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Acronyms

BIA Bureau of Internal Affairs

BWC Body Worn Camera

CBA Collective Bargaining Agreement

CCSAO Cook County State's Attorney's Office

COPA Civilian Office of Police Accountability

CPD Chicago Police Department

FBI Federal Bureau of Investigation

FTO Field Training Officer

IPRA Independent Police Review Authority (predecessor to COPA)

olIG Office of Inspector General

OPS Office of Police Standards (predecessor to COPA's predecessor IPRA)

PPO  Probationary Police OfficerHonesty and Trustworthiness :;ir*ssenii||fraits -a for CPDi Members
_ PPPV.IV,'.¢y... = BI"G'Ipr".t'f.(\iétt.éiggliscseé/Boafd"thie agencies that comprise the City's' police accountability system, have publicly stated-these are

foundational princjpjes to the work of police intGhicago.
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