set forth in Seclion 2 78 130(b) is t.H.->mpleted and-tfaeiplinaFV
charges,44^tiyHFKe-^eB-ed oiF-theeFHploy ees i n q ucsl i on. The Office also shall provide a copy oflhe
report lo the complainant, if there is one.
R-epoFts-ofthe-Oniee c€>HceFning--i4sH"eef>Fiiniei>dal-io
practice, or process, or iraining pufirtiunt-to-Section 2-78-120(m) or (n) shalfbe posied on the
Qffiee4-webs-il-e--and-()pen kvpi-ibl-ifc'4RspeetH^ri. ex(:H?pH:e--^hee^4eH^^hat--in•l-'om-H^F^en ct>^lai^1ed
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2-78-150

Quarterly and annual reports to legislative and executive branches.

(a) Quarterly reports. No later than the fifteenth day of, April, July and October of each year,
the Chief Administrator shall post on the Office website for public review and file with
CPAC, the Mayor or his designee, the Superintendent, the Chairman of the City Council
Committee on Public Safety, and the office of the City Clerk, a quarterly report providing
information based on data through the end of the preceding month on; ( I ) the number of
investigations initiated during that quarterly reporting period; (2) the nuniber of
investigations concluded during that quarterly reporting period, and of those investigations,
the number that took more than six months to conclude; (3) the nuinber of invesfigafions
pending as ofthe end of that quarterly reporting period; (4) the nuniber of complaints not
sustained during that quarterly reporfing period; (5) the number of complaints sustained
during that quarteriy reporting period; (6) the number of complaints filed as to each Police
Department district during the quarterly reporting period; (7) without identifying any
individual police officer, the number of complaints filed against each police officer in each
Police, Department district during the quarterly reporting period; and (8) the nuniber of
complaints referred to other agencies during the quarterly reporting period and the identity
ofsuch other agencies. Such quarterly reports shall also summarize any reports or
recommendations issued to the Superintendent conceming the policies, programs, and
practices ofthe Police Department, and the Superintendent's response to such reports or
recommendations.
(b) Annual reports. No later than the fifteenth day of Februaiy of each year, the Chief
Administrator shall post on the Office's website for public review and file with CPAC, the
Mayor or his designee, the Superintendent, the Chairman of the City Council Committee on
Public Safety, the Office ofthe City Clerk, and the Deputy Inspector General for Public
Safety, an annual report providing information based on data during the prior calendar year
on: (1) the number of investigations initiated during the prior calendar year; (2) the number
of investigations concluded during the prior calendar year, and oflhose investigations, the
nuniber that took more than six months to conclude; (3) the number of investigations
pending as ofthe last day ofthe prior calendar year; (4) the number of complaints not
sustained during the prior calendar year; (5) the nuniber of complaints sustained during the
prior calendar year; (6) the number of complaints filed as to each Police Department district
during the prior calendar year; (7) vvithout identifying any individual police officer, the
nuinber of complaints filed against each police officer in each Police Departinent district
during the prior calendar year; and (8) the number of complaints referred to other agencies
during the prior calendar year and the identily ofsuch other agencies.

Such annual reports shall also describe and summarize the results ofthe Office's investigations
and the Office's other activifies and performance during the prior calendar year.
Finally, such annual reports shall summarize any reports or recommendations issued to the
Superintendent conceming the policies, programs, and practices ofthe Police Department during
the prior calendar year, and the Superintendent's responses to such reports and recommendations

2-78-155

Chief administrator - Conditions for removal from office.

Prior to serving a complete tenn, the Chief Administrator may be removed only for cause and in
accordance with this section. The Mayor shall give written nofice to the Chaimian ofthe City
Council's Committee on Public Safety and the Chief Administrator of his intent to remove the
Chief Administrator, and the reason for the proposed removal. Wilhin ten days after receipt of
the notice, the Chief Administrator may file with the Chairman ofthe City Council's Committee
on Public Safety a request for hearing on the cause for removal. Ifno such request is made
within ten days, the Chief Administrator shall be deemed to have resigned his or her office as
ofthe tenth day after receipt of the notice of intended removal. Tf such a request is made, the
City Council Committee on Public Safely shall convene a hearing on the cause for removal of
the Chief Administrator, at vvhich the Chief Administrator may appear, be represented by
counsel, and be heard. The hearing shall be convened within ten days after receipt ofthe request
for the hearing and conclude within 14 days thereafter. The Mayor's notice of intended removal
shall constitute the charge against the Chief Administrator. Removal of the Chief
Administrator for cause after the hearing shall require the affirmative vote of a majority of the
Section repealed by Chapter 2-83.

2-78-170

Rules and procedures.

The Chief Administrator is authorized to propose adopt such rules and procedures as the
Chief Administrator may deem appropriate for the proper administration and enforcement ofthis
procedures pFop<;>sed-te-be-adopted on the Ofllce vvebsil-e-iFt4east-3Q-ttays-pFier-to-theefleel-Fve
daie-tvf such rules and proccdtnesT The Chief Adininislralor shall present any proposed changes
to COPA or Department policies and procedures lo CPAC4-ei^pubbe4iH?<:lbaet^f GP-A^4^s-Fegirtk^^^^
FHonthtv- FHeefines: and shall post the proposed rules on its vvebsile-at4east^0-ttay^4ieroFe-tlie
heaFifie. .Alter obtaining feedback from C;P.AC. public, and members ol the Dcparlinenl. and
making any modillcalions thai the Chief .Adminislralor deems appiopriale. the Chief

Administrator shall submit the proposed changes to CPAC for a vole.-j-ofiey-ehanges-shalk-be
a.p|>H.>ve€fby majoFit-v-vote-ef^
Upon adoption, the Chief Administrator shall niainlain a copy
ofthe rules and procedures on file at the Office, which copy shall be made available for public
inspection during regular business hours. The Chief Administrator shall also publicly post such mles
and procedures on the Office website, subject to any limitations imposed by applicable law.
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BE IT FURTHER ORDAINED BY THE CITY COUNCIL OF CHICAGO:
Section 6.
In addition to the repeal in Section 2 above of all parts ofthe MCC that conflict
vvith the new Chapter 2-83, Chapter 2-84 of the MCC is specifically amended in the following
ways;,

2-84-020

Police board - Establishment, membership and organization.

(a)
There is hereby created a police board consisting of nine members to be appointed by the
mayor by and with the advice and consent of the city couneU Civilian Police Accountability
Council ("CPAC"). Except in the case of vacancies filled for the remainder of an unexpired term,
board meinbers shall be appointed for a term of five years, or until their respective successors are
appointed and qualified. Provided, however, that no person shall be eligible for
reappointment to the board if such person has served on the board for more than ten years during
his or her lifetime. Board members shall be reasonably compensated for their service on the board
as provided for in the annual appropriation ordinance.
(b)
Vacancies shall be filled for the remainder of an unexpired term in the same manner as
original appointments.
(e)
The niayor is authorized to remove any member of the police board for just cause, after
wFFtten notice to the board member stating with particularity the grounds for such removal and an
opportunity for a hearing before the mayor or the mayor's designee. Just cause for such removal
shall include, but is not limited to, incompetence, neglect of duty, gross misconduct or criminal
conducl ofthe type that threatens to impair or undermine public confidence in the board, or other
, aets of nonfeasance, malfeasance or misfeasance in office. If, during any calendar year, a niembeF
of-the police board fails to attend three or more scheduled meetings-^^f the board, the president of
the board shall provide written nofice ofsuch fact to the niayor and a rebuttable presumption of

fd-)(cj The mayor CPAC shall designate a president and a vice-president from among the
members of the board. The president and vice-president shall be designated td serve in such
capacity for a term not to exceed two years, and may be redesignated by the niayor CPAC to serve
in such capacity for an additional teriii(s) not to exceed two years. The board shall hold a regular
meeting at least once a month. All regular meetings shall be in a public office oflhe board with
reasonable provision for attendance by the public. The superintendent of police or the
superintendent's designee and the chief administrator oflhe IndependeHt-pol-iee-Fev-ievvMU+theFFt-y
Civilian Office of Police Accountability or the chief administrator's designee shall be present at
all public meetings of the board and shall have the right lo lake part in the discussions and
deliberations but shall have no vole.
(^)(kD '

board shall appoint a secretary vvho shall not be a inember oflhe board. The secretary
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shall keep a record of the proceedings and transactions of the board specifying therein the names
ofthe members of the board at all meetings and giving the yeas and nays upon all votes. The
secretary shall post and publish all orders, resolutions and notices which the board shall order to
be posted and published, and shall perfonn such other duties as are herein or may be, by order of
the board, imposed on the secretary. The yeas and nays of police board niembers on all votes shall
be posted by the secretaiy on the police board website within ten business days of any such vote
and shall remain posted on such website for at least two years.
ff)(e) The powers of the board shall be exercised by order or resolution adopted by a majority of
its members and recorded in the minutes with yeas and nays at length. Such action shall be-attested
by the signatures of the president or vice-president or two members of the board and by the
signature of the secretary of the board.

2-84-30 Police board - Powers and duties.
(a) The board shall exercise the following powers;
1. To serve as a board to hear disciplinary actions for which a suspension for more than the
30 days expressly reserved to the superintendent is recommended, or for removal or
discharge involving officers and employees ofthe police department in the classified civil
service ofthe city;
2. To serve as a board lo consider appeals, pursuanl to Section 2-84-035, by applicants for a
probationary police officer position who have been remov/ed from the Departinent of Police's
eligibility list due to the results of a background investigation;
3. To employ the necessai-y personnel to conduct the business of the board, including but not
limited to hearing officers, counsel, secretary, and executive director;
4. fo review, advise on. and approve mappings of police districls. which shall bc submitted
to the board bv the Superintendent;
5. To review the number and configurationof CPAC Conliguous Districts, as defined in
Chapler 2-83 oflhis Code, to ensure that the Contiguous Districls are in accordance vvith the
requiremenls and purposes of Chapter 2-83 oflhis Code; and
6. To lecommetul to Cily Council, one year before cach scheduled CPAC election, any
changes in the number or configuration of Contiguous Dislricts if such changes are necessary
because of changes in police dislricts. Ifan odd number of police districts is approved by the
board, one Contiguous l")islricl shall contain three individual police districts. Cily Council
shall review changes u> Conli'juous Dislricts subrniilcd bv lhe board within 30 day.s.
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Approval of nevv Contiguous Districts shall require a majority vole of City Council, and the
change shall lake effecl vvith the following CPAC election.

The board shall exercise the follovving powers;
—k.—When a vacancy occurs in the position of superinlendent of police, to nominate-trliree
eandidates to fill the position and to subniit those nominations lo the mayor;
—To adopt rules and regulations for the governance oflhe police department ofthe Cit-yt
—3^—To serve as a board to hear disciplinary actions for which a suspension for more than the 30
days expressly reserved to the superintendent is recommended, or for removal or discharge
involving officers and employees of the police departnient in the classified civil service ofthe
City; and
—4-.—To serve as a board to consider appeals, pursuant to Section 2 84 035, by applicants for a
probationary police officer position who have been removed from the Department of Police's

The board may appoint any meinber Ihereof or a hearing officer to hear disciplinaiy actions.
(b) No officer or employee of the police departinent in the classified civil service of the city
whose appointment has become complete may be removed or discharged, or suspended
for more than 30 days except for cause upon written charges and after an opportunity to
be heard in his own defense by the police board, or any member or hearing officer
designated by it.
Before any such officer or employee may be interrogated or examined by or before the
police board, or any meinber or hearing officer designated by it, or departmental agent or
investigator, the results of which hearing, interrogation or examination may be the basis
for filing charges seeking his removal or discharge, he must be advised in writing as to
what specific improper or illegal act he is alleged to have committed; he must be advised
in writing that his admissions made in the course ofthe hearing, interrogation or
examination may be used as the basis for charges seeking his removal or discharge; and
he must be advised in writing that he has the right to counsel of his own choosing present
to advise him at any hearing, interrogation or examination; and a complete record ofany
hearing, interrogation or examination shall be made and a complete transcript thereof
made available to such officer or employee without charge and without delay.
(c) Upon the filing of charges fbr vvhich removal or discharge or suspension of more than 30
days is recommended, a hearing before the police board, or any member or hearing
officer designaled by il shall be held.
(d) The police board shall establish rules of procedure not inconsislent with this section and
.yibjcci t() ihc appi'in^4.o! CT.A(' respecting notice of charges and the conducl oflhe
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hearings before the police board, or any member or hearing officer designated by it. The
police board, or any member or hearing officer designated by it, is not bound by formal
or technical rules of evidence, but hearsay evidence is inadmissible. The person against
whom charges have been filed may appear before the police board, or any member or
hearing officer designated by it, with counsel of his own choice and defend himself; shall
have the right to be confronted by his accusers; may cross-examine any witness giving
evidence against him; and may by counsel present witnesses and evidence in his own
behalf
(c) The police board, or any member or hearing officer designated by it, may administer
oaths and secure by its subpoena both the attendance and testimony of witnesses and the
production of relevant books and papers. All proceedings before the police board, or any
member or hearing officer designated by it, shall be recorded. No continuance may be
granted after a hearing has begun unless all parties to the hearing agree thereto. The
findings and decision of the police board, including an explanation of thosefindingsand
decision, when approved by said board, shall be certified to the superintendent and shall
forthwith be enforced by said superintendent. Such findings and decision, including an
explanation of the reasons for suchfindingsand decision, shall be posted by the secretary
on the police board website within ten business days ofthe date of certification of such
findings and decision to the superintendent, and shall remain posted on such website for
at least two years. If any member of the police board dissents from the board's findings
and decision, such member shall state the reasons for his or her dissent. Such dissents
shall be posted by the secretary on the police board website within ten business days of
the date of cerfificafion ofthe board's findings and decision to the superintendent, and
shall remain posted on such website for at least two years.
(0 In the designation of hearing officers, the police,board shall select only attorneys licensed
to practice in the State of Illinois, with a minimum of five years' experience. Hearing
officers shall conduct disciplinary hearings in accordance with the provisions ofthis
chapter and the mles of procedures established by the police board. The hearing officer
may take judicial notice, rule on offers of proof, receive relevant evidence during the
hearing and certify the record and makefindingsof fact, conclusions of lavv and
recommendations to the police board follovving the hearing.
(g) A majority ofthe members of the police board must concur in the entry ofany
disciplinary recommendation or action. In the cvent-4hat-thFce members ef-fiie-bear-tl must
ree-i se-thoFiise k-es-p w^uarit-to-t-lie-prov-iifioFis^
remaining-members ol" the [lolieeTiffiFFcl must c(>netFF-in ibeeritFy-e-fibedF^pt-FHaFy
Feeom inenda t (on-t> F-itefioFV.
(ll) No member oflhe board may participate in any disciplinary recommendation or action
wilhoul having read the record upon vvhich said recommendation or aclion is based.
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(i) Nothing in this section limits the power of the superintendent to suspend a subordinate
for a reasonable period, not exceeding 30 days.
—hi-tlesignating the nominees for the position of stF{ierintendent of police, lhe-b<;HFFd-shall be
govemed solely by the professional and executive qualifications required for the posifion which
shall be without reference to the residence ofthe nominees. If none ofthe nominees accept
appoFRtFF
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?gulations for the governance of the poliee-depaftment
does not include authority to administer or direct the operations ofthe police departinent or the
superintendent of police, except as provided in Section 12.1 of "An Act to regulate the civil
service of cities" approved March 20, 1895, as aniended. The board in its discretion shall have
the authority to make recommendations to the superintendent of police and to the chaimian of
the city council committee on public safety or its successor committee conceming revisions in
policy and operating procedures to increase the efficiency ofthe department of police. Such
recommendations shall be posted on the police board website within two business days ofthe
date on which such recommendation is made to the superintendent and shall remain posted on
such website for a period of at least two years.

2-84-040 Superintendent of police - Appointment as chief administrative authority.
The superintendent of police shall be the chief executive officer ofthe police departnient. Fle
shall be appointed by the mayor upon recommendation of the police board and vvith the advice
Accountability Council for a term of four years w4th the advice and consent of Cily Council. The
superintendent shall be responsible for the general management and control of the police
department and shall have full and complete authority to administer the departnient in a manner
consistent vvith the ordinances ofthe city, the laws ofthe state, and the rules and regulafions of
the }^:4iee-boaK-kCivilian Police .Accountabilitv Council.
(Prior code § 11-5; Amend Coun. J. 6-5-87, p. I 164; Amend Coun. J. 4-13-16, p. 22636,
3)
2-84-050

I -

Superintendent of police - Powers and duties.

Subjecl to the rules ofthe department and the instruction ofthe board, said superintendent
shall have the power and duty;
(1) To administer the affairs oflhe departinent as ils chief administrative officer;
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(2) To organize the departnient with the approval of the Civilian Police Accountability
Councilboard;
(3) To make appointments, promotions, transfers of and to take disciplinary action against
employees of the departnient other than the secretaiy ofthe board;
(4) To appoint, discharge, suspend or transfer the employees ofthe department other than the
secretaiy ofthe board and to issue instructions to said employees other than the secretary
in the line oftheir duties. Subsections (3) and (4) are subject to the civil service
provisions;
(5) To expend the funds ofthe department in accordance with the provisions ofthe budget
appropriations and the policies established by CPAC;
(6) To recommend to the Civilian Police Accountability Council the board an annual
departmental budget covering the anticipated revenues and expenditures ofthe
department conforming as far as practicable to the fonns and dates provided for in
relation to the general city budget; and
(7) To certify all expenditures of the department to the city comptroller.
(8) To exercise such further powers in the administration of the department as may be
conferred upon him by the board.
2-84-060

Superintendent of police - Warrants for expenditures.

No money shall be drawn from any fund under the control of the department except upon
warrants authenticated by the signature of the superintendent. 44ie botFFtlCPAC, by resolution,
may authorize a temporaiy substitution in the case ofthe absence or inability to act ofthe person
whose signature is herein required. A copy of any such resolution of substitution shall be filed
with the comptroller.

2-84-080

l^>}k-e4>oar<l - Custody of buildings and property—P^nforcemont powers.

The boardCP.AC shall have the custody and control ofthe offices, stations and other
public buildings occupied by the police departnient or any division thereof, equipnient, books,
records and other property belonging to said department.
1 f-s lia I k- --th Fowgli-lhe suf ?eFi meFKlervt-o f pel iceT-f>^
and-elea-ti bF>e*^-\vi-lb ill-1 he e itv^T-and-tt^^^^^
aFid order.s of the cily-eeuneil-afHi-of llie-Fna-yoi^
2-84-390

Badges
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fdCI^AC shall have the power and authority to prescribe an appropriate form of
badge to be worn by both regular and special members ofthe departnient by which, and at all
times, the authorily and relation ofsuch officers and members ofsaid departnient may be known.
It shall make suitable regulations as to the wearing ofsuch badge.
Every member oflhe department of police shall wear a suitable badge to be furnished by
the city, and any member vvho shall lose or destroy the same shall be required to pay the cost of
replacing it. Whenever any member shall leave the department he shall immediately deliver his
badge to the board.
(Prior code § 11-36)
2-84-400

Efficiency rating system.

It shall be the duty of the boardCPAC to niaintain a system for the ascertaining and
recording of individual efficiency of each member of the police department. Such system shall
be as nearly automatic as possible and its application shall be uniform throughout the
departinent.
The efficiency reports respecting the appointees in the classified service ofthe
department shall be submitted to the civil service commission not later than two weeks following
the thirty-first of December of each year.
(Prior code § 11-37)
2-84-410

Merit roll records - Medals and ribbons. '<

'-Hie-boardCP.AC shall cause to be kept a record, which shall be known as the "Merit
Roll", upon which shall be entered the names of all the members of the departnient of police who
shall have perfonned any distinguished act of bi-xiveiy in the proteefion of life or pi-eperty. Such
record shall specify the details and circumstances ofsuch acts, and shall include the names of
witnesses, if any, and all facts corroborating the circumstances of the report.
Such record shall annually, on the thirty-first day of December of each year, be laid
before the mayor, comptroller and treasurer, ex officio trustees ofthe "Harrison Medal" fund and
the "Tree Medal" fund. Upon awards being made, the members ofthe department of police vvho
shall be awarded the "Tree Medal" and the "Flarrison Medal" shall be notified to appear before
the trustees to receive the medals awarded them.
A ribbon type medal cast in the design oflhe Chicago flag as described in Section 1-8O-IQ oflhe Municipal Code shall be awarded to each recipient ofthe Lambert Tree or Carter
Harrison Medals for the use ofthe recipient when in uniform.
A ribbon vvill be presented lo active duty members oflhe Chicago Fire and Police
Departments who have received the Lambert Tree and Carter Harrison Avvard Medals. All
persons in the future when receiving these medals will be presenled with a ribbon and medal.
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(Prior code § 11-38)
2-84-420

Rewards permitted when.

The-4^eaF4CP AC, for meritorious service rendered by any member of the police
departinent in the due discharge of his duty, may pemiit siich member to retain, for his own
benefit, any reward or present tendered him therefor, upon report being made ofthe proposed
reward or present. It shall be cause for removal ofany member ofthe department to receive any
such reward or present vvithout notice thereto to the4?oaF4CPAC and without its permission.
(Prior code § 11-39)
2-84-430

Complaint against police - Investigation.

All complaints of citizens regarding officers and members of the department of police
shall be investigated promptly and thoroughly by the appropriate agency. The substance of all
oral complaints and copies of written complaints received at the police stations, and by the
various bureaus, divisions and sections of the service, shall be forwarded promptly to the
sufieFFHtendenf-ol-pofieeCivilian Office of Police Accountabilily.

2-84-490

Resignation procedure.

Any person desiring to resign from his position in the departnient shall subniit two
executed copies of such proposed resignation to the boardCPAC. Such resignation shall not be
effective until accepted by the boardCPAC' and a copy of such proposed resignation is forwarded
to the civil service commission with the acceptance of the boardCPAC noted thereon.
(Prior code § 11-46)
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